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Abstract

Purpose. The low productivity of permanent
lecturers in Private Higher Education Institutions
(PHEI) in the Riau Islands Province is a critical
issue requiring immediate scholarly attention.
This situation poses significant challenges in
competing with foreign labor in the region, high-
lighting the urgent need to enhance human re-
sources through targeted educational strategies.
The study aims to systematically investigate the
multifaceted factors contributing to this phenom-
enon, focusing on the influences of contingency
leadership, professional competence, and person-
ality traits of lecturers. Additionally, the research
explores the role of compensation as a mediating
variable that potentially impacts lecturer produc-
tivity. Methods. Employing an explanatory quan-
titative approach, the research involved a sample
of 260 permanent lecturers selected from a total
population of 935, utilizing Hair’s formula for
sampling adequacy. A descriptive analysis was
conducted to elucidate respondents’ perceptions,
while the five-box method was employed for com-
prehensive response evaluation. Subsequently,
Structural Equation Modeling (SEM) was used
to yield in-depth insights into the interrelation-
ships among the examined variables. Results.
The findings reveal that contingency leadership,
professional competence, and personality traits of
lecturers exert a positive influence on productiv-
ity levels. However, a low understanding of func-
tional positions among lecturers emerges as a sig-
nificant impediment. Furthermore, compensation
was identified as having a substantial effect on
productivity; nonetheless, the overall productivity
of lecturers remains categorized as low. Discus-
sion and Conclusions. The implications of this
research underscore the paramount importance
of implementing contingency leadership within
higher education management frameworks and
recognizing the significance of personality traits
in human resource strategies. A thorough evalua-
tion of compensation systems and the adjustment
of management policies are crucial for enhancing
lecturer productivity. These findings provide a
foundational basis for developing effective strat-
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AHoTanisa

Meta. Huspka [NOpPOAYKTHUBHICTH  LITAT-
HUX BUKJIaQ[auiB y NPUBATHUX 3aKJ/JI3Jax BUILOI
ocsitu (I13B0) y mpoginIii Piay € Hag3BHU4YaiiHO
BAXKJIUBUM MUTAHHSAM, 10 NOTpebye HerawHo-
ro HaykKoBoro posrisgy. lig cutyanis cTBoproe
3HAa4YHi BUKJIMKHU 111 KOHKYPEHIil 3 iHO3EMHOI0
po6G0Y0I0 CHUJIOK B PErioHi, MiKPeCcaYH Ha-
rajibHy notpeby B IiJleCpsiMOBaHUX OCBITHIX
CTpaTerifix [Jisl NOKpallleHHS JIIJCbKUX pecyp-
ciB. 3ocepe/XKyOUNUCh Ha BIJIUBI CUTyaliiHOTO
JigepcTBa, mnpodeciiiHOl KOMITETEHTHOCTI Ta 0Co-
OUCTICHUX pPUC BUKJIAJAYiB, AOCTIKEHHS Mae€
Ha MeTi CUCTeMaTH4YHO BUBYUTHU PIi3HOMaHITHI
dakTopy, 10 CnpUsdlTh LboMy saBuly. [ocaiz-
>)KeHHSI TaKOXX pO3IJIALA€ POJib BUHArOpOAU fK
MOCEPEeHULIBKOI 3MIHHOI, L0 MOX€ BIJIMHYTHU
Ha NPOAYKTUBHICTh BHKJIaAauiB. MeTogu. Y me-
»KaX MOSICHIOBAJIbHOTO KiJIbKiCHOTO MiJIX0y 6y/10
NpPOBeAEHO [JIOC/Ti/PKeHHs, 06'€EKTOM SIKOTO BU-
cTynuia Bubipka 3 260 wTaTHUX BUKIaZa4iB (n
= 260), BizibpaHux i3 reHepajbHOI CYKYIHOCTI B
935 ocib (n =935). AgekBaTHICTb po3Mipy BUbip-
KU 0yJsio BepudikoBaHO 3a A0NMOMOT010 GOpMYIU
Xevipa. [l XapaKTepUCTUKU CIOPUUHATTA pe-
CIIOH/IEHTIB 3aCTOCOBAHO ONKCOBUM aHaJi3. KoMm-
IJIEKCHY OLiHKY BiZ[TOBiJlel 3/1iHCHEHO HA OCHOBI
MeTOAY I'ATUYMCJI0BOI BUGIPKU. 3 METOI0 MOTJIU-
0JIEHOTO aHaJi3y B3aEMO3B’sI3KiB MK 1OCJIiIKY-
BaHMMU 3MIHHMMH BUKOPUCTAHO MO/JET0BAHHS
CTPYKTYpHUMMU piBHsAHHAMU (MCP). Pe3yabTaTn.
PesysibTaTu pociaifpkeHHS CBifyaTb NpO IO3U-
TUBHUU 3B’SI30K MiXK CHUTYaLiiHUM JIiIepCTBOM,
npodeciiHOI0 KOMIIETEHTHICTIO, OCOOHCTICHU-
MM pUCaMU BHUKJIAQ[a4diB Ta piBHeM IXHbOI NpoO-
AYKTUBHOCTI. BogHOYac HeOoCTaTHE PO3yMiHHA
dyHKIIOHAIbHUX 000B’SI3KiB cepeJi BUKJAAallb-
KOTO CKJIaJly ileHTu]iKOBaHO K BaroMHM CTPU-
Myrouui ¢aktop. KpiMm Toro, BcTaHOBJIEHO CTa-
TUCTUYHO 3HAYylIMU BIUIUB BHUHAropogd Ha
NPOAYKTHUBHICTb; NPOTE, 3araJiIbHUN piBeHb MpPoO-
AYKTHUBHOCTI BUKJIaZ|a4iB 3aJIMIIAETHCA BiJHOCHO
HU3bKUM. [IUCKycCid Ta BUCHOBKHM. PesynbraTu
LbOr0 AOCJHiPKeHHA NiAKpecJIITh Ieplioyep-
rOBY BaXJIUBICTh BIPOBA/>KEHHS IPUHLIUIIIB CU-
TyaliiiHOTO JIilepcTBa B yNPaBJiHCbKi CTPYKTYpH
3aKJIaZiB BUILOI OCBITH Ta BU3HAHHA 3HAYYLOCTI
OCOOUCTICHUX PUC Y CTPATETiAX yIPaBJIiHHS JIIO/-
CbKUMHU pecypcaMu. PeTesibHa OLliHKA CUCTEM BU-
Haropo/, i KoperyBaHHs YIpPaBJIiHCbKUX MOJIITUK
€ KJIDYOBUMHU /151 NiJIBULLLEHHS POAYKTUBHOCTI
BUKJIaZlalbKOTro ckyaagy. OTpuMaHi pe3yibTaTv
dbopMytoTh GyHJIaMeHTa/llbHy OCHOBY JJis pO-
3po6kK epeKTUBHUX CTpaTerik, cnpsMoBaHUX
Ha MOKpallleHHs NPOJAYyKTHUBHOCTI BUKJAAadyiB y

Creative Commons Attribution 4.0
International (CC BY 4.0)



Effect of Contingency Leadership, Competence,
and Personality Traits on the Productivity of
Permanent Lecturers of Private Universities

INSIGHT

INSIGHT

The Psychological Dimentions

Kherson

Mediated by Compensation

egies aimed at improving lecturer productivity
in private universities, particularly in the Riau
Islands Province. This research uniquely contrib-
utes to the field of human resource management
in higher education by offering practical insights
that can be integrated into university policies con-
cerning leadership, resource competence, and lec-
turer compensation.

Keywords: leadership styles, lecturer compe-
tence, personal characteristics, compensation sys-
tems, academic productivity.

Introduction

The low productivity of permanent lecturers in
PHEI is a primary factor in the shortage of Profes-
sors. This situation potentially affects the quality
of private higher education, as functional posi-
tions reflect the duties, responsibilities, author-
ity, and expertise within higher education insti-
tutions (Hidayat & Bayudhirgantara, 2023). This
issue is becoming even more crucial considering
that most Indonesian people depend on private
universities for their choice (Hidayat & Bayudhir-
gantara, 2023).

Improving lecturer productivity at private uni-
versities hinges on several key factors: supportive
leadership, the competence and personality traits
of lecturers, and adequate compensation to boost
motivation. Effective resource managementis cru-
cial in private universities, especially in border ar-
eas like the Riau Islands, due to competition from
foreign labor. With industrial growth, enhancing
the quality of human resources is essential, par-
ticularly as private universities outnumber state
universities.

This study will focus on resource management
in private universities (PHEI) in border areas, par-
ticularly the Riau Islands, to identify strategies for
enhancing human resource quality to support re-
gional economic and industrial growth. However,
the state of private universities in the Riau Islands
reflects a national issue, with only .58% of lectur-
ers holding the title of Professor, significantly be-
low the national average of 3.65%.

Although the concept of productivity has be-
come a focal point of global research and has
been extensively discussed by experts (R. Ocam-
po & Chua, 2023), there is a notable research gap
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NPYBAaTHUX YHIBepCUTETAX, 30KpeMa B MPOBIiHILLil
OctpoBu Piay. HaykoBa HOBU3HaA 1bOT'0 AOCHi[-
>KEHHSs MOJISITa€ y M0ro BHECKY A0 rajysi ynpas-
JIIHHSL JIIOACBKUMU pecypcaMu y BUIUIIKA OCBITi
HIJIIXOM HaJlaHHS MPaKTUYHUX peKOMeHJallil,
sIKi MOXKYTb OYTH iHTETpOBaHi B YHIBEpCUTETCHKI
MOJIITUKHU W00 JilepCTBa, KOMIIETEHTHOCTI Ilep-
COHaJly Ta KOMIIeHcalii BUKJIaZa4diB.

Kiro4yoBi cioBa: ctuai JjigepctBa, npode-
ciliHa KOMIIeTeHTHIiCTh BHUKJIaJayiB, 0COOUCTIiCHI
XapaKTEePUCTUKH, CUCTEMU KOMIIeHcalil, HayKo-
BO-IleJlaroriyda NpoLyKTUBHICTb.

Bceryn

Husbkuil piBeHb NPOAYKTHUBHOCTI IUITAaTHUX
BUKJIaZla4yiB NPUBATHUX 3aKJaJiB BUIL0I OCBITU
(IT3BO) € oaHuM i3 KJIOYOBHUX UMHHHKIB Jedi-
UTY Npo¢ecopchbKo-BUKJIAAANBKOTO CKAaAy 3i
3BaHHAM npodecopa. 3a3HaueHa CUTYyalis TMo-
TEeHLiMHO BIJIMBAE Ha SIKICTb MPUBATHOI BUILOI
OCBIiTH, OCKiJIbKM QYHKIiOHAJbHI MOcagu Bifo-
OpakaloTh KO0JI0O 060B’sI3KiB, BiNOBia/bHICTB,
NOBHOBaXX€HHA Ta PiBeHb €KCIEPTHOCTI B Mexkax
3aksaziB Buoi oceiTy (Bayudhirgantara, 2023).
AKTyanbHIiCTb 1€l Mpo6IeEMU 3POCTAE 3 OISy
Ha Te, 10 3HAaYHA 4YacTHWHA HaceJieHHA [HJOHe-
3i1 MOKJAJa€TbCAd HA MNpPUBaTHI YHIBEPCUTETH
sIK OCHOBHUU BUGIp AJid 3100yTTSA BUIIOI OCBITU
(Hidayat, Bayudhirgantara, 2023).

[ligBUlleHHA NMPOAYKTUBHOCTI BUKJaJAalLbKO-
ro CKJaJy NpUBAaTHUX YHIBEPCUTETIB 3aJIeXKUTh
Bil HM3KM KJIIOYOBUX JETEpPMIiHAHTIB, cepeJ,
SIKUX: TypOOT/IMBE KEPIBHUI[TBO, KOMIIETEHT-
HICTb Ta OCOOUCTICHI XapaKTEpPUCTHUKU BUKJIA-
JladiB, a TaKOX aJleKBaTHA BUHAropoAa, Crpsmo-
BaHa Ha CTUMYJIIOBaHHS1 MoTuBanil. EbekTrBHE
yIpaBJiHHA pecypCcaMHu € KPUTUYHO BaXKJIMBUM
Y KOHTEKCTI IPUBAaTHUX 3aKJIaJiB BUILOI OCBITH,
0CO0JIMBO B MPUKOPAOHHUX perioHax, TaKUX fK
OctpoBu Piay, 3 ori1ly Ha KOHKYpEeHIi0 3 OGOKY
iHo3eMHOI po6o4oi cuiu. B ymoBax mpomwucio-
BOT'0 3pOCTaHHs HabyBa€e 0COGJMBOI 3HAUYLOCTI
AKiCHe BJ0OCKOHaJIEHHS JIIACbKUX PecypcCiB, TUM
rayve NMPUBAaTHI yHIBEpPCUTETHU KiJIbKICHO IlepeBa-
)KaIOTh JlepKaBHI.

lle nocaimxkeHHs1 cPOKYCOBAHO Ha yrpaBJiHHI
pecypcaMu B IpUBAaTHUX 3aKJ/aAax BULLOI OCBITH
(IT3B0), po3TalioBaHUX y NPUKOPJAOHHUX PeETio-
Hax, 30kpeMa B npoBiHLii OcTpoBu Piay, 3 MeTor0
imentudikauii crparteriii miAgBUIEHHS SKOCTI
JIIOACHKUX pecypceiB AJid NiATPUMKU perioHasb-
HOT'O0 €KOHOMIYHOTO Ta IPOMHCJIOBOrO 3pOCTaH-
HA. BogHOYac cTaH NpUBaTHUX YHIBEPCUTETIB y
npoBiHnil OctpoBu Piay Bimo6pakae 3arasibHO-
HallioHa/IbHY npob6JsieMy: Juiie .58% BukJ/agauiB
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on lecturer productivity in underserved areas
like the Riau Islands. Previous studies have over-
looked key factors, particularly leadership and or-
ganizational support. This research aims to high-
light how contingency leadership and an effective
compensation system can improve lecturer en-
gagement. In turn, this engagement may mediate
the impact of organizational support on lecturer
performance (Yang et al., 2023).

Individual productivity at work will assist in
achieving organizational goals and can integrate
both individual and group performance within the
organization (Tarigan et al., 2022). Employee en-
gagement has a significant positive impact on em-
ployee performance, and engagement can signifi-
cantly mediate the positive influence of perceived
organizational support on performance (Amin et
al,, 2022).

The productivity of lecturers at STT YBSI faces
obstacles, particularly related to the academic
atmosphere, which remains less than optimal
(Arip Budiman, 2023). The findings of this study
reveal that lecturer productivity is influenced by
an unsupportive academic atmosphere, resulting
in suboptimal performance in carrying out the tri
dharma of higher education.

The performance of lecturers is influenced by
several factors, including the role of leadership
and the academic atmosphere, particularly
in private universities (Suryawan, 2020). The
research reveals a positive and significant
correlation between the role of leadership and
the improvement of lecturer quality, as well
as between the academic atmosphere and the
enhancement of lecturer quality. This means
that as the role of leadership and the academic
atmosphere improve, the quality of lecturers will
also improve.

In the mid-1960s, the U.S. launched faculty
development programs to improve ineffective
teaching, focusing on enhancing professionalism
and pedagogical skills in higher education
(Irnawati, 2023). The study emphasizes faculty
development programs but neglects the role
of higher education leadership in lecturers’
productivity. Further research is needed to
explore how effective leadership can enhance
these programs and improve faculty performance.

