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Abstract

The purpose of the research is to specify differences
in the subjective social well-being of an organization’s
employees with different socioeconomic statuses.
The following methods have been used to conduct
the empirical research (n = 38): theoretical analy-
sis and generalization of scholarly views of the prob-
lem; empirical methods: “Questionnaire of Subjective
Social Well-Being” (T.V. Danylchenko); “Questionnaire
of Subjective Economic Well-Being” (V.0. Khashchenko);
the methods of statistical analysis: correlation analy-
sis; F-test. Results. The authors have established sta-
tistically significant correlations between the criteria
of subjective social well-being and subjective economic
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AHoTaujis

MeTo10 f0C/aiIpKeHHsl € BCTaHOBJIEHHS BiMiHHOCTeH
y Cy6'€EKTUBHOMY COLiaJIbHOMY 6J1aromnoJiy4di cmis-
poOGITHUKIB opraHisanii 3 pi3HUM coLiaJbHO-€KOHO-
MIYHUM cTaTycoM. /[l npoBefeHHS €eMIIipUYHOTrO
JocaifpkeHHs (n = 38) 3acTocoBaHO METOAM: Teope-
TUYHOTO aHa/i3yBaHHs Ta y3arajJbHeHHS HAyKOBUX
norisafiB Ao npob6seMy; eMmnipudHi Metogu: “Omnu-
TyBaJIbHUK NapaMeTpiB Cy0'€KTMBHOrO COLiaJIbHOTO
6naronoayyuss” (T. B. [laHuapueHko); “OnuTyBasib-
HUK CYO'€KTUBHOIO €KOHOMiYHOro O6Jsaronosayyys”

(B.0. XameHko); MeToAu CTAaTUCTUYHOrO aHa-
J1i3yBaHHS, a caMme, KopessiliiiHuN aHaJi3,
(p-KpUTepill  KyToBoro mnepeTBopeHHa @imepa.
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well-being, namely, between the scales “Social visibil-
ity”, “Social remoteness” and the indices of economic
optimism, economic anxiety, and financial deprivation.
It has been confirmed the statistical interdependence
between the scales “Emotional acceptance” and “Family
well-being index”. The research has determined differ-
ences between employees’ groups, which were divided
according to socioeconomic status (managers and “per-
formers”), on the following scales: “Social visibility”,
“Positive social perceptions”, and “Economic optimism
index”. Conclusions. The employees with higher soci-
oeconomic status recognize their influence, the capa-
bility to settle problems, the availability of social ties,
financial, economic, material, and social resources due
to which they are confident when coping with stressful
situations, have a positive economic expectation, a high
level of efficient social functioning. The employees with
low socioeconomic status are mainly characterized by
unsatisfactory emotional and social relations, a failure
to actively influence their social environment; they feel
economic anxiety about their finances and the future.

Keywords: social status, employees of organization,
economic well-being, subjective economic well-being,
mental well-being.

Introduction

The modern trend in production management
is the understanding that efficient and rational
use of labor potential should become a basis for
improving management techniques. In studying
the value-motivational realm, skills, knowledge,
and occupational skills of employees, psychology
of management gives pride of place to such
aresource as mental well-being (Kruhlov, Blynova,
2019; Fofanova & Havrylchyk, 2017; Shamyonov,
2014; Choudhury & Barman, 2014).

One of the most crucial indices characterizing
the interaction between individual-personal
and macro-social levels of staff behavior within
a company is socioeconomic status which is
considered a complex criterion that, as a rule,
involves three key parameters (Ovcharova, 2012;
Rodina, 2013: 216):

Economic status, which is estimated by wage rates;

Social status, which is estimated by education;

Labor status, which is estimated by a type
of profession and occupational level.

Socioeconomic  status is an outcome
of the interaction between productive-economic
and social systems of society. During production
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Pe3ysibTaTu. BcTaHOBJIEHO HAsIBHICTb CTAaTUCTUYHO
3HAYYLIMX KOpeJssLiiHUX B3aEMOB’S3KIB MiX mapa-
MeTpaMHu CyG'EKTUBHOTO COI[iaJIbHOI'O GJIaromoJIy4ys
Ta CyOG'€EKTUBHOIO €KOHOMIYHOro 6J1aronoJsyyys,
a caMe, Mixk mkasiaMu “ConiasibHa nomitHicte”, “Coli-
aJbHA JUCTAHTHICTL  Ta iHAEKCaMH €KOHOMIYHOTO
ONTHMIi3My, €KOHOMiYHOI TPUBOXHOCTI, ¢diHaHCOBOI
JenpruBOBaHOCTI. KOHCTaTOBaHO CTAaTUCTUYHY B3ae-
MoO3a/eXHIcTh M iKkasaMu “EMoniiiHe npuiHATTA”
Ta “lngexc 6saromosyyus cimM’i”. BusHaueHo BiaMiH-
HOCTi MiX rpynamMu chniBpo6iTHUKIB, siki posjijseHo
3a CoLia/JibHO-eKOHOMIYHUM CTaTycoM (MeHemKepu
Ta “BUKOHAaBI”), 3a mkajsamu: “CoriasbHa MOMIT-
HicTw”, “Il03UTHBHI colliasibHi cymxkeHHsA”, “IHAEKC eKo-
HOMi4HOro onTHMismMy”. BUcHOBKHM. CniBpoGiTHHUKHU
3 GiJIbIII BUCOKUM COIia/IbHO-eKOHOMIYHHM CTaTyCOM
YCBIIOMJIIOTh CBOI BIJIMBOBICTb, 3JJaTHICTb BUpI-
IIyBaTH Mpo6JieMH, HassBHICTh COIiaJIbHUX 3B’3KiB,
¢iHAHCOBUX, €KOHOMIUYHHUX, MaTepiaJibHUX Ta COIli-
QJIbHUX pecCypciB, 3aBAAKU 4YOr0 BiJUyBalOTb CBOXO
CIPOMOXKHICTb [0JIaTH CKJI3JAHI CTpecoBi cUTyalii,
MalTb MO3WTHBHI €KOHOMIYHI OYiKyBaHHs, BUCOKUU
piBeHb epeKTUBHOrO COLiaJbHOTO PYHKI[IOHYBaHHS.
CriBpOOITHUKH 3 HU3BKUM COIia/IbHO-eKOHOMIYHHUM
CTaTyCOM MalTb NepPeBaXKHO HEe3a/l0BiJIbHI eMOLilHI
Ta coljia/IbHi CTOCYHKH, HEMOXKJIMBICTb aKTUBHO BILJIH-
BaTH Ha CBOE ColjjaJIbHE OTOYEHHH, Bij4yBalOTh €KO-
HOMIYHY TPUBOXXHICTb CTOCOBHO CBOIX MaTepiaJIbHUX
MO>KJINBOCTEHN Ta CBOTO MalOGYyTHBHOTO.

KiouoBi cioBa: coljjasibHUN CTaTycC, CHiBPOGITHUKH
opradisaliii, ekoHOMi4He 6J1aronosyy4si, Cyo EKTUBHE €KO-
HOMiYHe 6J1aromnoJIyyys], ICUX0JIOTiYHe GJIaromnoIyyysl.

Beryn

Cy4yacHOl0 TeH/JIeHIIi€l0 B yIpaBJiHHI BHUPOO6-
HUITBOM € PO3yMiHHS TOTO, 1IJ0 OCHOBOIO BJOCKO-
HaJIeHHd NPUKWOMIB Ta MeTOZIB ynpaBJ/iHHA Mae
cTaTy epeKTUBHE Ta pallioHa/IbHE BUKOPHUCTAHHSA
TpyZoBoro norteHuiany. Ilcuxosioria  ympas-
JIiHHSI, BUBYAIOYH I[iHHICHO-MOTHBALIMHY cdepy,
BMiHH$1, 3HaHHS, TPYJOBI HaBUYKU CHiBPOOGITHU-
KiB, JOCTaTHIO yBary NpUAiIsi€e TAKOMY peCcypcy, K
ncuxoJsioriyne 6saaronosyydus (Kpyrios, bavHoBa,
2019; ®odanosa, 'aBpusbunk, 2017; lllamMmroHOB,
2014; Choudhury, Barman, 2014).

OfHUM i3 BaXKJIUBUX IOKA3HUKIB, IKUU XapakK-
TEepU3y€e B3AEMOJiI0 iHAUBIyalbHO-0COOUCTIC-
HOTO Ta MaKpoOCOLjaJbHOIo piBHIB opraHisanil
MOBE/IIHKM CIiBpOGITHUKIB B opraHizaliii, € coti-
aJIbHO-eKOHOMIYHUN CTaTyc, SIKUH po3risaja-
€ETbCA SIK KOMIUIEKCHUW KpUTepiH, Ta, fK mpa-
BHWJIO, MiCTUTB Yy CO6i TPU KJIHOYOBUX NMapaMeTpH
(OBuapoBa, 2012; Pozina, 2013: 216):
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activities, peopleacquireaparticularsocioeconomic
status which is based on the following indices:
income level, living conditions, property
availability, a degree of satisfaction with needs for
various services — consumer, medical, transport,
etc. (Rodina, 2013: 217).

A great deal of sociological and psychological
research focuses on the interdependence between
socioeconomic status and the mental well-being
of personality (Muzdybaev, 2001; Chopik, 2017;
Rodyna, 2013; Donald G.Gardner, 2020).

However, the level of realization and evaluation
of one’s social position and socioeconomic status
is predominantly determined by the processes
of social categorization, social identification,
and social comparison. The above actualizes
the examination of rather social mental well-being
resulted in satisfaction with one’s social needs for
recognition, prestige, maintenance of self-esteem
than mental well-being as a personal state.

The purpose is to specify differences in
the subjective social well-being of an organization’s
staff with different socioeconomic statuses.

Methodology and methods

The authors rely on analyzing scientific
interpretations of interrelations of a person’s
socioeconomic status and his mental well-being,
mental health. Coherence between mental well-
being and economic differentiation in society
is highlighted by socio-psychological research
(Korobka, 2012; Kruhlov, Blyskun, 2020; Chopik,
2017; Min Gwan Shin et al., 2020) stating that a low
income is an unfavorable factor for personal growth.