The research conducted by faculty members
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MarTb 3BaHHs npodecopa, 110 3HAYHO HMXKYeE ce-
pPeaHbOTO HAI[iOHAJBHOTO MOKa3HUKa 3.65%.

Xo4a KOHIenuiss NpoAyKTUBHOCTI CTaJla LeH-
TpaJIbHOI TEMOI TJ106aJbHUX [JIOCHi[KEeHDb i
OyJ1a IIUPOKO 06roBopeHa ekcrneptaMu (Ocampo,
Chua, 2023), icHye moMiTHUHN AOCTiHUIIbKA Jia-
KyHa 11040 NPOAYKTHUBHOCTI BUKJIAZa4diB y He-
JIOCTaTHbO 3abe3NeyeHUX TPoMaJiaX, TAKUX SK
Piay. llonmepenHi pociijpkeHHS He BpaxyBaJld
KJIIOUOBi $paKTOpH, 30KpeMa JiiJlepCTBO Ta opra-
HizauiHy migTpuMky. Lle gociigkeHHd Mae Ha
MeTi MiIKPECIUTH, K CUTYyalliliHe JifiepcTBO U
epeKTHUBHA CMCTEMA BUHAropoiu MOXyTh IIOKpa-
LWTH 3aJy4eHiCTh BUKJIaAaviB. La 3a/y4eHicTb y
CBOIO Yepry MOXKe NOCepeJHUITBOM BIJIMBATHU HA
edpekTuBHIicTh BUKJaZaviB (Yang et al.,, 2023).

[HauBifyasbHa NPOAYKTUBHICTB Ipali € Ba-
FOMUM YUHHUKOM [OCATHEHHSl CTpaTeriyHux
iJielt opraniszarllii Ta nepez6avae iHTerparit Ak
IHAUBIAYaJIbHUX, TaK 1 KOJIEKTUBHUX [OKa3HU-
KiB e(peKTUBHOCTI B opraHizaliiHoMy KOHTEKCTI
(Tarigan et al., 2022). 3any4eHicTb mepcoHaJy je-
MOHCTPYE CTAaTUCTUYHO 3HAYYIIUMK MO3UTHUBHUUN
BIJIUB Ha PiBeHb WOr0 NPOAYKTHUBHOCTI, IPUYO-
My BUCOKUU piBeHb 3a/ly4eHOCTi 3JJaTHUU CyT-
TEBO MOCUJIUTU MO3UTUBHUN eDeKT CIPUUHATOI
opraHisaliiiHOI MiATPUMKHA Ha NPOAYKTUBHICTb
(Amin et al., 2022).

[IpoAyKTHUBHICTh BUKJAJALbKOTO CKJALYy B
STT YBSI cTukaeTbcs 3 HU3KOWO MEPENIKO/], ce-
pen SIKMX 0COOJIMBe Miclle IocCifae akajeMidHe
CepesoBHUIIE, [0 XapaKTEPU3YETHCS K CyOONTH-
MasnbHe (Budiman, 2023). Pe3ysbTaTH 1bOTO /I0-
CJIPKEeHHA CBilYaTh PO Te, 1110 NPOAYKTUBHICTb
BUKJIa/la4iB 3a/I€2KUTH BiJj HECIIPUATIMBOI aKaze-
MiyHOI aTMOocdepH, 110 3yMOBJIIOE CYyOONTHMAIb-
He BUKOHAHHA TPUKOMIIOHEHTHOI MoJeJli BUILO0l
ocBitu “Tpi [xapma [leprypyan TiHrri”.

EdeKTUBHICTb [iIIBHOCTI BUKJIAIAI[bKOTO
CKJIaZly JeTepMiHYETbCS HHU3KOI YUHHUKIB, ce-
pej AKUX BaroMy poJib BifjirparoTh JIiAepCcTBO Ta
aKaJieMiuHe cepe/loBUIlle, 0COGJIUBO B KOHTEKCTI
NpUBAaTHUX 3aKJafiiB BUILOI OcBiTH (Suryawan,
2020). Pe3ysbpTaTH JOCHi’)KEHb AEMOHCTPYIOTH
MO3UTHUBHUM | CTATUCTUYHO 3HAYYLUKA B3aEMO-
3B’SI30K MiX POJIJIIO JIi/lepcTBa Ta MiJBULEeHHSIM
BUMKJIaallbKOI IKOCTI, a TAKOXK Mi>K aKaJleMiYHUM
cepeZloBUILEM | NTOKpaLeHHAM AKOCTI BUKJ/AJAa-
LbKOTO ckJyaay. Lle cBif4uTh Npo Te, 1110 ONTUMI-
3alliqa JiigepcTBa Ta akaLeMidHOro cepejoBUILA
CYNpPOBOJXKYETbCA  BiANOBIJHUM 3pOCTAaHHAM
SIKOCTi BUKJIaJadiB.

Y cepenuni 1960-x pokiB y CIIA 6ynu iHiuii-
OBaHI NporpaMu po3BUTKY BUKJIAJA4iB 3 METOIO
nofosaHHsd HeedpeKTHUBHUX NPAKTUK BUKJIA-
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at Universitas Serambi Mekkah in Banda Aceh
indicates that their output remains suboptimal
in both quality and quantity (Awin, 2023). The
study examines faculty research productivity but
ignores the impact of contingency leadership,
suggesting a need for further investigation.

The study examines the relationship between
commitment, work engagement, and research
performance among faculty members at private
universities in Indonesia (Muhammad etal., 2022).
The study links work engagement to research
performance in Indonesian faculty but misses
the impact of HR management and leadership,
indicating a need for further research.

The low productivity of lecturers at private
universities (PHEI), particularly in underserved
areas such as the Riau Islands, highlights a
significant research gap. While many studies have
identified factors influencing productivity, few
focus on the specific context of border regions
that face unique challenges.

Contingency leadership theory asserts that
adapting leadership styles to specific situations
boosts productivity. Private universities can
enhance lecturer motivation and performance
by aligning approaches with task conditions and
faculty competencies, providing key insights for
improving faculty productivity.

The purpose of this research is to identify
the most effective leadership styles, evaluate the
competencies and personality traits of faculty
members, and design compensation systems
that can enhance motivation and productivity in
private higher education institutions.

Hypotheses: 1) Does contingency leadership
have a direct influence on the productivity of
permanent lecturers at private universities?
2) Does compensation mediate the influence
of contingency leadership on the productivity
of permanent lecturers? 3) Does contingency
leadership have a direct influence on the
compensation of permanent lecturers? 4)
Does competence have a direct influence on
the productivity of permanent lecturers? 5)
Does compensation mediate the influence of
competence on the productivity of permanent
lecturers? 6) Does competence have a direct
influence on the compensation of permanent
lecturers? 7) Do personality traits have a direct
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JlaHHS, 3 aKIeHTOM Ha NiJBUIeHHI npodecio-
HaJsli3My Ta NeJaroriyHoi MauCTepHOCT] y BULLIK
ocBiTi (Irnawati, 2023). IIpoBegeni gocaigxkeH-
HA aKLeHTYITb yYBary Ha IporpaMax po3BUTKY
BHKJIa/[a4iB, IPOTEe He BPaxOBYIOTb POJIi Jijep-
CTBa y BUULIMA OCBITI B KOHTEKCTI NPOJYKTUB-
HOCTI BUKJaZlalbkoro ckaaay. [loganbui HayKoBi
PO3BiJKH € HEOOXiIIHUMHU [/l IOCJIi/IP)KEHHST Me-
XaHi3MiB, 3a JJONIOMOTr0I0 IKUX eheKTUBHE Jiiep-
CTBO MOX€ ONTHUMI3yBaTHU 3a3HaueHi mporpaMmu
Ta COPHUSTH MiJIBUIIEHHIO ePEKTUBHOCTI [lisl/ib-
HOCTI BUKJIa[ayiB.

JocnipkeHHsl, TpoBeJeHe HayKOBO-IeJaro-
riYHMMHU mpaniBHUKaMU YHiBepcuTeTy Cepam-
6i Mekkax y banza-Auex, BKa3ye Ha Te, 1[0 IXHS
HayKOBa MPOAYKTHUBHICTb 3a/IMIIAETHCSA CyOOII-
TUMAJIbHOIO fIK Y AKICHOMY, TaK i B KiJIbKiCHOMY
BuMipax (Awin, 2023). 3a3HayeHe JIOCJIiIPKeHHS
$OKYyCYyEThCA Ha MPOJAYKTUBHOCTI HAayKOBUX JI0-
CJIiPKeHb BUKJIaZa4yiB, IPOTe irHOpPYE BIIJIUB CU-
TyaliiHOTO JIi/lepCTBa, 1[0 06YMOBJIIOE HEOOXiA-
HICTb NOAJIBLIOTO BUBYEHHS.

OpnHe 3 goCaiPKeHb CIPSIMOBAaHE HAa BUBYEHHS
B3a€EMO3B’SI3KY MiXK opraHisaliiiHo BiJ/laHiCTIo,
3a/Iy4YEeHICTI0 /10 POOGOTH Ta pe3yJbTaTUBHICTIO
HAYKOBUX JOCJI/PKEHb cepeJ; HayKOBO-IleJaro-
riYHUX NpaliBHUKIB NPUBAaTHUX YHIBEPCUTETIB
Inponesii (Muhammad et al.,, 2022). YcraHoBJ110-
04U KOpeJislilo MiXK 3a/y4eHiCcTio 0 po6oTH U
Pe3yAbTAaTUBHICTIO AOCAiIAKEHb iHJ0HE3iHCbKUX
HAYKOBIIiB, 3a3HaYeHe JOCJIiPKeHHA He BPaxOBY€E
BIJIMBY YIPaBJIiHHSA JIIOJCbKUMU pecypcaMu Ta
JIiiepCcTBa, 1110 06YMOBJIIOE HEOOXI/IHICTh MO/IA/b-
IIMX HAYKOBUX PO3Bi0OK y 1iiKt chepi.

Husbkuil piBeHb NPOAYKTHUBHOCTI BUKJIA-
JalbKOr0 CKJIaJy NPUBAaTHUX 3aKJaJiB BULIOI
ocsitu (I13B0O), oco6suBO B HENOCTAaTHHLO 3a-
Ge3nedyeHux perioHax, Takux fik OcTtpoBu Piay,
MiJKPECJI0E HASABHICTb 3HAYHOI JOCJIAHHUIbKOI
nporajuHu. HesBaxkarouu Ha Te, IO YUCJIEH-
Hi JocaimkeHHs igeHTUiIKyBaid GAKTOPH, IO
BIJIMBAIOTh Ha NPOAYKTHUBHICTb, JIKIlle HE3HAYHA
ix yacTrHa QOKYyCyeThCSA Ha crnequdiyHOMY KOH-
TEeKCTi NPUKOPLOHHUX PETiOHIB, AKI CTUKAOTbCA
3 YHiIKaJIbHUMU BUKJIUKaAMU.

Konnennig CUTYyaLiHHOTO JigepcTBa
CTBEpPKYE, 10 ajanTalig CTUJIB JiiepcTBa 40
cnenupiyHUX CUTyalid COpUsE MiABUILEHHIO
NpoAYyKTUBHOCTI. IIlyIAXoM y3ro/pkeHHA migxoAiB
3yMOBaMH{ BUKOHAaHHS 3aB/laHb Ta piBHEM KOMIIe-
TEHTHOCTI HAayKOBO-IIeJAaroriyHuxX MpaliBHUKIB,
NPYUBAaTHI YHIBEPCUTETH MOXYTb ONTHUMi3yBaTHU
MOTHBALi0 Ta ePpeKTUBHICTh iXHBOI AiIBHOCTI,
Ha/Jlal0uM KJIYOBI IHCAUTH [AJi MOKpalleHHs
NPOAYKTHUBHOCTI BUKJIAZALbKOTO CKJIAAY.
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influence on the productivity of permanent
lecturers? 8) Does compensation mediate the
influence of personaity traits on the productivity
of permanent lecturers? 9) Do personality
traits influence the compensation of permanent
lecturers? 10) Does compensation have a direct
influence on productivity?

Literature Review. Educational productivity
refers to the level of efficiency and outcomes
achieved inthe educational process, encompassing
both formal and non-formal education contexts.
It involves efforts to attain better educational
objectives, such as enhancing the quality of
learning, developing student competencies, and
producing educational outcomes that are more
relevant to societal needs and the job market. Ed-
ucational productivity is assessed through admin-
istrative outputs, behavioral change outputs, and
economic outputs.

The key influencing factors include: 1)
Teaching Quality: Competent instructors boost
productivity; 2) Facilities and Resources:
Adequate infrastructure supports learning;
3) Student Engagement: Active participation
enhances outcomes; 4) Educational Management:
Effective leadership is essential; 5) Relevant
Curriculum: Aligning with contemporary needs
develops key skills; 6) Supportive Environment:
A safe, inclusive atmosphere fosters engagement.

Overall, educational productivity is not merely
measured by the number of students who gradu-
ate or the duration of the educational process. It
also assesses the extent to which education con-
tributes to developing students’ potential and
their readiness to face real-world challenges. This
comprehensive evaluation highlights the impor-
tance of equipping students with the skills and
competencies necessary for success in their fu-
ture endeavors (Supriandi et al., 2023).

Contingency leadership theory provides a
framework for understanding effective leader-
ship, asserting that no single style is universally
applicable; effectiveness depends on situational
factors (Suntara & Hijran, 2023). In this context,
“contingency” refers to the dependence or inde-
pendence of a leadership style on various situa-
tional variables. Contingency theory encompasses
several approaches, including: 1) Fiedler’s Con-
tingency Theory: Leadership effectiveness aligns
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MeTo0 LLOTO JOCHIJKEHHH € BHU3HAYeHHH
Haib6inpul epeKTUBHUX CTUJIB JIilepCcTBa, OLiH-
Ka KOMIIETEHTHOCTeM i 0CcOOGUCTiCHUX pUC Hay-
KOBO-IleJarOriyHUX MpaliBHUKIB, a TaK0X pO3-
pobKa cucTeM BUHAropoAu, 34aTHUX MiABULIUTH
MOTHBALi0 Ta NPOAYKTHUBHICTb Y NPUBAaTHUX 3a-
KJlaZlaxX BUII[0]1 OCBITH.

lFinore3u: 1) 4u Mae cuTyalliliHe JIiIepCTBO
NpSAMUHA BIUIMB Ha MNPOAYKTUBHICTb IMITAaTHUX
BUKJIa/la4iB MPUBAaTHUX YyHiBepCUTETIB? 2) uu
BUCTYINIAa€E BMHAroposa MeZiaTOpOM BIJIMBY CHU-
TyaliHoTO JiflepcTBa Ha MPOJAYKTUBHICTD IITAT-
HUX BHUKJIaJlauyiB MPUBATHUX yHiBepcuTeTiB? 3)
YW Ma€ CHTYyalliiHe JilepCcTBO NPSMUM BILJIIUB
Ha BUHAropoAy LWITaTHUX BUKJaJa4yiB? 4) 4yu Mae
KOMIIETEHTHICTb NPAMUH BIJIMB Ha NPOLYKTUB-
HICTb WITAaTHUX BUKJIAJAa4diB? 5) 44 BUCTYNa€E BU-
HaropoJia MeziaToOpoM BIJIMBY KOMII€TEHTHOCTI
Ha MNPOAYKTUBHICTb WITAaTHUX BUKJIaJadyiB? 6)
Yy Ma€ KOMIIETEHTHICTb NpAMUN BIJIUB Ha BU-
Haropojy WITaTHUX BUKJIaZadiB? 7) 4M MaroThb
0COOUCTICHI prcH NPSAAMUH BILJIMB HAa IPOAYKTHB-
HICTh WITATHUX BUKJAAa4diB? 8) UM BUCTYNAE BU-
Haropo/a MeziaTopoM BILJINBY OCOGUCTICHUX PUC
Ha NPOAYKTUBHICTb IITATHUX BUKJIaAadiB? 9) un
BI/IMBAlOTb OCOOMCTICHI pUCHM HA BHUHAropoay
IITaTHUX BUKJaAa4diB? 10) 4yu Mae BUHAroposa
NpAMUH BIJIUB HA NPOAYKTHUBHICTB?

Ozas10 saimepamypu. AxajeMiuHa OPOAYK-
THUBHICTb BifjoOpakae piBeHb ePeKTUBHOCTI Ta
pe3yJbTaTUBHOCTI, JOCATHYTUX B OCBITHbOMY
Mpolieci, OXOIUTIOIYH K GopMaJsibHi, TaK i Hedop-
MaJsibHi 0CBiTHI KOHTeKCTH. [lepenbaydae 3ycuiis,
CIIPSAIMOBaHI Ha JOCATHEHHS AKICHIIIUX OCBITHIX
LiJIed, TakuxX SIK MiJBUILEHHS SKOCTi HaBYaHHSI,
PO3BUTOK KOMIIETEHTHOCTEN 3400yBayiB OCBi-
THA Ta NPOAYKYBaHHS OCBITHIX pe3y/abTaTiB, L0
€ 6i/bII pesieBAaHTHUMU [J10 OTpPeb CycniJbCTBa
Ta pUHKY npayi. OuiHka akageMiyHOI NpPOAYK-
TUBHOCTI 3/[iICHIOETHCA 32 TAKUMU KPUTEPIAMU:
aZMIHICTPATUBHI pe3yJbTaTH, pe3yJIbTaTH 3MiH y
[OoBeJiHIi, EKOHOMIYHI pe3yJbTaTH.

Jlo k11040BHUX QaKTOpiB BIJINBY HaJeXaTh:
1) gKicTb BUKJIQJJaHHS: KOMIIETEHTHI BUKJIaAadi
CIPUSIOTh NiZiBUILEHHIO TPOAYKTUBHOCTI; 2) Ma-
TepiaJibHO-TexHiYHa 6a3a Ta pecypcu: aieKBaTHa
iHppacTpyKTypa miTPUMYE IpoLec HaBYaHHH; 3)
3a/Iy4eHiCTh 3/100yBaviB OCBITH: aKTHBHA y4acThb
NOKpally€e pe3y/abTaTy; 4) ynpaBJiHHS OCBiTOIO:
epeKTUBHeE Ji/IepCTBO € CYTTEBUM; 5) peJieBaHT-
HUIM HaBYaJIbHUH IJIaH: BiJMOBiJHICTb Cy4yacHUM
notrpe6aM CNpUsi€ pO3BUTKY KJIIOYOBUX HABUYOK;
6) crpusTINBe cepefoBulle: Ge3MevHa, iHKII0-
3MBHa aTMocdepa 3a0X04ye 3a/y4eHICTb.

3arasom, aKaZileMiyHa NPOAYKTHUBHICTb
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a leader’s style with the situation, as styles are
stable traits; 2) Situational Leadership Theory:
Leaders must adapt their style based on follow-
ers’ readiness and willingness to perform tasks; 3)
Path-Goal Theory: Leaders facilitate followers’
goal achievement by removing obstacles and pro-
viding support; 4) Leader-Member Exchange
(LMX) Theory: Highlights the importance of in-
dividual relationships between leaders and fol-
lowers, emphasizing trust and communication
(Mubhajir et al., 2023).

Drucker defines productivity as both output
and effective resource use. In private universities
(PHEI), productivity is measured through effec-
tiveness, efficiency, self-development, institution-
al contribution, and innovation, all of which en-
hance quality and reputation. The key influencing
factors include leadership, competence, personal-
ity traits of staff, and compensation. Furthermore,
a lack of “sense of urgency” in PHEI leadership
may hinder adaptability and lead to management
failures.

Research emphasizes that neglecting a “sense
of urgency” can lead to failure in implementing
change (Irnawati, 2023). Additionally, recent
studies indicate that adaptive leadership plays a
crucial role in enhancing productivity in the edu-
cation sector. Therefore, understanding adaptive
leadership and the “sense of urgency” is essential
for improving productivity and the quality of edu-
cation in private universities (Liany, 2021).

Second, McClelland’s Competency Theory
emphasizes that an individual’s competencies
- comprising knowledge, skills, and attitudes -
can influence performance. For permanent facul-
ty, competencies such as expertise in their field,
teaching ability, and professionalism are expected
to enhance their productivity. (Wahab & Tyasari,
2020).

Third, Mincer’s Personal Trait Theory explains
that investment in human capital, such as educa-
tion and training, can enhance individual produc-
tivity. The personality traits of permanent lectur-
ers, including their education, experience, and
training, can contribute to their increased produc-
tivity (Shankar et al., 2020).

Vroom’s Compensation Theory suggests that
individuals are motivated to perform well when
they believe their efforts will yield rewards. For
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BUMIPIOETHCA He JIMLIe KIJIBKICTIO BUIIYCKHUKIB
abo TpUBaJICTI0O OCBiTHbOro mpoiecy. BoHa Ta-
KO OL[IHIO€ CTYIiHb, /10 AKOr'0 OCBIiTa CIIPUSIE PO-
3BUTKY IOTeHLia/ly 3100yBavyiB OCBITH Ta iXHbOI
rOTOBHOCTI 10 pO3B’I3aHHS peajibHUX NMPOGJIeM.
[l KoMIlJIEKCHA OL{iHKA MiJKPeCJI€E BOXKJIUBICTD
3abe3neyeHHs 3/100yBaviB OCBITM HAaBUYKaMH Ta
KOMIIETEHTHOCTSIMM, HEOOXiJHUMU [Jis YCIiXy
B ixHil MalbyTHiN fisgabHocTi (Supriandi et al,
2023).

Teopiss cuTyalidHOrO JIilepCcTBa, fIKa € KOH-
LeNTyaJbHOI OCHOBONO [JI1 PO3YMiHHS edek-
THUBHOI'O JIIZIepCTBA, CTBEPKYE, IO He iCHYE
yHiBEpCcaJbHO 3aCTOCOBHOTO CTHJIIO; edeKTHUB-
HICTb 3aJIeXXUTh BiA cuTyaliiHux QakTopiB
(Suntara, Hijran, 2023). ¥ uyboMy KOHTEKCTi Tep-
MiH “CHTyalliiHUH” BKa3ye Ha 3a/IeXKHIiCTb abo
He3aJIeXHICTb CTUJIIO JIilepcTBa BiJi pi3HOMaHIT-
HUX CUTyalilHuX 3MiHHUX. Teopisa cuTyaniiHoro
JIIlepCTBa OXOILJIIOE JAeKiJbKa MiJX01B, 30KpeMa:
1) CuryauiiHa Teopisa ®igsepa, 3a gkow edek-
THUBHICTh JIilepCcTBa MOJIATAE Y BiJMOBIAHOCTI
CTHWJIIO Jliiepa CUTyalil, OCKIJIbKA CTUJII pO3TJIs-
JlAl0ThCs K CTabibHI ocobucTicHi pucy; 2) Te-
opiss cutyaniiiHoro naigepctBa [epci-baanmapa:
Jlilepy NOBUHHI alaliTyBaTH CBill CTUJ/Ib 3aJIEXKHO
Bizi piBHSI TOTOBHOCTI Ta 6a’KaHHS MOCTiJOBHUKIB
BUKOHYBaTH 3aBJlaHHs; 3) Teopisa “Ulnsx-merta”:
Jiflepy CrpUsiioTh JOCATHEHHIO IliJied MocJijoB-
HUKIB IIJIIXOM YCYHEHHH IepellKo/, Ta HalaHHS
nigTpumky; 4) Teopis o6Miny Jigepa-nocaifos-
HUKa MiJKpecJ€E€ BaXJIUBICTb IHAUBIAYa/lbHUX
BiITHOCUH MiX JliZlepaMU Ta NOCJiJOBHUKAMU, Ha-
roJIOIYOYHU Ha JIoBipi Ta koMmyHikanii (Muhajir et
al,, 2023).

I1. [pykep BH3Ha4Ya€ NPOLYKTUBHICTb K
06cAr BUIYCKY Ta e(peKTHBHE BHUKOPUCTAHHSA
pecypciB. Y mpuBaTHUX 3akKJaZlax BHINOI OCBI-
Td ([I13BO) mpoAyKTUBHICTb OLHIOETHCS 4Yepe3
epeKTUBHICTb, EKOHOMHICTb, CAMOPO3BUTOK, iH-
CTUTYLIMHUKA BHECOK Ta iHHOBALiMHICTD, 1O Cy-
KYIIHO CIIpYSE MiJiBUILEHHIO IKOCTI Ta penyTaLlil.
Jlo Ki1t090BUX PaKTOPiB BIUVIMBY HaJIEXKaTh JiiAep-
CTBO, KOMIIETEHTHICTb, 0COBUCTICHI prcH mpauis-
HUKIB i BUHaropoza. Kpim Toro, HeJiocTaTHE “Bifi-
yyTTs TepMiHOBOCTi” cepeJ; kepiBHUITBa [I3BO
MOXe CTPUMYyBaTH alallITUBHICTb TA IPU3BOJUTHU
J10 YIIPaBJIiHCBKUX IIPOPAXyHKIB.

HarousoiieHo, 110 irHopyBaHHs “BifiuyTTs Tep-
MiHOBOCTi” MOXe COPUYMHUTH HeBJladi y BIpO-
Ba/KeHHI 3MiH (Irnawati, 2023). Ba 6isb1ie, pe-
3yJIbTaTA OCTaHHIX [AOCJIIIPKeHb CBif4aThb MpPO
KJIDYOBY POJib 3JJAIITUBHOIO JIilepcTBa y MifBU-
IIeHHI NPOJyKTUBHOCTI B OCBIiTHiN ranysi. OTxe,
PO3yMiHHS aIalTUBHOrO JiiJlepcTBa Ta “BiguyT-
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permanent faculty, financial and non-financial
compensation significantly affects their motiva-
tion and productivity (Bayu Putra & Fitri, 2021).
Responsive leadership enhances motiva-
tion and productivity among lecturers in Private
Higher Education Institutions. Training improves
competencies, and experienced faculty are more
productive. A transparent compensation system
raises expectations, driving motivation. According
to Expectancy Theory, individuals act based on
their expectations of outcomes, seeking to max-
imize satisfaction and engage in behaviors that
lead to desired rewards (Hosnan et al., 2023).
Novelty and Contribution of the Research.
This research integrates Contingency Leadership
Theory and Vroom'’s Expectancy Theory to exam-
ine compensation’s role in lecturer productivity
in Indonesia’s private higher education, particu-
larly in border areas. It connects competence and
compensation theories, introducing the “Now Run
Productivity” model to promote effective lecturer
management and enhance education quality, posi-
tively impacting private universities (Tabl. 1).
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TS TepMiHOBOCTI” € CyTTEBUM /JJIsl OKpaAllleHHS
IPOAYKTHUBHOCTI Ta SIKOCTi OCBITH B NPUBATHUX
yHiBepcuTeTax (Liany, 2021).

[lo-gpyre, Teopia KoMmneTeHTHocTed Mak-
Knennanga mniiKpeciwoe, 10 KOMIETEHTHOCTI
IHAYBIAQ, 110 BKJ/IOYAOTh 3HAHHA, HABUYKU Ta
YCTAaHOBKH, MOXYTb BIJINBAaTU Ha HOro [idJib-
HicTb. O4iKy€eTbCS, U0 AJIs IITAaTHUX HAYKOBO-I1e-
JaroriyHyx MNpaLiBHUKIB TakKi KOMIIETEHTHOCTI,
SIK eKCHepTHICTb y CBOIMl rajysi, megaroridyHa
MaKCTepHIiCTb Ta npodecioHasi3aM, CIPUATUMYTb
niBUIleHHI0O iXHbOI mpoaykTuBHOCTI (Wahab,
Tyasari, 2020).

[To-TpeTe, Teopiss ocobucticHux puc MiHiepa
MOSICHIOE, 1[0 iHBEeCTHILii B JIIOJACbKHM KalliTasl,
TakKl 9K OCBiTa Ta HaBYaHHHA, MOXYTb IiJBHUILH-
TH iHAUBilya/IbHY NPOAYKTUBHICTb. OcobUCTiCHI
pUCH LITaTHUX CHiBPOOITHUKIB 3aKJ/1a/ly, 30KpeMa
IXHA OCBiTa, JOCBI/ Ta MiArOTOBKA, MOXYTb CIIPU-
SITH 3POCTAHHIO IXHbOI mpoayKTUBHOCTI (Shankar
etal, 2020).

Teopis ouikyBaHb Bpyma nepejgbayae, 1o iH-
JWBIIM MOTHUBOBAHI [0 AKICHOTO BUKOHAHHA pO-
60TH, KOJIH BipATh, 0 IXHi 3yCUJILJIS TPU3BELYTh
J0 BUHaropoAu. Jljis liTaTHUX HAayKOBO-IeAaro-
rivHux nparniBHUKIB piHaHCOBa Ta HediHAHCOBA
BHMHAropoJa 3Ha4yHO BIJIMBA€E Ha IXHIO MOTHUBA-
1ito Ta mpoaykTuBHicTb (Putra, Fitri, 2021).

BignoBifanbHe J/ilepCTBO MiABHUILYE MOTH-
Ballil0 Ta NPOAYKTUBHICTb BUKJAJAYIB y MpPU-
BaTHUX 3aKJajiax BUILOI ocBiTU. HaBYyaHHA mO-
Kpalllye KOMIIeTeHIlii, a JOCBilYeH] BUKJIaJa4i €
6isp1 mpogyKTUBHUMH. [Ipo3opa cucTemMa BUHa-
ropoj, mifiBUILye O4YiKyBaHHSA, CTUMYJOOYHA MO-
THBaLil0. 3riJHO 3 TEOPi€ O4YiKyBaHb, IHAWBIAU
JIIOTb HA OCHOBI CBOIX O4YiKyBaHb 11040 pe3yJb-
TaTiB, IparHy4y MakKCUMi3yBaTH 3a/J0BOJIEHHS Ta
3a/Iy4aTHCS JI0 TIOBEAiHKY, 1[0 BeJie A0 OaXKaHUX
BuHaropo/ (Hosnan et al., 2023).

Haykoea Ho8U3Ha ma npakmu4He 3HAYeH-
HA docaidxnceHHs. lle pociigxeHHs iHTerpye
Teopilo CUTyalliliHOrO JiiflepcTBa Ta Teopito odi-
KyBaHb BpyMa [/11 BUBYEHHA POJIi BUHAropogu
y IPOAYKTUBHOCTI BUKJIalauiB y MPUBATHIN BU-
iii ocBiTi [HA0He3ii, 0cO6JIMBO B MPUKOPAOHHUX
paiioHax. BoHa moesHye Teopil KoMneTeHLil Ta
BUHAropojy, BIPOBaKyIOuUu Mozenb “Ilpoayk-
TUBHICTb y Aii” A4 crnpusiHHA edeKTUBHOMY
yIpaBJiHHIO BUKJAQJALbKUM CKJAJOM 1 NiABU-
LIeHHI0 AKOCTI OCBITH, L0 NO3UTHUBHO BIIJIMBAE
Ha npuBaTHi yHiBepcuTeTH (Tabur. 1).
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Table 1. Research Novelty
Ta6auna 1. HaykoBa HoBU3Ha

- Task Structure /
Crpykrypa 3aBaaHb

efficiency of achieving
academic goals. / HiTKicTh
3aB/IaHb Ta OYIKYBaHb
CIpHsi€ MiABUIICHHIO
e(EKTUBHOCTI TOCSITHEHHS
aKaJeMIYHUX [[LJIEH.