The inequality of income, and thus resources
and opportunities, causes psychosocial stress,which
degrades mental well-being soon or late. There
is a higher probability of the emergence of stress
factors within groups with low socioeconomic
status; at the same time, the representatives
of these groups have fewer resources to overcome
them (Husev, 2013; Kanibolotska, 2014; Korobka,
2012; Keyes, Westerhof, 2012).

First, a high position in the socioeconomic
hierarchy can reduce stress and its effects because
high socioeconomic status reduces the likelihood
that a person will encounter negative events.
Second, the employees who hold lower positions
in the social hierarchy have fewer social
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1) EKOHOMIYHHUM CTaTYyC, AKUU OL[iIHIOETHCS 3a
piBHEM [0XOAY;

2) ConjasibHUN CTaTyC, AKUU OLIIHIOETBCA 3a
piBHEM OCBITH;

3) TpymoBui cTaTyc, KUM OLIHIOETbCA 3a
TUINOM Npodecii Ta piBHEM 3aHHSATOCTI.

Couia/ibHO-eKOHOMIYHUM CTATyC € pe3yJibTa-
TOM B3a€EMOJil BUPOOGHHWYO0-eKOHOMIYHOI i corri-
QJIbHOI CUCTEMHM CYCIJIBCTBA. Y Tpolieci BUPo6-
HHUYOI JisIIBHOCTI JIIOAU HaGyBalOTh MEeBHOTO
COIliaJIbHO-eKOHOMIYHOI'0 CTaTycCy, AKMU BU3Ha-
Ya€eTbCA TaKMMU NOKa3HUKaMU: piBHEM [JJ0XO/iB,
’KUTJIOBUMHM YMOBaMH{, MAaWHOBOIO 3abe3leveHi-
CTIO, CTyTIIEHEM 33/I10BOJIEHHS MOTPebd y pisHOMa-
HITHUX NOCJAyTaX — MNOGYTOBUX, MeJUIHUX, TPAH-
cnopTHUX Toio (Poxina, 2013: 217).

B3aemo3saJsiexkHiCTb MiXK coljialbHO-eKOHOMIiY-
HUM CTATyCOM Ta piBHEM IICUXO0JIOTIYHOTO 6J1aro-
MOJIYY4s1 0COGUCTOCTI MPOCTEKYETHCS y 6araTbox
COI[i0JIOTIYHUX Ta MCUXOJIOTIYHUX J0CAiAKEHHIX
(My3anabi6aeB, 2001; Chopik, 2017; Poapina, 2013;
Donald G.Gardner, 2020).

[IpoTe, piBeHb YCBiAOMJIEHHS Ta OLiHIOBAHHA
CBO€EI colliaJIbHOI MO3HIlil, CBOr0 CcolliaJIbHO-e-
KOHOMIYHOTO CTaTyCcy 3HA4HOI0 Mipol BH3Ha-
Ya€ETbCA MPOLECAMM COL{iaJIbHOI KaTeropusaliil,
conianipHOl igeHTHIiKALii, coliasibHOTO MOPiB-
HAHHS, 10 POOUTh aKTyaJbHUM pO3TJs[ He
CTiJIbKM MCUXOJIOTIYHOTO 6J1aromnosyydst sik 0co-
OHCTICHOrO CTaHY, CKiJIbKA COI[ia/IbHOTO ICHXO-
JIOTiYHOTO 6J1aronoJiyydsi Ik pe3ysabTaTy 3a/0-
BOJIEHHSI CBOIX COLliaJIbHUX MOTPe6 Yy BU3HAHHI,
MPEeCTUKHOCTI, MiATPUMaHHI CAMOOLiHKH.

MeTa: BCTaHOBJIEHHS BiiMiHHOCTeH y piBHi
Cy6'EKTUBHOTO COIiaJIbHOTO 6JIaromnoJy4yydsi CIiB-
POGITHUKIB 3 Pi3HUM COLia/IbHO-eKOHOMIYHHUM
CTaTyCOM.

MeTopaoJ0rid Ta MeTOAU

3BepHEMOChb [0 aHaJli3yBaHHA HAyKOBUX
MOSICHEHb B3AEMO3B’'SI3Ky COILia/lbHO-eKOHOMiY-
HOT'0 CTaTyCy JIIOJIUHU Ta il MCUX0JIOTIYHOTO 6JIa-
rONoJIy4usi, ICHUXOJIOTIYHOTO 3J0pOB’'s. 3B’S30K
[ICUXOJIOTIYHOTO 6/1arono/y4yusi 3 eKOHOMiYHOI0
audepeHIiali€o y coliyMmi MmiJKpecjeHo B COIli-
QJIBHO-TICUXOJIOTIYHUX JocaimpkeHHAX (Kopobka,
2012; Kpyrnos, BanckyH, 2020; Chopik, 2017; Min
Gwan Shin et. al,, 2020), y IKUX BiI3Ha4a€ThCH, 1110
MaJio3abe3NeyeHicTb € HeCNpPUSTIMBUM YUHHU-
KOM CTOCOBHO OCOOHUCTICHOTO 6J1aronoyqus.

HepiBHicTh goxoniB i, BiANOBIZAHO, pecypciB
Ta MOXJWBOCTEH, CHpHUSA€E BHUHUKHEHHIO ICH-
X0COLia/IbHOTO CTpecy, KWW i3 4acoM 3HHXKYE
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and economic resources to cope with stressful
situations (Arshava, Nosenko, 2012; La Placa et.
al, 2013). According to K. Muzdybaiev, poverty
causes low spirit, tension, depression that, in
turn, leads to ineffective behaviors. Most poor
people often suffer frustration and believe that
no one cares about them (Muzdybaiev, 2001).
The research by L. Korobka emphasizes the poor
have a low level of satisfaction with many aspects
of their life: they mainly feel unhappy, tired, their
mood is depressed, and the indicator of subjective
well-being is lower compared to the well-heeled
(Korobka, 2012).

Modern science studies well-being from two
perspectives: on the one hand, it refers to social
well-being, well-being within a community
(Danylchenko, 2017) and, on the other hand,
subjective feelings related to social relations
are under examination (Arshava & Nosenko,
2012; Shamyonov, 2014). It is worth mentioning
sociology comprises a great deal of research on
social well-being. Although, T. V. Danylchenko
believes the optimal state of a person in the social
interaction of different levels, which the author
defines as subjective social well-being, is poorly
studied. The author attributes the following
elements to the relevant concept: satisfaction
with own social status, prospects and the current
state of society one belongs to, interpersonal
relationships, personal status, and meeting
of social needs (Danylchenko, 2017).

The findings of empirical research that
have justified that the level of human well-
being in society doesn’'t often coincide with
one’s subjective well-being spark the interest.
That sort of difference in the eudemonistical
approach to well-being is explained by the fact
that its level is concurrently generated by internal
factors (autonomy) and external factors (social
coherence). Nevertheless, theoretical provisions
consider the influence of the above factors
consistent, but empirical research doesn’t support
this idea (Fofanova & Havrylchyk, 2017; Diener,
2013; Min Gwan Shin et al., 2020).

The main criterion for evaluating the quality
and level of well-being is social interaction which
embraces the processes of social comparison,
correlation of personal well-being with others.
Therefore, the concept “social well-being” is
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MOKAa3HUKU  IICUXOJIOTIYHOr0  GJaromosyyus.
Y rpynax i3 HU3bKHUM COLia/IbHO-eKOHOMIYHUM
CTaTyCOM 6i/IbIll BUCOKOIO € UMOBIpHICTh BUHUK-
HEeHHS CTpecoBUX GpaKTOPiB, BOAHOYAC NPE/CTAB-
HUKHU TaKUX TPyl MalOTb MeHIle PecypciB, 11106
ix mogosatu (C'yces, 2013; Kani6osonbka, 2014;
Kopo6ka, 2012; Keyes, Westerhof, 2012).

[lo-nepue, BHCOKA MO3ULIA Yy COL{iaJbHO-
€KOHOMIUHil iepapxil Mo>ke 3HU3UTH CTPeC i ioro
HaCJiJJKH, OCKIJIbKM GiJIbII BUCOKHH COIliaJIbHO-
€KOHOMIUHUHM CTaTyC 3HMKYE UMOBIPHICTb TOTO,
10 OCOGUCTICTh 3ITKHETbCA 3 HEraTUBHUMU
nozissmu. [lo-apyre, cniBpoGITHUKH, sKi 3aiiMa-
I0Th HWK4i MO3ULII y coljiasibHIHM iepapxil, MaloTh
MeHIlIe COLiaJbHUX Ta EeKOHOMIYHUX pecyp-
CiB /11 MOJI0JIaHHSI CTPECOBUX MOJik (ApiuaBa,
Hocenko, 2012; La Placa et. al,, 2013). Ik 3a3Ha-
yae K. My3au6aes, 6iIHICTh 3yMOBJIKOE CTaH MPU-
THIYEeHOCTI, HaNPY>KeHOCTI, Jenpecii, 1o, Y CBOIO
4yepry, NpU3BOAUTH A0 HeedeKTUBHUX GOpM
noBeJIiHKHU. bisbiIicTh 6i4HUX MepebyBa€e y cTaHi
nocTiiiHoi ¢pycTpanii Ta BBaXkae cebe HiKOMY
HenoTpi6bHUMHU (My3abi6aes, 2001). Y moci-
mxeHHi JI. Kopo6ku migkpecsieHo, 1m0 AJs 6iJHUX
XapaKTepHOI0 € HU3bKa 33/10BOJIEHICTh 6araTbMa
acrneKkTaMM CBOTO >KUTTS, BOHU NEPEBaXKHO Bij-
YyBalOTh cebe HEIIACHWMH, CTOMJIEHUMH, iXHIiH
HACTpi¥l € MPUTHIYEeHUM, a iIHAUKATOP CYy6'EKTUB-
HOT0 6J1aromnoJy4y4si HIK4e, MOPiBHSAHO i3 6ibI
3abe3nevyeHumu ocob6amu (Kopo6ka, 2012).