Ne | Variable / 3minna Influence / Bniims Description / Onuc
The effectiveness of contingency
Direct influence on the leadership can enhance lecturer
Contingency productivity of permanent | productivity in higher education. /
Leadership / lecturers in PHEI / [Ipsimuii | EdexTHBHICTS cUTYaLIiHOTO
CuryartiifHe J1i1epcTBO | BILIUB HA IPOAYKTHBHICTh | JIIAEPCTBA MOKE MABULLIUTH
mratHux BukiaaaadiB [13BO | npoaykTUBHICTE BUKIAIAIILKOTO
CKJIay y BUIIIA OCBITI.
A positive relationship
increases trust and Lecturers feel more valued and
- Leader-Follower | engagement, contributing to | motivated when there is good
Relationship / productivity. / Ilo3utuBnuii | communication with their leaders. /
ComianbHa B3a€MO3B’SI30K IMiJBHIIYE Buknanaui BiuyBaioTh cede OiIbIn
B3a€MO/IiA JliZiepa Ta | piBE€Hb JOBIpU Ta [IHHUMH Ta BMOTHBOBAaHUMH 3a
MOCTITOBHUKA 3aJy4€HOCTI, CIIPUSIIOUN YMOBH HaJIaro/KEHO1 KOMYyHiKauii 3
3pOCTaHHIO KEpiBHUILITBOM.
IPOIYKTHBHOCTI.
Clarity in tasks and
1 expectations improves the | Leaders providing clear explanations

about tasks help lecturers focus on
their work. / KepiBHuKH, SIKi HATAIOThH
YiTK1 p0O3’sICHEHHS I0JI0 3aB/IaHb,
JIOTIOMArarTh BUKJIaadam
30CepeAUTHUCS Ha CBOIH pOOOTI.

- Positional Power /
ITocagoBa B1aga

Strong position power
motivates lecturers through
recognition and rewards,
creating a supportive
environment for
productivity. / 3HauHa
110CaJI0Ba BJIaJia MOTHBYE
BHKJIaJ]a4uiB Yyepe3 BUSHAHHS
Ta BUHATOPOIH, CIIPUSIOYH
CTBOPEHHIO CIIPUSTIIUBOTO
CepeIoBHIIA JIs
IPOIYKTHBHOCTI.

Leaders who reward outstanding
lecturers create a positive work
atmosphere. / KepiBHUKH, K1
Bi3HAYAIOTh BUJATHUX BUKJIAAAYiB,
(bOopMYIOTh TO3UTUBHY POOOUY
aTMocdepy.
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Personality Traits /

L MNPOAYKTUBHICTE
Oco0ucricHi pucu POIYK

BUKJIaJadiB,

BHUHAr0poI010.

Influence on lecturer
productivity mediated by
compensation. / Brius Ha

OIOCEPEIKOBAHUI

Positive characteristics of lecturers
can enhance productivity, especially
when supported by good
compensation. / [To3utuBHi
OCOOMCTICHI XapaKTePUCTHKU
BHKJIAJ]a4iB MOXYTh CIPUSTH
MIJBUIIEHHIO TIPOYKTUBHOCTI,
0CcOOJMBO 32 YMOBH aICKBaTHOL
BHHArOpOJIH.

- Positive Traits /
[To3uTuBHI pucu

MPOIYKTUBHOCTI.

Lecturers with positive
traits show dedication and
adaptability, enhancing
productivity. / Buknagaudi 3
MO3UTUBHUMU PHUCAMU
JIEMOHCTPYIOTH BIJIaHICTh
2 CITpaBi Ta aJJaNTUBHICTD, 110
CIIPUSIE TABUIIICHHIO

Lecturers with proactive and creative
attitudes tend to be more effective in
performing academic tasks and
innovating. / Buknagaudi 3
MIPOAKTHBHOIO Ta KPEATHBHOIO
MTO3HUIIIEI0, SIK TPABUJIIO, € OUTBII
e(peKTUBHUMHU Y BUKOHAHHI
aKaJeMIYHNX 3aBJIaHb 1
BIIPOBA/PKEHH1 IHHOBAIIIH.

- Compensation as job satisfaction. /

Fair compensation
strengthens the relationship
between personality traits
and productivity by
enhancing motivation and

Lecturers feel more motivated and
satisfied when the rewards they
receive align with their performance. /

Mediation / . Bukiagaui Bit4yBaoTh OUTbIY
AJnlexBaTHaA KOMIIEHCAIIS . .
Bunaropona six . s MOTHBAILIIO Ta 3aJ0BOJICHICTb, KON
: 3MILHIOE B3a€EMO3B’SI30K :
MeiaTop i i OTpUMaH1 HUIMU BUHArOPOIU
MDK OCOOMCTICHUMU . ) -
) BIJIMOBIJIAIOTH IXHIM pe3ybTaTaM
pucaMu Ta MIPOIYKTUBHICTIO | . :
. JISITBHOCTI.
[UISIXOM IT1ABUIIEHHS
MOTHBAIII Ta
3aJI0BOJICHOCTI Mparero.
Methods MeToau

Participants. The population in this study
consists of 935 permanent lecturers at PHEI in the
Riau Islands Province.

This study uses the Hair formula to determine
sample size by multiplying the number of
indicators by 5 to 10, relevant for structural
equation modeling (SEM) and factor analysis.

n = number of indicators x 5-10 where “n” is
the desired sample size, and “number of indica-
tors” is the number of variables or indicators to be
measured in the study.

n = number of indicators x 5-10.
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YuacHuku. T'eHepaJibHy CYKYIHICTb LbOTO
JOCJIiPKeHHs CTaHOBJATb 935 MITaTHUX BUKJIA-
nadviB [13BO nposinuii OctpoBu Piay.

Y uboMy pociigkeHHI [ BU3HAYEHHA
po3Mipy BUOIpKH BUKOPHUCTaHO dopMysy XeHpa,
sIKa TepeadavYa€ MHOXEHHSI KiJIbKOCTi iHJMKa-
TopiB Ha KoedilieHT Big 5 1o 10, 1m0 € pesieBaHT-
HUM [Jis1 MOJIeJIIOBaHHSI CTPYKTYPHUMM PiBHSIH-
HsaMu (MCP) Ta pakTopHOro aHasi3y.

3 origAy Ha Te, U0 KiJIbKICTh iHAUKATOPIB ¥
[IbOMY JOCJi/P)KeHHI CTAaHOBUTh 26, HEOOXigHUHN
po3Mip BUGIPKM BU3HAYAETHCSA TaK:
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Where the number of indicators in this study is
26, then the number of samples needed is

By multiplying 26 by 5 (lower bound): n = 26
x5n=130

By multiplying 26 by 10 (upper bound): n = 26
x10n =260

Generally, for studies that use multivariate
analysis, such as pathway analysis or SEM,
it is recommended to use the upper limit of
multiplication (10) to obtain better and more
accurate results. Thus, based on the Hair formula
with the number of indicators 26, the number of
samples for this study is 260 respondents. The
sample size was adjusted from 260 to 237 due to
access challenges, showcasing the importance of
flexibility in research (Tabl. 2).

Table 2. Characteristics of Respondents

INSIGHT

The Psychological Dimentions
of Society Kheran,

University

1. MHOXXeHHS 26 Ha 5 (HIKHA Mexa): n = 26 x
5=130

2. MHOkeHH# 26 Ha 10 (BepxHs Mexa): n = 26
x 10 =260

3arasioMm, AJid AOCHIKEeHb, 1[0 BUKOPUCTOBY-
I0Tb 6araTOBUMIPHUM aHaJli3, IK-OT aHaJIi3 M-
xiB a6o MCP, pexoMeHZ0BaHO 3aCTOCOBYBaTH
BEpXHI0O Mexy MHOXeHHs (10) AJisg oTpuUMaHHSA
KpaluxX Ta GijJbIl TOYHUX pe3y/bTaTiB. Takum
YMHOM, Ha OCHOBI ¢opmysnu Xelpa Ta KiabKOCTI
iHAMKaTOpIB, 10 AOPIBHIOE 26, po3Mip BUGIpKHU
JJI1 IbOT0 IOCJIiI)KEHHSA CTaHOBUTB 260 pecnoH-
JEHTIB. YHaACAILOK TPYAHOULIB i3 LOCTYIIOM pO3-
Mip Bubipku 6ys0 ckopurosaso 3 260 go 237, o
MiJKPECJIIOE BAXKJIUBICTb THYYKOCTI y IPOLLEC] [10-
cnimxenHs (Ta6ar. 2).

Ta6smmng 2. OcHOBHI XapaKTepUCTHUKH BUGIPKU JOCTiKeHHSA

, | Characteristic / . Frequency / | Percentage /
Ne XapakTepHucTHKa Category / Kateropis Yacrora Bincotok
1 | Lecturer Functional Position / Teaching Staff/
DyHKIIOHAIBHA TIOCATA HaykoBo-nearoriusi 27 11.39%
BHUKJIaJa4a IpaniBHUKH
Expert Assistant / 63 26.58%
AcucteHt
Lecturer / Buknanau 139 58.65%
Head Le(jturer / 7 2.96%
Crapumit BUKIagaq
Professor / ITpodecop 1 A2%
2 | Gender / CraTh Man / HYonosiva 136 57.42%
Woman / XKinoua 101 42.58%
3 Lev.el of Education / Pisenn Mas.ter (S2)/ Mar1CTp 207 87.34%
OCBITH (2 piBeHb OoCBiTH)
Doctor (S3) / oxTop
¢inocodii (3 piBensb 30 12.66%
OCBiTH)
4 | Working Period as a Lecturer / <2 year / < 2 pokiB 1 A42%
Crax poboTu Ha mocai 3
BUKazIa A 25.d. 10 year / Bin 2 175 73.84%
110 10 poxiB BKIIOYHO
1ls.d.15_year/B1;[11 44 18.56%
110 15 poKiB BKIIOYHO
> 15 year / > 15 pokiB 17 7.18%
Total Numb.er of Respondents / 3aranbHa KiabKicTh 237 100.0%
PecoH/IeHTIB

Note: Primary data sources 2024.

IlpumiTKa: 36ip NepBUHHUX JAHUX /IS [[OTO AOCTiKeHHS mpoBeaeHo y 2024 porii.
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Variables. Various management and leader-
ship theories, such as Fiedler’s Contingency The-
ory, McClelland’s Competency Theory, Mincer and
Becker’s Human Capital Theory, Drucker’s concept
of effectiveness, and Vroom’s Expectancy Theory,
collectively illustrate the complexity of factors in-
fluencing individual performance and leadership
effectiveness within organizations. Each theory
highlights important aspects, ranging from inter-
personal relationships and task structure to com-
petencies and motivation, all of which contribute
to organizational success. Understanding and ap-
plying these principles can assist organizations in
developing effective leaders, enhancing produc-
tivity, and creating a work environment that sup-
ports individual growth (Tabl.3).

Table 3. Variable Operationalization

Said Nuwrun Thasimmim
Johannes Johannes
Syahmardi Yacob
Junaidi Junaidi

3miHHi. PizHOMaHITHI Teopii MeHeIKMEHTY
Ta JiAepcTBa, IK-OT CUTyalliliHa Teopisa Piase-
pa, Teopia kKoMmneTeHTHocTed MaxkKiennanaa,
Teopid JIIOACBKOTO Kanitaay MiHuepa ta bekke-
pa, KoHIleNIliss epeKTUBHOCTI Jlpykepa U Teopis
O4iKyBaHb BpyMa, CyKynmHO IJIIOCTPYIOTBH CKJIaJ-
HicTb QaKTOPiB, 1110 BIJIMBAIOTb Ha iHAUBIIya/b-
HY MPOAYKTHUBHICTb Ta epeKTUBHICTbD JIiJlepCTBa
B MeXkax opradisaiiil. Ko>xxna 3 Teopiii BUCBIT/IIOE
BaKJIMBI aCleKTH, TOYMHAYHU BiJ MiXKoco6ucTic-
HUX BiIHOCUH Ta CTPYKTYPH 3aBJaHb [0 KOMIIe-
TEHTHOCTel Ta MOTHUBAllii, i BCi BOHU CIPUAIOTH
ycnixy oprasisnaiii. Po3yMiHHS ¥ 3aCTOCYBaHHS
UUX NPUHLMIIB MOXe JOMOMOI'TH OpraHisanisam
y PO3BUTKY ebeKTUBHHUX JiJiepiB, MiJIBUILEHHI]
NPOAYKTUBHOCTI Ta CTBOPEHHI po6040ro cepeio-
BHUIIA, 1110 NiATPUMYE iHAUBIAYya/ibHE 3POCTaHHSA
(Tabu. 3).

Ta6simna 3. BusHaueHHs onepaniiHUX XapaKTepPUCTUK 3MiHHUX

Variable / 3minHa Dimensions / Bumipu Indicator / O3Haku
Contingency 1. Relationship between leaders and 1. Interpersonal relationships between leaders and
Leadership subordinates (leader member relation) / | subordinates. / Mi>koco6ucTicHi BifjHOCHHU Mi
Fred Fiedler BigHocuHU Mix JlijlepoM Ta migjerauMu | JliiepaMi Ta HiJJIerJIuMHu.
1964 (s1imepcbKO-4/1eHCbKI BiJHOCUHMU). 2. Effective communication to ensure proper
/ 2. The task structure / CTpykTypa understanding in cooperation. / EdexTrBHa
Cutyaniiine 3aB/JIaHHS. KOMYHiKauisi 1151 3a6e31e4YeHHs HaJIeXKHOT0
JIilepCTBO 3. Positional power / IlocazfoBa Biaga pO3yMiHHA y clliBIIpaLii.
Open Pipsep 3. Clear procedures in completing tasks so that steps
1964 can be followed. / YiTki npolieflypy BUKOHAaHHS
3aB/laHb, 1106 MOXKHA 6YJI0 CJ1ilyBaTH BUSHAYEHUM
KpOKaM.
4. The ability of leaders to provide rewards and
punishments. / 3xaTHicTb JnigepiB nepenbavyaTu
3a0X04Y€HHs Ta MOKapaHHSL.
5. The formal authority of the leader to make decisions
and influence the working situation. / ®opmasbHa
BJIaJia JiiZilepa IpUAMaTH pillleHHs Ta BIJIMBATH Ha
po6ouy cuTyaliro.
Competence 1. Knowledge / 3HaHHsA 1. Have sufficient knowledge about the tasks
McClelland’s 2. Skill / HaBuuka performed. / BosiosiTi ocTaTHIMY 3HAHHSIMU PO
Competence Theory 3. Motive / internal drive / MoTus BUKOHYBaHI 3aBJjaHHS.
1961 /BHYTpIilLIHS MOTHBaLis 2. Understand concepts and procedures related to the
/ field of work. / Po3ymiTu koHuenuii Ta npoueaypy,
Teopisa noB’si3aHi 3i cdeporo AisbHOCTI.
KOMIIETEHTHOCTEH 3. Skilled in using relevant tools and technologies. /
MakKnennanga BMiTH BUKOPUCTOBYBATH BiANOBi/{HI IHCTPYMEHTH Ta
1961 TEeXHOJIOTil.
4. Have the technical skills to complete the task. /
BoJsiogiTh TeXHIYHUMHY HABUYKaMH [/ BAKOHAHHA
3aBJIaHHs.
5. Want clear feedback for self-evaluation. / [Iparuytu
OTPUMYBATH YiTKUI 3BOPOTHHUH 3B’A30K LIS
CaMOOIIiHKH.
6. Future-oriented and eager to achieve better goals. /
ByTH opieHTOBaHMM Ha MaHOYTHE Ta MParHyTH
JocsraTH Kpalux Lijeu.
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Personality Trait
Jacob Mincer / Gary
Becker

(Human Capital
Theory, 1958)

/
OcobwucTicHi pucu
[bxeliko6 Minnep /
['epi Bekkep
(Teopis nroaCBKOTO
kanirtasuy, 1958 p.)

1. Personality Dimension / Bumip
0COBUCTOCTI.

2. Motivation Dimension / Bumip
MOTHUBAIil.

3. Integrity Dimension / Bumip
J106POYeCcHOCTI

4. Expertise Dimension / Bumip
€eKCIIepTHOCTI

1. Seriousness and perseverance in completing tasks /
Cepi03HICTb Ta HANOJIETJIUBICTh Y BUKOHAHHI
3aBJlaHb.

2. Have clear goals and targets / UiTko BU3Ha4YaTH 1ii
Ta 3aBJAHHS.

3. Uphold principles and ethics / JlorpumyBaTucs
MPUHIIUIIB Ta ETUYHUX HOPM.

4. Creativity and ability to innovate / KpeaTuBHicTs Ta
3aTHICTh /10 iHHOBALi

Productivity 1. Effectiveness Dimension / Bumip 1. Achievement of lecturer workload targets (SKS) in
(The Effective epeKTHUBHOCTI. accordance with the 2021 BKD PO. / [locsarneHHs
Executive), 2. Efficiency Dimension / Bumip LliJIbOBUX IOKA3HUKIB HaBYaJIbHOTO HABaHTaXKeHHS
Peter Drucker MPOJYKTHUBHOCTI. BUKJIaZa4iB (0AUHHLA KPELUTY CEMECTpPY) BiJiOBiJHO
1967 3. Self-Development Dimension / Bumip | fo oprasizaniitaux npaBui 2021 poky.

/ CaMOPO3BUTKY. 2. Optimal utilization of resources (time, budget,

[IpoayKTUBHICTD 4. Dimension of Contribution to the facilities) for the Tri Dharma of Higher Education. /

(EdexTrBHUEI Institution / Bumip BHecky B fistipHicTh | OnTHMa/ibHe BUKOPUCTAHHS pecypciB (4Yac, 610/KeT,

KepiBHUK), YCTaHOBH. MaTepiasbHO-TeXHIYHA 6a3a) AJis peastisanii Tpbox

[liTep Apykep 5. Innovation Dimension / Bumip Micii Buioi OcBiTH.

1967 iHHOBaIiHHOCTI. 3. Improvement of lecturers’ academic qualifications
through continuing education. / [lifBuieHus
akaJieMiyHOl kBastipikanii BUK/IagadiB yepes
Oe3nepepBHe HaBYaHHS.

4. Lecturers’ contribution in developing and improving
the quality of study programs, faculties, or universities.
/ BHecok BuKJ/aJjauiB y po3po06Ky Ta NOKpaLleHHsA
SIKOCTi OCBiTHiX mporpam, ¢pakysbTeTiB a60
YHIBEpCHUTETIB.

5. Lecturer innovation in products, processes, or
services that support the Tri Dharma of Higher
Education. / InHOBaliliHa AiIbHICTD BUKJIAZAYiB y
CTBOpEHHI MPOJYKTIB, MpoLeciB a60 MOCAyT, 0
NiATPUMYIOTh TPH MiCil BUILOI OCBITH.

Compensation 1. Expectancy / O4ikyBaHHS 1. Suitability of salary/wages to workload /

(Expectancy Theory), | 2.Instrumentality / [HcTpymeHTasnbHICTD | BignoBigHicTb 3apo6iTHOI ny1aTH/oK1aLy po604yoMy

Victor Vroom 3. Valence / BasieHTHiCTB HaBaHTaXeHHIO

1964 2. Suitability of benefits to needs / BigmoBizgHicTb

/ Ha/16aBOK MOTpebam

Bunaropoza 3. Fairness of the incentive system / CnpaBeuBicTh

(Teopis oyikyBaHBb), CHUCTEMH 3a0X04YEHD

BikTop Bpym 4. Incentives provided are based on performance and

1964 productivity / 3aoxoueHHsI HAZAIOTHCS HA OCHOBI

pe3yJ/bTaTiB [ifAJbHOCTI Ta NPOAYKTHUBHOCTI

5. Transparency in the compensation system /
[Ipo3opicTk cucTeMU BUHAaropogu

6. Promotion of positions based on work performance
/ llpocyBaHHs 110 cy1y>k6i HAa OCHOBI pe3yJIbTaTIiB
po6oTu
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Organization of Research. This study employs
an explanatory quantitative approach aimed
at elucidating the causal relationships among
the variables under investigation. Specifically, it
examines the influence of contingency leadership
and personality traits on the productivity of
permanent lecturers at Private Higher Education
Institutions (PHEI), while considering the
mediating role of compensation.

Data Collection Methods. The authors
conducted library research to gather information
and data from relevant theoretical sources and
also utilized a questionnaire as a quantitative data
collection instrument. The questionnaire was
developedbased onthevariablesstudied,including
contingency leadership and personality traits
affecting the productivity of permanent lecturers,
with compensation as a mediating variable. The
data used in this study was categorized into two
types: primary (the questionnaire containing
structured questions distributed to a sample
of permanent lecturers at PHEI in the Riau
Islands) and secondary data (obtained from
institutional documents of PHEI and regulations/
policies related to the management of permanent
lecturers).

Statistical Analysis. The study utilizes a flexible
sampling method and a t-test with p < .010 for
hypothesis testing, confirming the effectiveness of
indicators in measuring latent variables through
SEM-PLS (Partial Least Square) applied with the
help of SMART PLS 4.0 software (Hair et al., 2010,
p. 545; Hair et al,, 2014, p. 640; Wong, 2013, p. 3).
Its focus on the Riau Islands limits generalizability,
suggesting the need for future research in other
areas. This study uses two types of data analysis
methods, namely Structural Equation Modeling
(SEM) and descriptive statistics (Fig.1).

215.43 - 260 = Very High
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Said Nuwrun Thasimmim
Johannes Johannes
Syahmardi Yacob
Junaidi Junaidi

OpeaHizayist docaidxnceHHs. Y 1bOMY J1OCTiJT-
>KeHHI 3aCTOCOBaHO MOSICHIOBAJIbHUMU KiJIbKICHUN
nigxiZi, cOpsMOBaHUM Ha 3'sCyBaHHS NPUYUH-
HO-HaCAiIKOBUX 3B’A3KiB MiX J0CHIKYBaHUMU
3MiHHMMHU. 30KpeMa, BUBYEHO BIIJIMB CUTYyaLliii-
HOTO JiiflepcTBa Ta OCOGHCTICHUX PUC Ha Ipo-
AYKTUBHICTb IUTAaTHUX BHUKJAaJa4iB MPUBATHUX
3aksafiiB Buioi ocBitu (I[I3BO) 3 ypaxyBaHHSIM
OIlOCepeKOBYI0YO0I poJii BUHArOpOY.

Memodu 36opy OdaHux. ABTOpU NpOBeIU
6i6s1ioTeuHe AocaimkeHHs JJid 360py iHopMalii
Ta JaHUX 3 BiANOBIZHUX TEOPETUYHUX JpKepeJ,
a TaKOXX BHUKODPHUCTA/IMA aHKeTy AK IHCTPYMEHT
360py KiJIbKiCHUX JaHUX. AHKeTy pO03p006JieHO
Ha OCHOBI JOC/Hi[KyBaHHUX 3MIHHHUX, 30KpeMa
CUTYyaI[iHHOTO JIi/lepcTBa Ta OCOGUCTICHUX DHUC,
110 BIUIMBAIOTb Ha NPOAYKTUBHICTb IUTAaTHUX
BUKJIa/IayiB, 3 BUHAropozol fK ONOCepeiKOBY-
04O 3MIHHOW. JlaHi, BUKOPHUCTaHI B LIbOMY [10-
CJIIJI)KEHHI, MOA/IAAOTHCA Ha /IBa TUIIX: IEPBUHHI
(aHKeTa, 1[0 MICTUTbH CTPYKTYypOBaHiI MUTaHHS,
PO3MH0BCIO/KEHA cepeJ; BUOIpKH LITAaTHUX BUKJIA-
nauiB [13BO Ha ocTpoBax Piay) Ta BTopuHHI faHi
(orpumani 3 iHcTUTyLiMHUX JokyMeHTiB [13BO
Ta HOPMaTUBHO-IIPABOBUX AKTIB, 1[0 CTOCYIOTbCSA
yHpaBJ/iHHSA IUTaATHUMU BUKJIaa4aMHu).

Cmamucmuy4He aHA1i3y8AHHA. Y OCaiLKeH-
Hi 3aCTOCOBAHO METO/] THYYKOT0 BUOGIPKOBOTO /10-
CJIiJI>KEeHHs Ta t-KpUTepiil 3 piBHEM 3HAYYILOCTI P
< .010 ps1a mepeBipKHU rinores, 0 MiATBEPIKYE
epeKTUBHICTh iHJUKATOPIB y BUMipOBaHHI Jia-
TEHTHUX 3MIiHHUX 3a JONIOMOTOK0 MOZeJI0BaHHA
CTPYKTYPHUMHU PIBHAHHAMHU — METOLOM YaCTKO-
BUX HaliMeHuux kBajipaTiB (MCP-YHK), peasi-
30BaHOTrO 3a J0IIOMOT00 IpOorpaMHoOro 3abesre-
yeHHs1 SMART PLS 4.0 (Hair et al., 2010, c. 545;
Hair et al,, 2014, c. 640; Wong, 2013, c. 3). Opien-
Tallis AO0CHi/pKeHHSI Ha ocTpoBU Piay obmexye
y3araJbHIOBAHICTb pe3yJsbTaTiB, 10 BKa3ye Ha
HeOoOXiIHICTb MOJAJIbIINX AOC/AiIKEeHb B IHIIHX
perioHax.

Y nyboMy fgocii>keHHI BUKOPUCTAHO Ba TUIIU
METOJIB [Jid aHaJ/i3y [aHUuX: MOJeJI0BaHHHA
CTPYKTYpHUMHU piBHAHHAMU (MCP) Ta onucoBy
CTaTUCTUKY (pHuc. 1).

215.43 - 260 = /ly>xke BUCOKHUI
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Figure 1. Influence of contingency leadership, competence, and personality traits on the productivity
of permanent lecturers of private universities with compensation as mediation in structural models

PucyHnok 1. BruiuB cuTyanifiHoOTo JIiZilepcTBa, KOMIETEHTHOCTI Ta 0COOGUCTICHUX PHUC HA TPOAYKTHB-
HiCThb LITATHUX BUKJIaauiB IPUBATHUX YHIBEPCUTETIB 3 BUHATOPOJOI0 SIK Me1iaTOPOM y CTPYKTYPHUX

MOAeJIAX

Descriptive analysis was used to determine
the respondents’ perception of the answers
given using the five-box method criteria. These
criteria were used to determine the respondent’s
perception index of the variables used in the
research (Ferdinand, 2014).

The calculation of the index to determine the
criteria used uses the formula:

Index Value = {(F1X1)+(F2X2)+(F3X3)+(F4X4
)+(F5X5)+(F6X6)+(F7X7)}/7

Based on the formula used, the minimum and
maximum values of the index can be determined:

Minimum index value: (260x1) /7 =37.14

Maximum index value: (260x 7) / 7 = 260

Interval value : = (Maximum value - Minimum

value) /5= (260-37.14) /5=222.86 /5

= 44.57

Using the five box method, the range

to determine the interpretation of the

Creative Commons Attribution 4.0
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OnucoBUl aHa/li3 BUKOPUCTAHO [AJis BHU3Ha-
YeHHsl COPUHHATTSA pEeCHoHJEeHTaMU HaJaHUX
BiZimoBizielt 3a KpUTEpiIMU MeTOAY M ATUUYUCIIO-
Boi BUOipku. L|i KpuUTepil BUKOPUCTOBYIOTh fK
3aci6 BU3HAYEHHS iHJEKCY CIPUMHSATTS PeClOH-
JeHTaMU 3MIHHHUX, 1[0 3aCTOCOBYIOTbHCA B LOCIiJ-
»keHHi (Ferdinand, 2014).

Po3paxyHok iHJeKCy [/if1 BU3HAYeHHS BUKO-
PUCTOBYBAHUX KPUTEPIiB 3/ilicHIOETHCS 3a dop-
MYJIOKO:

3HaveHHs iHgekcy = {(F1X1)+(F2X2)+(F3X3)+
(F4X4)+(F5X5)+(F6X6)+(F7X7)}/7

Ha ocHoBi BukopucraHoi ¢opMmynu MoxxHa
BU3HAYUTHU MiHIMaJlbHE Ta MaKCHMaJlbHe 3Ha-
YeHHA IHJeKCy:

MiHiManbHe 3HaueHHs iHAekcy: (260 x 1) / 7
=37.14

MakcruMasibHe 3HaueHHs iHgekcy: (260 x 7) /
7 =260

3HaueHHs iHTepBasy: = (MakcuMasbHe 3Ha-
yeHHs — MiHiMa/ibHe 3HaueHH:A) / 5

=(260-37.14) / 5=22286 /5
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respondent’s perception value towards the
research variables is divided into:

37.14-81.71 = Very Low
81.72 - 126.28 = Low
126.29 -170.85 = Medium
170.86 - 215.42 = High

Results

The descriptive analysis addressed five
variables: Contingency Leadership, Competence,
Personality Traits, Compensation, and Lecturer
Productivity, providing statistical measures
for data trends. Data in Tabl. 4 indicates that all
dimensions - relationship, task structure, and
positional power - were perceived as “High”,
reflecting positive evaluations of leadership
effectiveness.

Table 4. Contingency Leadership in PHEI
Ta6aung 4. CutyauiiiHe jigepctso B [13BO

Said Nuwrun Thasimmim
Johannes Johannes
Syahmardi Yacob
Junaidi Junaidi

=44.57

BukopucTOByI0OYM MeTOJ II'SITU GJIOKIB, Aia-
Ma30H [/ BU3HAYeHHd iHTepnpeTalil 3HaueHHsA
COPUHHATTA PpPECHOoHJAEeHTaMH [JOCJiPKyBaHUX
3MiHHUX NOAiJIEHO Ha:

37.14 - 81.71 = Jly>ke HU3bKHUI

81.72 - 126.28 = Husbkuii

126.29 - 170.85 = CepenHiit

170.86 - 215.42 = Bucokui

PesysibTaTH

OmvcoBUM aHasi3 OXONWB M'SIThb 3MiHHHUX:
cuTyalliiHe JiJlepCTBO, KOMIETEHTHICTb, 0CO-
OUCTiCHI pucH, BUHAaropoJly Ta NpOoAYKTUBHICTb
BUKJIaJladyiB, HAaJAal4YM CTATUCTHYHI MMOKAa3HUKH
[l BUSIBJIeHHS TeHAeHLi y nanux. /[laHi, npena-
ctaBJjieHi B Tabuuni 4, cBifyaTh nMpo Te, 110 BCi
BUMIpH - BiITHOCUHHU, CTPYKTYypa 3aBJlaHHs Ta I0-
caJioBa BJIajia — OY/IM CIPUUHATI AK “Bucoki”, mo
Bifjo6paXkae Mo3UTUBHI OI[IHKH ePEKTUBHOCTI Jii-
JlepcTBa.