Y cydacHili Hayui mpo6GJsema 6J1aromnosy4yys
BUBYAETHCS B JIBOX HaNpsiMax, 3 OJAHOTO GOKY,
MOBa HJe Mpo coliajbHe 6JsaromoJyyus, 6.a-
ronosay4yuss y croisibHOTi (JanunpueHko, 2017),
3 iHmoOro 60Ky, MJOCTIKYHOTbCA CyO€KTHBHI
nepeXMBaHHS, MOB’sA3aHi i3 collia/IbHUMU BiJIHO-
cuHamMu (Apmara, Hocenko, 2012; lllamMHOHOB,
2014). Cnix BiAMITHUTH 3HAYHY KiJIbKICTb A0CJTi-
JKeHb COL|iaJIbHOTO CaMOIOYYTTS y COLiOJIOTiI,
npote y ncuxosorii, Ha AyMKy T.B. JlaHu/1bY€eHKO,
HeZIOCTaTHbO MNPUJIJIIAETLCA yBara BUBYEHHIO
ONTUMAJIbHOTO CTaHy JIIOJAWUHU NPHU COLjiaJIbHUX
B3aEMO/iSIX pi3HOro piBHS, SIKMUU BHU3HAYE€HO
aBTOPOM $SIK CyO'€KTHBHE colliaJibHe 0J1arormno-
ay44sd. Jlo 3MiCTy LIbOr0 MOHATTSA aBTOP BKJIIO-
Yae: 3a/0BOJIEHICTb CBOIM COLjia/IbHUM CTaTyCOM,
nepcrnekTUBaMM Ta aKTyaJIbHUM CTaHOM CyCHiJib-
CTB3, [I0 SKOTO0 HaJIEXXHUTb, Mi)KOCOOGHUCTICHUMHU
3B’sI3KaMH, OCOOUCTICHUM CTaTycoM, 3aJ0BOJIEH-
HSIM colliasibHUX noTpeb ([lanunbyeHko, 2017).

[likaBUMU € pe3yJIbTaTH €MIipUYHHUX JOCJIi-
JDKEHb, sIKi 3aCBiTYUJIY, 1110 piBeHb 6J1aronoJyyyst
JIJWHU B COLiyMi /lajieKo He 3aBX/IH 36ira€Thbcs
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used to study the degree and level of people’s
satisfaction with their social contacts, status,
material affluence, and prospects in society
(Danylchenko, 2017; Kruhlov, Blynova, 2019;
Khashchenko, 2011; Shamyonov, 2014).

R. M. Shamionov regards social well-being as
the satisfaction of a person with his/her social
status, satisfaction with interpersonal relation-
ships, and status in the microsocial environment
(Shamyonov, 2014). T. V. Danylchenko esteems
social well-being through satisfaction with social
status, interpersonal relationships, emphasizing
the subjective side of such an experience. Conse-
quently, she proposes to distinguish social well-be-
ing and “subjective social well-being” (Danyl-
chenko, 2017). S. R. Choudhury & A. Barman also
pay attention to the social aspect and consider
well-being through “social support, group accept-
ance, openness in relationships and no conflicts,
favorable social environment, and environmental
management, attributing the well-being of loved
ones to the concept of personal well-being”
(Choudhury & Barman, 2014: 260).

It is essential to focus on the scientific
contribution by Min Gwan Shin et al, which
draws a line between interpersonal well-being
as satisfaction with the quality of interpersonal
relationships and social well-being as satisfaction
with one’s social status and social roles (Min Gwan
Shin et al., 2020).

Thus, the approaches and definitions of well-be-
ing highlight the social aspect, i. e, the quality
of interaction with social objects of different levels.

Keyes’s social well-being concept is widespread
in US psychology. The author specifies five criteria
of optimal functioning of an individual in society
(Keyes & Westerhof,2012),which T.V.Danylchenko
has taken into account while justifying,
developing, and proving her questionnaire: social
acceptance: positive attitudes towards human
nature and a sense of comfort when interacting
with others; social actualization: optimistic
assessment of the potential and development
vector of society, its future, and thus, personal
social progress is positive; social contribution:
assessment of own value for society, feeling of own
efficacy and responsibility; social coherence:
positive assessment of the quality, organization,
and activities of a social environment a person
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3 1l Cy0O'€EKTHBHUM IICUXOJIOTIYHUM 6J1arornosyy-
yaM. Take pPO3XO/KEHHS B €BJEMOHICTUYHOMY
nigxozi 1o 6J1aronoJyydsi NOSICHIOETbCS TUM, L0
Horo piBeHb BOJIHOYAC 3YMOBJIIOIOTbH BHYTPIllIHi
YUHHUKU (aBTOHOMisi) Ta 30BHIlIHI YHUHHUKHU
(comiasibHa 3B’sA3HICTB). X04a B TEOPETHYHUX
MOJIOKEHHAX BIVIMB LIUX TPyl YMHHUKIB BBaXKa-
€TbCSA Y3TO/PKEHUM, B eMIIpUYHUX [JOCTiPKEHHAX
e He miaTBeppkyeTbes (PodaHoBa, [aBpUIIBUNK,
2017; Diener, 2013; Min Gwan Shin et. al.,, 2020).

[0JIOBHUM KpHUTEPIEM OILIIHIOBAHHA SKOCTI
Ta piBHA 6Jlaronojy4yusi € coljiajibHa B3aEMO-
Zlis, B AKiH BiZiI0yBarOThCA MPOIECU COLiaJIbHOTO
NMOpiBHSHHS, CHiBBiiHECEHHS  0JIaroInoJy44s
CBOr0 Ta iHIUX JIIoJel. OTXKe, MOHATTS “coliiasibHe
6s1aromnoJsiyqusi” 3acTOCOBYIOThb /JJisI BUBYEHHS
CTyIleHs Ta piBHA 3a/|0BOJIEHOCTI JitOJlel CBO-
iMM coliaJbHUMU KOHTAaKTaMHM, CTaHOBHUILEM,
3a6e3MevyeHiCTIo, MepPCIeKTHBAMH Y CyCIHiJIbCTBI
(Janunbuenko, 2017; Kpyrnos, bavnoBa, 2019;
Xamienko, 2011; lllamuoHog, 2014).

PM. IllamioHOB po3risjae comiajbHe 6Jaro-
noJiyqysi fK 3aZ0BOJIEHICTh OCOGHUCTOCTI CBOIM
COIliaJIbHUM CTaTyCOM, 3a/I0BOJIEHICTh Mi?KOCOOH-
CTiCHUMHU 3B’sI3KaMH Ta CTaTyCOM B MiKpocCOIlia/ib-
HoMy oToueHHi ([llamuonos, 2014). T.B. JlaHu/b-
YEHKO ColLliaJibHe 6JIaronoyqus po3risiiae yepe3
33/10BOJIEHICTh COL|jaJIbBHUM CTaTyCOM, MIiXKOCO-
OUCTICHUMU CTOCYHKaMH, MiAKPECTIOIYN Cy0'EK-
TUBHY CTOpPOHY TaKOro InepeXuBaHHA. Tomy
BOHA NPOIOHYE PO3PI3HATH ColliajibHe 6J1aromno-
JIyqusi Ta “Cy6'€KTHBHE colliajibHe 6GJaromnosyyys’
(Jdanunpaenko, 2017). S.R. Choudhury, A. Barman
TaKOXK aKLEeHTYIOTb yBary Ha COLjjaJIbHOMY
acnekTi Ta pO3MIAJAIOTh 6JIaromoJyyddst 4yepes
“HasBHICTh COLia/IbHOI MiATPHUMKH, HTPUUHATTSA
rpynolo, BiIKPUTICTb y B3aEMHUHAX Ta BiZICyTHICTb
KOHOQJIIKTIB, CIPUSATIMBE COLiaJibHE OTOYEHHS
i KepyBaHHSA HaBKOJIMILHIM cepelOBHUILIEM, BKJIIO-
YeHHS] B TMOHATTS OCOOHMCTOrO 6/1aronoJyvus
OsaromnoJiyqusi OJIM3bKUX Ta 3HAYYLUIUX JroAen”
(Choudhury & Barman, 2014: 260).

Takox cJif; Bil3Ha4UMTU HAyKOBY mnpanio Min
Gwan Shin i3 cniBaBTOpaMH, Jile Mi>kOCOOHUCTiCHE
6s1aromnoJsiyqusi sIK 3aZl0BOJIEHICTh SIKICTIO MiXo-
COOUCTICHUX CTOCYHKIB BiJIpi3HSETBCA BiJ cori-
aJIbHOTO 6J1aronoJyyds K 3aZ,0BOJIEHOCTi CBOIM
ColliaJIbHUM CTaTyCOM Ta COLjiaJIbHUMHU POJIAMHU
(Min Gwan Shin et. al,, 2020).

OTxe, y miAaxofax Ta BU3HA4YeHHSAX 6J1aro-
NoJIyyus MiJKPEeCH€ETbCA COLjaJbHUM acCHeKT,
TOOGTO SAKICTb B3aeEMOJIl i3 colialbHUMU 06'EK-
TaMHU Pi3HUX PiBHIB.
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lives in; social integration: assessment of a social
environment a person belongs to as healthy, vital,
and safe. To identify thelevel of social integration, it
is used different concepts: “cohesion”, confidence”,
“tolerance”, “fidelity”, “social capital”.

Therefore, when assessing well-being,
the authors have regard to the individual's
comparison with standards, subjective etalons.
Such an assessment has social nature and two
sides: onthe one hand, comparison with something
that exists in society as a certain standard of social
life, social success, development opportunities,
external indicators of well-being and, on the other
hand, social comparison is based on personal
achievements, individual criteria, and attainment
of the desired state (Diener, 2013).

The authors agree with the research findings
of T.V. Danylchenko stating that subjective well-
being is identified by individual’s realization
of own resources and opportunities to achieve
the desired status in the social system and,
at the same time, the acceptance of image, status,
prestige of a person and his social roles by others.
Thus, when it refers to satisfaction with one’s
job, socioeconomic status, this conditionality
comprises the achievement of personal goals,
social approval, and self-esteem improvement.
TV. Danylchenko proved in her research that
feedback is of importance - people with a high
level of subjective well-being experience greater
social coherence and achieve higher levels
of activity (Danylchenko, 2017).

Participants. The study engages 38 employees
of law and customs enterprises. Among them,
17 employees (group 1) belong to mid- and high-
ranking managers: they have a better education
and income level, i.e, a higher socioeconomic
status, that is esteemed as an objective
indicator. Other 21 employees belong to
the group of “performers” (group 2 with lower
socioeconomic status). Age and sex distribution in
both groups is approximately the same.