Ne | Dimensions and Indicators / Bumipu Ta inankaropu Index / Information /
Inpexc Indopmanis
Dimension Relationship between the leader and the 203.571 High / Bucokuii
subordinate (leader member relation) / Bumip BigHOCHH
MDK JIiIEpoM Ta miaeriuMu (JTiAepchbKO-4ICHChKI
BiZTHOCHHH)
1 1. Interpersonal relationships between leaders and 199.571 High / Bucokwii
subordinates. / Mi>kOCOOMCTICHI BITHOCHHH MK
JiiepaMu Ta MmiIeTIAMHE
2. Effective communication between leaders and 207.571 High / Bucokuii
subordinates / EpekTnBHA KOMYHIKaIisT MDK
JiiepaMu Ta MmiUIeTIAMHE
Dimension of the task structure / Bumip cTpykrypu 196.857 High / Bucokuii
3aBJIAHHS
2
1. Clear procedures in task completion / HiTki 196.857 High / Bucokuii
NpOLIECAYPH BUKOHAHHS 3aBlIaHb
Positional power dimension / Bumip mocaaoBoi Biaau 198.5 High / Bucokwii
3 1. Ability to Give Rewards and Punishments / 195.143 High / Bucokuii
31aTHICTh HaJJaBaTH BUHATOPOJIU Ta MOKApaHHS
2. Authority in leading / ABTOpHTeT Y KEpIBHUIITBI 201.857 High / Bucoknii
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The data shows that all dimensions reflected a positive perception of competencies in these areas
(Tabl. 5).

OTpuMaHi laHi cBiYaTh PO Te, 110 BCi BUMipH BiZjo6pa3u/v Mo3UTUBHE CHPUHHATTS KOMITETEHT-
HocTeH y nux chepax (Tabs. 5).

Table 5. Competencies of Permanent Lecturers of Private Universities
Ta6aunsa 5. KoMeTeHTHOCTI IITaTHUX BUKJIaJa4yiB MPUBAaTHUX YHIBEPCUTETIB

Ne | Dimensions and Indicators / Bumipu Tta Inaukaropu Index / Information /

Inpexc Indopmanis
Knowledge Dimension / Bumip 3HanHs 207.214 High / Bucokwuit
1. Adequate task knowledge / loctatHi 3HaHHSA 196.857 High / Bucokwuit

1 1010 BUKOHYBAaHUX 3aBJaHb
2. Mastering operational procedures / Bonoaiauas 217.571 Very High /
OTIEpAIITHIMU TIPOLICTypaMHU Hyxe Bucokunit
Skill Dimension / Bumip HaBu40OK 203.571 High / Bucokuii
1. Mastering the working method / Bomoainas 207.571 High / Bucokwuit
2 METOIMKOI0 poOOTH

2. Mastering technical skills / Bononinus 199.571 High / Bucokuii

TEXHIYHUMHU HaBHYKaAMHU

Motive Dimension / internal impulse / MoTus / 198.214 High / Bucokuii
BuyTpiuiHe cnonykaHHs

3 1. Continuous self-development / [locTiiine 201.857 High / Bucokuii
CaMOB/IOCKOHAJICHHS
2. Continuous self-development / [locTiiine 194.571 High / Bucokuii
CaMOB/IOCKOHAJICHHS

Tabl. 6 demonstrates that the personality dimension, especially concerning seriousness and
perseverance, was notable for its elevated index, indicating a robust positive perception of these
attributes among individuals.

Tabu1. 6 eMOHCTPYE, 1110 BUMip 0COGUCTOCTi, 0COOGJIMBO 1110/10 CEPHUO3HOCTI Ta HAMOJIEIVIMBOCTI, Bij-
3HAUMBCA MiIBUILLEHUM iH/IEKCOM, 1110 BKa3y€ Ha CTiliKe MO3UTUBHE CIPUMHSATTSA LUX aTPUOYTIB cepen
IHAWBI/IB.
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Table 6. Personality Traits of Permanent Lecturers at Private Universities
Ta6unA 6. 0co6UCTiCHI pycH ITaTHUX BUKJIA/[aviB MPUBATHUX YHIBEpPCUTETIB

Ne | Dimensions and Indicators / Bumipu Ta inamkaropu Index / Information /
Inpexc Indopmanis
Personality Dimension / Bumip ocobuctocTi 214.714 High / Bucokwuit
1 1. Seriousness and perseverance in completing tasks /| 214.714 High / Bucokwuit
Cepii03HICTh Ta HAMOJETJIMBICTh Y BUKOHAHHI
3aBllaHb
Motivation Dimension / Bumip MoTuBariii 201.857 High / Bucokwuit
2 1. Have clear goals and targets / HasBHICTD 4iTKHX 201.857 High / Bucokwuit

[UIel Ta 3aBIaHb

Integrity Dimension / Bumip no6podecHoCTi 196.857 High / Bucokwuit

3 1. Uphold principles and ethics / Jlorpumanns 196.857 High / Bucokwuit
NPUHIUIIB Ta ETHYHUX HOPM

Expertise Dimension / Bumip ekciepTHOCT1 199.714 High / Bucokwuit

4 1. Creativity and the ability to innovate / 199.714 High / Bucokwuit

KpeaTuBHICTh Ta 37aTHICTH 10 IHHOBAIIIH

The valence dimension, especially concerning the transparency of the compensation system and
performance-based promotions, reflected a robust perception of fairness and clarity in reward structures
(Tabl. 7).

BuMip BasieHTHOCTI, 0COGJIMBO 111010 TPO30POCTi CUCTEMHU BUHATOPO/IU i MPOCYBAHHSA MO CIYK6i HA
OCHOBI pe3ysbTaTiB po6OTH, Bi/J06PA3UB CTiliKe CIPUNRHATTS CIPABEJJIMBOCTI TA YiTKOCTi B CTPYKTY-
pax 3aoxo4yeHb (Tabuauisg 7).

Table 7. Compensation for Permanent Lecturers of Private Universities
Ta6aunsa 7. KomneHcallis IITaTHUX BUKJIa/[a4diB IPUBATHUX YHIBEPCUTETIB

Ne | Dimensions and Indicators / Bumipu Ta inaukaropu Index / Information /
Inpexc Indopmanis
Expectancy Dimension / Bumip odikyBaHb 190.5 High / Bucoxkwnii

1. Salary Suitability with Workload / Binmosingnicts 179.857 High / Bucokwuit
1 3apo0ITHOT I1aTh poOOYOMY HAaBAaHTAKEHHIO

2. Suitability of Allowances to Needs / 201.143 High / Bucokwuit
BiamoBinHicTh HambaBOK moTpedam

Instrumentality Dimensions / Bumip 199.0715 | High / Bucoxuii
IHCTPYMEHTAJILHOCTI

1. Fairness in Providing Incentives / CnpaBemymuBicts | 200.857 High / Bucokwit
2 y Ha/IaHH1 320X04Y€eHb
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2. Performance-Based Incentives and Productivity / 197.286 High / Bucokuii
3a0X04EHHS Ha OCHOBI Pe3yJIbTATIB AISITBHOCTI Ta
POYKTUBHOCTI

Valence Dimension (Value) / Bumip BanenTHOCTI 203.6425 | High / Bucokwuii
(winHOCT1)

1. Transparency of the Compensation System / 197.571 High / Bucokwii
3 [Ipo3opicTh cucTeMu BUHATOPOIU

2. Position Promotion Based on Job Performance / 209.714 High / Bucokuii
[IpocyBanHSs 10 ci1yk01 Ha OCHOBI1 Pe3yabTaTIB
poboTtu

The effectiveness dimension, especially concerning lecturer workload achievement, is notable for its
high index, indicating robust performance in these aspects (Tabl. 8).

BumMmip epeKTHBHOCTI, 0COGJMBO 1110/10 JOCATHEHHS IiIbOBUX MOKAa3HUKIB HAaBYaJIbHOI'0 HABaHTa-
»KeHHH BUKJIAayviB, BiI3HAYAETbCA BUCOKUM IH/€KCOM, 1110 BKa3y€ HAa BUCOKY Pe3yJIbTATUBHICTD Y LIUX
acnekrax (Ta6.1. 8).

Table 8. Productivity of Permanent Lecturers of Private Universities
Ta6auns 8. [IpolyKTUBHICTh ITAaTHUX BUKJIaZAa4iB IPUBATHUX YHIBEPCUTETIB

Ne | Dimensions and Indicators / Bumipu Ta inaukaropu Index / Information /
Inpexc Indopmanisn
Effectiveness Dimension / Bumip edextuBHOCTI 207.571 High / Bucokuii
1 1. Achievement of Lecturer Workload / locsiruenns
[UTbOBUX MOKa3HUKIB HABYAJIbHOTO HABAHTAKCHHS 207.571 High / Bucokuit
BUKJIa1a4iB
Efficiency Dimension / Bumip npoayKTUBHOCTI 195.143 High / Bucokuii

o) 1. Resource Benefit (Time, Budget, Facilities) /
EdexTuBHE BUKOpHUCTaHHS pecypciB (4ac, OIOKET, 195.143 High / Bucokwuit
MaTepiaabHO-TeXHIYHA 0a3a)

Self-Development Dimension / Bumip caMmopo3BHUTKY 196.857 High / Bucokwuit
3 1. Improvement of Academic Qualifications of
Lecturers / [linBuiienHs akagemMiuHoi kBamigikarii 196.857 High / Bucokuit
BUKJIa1a4iB

Dimension of Contribution to Institutions / Bumip

. . 199.571 High / Bucoxkuii
BHECKY Y AISUIBHICTh YCTAHOBU

1. Lecturers’ Contribution to Institutional
Development / BHecok BUKIIaiadiB y pO3BUTOK 199.571 High / Bucokwuit
YCTaHOBU
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Innovation Dimension / Bumip iHHOBaIiifHOCT1 198.429 High / Bucokuii
5 1. Contribution of Lecturer Innovation in the Tri
Dharma of Higher Education. / BHecok inHOBamiitnoi | 198.429 High / Bucokuii
nisutpHOCTI BUKIanadiB y Tpu Micii Bumoi OcBitTu

The outer model shows the relationship
between observable and latent variables, all
with reflective indicators. Analysis begins with
a convergence validity test using loading factors
in SEM-PLS, where factors of 0.30-0.40 meet
minimum requirements, above .50 are significant,
and above 0.7 indicate a good structure (Fig.2).
Results are presented via the Smart PLS tool.

KMP1

KK1

KK2 0.876

K3 4—0aas

KK4 0.814
KEPEMIMPIMAMN

KMP2

\ '\ 255 }ags
\

0256 O

30BHilIHA MoOJesib Bifjo6pakae 3B'I30K MiX
CIOCTepeXXyBaHUMHU Ta JIATEHTHUMH 3MiHHUMU,
yci 3 pedJsIeKTUBHUMHU iHJAUKATOpaMu. AHau3
pPO3MOYMHAETBCS 3 TECTY Ha KOHBEPreHTHY
BaJIiIHICTh 3a oOMOro GaKTOPHUX HAaBaHTa-
*keHb y MCP-YHK, ne ¢dakTopu Bix .30 no .40 Big-
MOBiZal0Th MiHIMaJbHUM BHUMoOraM, BUIIi Big .50
€ 3HQUyLUMY, a BULLi Bif .7 BKa3YIOThb Ha XOPOILY
CTPYKTYpy (puc. 2). Pe3dynbraTu npejcTaB/eHO
3a JlonoMoroto iHcTpyMeHTy Smart PLS.

KMP3 KnMP4 KMP5

A
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LN
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Figure 2. Loading Factor value on each variable

FD5

PucyHok 2. 3HaueHHs paKTOPHOT'0 HABaHTaXKEeHHS JJ1s1 KOXKHOI 3MiHHOI

The SEM model reveals productivity
relationships, with most indicators qualifying
despite some being below .7. Based on the loading
factor analysis, the next step in this study focused
on indicators that had good validity, namely a
loading factor value above .7. This process led to
adjustments to the structure of the initial research
model so that the model to be used for subsequent
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MCP-mozenb BUSIBJISIE B3aEMO3B’SI3KH MPO-
JAYKTUBHOCTI, MPUYOMYy Oi/NbLIICTh iHAUKATOPIB
€ NIPUMHATHHUMHY, HE3BAXKAIOYU Ha Te, L0 JedKi 3
HUX MalOTh 3Ha4YeHHs HWXK4i Big .7. [licig anasnizy
$aKTOpHUX HaBaHTaXeHb HACTYIHUM KPOKOM Yy
bOMY JOCJi/[P)KeHHI 6y/10 30cepe/PKEHHSI Ha iH-
JYKaTopax, Lo MaJIu XOpolly BasiJHICTb, 3i 3Ha-
yeHHSIM (aKTOPHOI'0 HaBaHTAXKEHHSI BUILUM BiJ
.7. lle#t npouec NpysBiB 10 KOPUTyBaHb CTPYKTY-
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analysis was a version that had been refined pu nouyaTkoBoi fOCAIAHUIIBKOI MOZEJi TAKUM Y-

through indicator reduction (Tabl.9). HOM, IO MOJZEJIb, sIKa BUKOPUCTOBYBATUMETbHCA
JIJ151 TIO/IaJIbIIOTO aHai3y, 6yJsia Bepci€to, yA0CKO-
HaJIEHOI0 LJIAXOM CKOPOYEeHHH KIJIbKOCTI iHJAU-
katopiB (Ta6.1. 9).

Table 9. The Value of the Loading Factor of Each Variable
Ta6smmug 9. 3HayeHHSA GaKTOPHOTO HaBaHTAXKEHHS KOXKHO1 3MiHHOT

Variable / 3minna Indicator / Loading Factor/ Outer Loading / Information /
InaukaTop dakTOpHEe HaBaHTAXKEHHs1/ Indopmanis
30BHIIIHE HABAaHTAXKEHHA
Contingency Leadership (KK) KK1 .876 Valid / Banigna
/ CutyaniiiHe nijlepcTBO - -
K KK2 .820 Valid / Banigna
(KK)
KK3 .888 Valid / Banigna
KK4 912 Valid / Banizgna
KK5 .814 Valid / Banigna
Competency (KMPT) / KMPT1 .893 Valid / Banigna
KomnetenTtHicts (KMPT) i
KMPT2 060 Invalid /
HeBasigHa
KMPT3 .862 Valid / Banigna
KMPT4 .877 Valid / BanigHa
KMPT5 .783 Valid / Banigna
KMPT6 267 Invalid /
HeBanigna
Personality Trait (PT) / PT1 313 Invalid /
Oco6ucricHa puca (PT) ’ HeBanigna
PT2 .830 Valid / Banigna
PT3 .873 Valid / BanigHa
PT4 904 Valid / Banigna
Compensation (KMP) / Invalid /
Bunaropoga (KMP) KMP1 256 HeBasigna
KMP2 .866 Valid / Banizgna
KMP3 .895 Valid / Banigna
KMP4 .867 Valid / BanigHa
KMP5 .796 Valid / Banigna
KMP6 074 Invalid /
HeBanigna
Productivity (PD) / PD1 .854 Valid / Banigna
[poayktuBHicTs (PD)
PD2 .883 Valid / Banigna
PD3 918 Valid / Banigna
PD4 .876 Valid / Banigna
PD5 -.093 Invalid /
HeBanmigna

Source: Data processing results, 2024.
Jxepesio: pe3ysbTaTH 06po6KU JaHux, 2024.
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The outer model shows the relationship
between observable and latent variables with
reflective indicators. A SEM-PLS test indicated
loading factors above .30 meet minimum
requirements, and those above 0.50 were
significant. Results were analyzed using Smart
PLS (Tabl.10).
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30BHIlIHA MoOJesib BifjoOpakae 3B'sI30K MiXK
CIIOCTepeXXyBaHUMHU Ta JIATEHTHUMH 3MiHHHUMU
3 pedsieKTUBHUMHU iHAWKaTopamu. MCP-YHK mo-
Ka3ye, 110 GpaKTopHi HAaBaHTaXXKeHHs BUILi Bif .30
BifOBilal0oTh MiHIMaJbHMUM BMMOTaM, a Ti, 10
Bulli Bix .50, € 3HauynMMu. PesysbraTu npoa-
HaJsTi30BaHO 3a gonomorot Smart PLS (Ta6.. 10).