Procedure and methods. The following
methods have been applied while conducting
the empirical research: “Questionnaire
of Subjective Social Well-Being” (T.V. Danylchenko)
which consists of 36 questions; according to
the instruction, a study participant should evaluate
his/her social life for the last three months on
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B amepuKaHCbKiM MCUXOJIOTIYHIA Hayui Bifo-
MOI0 € KOHIEMIifl COliaJbHOr0 6JIaronoJyyys
K. JI. M. Kisa. ABTop BH[iJIE I'SITb KPUTEPIiB
ONTUMAaJIbHOTO QYHKIIOHYBaHHS JIOJAUHU B COLLi-
yMi (Keyes & Westerhof, 2012), sixi BpaxoBaHO
T.B. /laHu/Ib4eHKO MPU OGI'PYHTYBaHHI, po3po6ii
Ta amnpobamii BJIACHOTO ONMUTYBaJIbHUKA: COIli-
aJibHe MPUUHATTA — NMO3UTUBHI YABJEHHA NPO
JIIOJCbKY NPUPOAY Ta BiAdyTTSA KOMGOPTY HpH
B3a€MO/|i 3 IHINMMU JIObMH; COLjia/IbHA aKTyaJli-
3allifl — ONTUMICTHUYHA OL[iHKA NOTEH1|ia/ly Ta BEK-
TOPY PO3BUTKY CyCHiJIbCTBA, HOr0 MalbGYTHHOTO,
TOMY BJIaCHEe coljia/ibHe MpPOCYBaHHS € MO3U-
THUBHUM, COIjia/IbHUH BHECOK - OI[iHKa BJIaCHOI
IIHHOCTI ZJIs1 CyCHi/IbCTBA, BiAYYTTS CBOEI edek-
THUBHOCTI Ta BiANOBIAAJbHOCTI; coljiaJibHa 3aJy-
YEeHICTh — MO3MTUBHA OLiHKAa AKOCTIi, opraHisanil
Ta [igJIbHOCTI COLiaJIbHOTO CEPEIOBUILA, B AKOMY
’)KMBE JIIOJIMHA; COLiiajJibHA iHTerpauif — OLjiHKa
COIiaJIbHOTO CepeioBUINA, B AKOMY JIIOJUHA
nepebyBa€, 3J0pOBUM, KUTTE3JATHUM, Oe3mey-
HUM. /i MO3HAa4YeHH4 piBHA COLiaJIbHOI iHTEerpa-
1ii BUKOPUCTOBYIOTh Pi3Hi MOHATTSA: “3TypTOBa-
HicTb”, “moBipa”, “ToJiepaHTHicTB”, “BifggaHicTh”,
“conjianbHMH KamiTas’.

TakuM uYWHOM, NHpU BHU3HAYEHHI 6J1aromo-
Jlyqy4si BPAxOBYEMO pe3y/JbTaTH MOPiBHAHHA
OCOOMCTICTIO cebe i3 HOpMaMH, Cy6EKTUBHUMH
eTaJloHaMH. Take OLIiHIOBaHHSI Ma€ CoOIjiaJIbHUHN
XapakTep, MICTUTb /IBi CTOPOHH, 3 OAHOTO GOKY,
MOPIBHAHHA 3 YUMMOCH, 10 ICHYE y CYCHiJIbCTBI
K NMEeBHUHM CTaHAAPT COLiaJIbHOTO XUTTH, COLLi-
aJIbHO1 YCMIIIHOCTI, MOXXJIMBOCTi pO3BUTKY, 30B-
HilllHi MOKa3HUKHU J06poO6yTy. 3 iHIIOTO OGOKY,
collia/ibHe TOPIBHSAAHHSA CHUPAETbCSI HA 0COOU-
CTi AOCATHEHHd, Ha IHAUBIiAya/bHI KpUTepil, Ha
oTpuMaHHs 6akaHoro ctany (Diener, 2013).

[ToromKyeMoch i3 BUCHOBKaMHU LOCJiJPKEHHH
T.B. /laHWJIbYEHKO 1010 TOrO, L0 CyG'EKTHUBHE
6J1aromnoJsiy4usi BHU3HAYAETBHCS YCBiZOMJIEHHAM
IHAMBIAOM BJIACHUX PpPeCcypciB Ta MOXJIHBO-
CTell [JIsl JOCATHEHHSI 0aKaHOTro MOJIOXKEHHS
B ColliaJibHiI cucTeMi Ta BoAHOYac - 4epe3
COpUMMaHHS iHIIMMH JIIOAbMU IMiIXKy, CTaTyCy,
NpPEeCTHXKY JIIOAUHHY, il couiasbHUX poJsiei. Tomy,
KOJIX MOBa e nNpo 3aA0BOJIEHICTDb AisIJIbHICTIO,
CBOIM COLiaJIbHO-EKOHOMIYHMM CTaTyCOM, TO L
00YMOBJIEHICTb MICTUTb i JJOCAATHEHHS OCOGU-
CTHUX IliJIeH, i coljiaJibHe CXBaJIeHHS, i MiBUILIEeHHS
CaMOOLiHKU. K [oBesia y CBOEMY JAOCJiJKEHHI
T.B. /laHu/JIb4EHKO, BaXXJIMBUM € HAsIBHICTb 3BO-
pPOTHOr0O 3B'SI3Ky - JIIOAM 3 BHUCOKHM pPiBHEM
Cy6'€EKTUBHOrO  GJiaromoJiyydsli  BiJ[4yBalOTb
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ascale: 1 -strongly disagree; 2 - disagree; 3 - rather
disagree; 4 - something average; 5 - rather agree;
6 - agree, 7 - strongly agree. The questionnaire
makes it possible to determine subjective social
well-being under the parameters: 1. Social visibility;
2. Social distance; 3. Emotional acceptance;
4. Social approval; 5. Positive social judgments. The
processing of initial results is realized using a key
to methodology (Danylchenko, 2015).

To assess the subjective parameter of socio-
economic status, the authors have applied “Ques-
tionnaire of Subjective Economic Well-Being”
(V.0. Khashchenko). The scientist describes subjec-
tive economic well-being by comparing the actual
status of a person with his/her level of aspirations,
needs and perceptions of personal state, or with
the financial status of reference persons (typical,
similar or authority). On the one hand, subjective
economic well-being is a constituent part, a com-
ponent of general subjective well-being (or life
satisfaction) and, on the other hand, an independ-
ent factor of its determination, a source of general
well-being of a person the significance of which
either rises or drops in different life periods
(Khashchenko, 2011).

The questionnaire was developed to assess
the level of subjective economic well-being as
a psychological indicator in human life, which
renders the attitude towards the financial aspects
oflife and human life position concerning financial
consumption. The questionnaire consists of five
scales: economic optimism, current family well-
being, financial deprivation, subjective income
adequacy, and economic anxiety.

When validating the questionnaire, it has been
established that the respondents who have a high
score, compared to a low one, are characterized
by a high assessment of their income, satisfaction
with the financial situation, less emphasis on
the importance of the value of material affluence,
high self-esteem, internality, confidence in
economic achievements, and life satisfaction. Each
scale composes a different number of scores: 11A-
index of subjective income adequacy to demands
and needs of a person (20 points); FWBI - family
well-being index renders subjective assessments
of family financial position (20 points);
FDI - financial deprivation index renders
the degree of wealth (funds) (25 points); EOI -

Creative Commons Attribution 4.0
International (CC BY 4.0)

insight.stateuniversity.ks.ua

INSIGHT

The Psychological Dimensions
of Society Bnne

State
University

OisbIly collia/ibHY 3a/y4eHIiCThb 1 J0cCAralTb
6i/IbII BUCOKUX PiBHIB aKTUBHOCTI y AiJIbHOCTI
(Jdanunbuenko, 2017).

YyacHuku. YV pociigpkeHHI B34/ y4acCThb
38 cniBnpaliBHUKIB MiANPUEMCTBA, OCHOBHUM
BU/IOM [IiSI/IbHOCTI fIKOTO € I0pUJHUYHA Ta NOAAT-
koBa. Cepen Hux 17 npaniBHUKiB (rpymna 1) Hase-
»KaTb /10 TPyNH MeHeXepiB cepeJHbOI Ta BHCO-
KOI JIAaHOK, BOHU MalOThb GiJIbIII BUCOKHUU piBEeHb
OCBITH Ta piBeHb J0XO/IiB, TOOTO GiJIbII BUCOKHH
COIliaJIbHO-eKOHOMIYHUH CTaTyC, BBAXKAEMO Iie
00’€KTUBHUM TNO0Ka3HUKOM. llle 21 cmiBpoGiT-
HUK HaJieXaTb [0 Ipynd “BUKOHaBIiB” (rpymna
2 3 OiJbII HU3BKHUM COLiaJIbHO-eKOHOMIYHHUM
craTycoM). BikoBuli Ta cTaTeBUM po3Mo/ij B 060X
rpymnax € npu6JM3HO OJJHAKOBUM.

IIpoueaypa i MeToau. /i npoBeieHHS eMIIi-
PUYHOTO OCJiI>KEHHS 3aCTOCOBAHO TaKi METO/H.

“OnuTyBaJIbHUK TNapaMeTpiB CyO'€KTHBHOTO
comniasnibHOTO GJ1aronosyvus” (T.B. JlaHU/IbYEHKO),
SIKMWA MiCTUTb 36 MUTaHb, 3a iIHCTPYKIi€0 AOCIi-
JPKyBaHUHM Ma€ OLIHUTHU CBOE ColLjia/IbHe KUTTA 3a
OCTaHHI Tpu MicAni 3a mKaaow: 1 — abCoOJIIOTHO
He 3T0JleH; 2 — He 3ro/leH; 3 — LIBU/LIE He 3T0/IeH;
4 - mock nocepeauHi; 5 — mBHUAIE 3r0JeH; 6 -
3rojieH, 7 — abcoJiloTHO 3rojieH. OMUTYBaJbHUK
JI03BOJISIE BU3HAYUTH CyG'EKTUBHE CcOIjiajibHe
osaromnoJsiyqusi 3a nmapaMmerpamu: 1. ComiasbHa
NMOMITHIicTh; 2. ColiajibHa AUCTAHTHICTB; 3. EMo-
niiHe npuiHATTS; 4. ColjiasibHe CcXBasieHHs; 5.
[ToauTuBHI conianbHi cymkeHHs. 06poOKa mep-
BUHHHUX pe3yJbTaTiB Bil0yBAa€TbCS 3a AOMOMO-
rolo Kjto4a J1o0 MeTouku (JanunpdyeHko, 2015).

Jis oLiHIOBaHHS Cy0’€KTUBHOTO MapaMeTpa
COIliaJIbHO-eKOHOMIYHOI'0 CTaTyCcy HaMH 3acTo-
coBaHO “ONUTYBaJIbHUK CYy0'€KTHBHOTO €KOHO-
MivyHoro 6saromnosydus” (B.0. XameHnko). Cy6’ek-
TUBHE €KOHOMiuHe 6J1aromnoJiyydsi OMHUCYETbCS
HAayKOBIeM 4epe3 CIiBCTaBJeHHs (GaKTUYHOIO
CTaTyCy JIIOAWAHU 3 il piBHEM JoMaraHb, MoTpe-
6aMu Ta CIPUHHSATTSAM BJIACHOTO CTaHOBUINA, a60
3 TUM, KO0 € QpiHaHCOBe cTaHOBHUILE pedepeHT-
HUX 0Ci6 (TUMOBMX, MOAIGHUX a60 ABTOPHUTET-
HuX). Cy6€KTHUBHE eKOHOMiyHe 0J/1aronoJyq4s
€, 3 OJJHOr0 OOKYy, CKJIa/IOBOI YaCTUHOIO, KOM-
MOHEHTOM 3arajibHOTr0 Cy6’€KTUBHOTO 6Jaromno-
Jay4q4si (abo 3aJ0BOJIEHOCTI XUTTSAM), 3 iHIIOTO
OOKy - CaMOCTiIHHUM YWHHHUKOM HOro JeTep-
MiHallii, JKepesioM 3arajbHOro 0J/1aronoJyq4s
JIIOZIMHY, 3Ha4YeHHS AKOT0 TO 3POCTAE, TO 3HUXKY-
€TbCA y pi3Hi nepiogu xKUTTA (XameHko, 2011).

OnuTyBaJIbHUK pO3pPOOJIEHUH [Js  OLjiHIO-
BaHHs PpiBHA CyG'€KTUBHOTO €KOHOMIYHOTO
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economic optimism index renders the optimistic
or pessimistic assessment of external and internal
conditions of growth of material well-being
(30 points); EAI - economic anxiety index renders
the degree of financial stress (35 points) - in
this scale, the higher indicator, the lower level
of economic anxiety.

Statistical analysis. The data were processed
using statistical software “SPSS” (version 23.0)
and “MS Excel”. The authors have applied
Spearman’s p to determine correlation coefficients
and F-test to substantiate the differences between
the groups statistically.

Results and discussion

The authors present the results obtained
according to the Questionnaire of Subjective Social
Well-Being (T. V. Danylchenko). It is worth mention-
ing that under the author’s data, there are significant
statistical differences in all the scales (except for
“Social visibility”) between female and male sam-
ples; thus, data have been processed separately for
men and women and transformed into sten scores.
Sten scores have been added to the general table for
the further analysis (see table 1).

Table 1. Mean values and standard deviations on the
scales of the Questionnaire of Subjective Social
Well-Being (T. V. Danylchenko) (n = 38)

Ta6smua 1. CepesHi 3HaUeHHd Ta
cepeHbOKBaIpaTUYHI BiIXUJIEHHH 3a LIKaJIaMU
MeToJUKHU “ONUTYBa/IbHUK NapaMeTpiB
Cy6'EKTUBHOTO COILia/IbHOTO GJIaronoJyyys”

(T.B. JanunbueHko) (n = 38)

Scale name M SD

lkana
Soc1_al Vlslblllty_ _ 584 | 1273
ConjiasibHa MOMITHICTD
Soc1_al distance _ 612 |1.351
CorjaibHa IUCTAHTHICTD
Emotlenal acceptance 6.76 | 1.437
Emoriifine npudHATTS
Social approval 5.29 | 1.083
Positive so_cial j}ldgmgnts 541 |1.122
[103UTUBHI COLiaIbHI CYIKEeHHS

Note: *a scale name in the table is in line with the pole
scale with high scores; M - arithmetic mean; SD - mean
square deviation.

IIpumiTka: *Ha3Ba 1Kas y Tab/IuLi BignoBigae nosto-
Cy UIKaJId 3 BUCOKUMU 6asamMu; M - cepesiHe apudme-
THU4He; SD - cepeiHE KBaZjpaTU4YHe Bi/IXUJIEHHSI.
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Gs1aronosyqusi K ICHUXOJIOTIYHOTO MOKAa3HUKA
y KUTTI JIIOAWHY, IKUH BUpaXKa€ CTaBJIEHHA [0
MaTepiaJlbHUX aCleKTIB XKHUTTS Ta XKUTTEBY MO3U-
1[i0 JIDAWHU Y cdepi MaTepiabHOTO CIIOKUBaHHS.
OnuTyBaZIbHUK MICTUTh M'SITh ILIKaJ — €KOHOMiY-
HOTO ONTHMIi3My, IOTOYHOT'O JJOGPOOYTY POAMHHY,
¢diHaHCOBOI eMPHUBOBAHOCTI, CY6'EKTUBHOI afieK-
BaTHOCTI JJ0X0/ly, EKOHOMIYHOI TPUBOXKHOCTI.

[Ipy Basigu3anii ONMTyBaJibHUKA BCTAHOB-
JIEHO, 1[0 PECTIOH/EHTIB, SIKi MalOTh BUCOKHI 6aJ,
MOPIBHAHO i3 HU3BKUM, Biipi3HSIE BUCOKA OLjiHKa
BJIACHOTO JI0XOJly, 33aZ0BOJIEHICTh (¢iHAaHCOBUM
CTAHOBHUILEM, MEHIIUM aKLeHT Ha 3Ha4dylloCTi
[[iHHOCTI MaTepiasbHOI 3abe3MeYyeHOoCTi, BUCOKA
CaMOOLiHKa, IHTEepHaJIbHICTb Ta BIIEBHEHICTb
B €KOHOMIYHUX [IOCATHEHHAX. a TaKOX 3a/0BO-
JIEHICTb XUATTAM. /lJIs1 KOXKHOI LIKaJu METOAUKHU
BU3HA4Y€HO pi3Hy KiJbKicTb GasiB: 1A/l - iHAEKC
CyO'EKTMBHOI a/IeKBAaTHOCTI JOXOAy 3alUTaM
Ta notpebam ocobuctocti (20 6aniB); IBC - iHAEKC
MOTOYHOTO 6JIarono/yddsi ciM’i, o BimoGpakae
CyG'€EKTUBHI OI[iHKM MaTepiaJlbHOr0 CTAaHOBHIIA
ciM’i (20 6aniB); IH/ - ingekc ¢piHaHCOBOI Jenpu-
BOBAHOCTI, 1110 Bijo6pakae Mipy moctaTky ¢iHaH-
coBUX 3aco6iB (kowTiB) (25 6aniB); [EO - ingekc
€KOHOMIYHOI0 ONTHMIi3My Ta BIEBHEHOCTI, AKUHN
BifIoOOpa’Ka€ ONTHUMICTUYHY YW MECHUMiCTUYHY
OL[IHKY 30BHIIIIHIX Ta BHYTPIIIHIX YMOB 3pOCTaHHSA
MaTepiasibHOro  Guaromosay4yuss (30  GasiB);
IET - iHZeKC eKOHOMIYHOI TPUBOXKHOCTI, BiZlO-
Opakae Mipy BUpasHOCTi ¢iHAaHCOBOTO CTpecy
(35 6asiB), y il MmKali YUM BUIIMM € MOKa3HUK,
THM MEHILIUM € piBEHb EKOHOMIYHOI TPUBOKHOCTI.

CratucTuyHe aHaJsi3yBaHHA. JlaHi o06po-
0JIEHO CTaTUCTUYHUMU nporpamamu “SPSS” (Bep-
cist 23.0) ta “MS Excel”. BusHaueHHs KoedillieHTIB
KopeJsAnii BiioyBasiocst uepe3 KoedillieHT KopeJis-
ii CipMeHa, /11 CTaTUCTUYHOTO O0IPYHTYBaHHSA
BiAMIHHOCTEH MK IpynaMM MU CKOPUCTAIUCS
(p-KpUTepieM KyTOBOTro nnepeTBopeHHs Pimepa.

Pe3synbTaTn Ta AMCKYyCiAa

[IpeacTaBUMO pe3y/bTaTH, fKi OTPUMaHO 3a
“OnuTyBaJIbHUKOM Cy0 EKTHUBHOTO COLiaIbHOTO 6.1a-
ronostyydst” (T.B. JlanwipueHko). Citij; 3ayBaKUTH,
1110 33 IAaHKMH aBTOPA, OTPUMAHO CTATUCTHUYHO 3HA-
Yyl BiAMiHHOCTI 3a BciMa IIKasaMH (KpiM LIKa/Iu
“CouiasibHa MOMITHICTB”) MiXK »KiHOYOIO Ta YOJIOBI-
4OI0 BUGIpKaMH, TOMy IIepBUHHI pe3y/bTaTh 06po-
OJIEHO OKpeMO /iJIsi YOJIOBIKIB Ta JKiHOK, IepeBe-
JIeHO JI0 LIKaJIX CTeHiB. Jlo 3arajbHOI Tab UL A1
NO/Q/IBLIOTO aHAJII3yBaHHS BHECEHO MOKA3HUKH 32
CTEHOBOIO IIKaJIO (JIMB. TaoJI. 1).
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Based on the comparison of the data with stand-
ard indicators according to the method’s scales, it
has been established that the “social visibility” scale
shows an average level of manifestation of this char-
acteristic (M = 5.84; SD = 1.273); approximately
the same number of sample participants have high
and above average levels of social visibility and,
respectively, low and below average levels.