Table 10. Average Variance Extracted (AVE) for Each Variable
Ta6aunsa 10. Cepenns BunyyeHa aucnepcist (AVE) 11 koxkHOI 3MiHHOT

Variable / 3minna Average Variance Extracted (A\_’E) / CepeaHsa BUIyYeHa
Aucnepcis

Contingency Leadership (KK) /

. : 744
Cutyauiine gifepctso (KK)
Competency (KMPT) / KommneTeHTHicTb 735
(KMPT) )
Personality Trait (PT) / 734
Ocob6ucricHa puca (PT) )
Compensation (KMP) / 756
Bunaropoga (KMP) ’
Productivity (PD) / 780
[IpoaykTuBHicTs (PD) '

Source: Data processing results, 2024.
JKepeso: pe3ysbTaTH 06poOKHU faHux, 2024.

All AVE values exceed .5, confirming validity.
Reliability is shown by Cronbach’s Alpha and
Composite Reliability above .7. Smart PLS results
ensure the research instrument is reliable and
vital for credibility.
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Yci 3Hauenns AVE nepeBuiytoTs .5, mo miz-
TBeP/>KY€ KOHBepPreHTHY BaslifHicTb. HafilHiCcTh
nigTBep/KeHOo 3HaYeHHsAMU Anbda Kponbaxa Ta
KOMIIO3UTHOI HafilHOCTI Bulle .7. Pe3synbTaTu
Smart PLS 3acBifjuytoTbh HaZ[illHICTb JOCAIAHULb-
KOTO iHCTPYMEHTY, 1110 € BRXKJIUBUM J1J1s1 3a6e3I1e-
YeHHs JOCTOBipHOCTI focaimkenHs (Ta6J. 11).
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Table 11. Cronbach’s Alpha and Composite Reliability Values
Table 11. 3nauenns Anbda KpoH6axa Ta KOMIO3UTHOI HaAiHHOCTI

Variable / 3vinna Cronbach’s Alpha / Composite Rellal_)lllt_y /
Anbda Kpon6axa KoMmno3uTHa HaAiliHiCcTh

Continglevncy L.eadership (KK) / 914 936
Curyauiiige gigepctso (KK)
Competency (KMPT) / KomneTeHTHiCTb
(KMPT) .879 917
Personal Trait (PT) / Oco6ucTicHa puca 879 917
(PT)
Compensation (KMP) / Bunaropoza
(KMP) .839 903
Iggg(;uctlwty (PD) / lIpoaykTuBHICTB 906 934

Source: Data processing results, 2024.
Jxepesio: pe3ynbTaTH 06po6bKu JaHux, 2024.

The study shows strong internal consistency,
withall Cronbach’s Alphaand Composite Reliability
values over .8. Scores include Contingency
Leadership (KK) .914/.936, Competency (KMPT)
.879/.917, Compensation (KMP) .839/.903, and
Productivity (PD) .906/.934, confirming good

reliability.
The structural model outlines causal
relationships between the study variables

(Tabl.12). The researchers used the R-squared
adjusted value to evaluate predictive power, as
it accounts for sample size and variable count,
providing a more accurate assessment than
R-squared, which can increase with irrelevant
variables.

Table 12. R-squared or R-squared Adjusted Value

JlocyipkeHHA [eMOHCTPYE BUCOKY BHYTpIll-
HIO Y3TO/KEHICTb, OCKIJIbKU BCi 3Ha4eHHA AJib-
¢da Kponbaxa Ta KOMIO3UTHOI HaAiHHOCTI nepe-
BUIYIOTE .8. OTprMaHi 3Ha4eHHs BKJIIOYAIOTh:
Cutyauniiine nigepctBo (KK) - .914/.936; Kowm-
neteHTHictb (KMPT) - .879/.917; Bunaropoja
(KMP) - .839/.903; Ta IlpoayktuBHicts (PD) -
.906/.934, w0 miATBEP/PKYE BUCOKY HAAiHHICTD.

CTpykTypHa MoJe/b Bijo6paka€ NPUYUH-
HO-HaCJiAKOBi 3B’A3KM MiXK 3MiHHUMH JOCJiJI-
»keHHs (Ta6s. 12). [lng oLiHKKM NMPOTHOCTUYHOI
3JaTHOCTI [AOCJIAHUK BUKOPUCTOBYE CKOPUIO-
BaHUN KoedilieHT JeTepMiHallii, OCKiJIbKH BiH
BPaxoBY€ po3Mip BUGIPKU Ta KiJIbKICTb 3MiHHUX,
3a6e3mneuyyn 6i/1bIl TOYHY OIiHKY MOPiBHSHO 3i
3BHYallHUM KoedilliEHTOM JleTepMiHallii, 3HaYeH-
HA KO0 MOXe 3pOCTaTH 3 BKJIIOYEHHAM HepeJle-
BaHTHUX 3MiHHUX.

Ta6auna 12. 3HayeHHs R-kBazpaT a6o ckopuroBaHoro R-kBajgpat

Variable endogenization / KinneBa R-squared / R- R-squared Adjusted / CkopuroBaHumii R-
3MiHHa KBaJpart KBaJpart

Compensation / KomneHcanis 919 918

Productivity / [IpoAyKTHBHICTb 992 992

Source: Data processing results, 2024.
Jxepesio: pesynbTaTH 06po6bKu JaHux, 2024.
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The inner model demonstrates strong
predictive power, validating its effectiveness in
compensation management and productivity
enhancement.

The study used bootstrapping for hypothesis
testing, improving estimate reliability through
repeated sampling. This method provides clearer
insights into variable relationships, as shown in
Figure 3, highlighting the strength and significance
of hypotheses and their impact on study outcomes.

KMP2

KK1
Kk2 48320

KK3 452563
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BHyTpilIHA MOJiesib IeEMOHCTPYE BUCOKY NPO-
FHOCTHUYHY 3JaTHICTh, MiATBEP/KY0YH 11 edek-
THUBHICTB B YIIPaBJIiHHI KOMIIEHCAL[iIMU Ta MiiBU-
LeHHI MIPOAYKTHUBHOCTI.

Y nocnigxeHHi BAKOPUCTAHO Oy TCTPEMiHT AJ1s
TeCTyBaHHS TinoTe3, 10 MOKpallye HaAilHICTb
OI[iIHOK 4Yepe3 MOBTOPHe BHUOGIPKOBE JOC/i/»KEH-
Hs. lleli MeTon 3abe3nedye 4YiTKillle po3yMiHHSA
B32EMO3B’SI3KIB MiXK 3MiHHUMH, SIK [TOKa3aHO Ha
pucC. 3, NiJKPECTIOYU CUITY | 3HaUYILiCTh rinore3
Ta IXHi{ BIVIMB Ha pe3yJIbTaTH AO0C/iIKEHHS.
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Figure 3. The bootstrapping results of a structural model that describes the relationship between

several latent variables

PucyHok 3. Pe3ysibTaTH Oy TCTPEIMIHTY CTPYKTYPHOI MO/€JIi, 1[0 OMTUCYE B3AEMO3B’A30K MiXK KiJTbKO-

Ma JJaTEHTHUMH 3MiHHUMHU

The study examined hypotheses on the effects
of contingency leadership, competence, and
personality traits on the productivity of permanent
lecturers in private universities, detailed in Tabl.
13.
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Y pocaigkeHHI BUBYEHO TinOTEe3H 1010 BILJIU-
BY CUTyalLlilHOTO JilepCcTBa, KOMIETEHTHOCTI Ta
0COGHMCTICHUX pUC HAa NPOAYKTUBHICTh LITAaTHUX
BUKJIala4yiB NPUBATHUX YHIBEPCUTETIB, AKI Je-
TaJIbHO NpeJicTaBJeHi B Ta6J1. 13.
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Table 13. Direct Influence Between Latent Variables (Direct Effect)
Ta6auna 13. [IpsAMuil BIVTUB MiXK JIATEHTHUMU 3MiHHUMH (IpSAMUHN edeKT)

Original
Sample (0)

Sample Mean

™)/

Standard

Deviation T Statistics

P Values /

Parameters /

IlapameTpu / Buxipua

BUGipKa

CepeaHe
3HaYeHHH

(STDEV) /
CranpapTtHe
BiAXW/IeHHA

(|JO/STDEV]) /
T-craTucTuka
(|JO/STDEV|)

P-
3HAYE€HHA

(0)

BUGipku (M)

(STDEV)

Contingency
Leadership ->
Productivity /
CuTtyauiiiHe aifepcTBO
-> [IpofyKTUBHICTB

.908 929

174 5.233 .000

Contingency
Leadership ->
Compensation /
CuTtyauiiiHe aifepcTBO
-> BuHaropoga

729 779

403 1.808 .072

Competence ->
Productivity /
KomneTreHTHIiCTB ->
[IpoAyKTHUBHICTH

460 437

115 3.985 .000

Competence ->
Compensation /
KomneTreHTHIiCTB ->
Bunaropopa

-.685 -.739

.328 2.085 .038

Personality_Trait ->
Productivity /
OcobucricHi pucu ->
[IpoAyKTHUBHICTH

-.379 -.377

.084 4513 .000

Personality_Trait ->
Compensation /
OcobucricHi pucu ->
Bunaropopa

907 913

.159 5.707 .000

Compensation ->
Productivity /
Bunaropopa ->
[IpoAyKTHUBHICTH

.280 279

.030 9.183 .000

Source: Data processing results, 2024.
JKepeso: pe3ysibTaTH 06poOKHU faHux, 2024.

Hypothesis Testing 1. Contingency Leadership
-> Productivity. This study showed a significant
influence (p-value .000) of contingency leadership
on lecturer productivity in private universities,
demonstrating that this adaptive leadership style
greatly enhances productivity. It highlighted that
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Ilepegipka cinome3u 1. CumyayiiiHe aidep-
cmeo -> IlpodykmuseHicme. lle pocaimxeHHS
BUSBUJIO 3HAa4HUH BIUIMB (p-3HaueHHsa .000)
CUTyallilHOro JiifilepcTBa Ha MNPOAYKTUBHICTb
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leaders who tailor their managerial approaches to
specific situations are more effective in improving
academic performance in a complex environment.

Hypothesis Testing 3. Contingency Leader-
ship -> Compensation. This study found a sig-
nificant influence (p-value .072) of contingency
leadership on lecturer compensation in private
universities. It suggested that effective leadership
can enhance compensation, boosting motivation
and performance, and highlighted the need for
further exploration of this relationship.

Hypothesis Testing 4. Competence -> Produc-
tivity. This study revealed a significant influence
(p-value .000) of lecturer competence on produc-
tivity in private universities. It highlighted the crit-
ical role of competence in enhancing productivity
and improving the quality of higher education,
supporting the institution’s vision and mission.

Hypothesis Testing 6. Competence -> Com-
pensation. This study indicated a significant in-
fluence (p-value .038) of lecturer competence on
compensation in private universities. It demon-
strated that enhancing lecturer competencies
was crucial for determining compensation levels,
which can boost motivation and performance.
This underscored the need for training programs
and professionalism to align compensation with
performance and contributions in higher educa-
tion.

Hypothesis Testing 7. Personality_Trait ->
Productivity. This study indicated a significant
influence (p-value .000) of personality traits on
lecturer productivity in private universities. Traits
such as motivation, discipline, and adaptability
strongly impacted productivity. Positive person-
ality traits enhanced effectiveness in academic
tasks, suggesting that universities should consid-
er these in recruitment and professional devel-
opment. Fostering lecturers’ personal qualities
through training and coaching can boost produc-
tivity and enhance academic performance.

Hypothesis Testing 9. Personality_Trait ->
Compensation. This study found a significant in-
fluence (p-value .000) of personality traits on lec-
turer compensation in private universities. Traits
like proactivity, adaptability, and interpersonal
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[linkpecneno, wo Jigepy, sKi aJanTywTb CBOI
YIPaBJIIHCBKI MiAX0AW 40 KOHKPETHUX CUTYalliH,
€ ebeKTUBHINIMMU B MOKpalleHHI akaJieMiyHOl
YCIIIIHOCTI B CKJIaJJTHOMY CepelOBUILLI.

Ilepegipka zcinome3u 3. Cumyayiiine sidep-
cmeo -> BuHazopoda. lle nocnimxeHHs BUSBUIO
3HAYHUU BIJIUB (p-3HayeHHs .072) cuTyaliiHoro
JilepcTBa Ha KOMIIeHcallilo BUK/Ia[a4diB NpUBaT-
HUX yHiBepcuTeTiB. [IpunyuieHo, o epeKTUBHE
JIIIepCTBO MOXKe NiABUILMTU piBeHb KOMITeH callii,
CTUMYJ/IIO0OYM MOTHUBALIiI0 Ta NPOLAYKTUBHICTD, 1
HaroJIolleHO Ha Heob6XiJHOCTI Noja/IbIIoro BUB-
YeHHS I[bOT0 B3aEMO3B’SI3KY.

Ilepesipka 2cinome3u 4. KomnemeHmHicmb
-> [IpodykmueHicme. lle fociP)keHHsS] BUSIBUJIO
3HauHUM BIIUB (p-3HadyeHHs .000) KOMMeTeHT-
HOCTI BUKJIaZ[a4iB HA NPOAYKTUBHICTb y IpUBAT-
HUX YHiBepcuTeTax, L0 NiLKPec/JUJ0 KPUTUIHY
pOJIb KOMIIETEHTHOCTI y MiABULLIEHHI IPOAYKTHUB-
HOCTI Ta MOKpallleHHI AKOCTI BUIOI OCBITH, AKI
NiATPUMYIOIOTh 6ayeHHs Ta Micilo 3aKJay.

Ilepesipka 2cinome3u 6. KomnemeHmHicmo
-> BuHazopoda. lle pociigxeHHs BKa3asio Ha
3HayHUH BIIUB (p-3HaueHHs .038) KoMmeTeHT-
HOCTi BUKJIaZla4yiB Ha KOMIIEHCALil0 B NpUBAT-
HUX YHIBepCUTeTaX, NPOAEMOHCTPYBaBIIH, L0
MiJBUILEHHS KOMIIETEHTHOCTI BMKJIa[adiB €
BUpIillaJIbHUM JJI1 BU3HA4YE€HHA PIBHA KOMIIEH-
calii, OCKiJIbKM MOe NiJBUIIUTU MOTHUBAIlil0 Ta
NpOAYKTUBHICTB. lle migkpecansio Heo6OXiAHICTD
nporpaM HaB4yaHHA i npodecionaniamy Jus ys-
ro/PKeHHs KOMIIeHcalil 3 pe3yJibTaTaMu po60TH
Ta BHECKOM Y BUILY OCBITY.