According to the “social distance” scale,
above average scores have been obtained
(M = 6.12; SD = 1.351). The authors believe that
the presence of a certain number of employees
in the study sample who have high scores on this
scale is explained by the individual’s experience
of alienation from social relations at different
levels, or unsatisfactory social relations along
with concurrent inability to change social
environment and social status. It is assumed
that one of the factors affecting the origin
of such the experience is the overall hard socio-
political and economic times of the country.
T.V. Danylchenko states that the expressiveness
of social distance increases the level of social
deprivation of an individual (Danylchenko, 2015).
This conclusion is proved by the indices obtained
on the “Emotional acceptance scale” which exceed
the average scores (M = 6.76; SD = 1.437), i.e,
social support and recognition from close social
environment - relatives and friends - is highly
important for the study group. Average values
have been obtained according to “Social approval”
(M = 5.29; SD = 1.083) and “Positive social
judgements” (M =5,41; SD = 1.122).

The authors analyze the results on the scales
of the Questionnaire of Subjective Economic Well-
Being (V.0. Khashchenko) (see table 2).

All the scales have shown average indicators
which correspond to average standard values:
“Subjective income adequacy to demands
and needs of a person” (M = 12.17; SD = 1.124);
“Family well-being” (M = 11.09; SD = 2.018);
“Financial deprivation” (M = 13.67; SD = 1.842);
“Economic optimism and confidence” (M = 14.58;
SD = 1.905); “Economic anxiety” (M = 16.15;
SD = 2.017). Although such data are statistically
uninformative, they confirm the hypothesis
of differences between the subgroups with
a different socioeconomic status that neutralizes
these differences when averaging.
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Ha ocHOBI MOpiBHAHHA JAaHUX 3 HOPMAaTHB-
HUMU T[OKa3HWUKaMM 3a LIKaJaMH MeTOJUKHU
BU3HAYEHO, IO 3a LIKaJO “coliajibHA MOMIT-
HiCTb” OTPHUMaHO CcepeJHil piBeHb HPOSIBY Ili€l
xapakTtepuctukud (M = 5.84; SD = 1.273); npu-
0JIM3HO OJJHAKOBI 3a KiJIbKICTIO YaCTUHHU BUOIpKHU
CHiBpOOITHHKIB MalOTb BHUCOKHM Ta BUINE 3a
cepeJiHil piBeHb colliaJIbHOI MOMITHOCTI, Ta, Bif-
MOBIiJIHO, HU3bKUH Ta HUXKYe 3a cepe/IHil piBeHb.

3a 1mKaJow  “coliaJbHa  JMCTAHTHICTB”
MU OTPUMaJIF BUIIIE 3a cepeHi oniHku (M = 6.12;
SD = 1.351). Mu BBakaeMo, [0 HASIBHICTb IEB-
HOi YacTHHHU CIIiBPOGITHUKIB JOC/iAKyBaHOI
BUGIPKH, SKi MalOTh BHUCOKi NMOKa3HUKH 3a L€
IIKaJIOl0, TOSICHIOETBHCA TEPEXUBAHHAM 0CO-
OHUCTICTIO Bi4y’>XeHOCTi BiJ couiaJbHHUX BiJHO-
CHH Pi3HUX PIBHIB, MOXJIMBO, HAsBHICTIO He3a-
JOBIJIbHUX COIjiaJIbHUX BiJTHOCMH, BOJHOYAC,
HEMOXJIMBICTIO 3MIHUTH COLiiaJiIbHE OTOYEeHHS
Ta coljjaJibHe CTaHOBHIe. MOXXHa MPUNYCTHUTH,
1110 OIHUM i3 YUHHHUKIB, AKUU BIJINBA€E HA BUHUK-
HEeHHfl TaKUX MepeXXUBaHb, € 3arajbHa CKJaJHa
COLia/IbHO-IIOJNIITUYHA Ta EKOHOMIYHa CHUTya-
1iga B kpaiHi. T.B. JlaHMJIBY4EeHKO CTBEPKYE, 110
BUPAXKEHICTh CoOljia/IbHOI AMCTAHLIiHOBAHOCTI
HiIBUILYE PiBEHb COIiaJIbHOTO HEOGJIAronoyq4s
ocobucrocTi ([JlaHuabyeHko, 2015). Ileil BHUCHO-
BOK NiJTBepMKYIOTh U Hauwli JaHi mpo Te, L0
3a mkajow “EMorniliHe MPUUHATTA” OTpHUMaHi
MOKa3HUKY, fIKi NepeBUIIYIOTh CepeJHbOHOPMa-
THBHI oniHku (M = 6.76; SD = 1.437), To6TO 3Ha-
YyLO0 JAJd AOCJiAKYBaHOI IPyNyd € HasABHICTb
colniaJibHOI MATPUMKH Ta BU3HAHHS BiJ GJIM3b-
KOT'0 COL|iaJIbHOTO OTOYEHHS — pOAMYIiB Ta Jpy3iB.
3a mkanamu “ComnianbHe cxBaseHHs” (M = 5.29;
SD = 1.083) Ta “I[lo3uTuBHI comiayibHi cykeHHS"
(M =5,41; SD = 1.122) oTprMaHO cepeiHi OL[iHKU
y BUOIpIIi.

[IpoananisyeMo pesynpTaTu 3a IIKajJdaMHU
MeTOAUKH “ONMUTYBaJIbHUK Cy06'€KTUBHOTO €KO-
HoMiuHoro OJsaronosyquss” (B.O. XaieHko)
(Tabus. 2).

3a BciMa IIKaJlaMM cepe/iHi MOKa3HWUKH Bijl-
MOBiJIalOTh CepeITHbOHOPMATUBHUM 3HAYEHHSM:
“Cy6'eKTMBHA QaJIEKBATHICTh [OXOAY 3alUTaM
Tanorpebam ocobuctocti’ (M =12,17; SD = 1.124);
“IloTroyHe Ousaromosyuusa ciMmi” (M = 11,09;
SD = 2.018); “dinaHcoBa JieNMpUBOBaHICTBL”
(M =13,67; SD = 1.842); “ExoHOMIYHUI ONTHMi3M
Ta BneBHeHicTh” (M = 14,58; SD = 1.905); “Exo-
HoMiuHa TpuBoXkHicTh” (M = 16,15; SD = 2.017).
Taki gaHi craTUCcTUYHO € Ma/10iHPOPMATUBHUMH,
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Table 2. Mean values and standard deviations on the
scales of the Questionnaire of Subjective Economic
Well-Being” (V.0. Khashchenko) (n = 38)

Ta6smmua 2. Cepe/iHi 3HaUeHHs Ta
cepeJHbOKBaIpaTHYHI BiAXUJIEHHS 3 LIKaJIaM1
MeTOoAUKU “ONUTYBaJbHUK CY6'€EKTUBHOIO
ekoHoMiuHoro 6s1aronosyyysa” (B.O. XameHko) (n = 38)

Scale name
Ha3Ba mkaJs

IIA- index of subjective income
adequacy to demands and needs of a
person

IA/l - iH[iekc cy6’'eKTUBHOI aieKBaT-
HOCTI J10X0/ly 3alIUTaM Ta oTpe6am
0COOHUCTOCTI

FWBI - family well-being index

IBC - iHgeKc moTo4YHOTro 6J1aromno-
JIyq4s ciM'1

M SD

12.17 | 2.124

11.09| 2.018

FDI - financial deprivation index
IH/l - ingexkc pinaHcoBoOl
JelpUBOBaHOCTI

EOI - economic optimism index

IEO - iHIeKc eKOHOMIYHOr0 ONTHU-
Mi3My Ta BIEBHEHOCTI

EAI - economic anxiety index (it
shows the degree of financial stress)
[ET - iHieKC eKOHOMIYHOI TPUBOXK-
HOCTI, Bijo6pakae Mipy BUPa3HOCTI
¢dinaHCcoOBOTO CTpecy

Note: *a scale name in the table is in line with the pole
scale with high scores; M - arithmetic mean; SD - mean
square deviation.

13.67 | 1.842

14.58 | 1.905

16.15 | 2.017

IIpumiTka: *Ha3Ba 1mKas y Tab/dIi BinoBigae nosto-
Cy UIKaJid 3 BUCOKUMU 6asaMu; M - cepesiHe apudme-
TUuHe; SD - cepe/iHE KBaZjpaTUYHe Bi/IXUJIEHHSI.

To get data on the interrelation between
the parameters of subjective social well-being
and economic well-being, the authors have
applied Spearman’s rank correlation coefficient

(see table 3).
There is direct statistically significant
correlation interaction between the “Social

visibility” scale and indices of the Questionnaire
of Economic Well-Being”: 1IA (r_ =.318; p <.05),
FWBI (r_ =.326; p <.05), FDI (r_=.417; p <.01),
IET (r, = - .321; p < .05). Such findings indicate
that a social person, who participates in the vital
activity of the group and the community, feels
his/her fairly high social status and the ability to
influence the social situation; at the same time, he/
she has a higher level of economic well-being. The
person is satisfied with income and the principle
of its distribution, life standard, highly assesses
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NpoTe MiATBEP/PKYIOTh TiNOTe3y NpOo HasABHICTb
BiAMiHHOCTEN MiX HigrpynaMu 3 pisHUM colliajib-
HO-€KOHOMIUYHUM CTaTyCoOM, L0 IpH ycepeJHeHHI
HiBeJIOE 11i BiIMiHHOCTI.

Jlns orpumanHs iHdopmanii 1mog0 B3aeEMO-
3B’sI3Ky M nmapaMeTpaMu Cy6'€KTHBHOIO COLli-
aJIbHOTO 06J1aromnoJy4usi Ta €eKOHOMIYHOro 6.Jia-
ronoJydyyss HaMH 3acTOCOBAHO KOpeJsaUiiHuN
aHaJii3 3a kpuTepiem CnipmeHa (TabJ. 3).

OTpvMaHO MNPSIMUM CTAaTUCTUYHO 3HAYyIIUU
KOpeJIAinHUE 3B’s130K MiXk IkKasow “CoriasbHa
NoMiTHICTE” Ta iHJEKCAaMM ONMUTYBaJbHHUKA
“Cy6'eKTHBHEe eKOHOMiuHe Osaromosy4qus’”: IA/]
(r,=.318;p<.05),IBC (r,=.326; p<.05),IEO (r .= 417;
p <.01), IET (r, = - .321; p <.05). Taki pesysbTaTu
CBiJTYaTh MPO Te, 1[0 COLlia/IbHO aKTHUBHA JIIOJIUHA,
sdka Oepe y4acTb Yy KUTTEAISJBHOCTI Tpynu
Ta CHiJIbHOTH, BilUyBa€ CBill JOCTaTHbO BUCOKUH
COLlia/IbHUM CTaTyC Ta MOXJIUBICTh BIJIMBAaTH Ha
COLlia/IbHY CUTYallilo, BOAHOYAC Ma€ OiJbIl BHCO-
KWW piBEHb eKOHOMiuHOro 6siaromoJyyys. Taka
JIIDINHA 3aJI0BOJIEHA JI0OXOJIOM Ta CIpaBejJIUBi-
CTI0 MOTO PO3MOZAiNY, CTAHAAPTOM KUTTS, BUCOKO
oriHloe ¢iHaHCOBY 06e3MeKy Ta He3aJIeXKHiCTh,
MIO3UTHUBHI 04iKyBaHHA CTOCOBHO CBOI'0 €KOHOMi4-
HOr'0 Mal6GyTHBOTO, BiANOBIIHO, HU3bKUI piBEHb
€KOHOMIYHOI TPUBOXKHOCTI.

BcTaHoBsieHO KopessIito Mix mikasow “Cori-
aJibHAa AUCTAHTHICTD” Ta iHZEKCOM €KOHOMi4YHOI
TPUBOXHOCTI (r, = .357; p <.05), TO6TO JIt0/AKHA,
dKa Ma€ He3aJoBiJIbHI €MOLIiiHI CTOCYHKH,
HEMOXJIMBICTb 3MIHUTU CBOE COLiaJIbHE OTO-
YeHH4, BiiICYyTHICTb pecypciB BIIJIMBY, IepeKUBAE
€KOHOMIYHY TPUBOXHICTb CTOCOBHO MaTepiaJib-
HUX MOXJIMBOCTEH, HeraTWUBHE CTaBJIEHHS [0
cBoro ¢piHaHCOBOTO CTAaHOBUIIA.

lllkana “EMoniiiHe NpUHHATTA” Ha CTaTHUC-
THUYHO 3Hauyy1oMy piBHi Kopestoe 3 IBC (r, = 0.337;
p <.05)ta3IEO (r,=.368; p <.05), Ha Haw mor/IA,
TaKUU B3aEMO3B’I30K € 3aKOHOMiIpHUM Ta KOHCTa-
TYE, 1[0 HASIBHICTh COLia/IbHOI MiATPUMKH 3 GOKY
6JIM3bKHUX 0Ci6,3a10BOJIEHICTb CTOCYHKaMU 3yMOB-
JIFOE 1 GiJIbII MO3UTHUBHY OLIIHKY CBOTO MaTepiasib-
Horo i ¢iHaHCOBOTr'0 Mal6yTHHOTO.

BcTaHoBJIeHO KOpeAliiHUY 3B’ 130K KA1
Cy0G’€EKTUBHOrO colliaJibHOTO  6JaromoJy4ys
“ConjiasibHe cxBaJieHHS” i3 iIHAEKCOM €KOHOMid-
Horo ontumismy (r. =.329; p <.05) Ta inzgex-
CoOM eKOHOMiuHOi TpuBOXxHOCTI (r, = -0.353;
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Table 3. Correlation interrelations between the scales of the Questionnaire of Subjective Social Well-Being and

Subjective Economic Well-Being (n = 38)

Ta6auns 3. Kopessnilini B3aeMo3B’s13kH miKan “OnuTyBaJbHUKA TapaMeTpiB Cy6'EKTUBHOTO COLliaIbHOTO
6saarononyyus” 3 ingekcamu “Cy6’eKTUBHE eKOHOMiuHe 6s1aronony4us” (n = 38)

Questionnaire of Subjective Social

Questionnaire of Subjective Economic Well-Being (indices)

Well-Being OnurtyBaibHUK “Cy6’€KTUBHE eKOHOMiYyHe Giaronosyyyds”
OnuTyBa/JIbHUK NapaMeTpiB (ingekcu)
Cy6’€EKTMBHOT'O COLia/IbHOTO IIA FWBI FDI EOI EAI
6J1aronoJsyyys 1A/ IBC IH/J, IEO IET
Social visibility 318* 326* - 4175 - 321%
ConiasibHa MMOMITHICTB
Social distance "
-~ . - - - - 357
EMOL[II/IHe HpI/II/IHHTTH
qutlonal acceptance B 337+ _ 368" _
oljiaJibHa JUCTAHTHICTh
SOCl.al approval B _ B 320% _ 353%
ConiasibHe CXBaJIeHHS
Positive social judgments _ _ B 413%* _
[103UTUBHI coLjia/IbHI CyIKEHHS )

Notes: - p <.05; "~ p <.01; [IA - index of subjective income adequacy to demands and needs of a person; FWBI - family

well-being index; FDI - financial deprivation index; EOI - economic optimism index; EAI -

Ilpumitka: “- p < .05; ~
0COOUCTOCTI;
IEO - inzekc ekoHoMiyHOrO onTuMismy; IET -

his/her financial security and independence,
positive expectations of economic future, and thus,
has a low level of economic anxiety.

Ithas been established the correlation between
“Social distance” and the index of economic
anxiety (r, =.357; p <.05), i.e, a person who has
unsatlsfactory emotional relatlons inability to
change his social environment, a lack of influence
resources experiences economic anxiety about
financial opportunities, a negative attitude to his/
her financial situation.

The scale “Emotional acceptance” correlates
with FWBI (r_=.337; p <.05) and EOI (r_ = .368;
p < .05) at ‘the statlstlcally 51gn1f1cant level;
in the authors’ opinion, such a correlation is
natural and confirms that social support from
loved ones, satisfaction with relationships leads
to a more positive assessment of the material
and financial future.

The study has fixed the correlation between
the scale “Social approval” of subjective social well-
being” and the economic optimism index (r,=.329;
p < .05) as well the economic anx1ety index
(r,=-.353; p <.05); it is substantiated by the fact
that a positive outcome of social comparison,
when personal achievements demonstrate
the effectiveness of social functioning, is a reason
for economic optimism towards own future
and thus, reduces economic anxiety. The economic
optimism index is interrelated with the scale
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economic anxiety index.

- p < .01; IA/l - ingekc cy6'eKTUBHOI aZIleKBAaTHOCTI JIOXOAy 3alUTaM Ta MoTpe6Gam
IBC - iHgexkc moTodHOro 6GJaromoJsiydusi ciM'i;

[H - iHgexkc ¢iHaHCOBOI JeMPHUBOBAHOCTI;

IH/]eKC eKOHOMIYHOI TPUBOKHOCTI.

p < 0.05), NOSACHIOEMO THUM, L0 MO3UTUBHUHU
pe3y/abTaT CoOLiaJIbHOTO TOPiBHAHHSA, KOJHU
BJIACHI /1OCAATHEHHSI MOKa3ylTh ePeKTUBHICTH
coniasbHOro (QyHKIIOHYBAaHHS € Ti/[CTaBOO
JAJI1 €KOHOMIYHOTrO ONITUMI3My CTOCOBHO CBOTO
MalOyTHBOTO i, BiAMOBiIHO, 3HHKYE €KOHO-
MiuHy TpUBOXHicTb. Takox “lHAEKC eKOHO-
Mi4YHOTO ONTHUMi3My” B3a€EMOMNOB’SA3aHUN i3
mkasow “[lo3UTHBHI eKOHOMIiYHiI cyJKeHHs”
(r,=.413; p <.01), TO6TO MO3UTHUBHI Collia/JbHI
ysBJeHHS Tpo iHmWUX Jwojaed (ixHi [JOBipy,
J06pOTY, YeCHICTh), AKi € HacJAiAKOM XUTTE-
BOT0 IOCBi/ly 0COGUCTOCTI, 3yMOBJIIOIOTh OiJbIl
BUCOKUH piBeHb CY6’€KTUBHOIO €KOHOMIYHOTIO
6J1aromnoJIy4usl.

[ foBeleHHSI CTAaTUCTWUYHOI PIi3HULI MiX
JABoMa Bubipkamu (I'pyna 1 - BucOKHUI colia/ibHO-
eKOHOMiYyHUM cTaTyc (n = 18); ['pyna 2 — HU3bKUH
colliaJIbHO-eKOHOMIYHUM cTaTtyc (n = 21) 3acToco-
BaHO KpHUTepil KyToBoro neperBopeHHs Piuiepa
(Tab6u1. 4). [l mOpiBHSAHHS B3SITO BiZICOTOK 0Ci0 i3
KOXKHOI MiArpynH, IKi MaloTh BUCOKUU piBEHB NPO-
SIBY JIOCJIi/[>KyBaHOI 03HAKH (JAUB. TA0JI. 4).

BcTaHOB/JIEHO CTAaTUCTUYHY Pi3HULIO MiX
JOCiKyBaHUMU rpynamu (rpyna 1 tarpymna 2) 3a
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“Positive economic judgments” (r_=.413; p <.01),
i.e,, positive visions of others (their trust, kindness,
honesty), which are effects of the person’s life
experience, lead to a higher level of subjective
economic well-being,.

To prove the statistical difference between
the two samples (Group 1 - high socioeconomic
status (n = 18); Group 2 - low socioeconomic
status (n = 21)), the authors have applied Fisher
transformation (see table 4). The percentage
of people from each subgroup, who have
a high level of manifestation of the feature under
consideration, has been used for comparison
(table 4).

The statistical difference between
the studied groups (group 1 and group 2)
in specific parameters has been established.
Group 1 (with high socioeconomic status) has
higher figures compared to group 2 (with a low

Blynova Olena,
Kruhlov Kostiantyn

NeBHUMU nmapaMeTpamu. ['pyna 1 (3 BUCOKHUM co1ii-
QJIbHO-eKOHOMIYHHM CTaTyCOM) Ma€ Gi/IbIll BUCOKI
MOKA3HUKH TOPIiBHSAHO i3 Tpymnoio 2 (3 HU3bKUM
CoLliaJIbHO-eKOHOMIYHHUM CTaTyCOM) 3a TaKHMHU
mKajsaMu “OnyTyBa/JibHUKA Cy0'€KTUBHOTO COIli-
aJibHOTO 6GJ1aronosy4yys” “CormiasibHa TOMIT-
Hicte” (@, =1.73; p <.05), “IlosuTHBHI conianbHi
cymkenns” (¢, = 1.87; p <.05), To6TO 06'€KTUB-
HUH NOKa3HUK COLiaJIbHO-eKOHOMIYHOTO CTaTyCy
6e3nocepeJHbO IMOB'SI3aHUN 13 yCBiZOMJIEHHAM
CBOEI BIVINBOBOCTI, CBOIX pecypciB CTOCOBHO BJiac-
HOI Kap'epH, 3 aKTHBHOIO KHUTTEBOIO MO3UIEID,
3JIaTHICTIO BUpIilIyBaTH MNpoO6JeMH, OpaTH Bij-
MOBIJAJIBHICTD 32 pe3yJbTaTH Ta HACJAIAKHA CBOIX
Aif. Takuil BUCHOBOK MiATBEPIXKYETbCS HasiB-
HICTIO CTaTUCTUYHO 3HAuyyluMX BiJMiHHOCTeH
MiXK rpynamy 3a mkasaor “ColliasibHa JUCTaHT-
Hicte” (@, = 2.12; p <.05) - noKasHUK y rpymi 2

Table 4. Statistical difference between the groups in the criteria of subjective social well-being and subjective

economic well-being (n,=17; n,=21)

Ta6auna 4. CTaTUCTUYHA Pi3HUIA MiXK rpynaMy 32 MOKa3HUKAMU Cy6'€EKTUBHOTO COI[ia/IbHOTO 6JIar0NnoJIydyst
Ta Cy6'€EKTUBHOTO eKOHOMIYHOTrO 6J1aronosy44s (n,=17; n,=21)

F-test Significance
Criterion name Group 1/ T'pyna1 | Group 2/ 'pyna 2 Kpurepiii level
Ha3Ba noka3Huka (n,=17), % (n,=21), % gimepa PiBeHb
p 3HAYYNIOCTi

Social visibility 444 19.04 1.73 p<.05
CoriaibHa NOMITHICTh ’ ’ ) =
Social distance
CorniasibHa AUCTAHTHICTh 16.7 47.6 212 p=.05
Emotional acceptance 38.8 42.8 25 -
EMouifiHe NpUHAHATTS ) ) '
Social approval
ColiasibHe CXBaJleHHS 222 333 77 B
Positive social judgments
[To3uTHUBHI coLia/IbHI CYyKEHHS 333 952 1.87 p=<.05
IIA- index of subjective income
adequacy , ) 27.7 19.04 61 -
IA/l - iHJieKC Cy6’EKTUBHOI aJIeK-
BaTHOCTI JOXOAY
FWBI - family well-being index
IBC - iHAeKC TOTOYHOTO 16.7 23.8 .55 -
6sarononayyys cim'i
FDI - financial deprivation index
IH/] - ingekc ¢inaHcoBoi 11.1 333 1.71 p <0.05
JleIPUBOBAHOCTI]
EOI - economic optimism index
IEO - iHJTeKC eKOHOMIYHOT0 38.8 9.52 2.23 p<.05
ONTUMI3ZMy
EAI - economic anxiety index
IET - iHzekc eKOHOMIUHOT 22.2 47.6 1.68 p<.05
TPUBOXKHOCTI
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socioeconomic status) according to the following
scales: “Questionnaire of subjective social well-
being” - “Social visibility” (cpemp: 1.73; p < .05),
“Positive social judgments ((pemp. =1.87; p <.05),
i.e., an objective indicator of socioeconomic status
is directly related to awareness of own influence,
resources towards career, an active life position,
the ability to solve problems, take responsibility
for the results and consequences of own actions.
The above is proved by statistically significant
differences between the groups in the “Social
distance” scale (¢, ~=2.12; p<.05) - group 2 has
a lower indicator g'ompared to employees who
belong to the group of managers.

In terms of economic well-being, there is
a statistical difference in the “Economic optimism
index” ((pemlD = 2.23; p < .05): indicators of group
1 exceed group 2 according to this scale, as well
as according to “Financial deprivation index”
(@ mp. = 171 p < .05) and “Economic anxiety
index” (@, = 1.68; p <.05) in which the indicators
of the group of “performers”, that is employees with
low socioeconomic status, are statistically lower.

Conclusions

Based on the findings of theoretical analysis
and the empirical study conducted, the authors
draw the following conclusions:

1) It has been established statistically
significantinterrelations between the parameters
of subjective social well-being and the scales
of “Subjective economic well-being”, which
convey the person’s subjective assessment
of his/her socioeconomic status, and direct
links between “Social visibility”, Social approval”
(p < .05) and indices of financial well-being,
economic optimism, i.e., person’s social activity
provides a higher level of confidence in his/her
positive economic future. Inverse correlations
of “Social distance” with the economic anxiety
index confirm the above concluding observations.

2) It has been found out that social support
of loved ones, satisfaction with personal
relationships leads to more positive expectations
about own economic future (p <.05).

3) There are differences between two groups,
which were divided under socioeconomic status
(managers and “performers”), particularly, in
the following scales: “Social visibility”, “Positive
social judgments”, “Economic optimism index”
(managers have higher indicators); “Social
distance”, “Financial deprivationindex”, “Economic
anxiety index” (managers have lower indicators).

Given the significance of subjective social well-
being for ensuring optimal staff performance in
an organization, the relevant knowledge may be
useful to the executive board and psychological

counseling.
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€ HIDKYUM TOPIBHSIHO i3 CHiBpOGITHHUKAMH, SIKi
HaJlexKaThb [JI0 TPYNIU MeHeKepiB.

3a iHAeKcaMH €KOHOMIYHOIo 6JIaromnoJyydst
HaM{ BCTAHOBJIEHO CTAaTUCTUYHY PIi3HHUII0 MiX
rpynamMu 3a “IHZEKCOM eKOHOMIYHOTO OITH-
mismy” (@, = 2.23; p < .05), 3a 1i€w0 mwKaaow
NOKa3HUKU Ipynu 1 mepeBUILYIOTh MOKa3HUKH
IpyIH 2,a TaKoX 3a “IHAeKkcoM piHaHCOBOI Aenpu-
BoBaHocTi” (¢, = 1.71; p < .05) Ta “Ingexkcom
€KOHOMIi4HOI TpPIBO)KHf)CTi" ((peMn_.=”1.68; p< .OS),
Jle TIOKa3HUKHU IPynu “BUKOHABLIB", TOGTO CIIiB-
POGITHUKIB 3 GI/IBLI HU3BKUM COLliaJIbHO-EKOHO-
MiYHUM CTATyCOM, € CTATUCTUYHO HIXKUUMU.

BHCHOBKH

Ha ocHOBI pe3ysbTaTiB TEOPETUYHOTO aHaJIi-
3yBaHHSA Ta NpPOBEJEHOT0 eMIipUYHOro JOoCJi-
JPKEHHSI MM JIiAIIJIM TaKUX BUCHOBKIB:

1) BcTaHOBJIEHO CTAaTUCTUYHO 3Hauylli B3a-
€MO3B'I3KM MiXK MapaMeTpaMH Cy0€KTHUBHOTO
COLlia/IbHOTO 6J1arono/y4y4si Ta LIKaJaMH MeETO-
auky “Cy0’€eKTHBHE eKOHOMiuHe 6J1aromnoJyq4s’,
sKi BimoOpakaloTb CyG'€EKTHBHY OILIiHKY OCOOU-
CTICTIO CBOTO COLiaJIbHO-€KOHOMIYHOTO CTaTycCy,
30KpeMa, NpsMi 3B’sI3kM Mixk mkaaamu “Corri-
anbHa mnoMiTHicTe”, “CorljiasbHe cxBajieHHs”
(p < .05) Ta ingekcamMu ¢iHAHCOBOro GJAroIoO-
JIy44si, eKOHOMIYHOr0 ONTHUMi3My, TOGTO COIli-
aJIbHA aKTHUBHICTb JIIOJWHU 3a6e3Mevye GiJbIInT
piBeHb BIEBHEHOCT] Y CBOEMY NO3UTUBHOMY €KO-
HOMIYHOMY MaWOyTHbOMY. Taki BHCHOBKHU -
TBEP/PKYIOTh 3BOPOTHI KopessAnil mkamu “Cori-
aJlbHa JUCTAHTHICTB” 3 iHJEKCOM €KOHOMIi4YHOi
TPUBOXKHOCTI.

2) 3’sicoBaHO, 110 HAsIBHICTb COIiaJIbHOI MiJI-
TPUMKH OJIM3bKUX OCi0, 3aJ0BOJIEHICTb OCOOU-
CTiCHUMU CTOCYHKaMU 3yMOBJIIOIOTh Oi/1b1I 03U~
THBHI 04iKyBaHHS CTOCOBHO CBOT'O EKOHOMIYHOTO
Man6yTHbOrO (p <.05).

3) KoHcraToBaHO HasIBHICTh BiJMiHHOCTeM
Mi>K JIBOMa TrpylaMH, fKi po3JiJIeHO 3a ColLji-
QJIbHO-€KOHOMIYHUM  CTaTycoM (MeHepKepHu
Ta “BUKOHAaBIi"), a caMe, 3a mkaJsamu “ColiajbHa
noMiTHicTh”, “Il03UTHUBHI comuia/sbHI Cy/’KeHHS",
“Inilekc ekoHoMiyHOro onTtuMismy” (y rpynu
MeHe/PKepiB NOKa3HUKHU € BUIMMH ); “ColliasibHa
JUCTaHTHICTL”, “lHekc ¢iHAaHCOBOI JlempHUBO-
BaHocTi”, “IHAEKC eKOHOMiYyHOi TpPUBOXHOCTI"
(v rpynu MeHe/>KepiB MOKAa3HUKHU € HIXKYUMHU ).

BpaxoByrouu 3HauYeHHsI CyG'€KTHUBHOTO COILji-
aJIbHOTO 6J1aronoJyyys AJis 3a6e3neyeHHs OTH-
MasibHOTO0 (QYHKLiOHYBaHHSI MEPCOHANy B opra-
Hizalii, BiANOBiAHI 3HAHHSA OYAyTh KOPUCHUMH
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