Ilepegipka 2inome3u 7. Oco6ucmicHi pucu
-> I[IpodykmusgHicms. lle nociikeHHs BKa3aJio
Ha 3HaYHUU BIJIKB (p-3HayeHHs .000) ocobucTic-
HUX PpUC HA NPOAYKTUBHICTb BUKJ/AAAYiB Y NPU-
BaTHHUX yHiBepcuTeTax. Taki pucy, 4K MOTUBaLlid,
JUCLMIIIHA Ta afalTUBHICTb, CUJILHO BILJIUHY-
JIU Ha NPOAYKTUBHICTb. [103UTHUBHI 0COGUCTICHI
pyucHd miABULUAU ePeKTHBHICTb Yy BUKOHAHHI
aKaJieMiYHUX 3aBJlaHb, 110 CBiAYUTH MpPo HEOO-
XiHICTb BpaxXyBaHHA yHiBepCUTETaMHU LIUX PUC
npu Habopi Ta npodeciiiHoMy po3BUTKY. Po3Bu-
TOK OCOOMCTICHHUX SKOCTeH BUKJI3JadiB 4depes
HaBYaHHA ¥ KOYYMHT MOXe NiBULIATH MPOAYK-
THUBHICTb Ta NOKPALATU aKaeMiuHy YCIiIHICTb.

Ilepegipka cinome3u 9. Oco6ucmicHi pucu ->
BuHazopoada. lle nociigxeHHs BUSBUJIO 3HAYHUN
BIUB (p-3HavyeHHs .000) ocobucTicHUX puc Ha
KOMIIEHCallil0 BUKJIaZ|a4iB y NIPUBAaTHUX yHiBep-
cuTeTax. Taki pycy, AK NIPOAKTUBHICTD, aJalITUB-
HiCThb TA HABUYKU Mi’KOCOBHUCTICHOTO CIIJIKyBaH-
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skills were crucial for determining compensation
levels. Developing these traits in training pro-
grams can enhance performance and ensure fair
compensation that reflects lecturers’ contribu-
tions. Prioritizing personality traits development
is essential in HR management strategies.

Hypothesis Testing 10. Compensation -> Pro-
ductivity. This study revealed a significant influ-
ence (p-value .000) of compensation on lecturer
productivity in private universities. Adequate
compensation boosts productivity, motivating
lecturers in their academic tasks and research.
Universities should adopt transparent and com-
petitive compensation policies to enhance perfor-
mance and make lecturers feel valued.

This study tested the second, fifth, and eighth
hypotheses on compensation as a mediator of
permanent lecturers’ productivity. It analyzed
how compensation influenced this relationship,
with results shown in the indirect effects from the
Smart PLS calculation (Tabl.14).
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Hsl, 6yJIM BUPIlIAJIbHUMHU [IJ1s1 BU3HAUYEeHHS piBHA
KOoMIIeHcallil. PO3BUTOK LUX pUC Yy HaBYaJbHUX
[porpaMax Moxe NiABUILUTU NPOLYKTUBHICTH i
3ab6e3MevyuTH ClipaBeAJIMBY KOMIIEHcallilo, 1110 Bi-
Jlobpakae BHeCOK BUKJaJauiB. [IpiopuTeTHICTD
PO3BUTKY OCOOGHCTICHUX PUC € BaXKJIUBOIO B CTpa-
TerifgxX yInpaBJiHHA IepCOHAJIOM.

Ilepegipka zinome3u 10. Bunazopoda ->
IIpodykmueHicms. lle [ociif)keHHS BUSBUJIO
3Ha4YHUM BIJIKB (p-3HaueHHsA .000) koMmneHcauii
Ha NPOJAYKTUBHICTb BUKJAZAyiB y NPUBATHUX
yHiBepcuTeTax. AfeKBaTHa KOMIIEHCALisl NiiBU-
1lye NPOAYKTUBHICTb, MOTHUBYIOYM BUKJ/AJAaudiB
y ixHill akaZieMiuHili po6GOTi Ta JOC/]iPKEHHSIX.
YHiBepcuTeTaM He0OXi/HO 3a6e31eYUTH IPO30pYy
1 KOHKYpPEeHTOCIPOMOKHY MOJITUKY KOMIIeH caLil
JJIS MiABUIEHHA NIPOAYKTUBHOCTI Ta CTBOPEHHSA
Yy BUKJIaZla4iB BiJYyTTH LIiIHHOCTI iIXHBOI Ipaw.

Y uboMy Jloci/PKeHHi 6y/10 iepeBipeHo ApyTYy,
I'TY Ta BOCbMY TilOTe3H 100 BUHATOPOAU SIK
MeJiaTopa NpPOAYKTUBHOCTI WITAaTHUX BUKJIAJLA-
yiB. [IpoaHaJsi30BaHO, K 3a0X04YEHHS BILJIKBAJIO
Ha Liell B3aeMO3B’s130K. Pe3y/ibTaTu Bigo6pakeHo
B Ta0OJ/IMIi HeNPsIMUX BIIUBIB, OTpHUMaHil 3a Jio0-
nomMoroto po3paxyHkiB Smart PLS (Ta6.1. 14).

Table 14. Indirect Influence Between Latent Variables (Indirect Effect)
Ta6aunsa 14. HenpsiMuil BIJIMB Mixk JJaTeHTHUMU 3MiHHUMU (Henpsamuit epekT)

. Standard
Original | Sample Mean o -
Sample (0) ™M)/ Deviation T Statistics P Values /
Parameters / . (STDEV) / (O/STDEV) /
/ Buxigna CepeaHe P-
IMlapameTpu . CraHpgapTHe T-cTaTUCTHKA
BUGipKa 3HAYEeHHS . 3HaYeHHs
. BiJXWIeHHA (O/STDEV)
(0) BUGipku (M) (STDEV)
Contingency Leadership -
> Compensation ->
Productivity / 204 215 107 1.901 058
CuTyauiiiHe jigepcTBo ->
Bunaropopa->
[IpoiyKTUBHICTb
Competence ->
Compensation ->
Productivity / -192 -204 086 2.224 027
KomneTreHTHiCTB ->
Bunaropopa ->
[IpofyKTUBHICTB
Personality_Trait ->
Compensation ->
Productivity / 254 255 052 4.864 000
OcobwucTicHi pucu ->
Bunaropopa ->
[IpoayKTUBHICTB

Source: Data processing results, 2024.
Jxepesio: pesynbTaTH 06po6bKu JaHux, 2024.
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Hypothesis Testing 2. Contingency
Leadership -> Compensation -> Productivity.
The study found that contingency leadership
boosted lecturer productivity in private universi-
ties, with compensation as a mediator, indicated
by a p-value of 0.058.

Hypothesis Testing 5. Competence -> Com-
pensation -> Productivity. This study found that
competence positively influences lecturer produc-
tivity in private universities, with compensation
as a mediator (p-value of 0.027). It highlighted the
importance of lecturer competence in enhancing
productivity, with balanced compensation further
boosting performance.

Hypothesis Testing 8. Personal_Trait -> Com-
pensation -> Productivity. This study found that
personality traits positively impacted lecturer
productivity in private universities, with compen-
sation as a mediator (p-value .000). Motivating
traits enhance performance, and fair compensa-
tion promotes continuous improvement.

Discussion

This study examined how Contingency
Leadership affects the productivity of permanent
lecturers at private universities in the Riau Islands.
While it positively impacts productivity, unclear
task structures hinder effectiveness. To improve
productivity, PHEI leaders should clarify tasks
and adopt adaptive leadership styles, integrating
Fiedler's (1964) principles with Drucker’s
strategies to enhance lecturer performance and
institutional outcomes. Research findings by
Hasani et al. (2022) imply that the application of
ethical leadership is very important in creating
a conducive school climate for the teaching and
learning process, while contingency leadership
that is too flexible has the potential to reduce a
positive school climate. The research contradicts
the results of this study, where the low productivity
of private university lecturers is influenced by the
ineffective factor of private university leaders. In
the implementation of leadership, the contingency
of leadership efficiency is determined by three
situational dialects whereas in its application
leadership can only be effective if the three
situational dialects can be met.

Further research by A. Budiman (2023)
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Ilepesipka zinome3u 2. CumyayiiiHe nidep-
cmeo -> BuHazopoda -> IIpodykmueHicme. [lo-
CJIiIP>KEHHS BUSIBUJIO, IO CUTYalliliHE JIiiepCTBO
NiJABUILYE NPOAYKTUBHICTD BUKJ/IAJAYiB IPUBAT-
HUX YHIBEPCUTETIB, NIPUYOMY BUHAroposa BUCTY-
nae MeZiaToOpoM, MpO IO CBiAYUTH p-3HAYEHHHA
.058.

Ilepegipka 2inome3u 5. KomnemeHmHicmbo
-> BuHazopoda -> IIpodykmuegHicmes. lle po-
CIiJPKeHHs TOKa3aJo, 10 KOMIEeTeHTHICThb Io-
3UTUBHO BIIJINBA€E HA NPOAYKTHUBHICTb BHUKJIA-
JadiB IPpUBAaTHUX YHIBEPCUTETIB, a BUHArOpoJa €
MegiaTopoM (p-3HadeHHs .027). Bono nigkpeciu-
JIO BXKJIMBICTb KOMIIETEHTHOCTI BUKJIaZQ4iB [/
niBUILEHHST NPOAYKTUBHOCTI, a 36ajlaHCOBaHa
KOMIIEHCAllisl [J0JaTKOBO CTUMYJIIOE e(eKTUB-
HiCTb pO6OTH.

Ilepegipka cinome3u 8. OcoGucmicHi pucu ->
BuHnazopoda -> IIpodykmueHicmb. [locnimxeH-
Hs BUSIBUJIO, 10 OCOGHUCTiCHI pUCH MO3UTHUBHO
BIJIMBAlOTh Ha POAYKTHUBHICTb BUKJIaJa4yiB NpHU-
BaTHMUX YHIBEPCUTETIB, a BUHATOPO/a € Me/iaTo-
pom (p-3HavyeHHs .000). MoTuByt04i prcH niABU-
myTh epeKTUBHICTh PO6OTH, a CHpaBeJIuBa
BUHAropoJa COpusde MOCTIKHOMY BJIOCKOHaJsIeH-
HIO.

Auckycisa

[le moc/aif>KeHHs PO3IVIAHYJIO BIJIUB CUTYya-
LiliHOrO JIilepCcTBa Ha MNPOAYKTHUBHICTBH IITAT-
HUX BUKJIaQ[auyiB NpPUBATHUX YHIBEpCUTETIB Ha
ocTtpoBax Piay. Xo4ya BOHO NMO3WUTHUBHO BIJIMBAE
Ha NPOAYKTHUBHICTb, HeUiTKa CTPYKTYpa 3aBJaHb
nepenkopkae ePeKTUBHOCTI. [l miBUIIeHHS
npoayKTUBHOCTI kKepiBHUKaM [IBH3 HeobxigHO
YiTKO BHU3HAyaTHU 3aBJlaHHA Ta 3aCTOCOBYBATHU
Q[ ANTUBHI CTWJI JIilepCTBa, IHTErpyr4yu NpUH-
nunu @ignepa (1964) 3i crparerismu I1. [lpyke-
pa [Ajs mokpaujeHHs1 eQeKTUBHOCTI BHUKJIQauiB
Ta iHCTUTYLUiAHUX pe3yabTaTiB. PesyabTaTu mAo-
crimpkenHs (Hasani et al, 2022) cBigyaTb mnpo
Ha/I3BUYallHy Ba)KJIUBICTb 3aCTOCyBaHHS €THY-
HOTO JIilepCTBa y CTBOPEHHI CIPUATIMBOIO aKa-
JeMiYHOro KJjiMaTy JJil HaB4aJbHO-BUXOBHOTO
nporecy, ToAi ik HaJMipHO THY4YKe CUTYyaliliHe
JilepCcTBO MOTEHLiHHO MOXe MOTipUUTU MO3U-
TUBHUHN kJiMmaT. lle gociaimkeHHs cynepeyuTb
pe3ysbTaTaM Hamoi po6GOTH, 3TiJHO 3 SIKUMH
HU3bKa NPOAYKTUBHICTb BUKJIaZA4iB IPUBATHUX
yHIBEPCUTETIB 3yMOBJieHA HeepeKTUBHUM (ak-
TOPOM KEpPIBHULTBA LIMX 3aKJIa/liB. YIPOBa/»KeH-
Hs epeKTUBHOTO JIi/lepCcTBa 3a/1EXUTh Bifl TPhOX
CUTyallilHUX [iaJieKTiB, i HOro 3acToCyBaHHS
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regarding the productivity theory put forward by
P. Drucker in his book “The Effective Executive”
emphasizes the importance of identifying and
prioritizing tasks that have the greatest impact
on organizational goals. The study agrees
with the results of the research conducted by
the researcher, where the leaders of private
universities are unable to identify tasks that have
an impact on the productivity of private university
lecturers in the Riau Islands Province, resulting in
low productivity of permanent private university
lecturers in the region.

The results of this study are in line with the
research conducted by Muhajir et al. (2023),
which concludes that the contingency leadership
model can be a useful framework in education
management, where the effectiveness of a leader
determines performance outcomes. However,
in this study, the low productivity of lecturers
is caused by the leadership factor of private
universities that do not carry out their function
in identifying academic tasks that have an impact
on the value of productivity to support the
improvement of lecturers’ functional positions.

The research conducted by Suhendra et al.
(2021) shows a positive and significant correlation
between leadership and work productivity, which
indicates that leadership has an influence on
productivity in the organization. The research is
consistent with the results of this study, where
the analysis shows that the low productivity of
lecturers is caused by leaders who do not provide
a clear task structure for the improvement of
functional positions. As a result, lecturers seem
unproductive.

In addition, leaders are also expected to give
appropriate awards and sanctions to lecturers
as a form of recognition for their contribution to
the results of academic performance produced.
This is in line with the three main situational
determinants in contingency leadership theory,
namely the relationship between leaders and
members, task structure, and power positions.

Private universities research in Indonesia,
especially in border areas such as Riau Islands
Province, which only has .58% of the total
lecturers, the application of Drucker’s productivity
principles is very relevant. By combining Fiedler’s
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MOXe OyTH ePeKTHBHUM JIMILIEe 32 YMOBU JOTPU-
MaHHS BCiX TPbOX.

[Moganeuii gocaimxkennsa (Budiman, 2023) Te-
opii mpoagyktusHocTi II. /lpykepa, BUK/JIazeHi B
roro kHU3i “EdeKTUBHUI KepiBHUK”, HAaroJouly-
I0Tb HAa BaXXJIMBOCTI BU3HAYE€HHA Ta NPiOPUTHU3A-
11ii 3aB/1aHb, 1[0 MAIOTh HAUOIIBIIWH BIJIUB HA OP-
radizayinHi uiui. e gocaifgkeHHs y3roaKy€eThbCs
3 pe3y/abTaTaMu Hauioi po6oOTH, Ze KepiBHUKH
NPUBAaTHUX YHIBEPCUTETIB BUSBUJWCSA He3JaT-
HUMHU ieHTUiIKyBaTH 3aBAaHHS, L0 BIJIMBA-
I0Th Ha NPOAYKTUBHICTb BUKJ/JaAa4yiB NPUBATHUX
yHiBepcuTeTiB npoBiHuii Piay, o npusseso no
HU3BKOI NMPOAYKTUBHOCTI LITATHUX BHUKJIAZLA4iB
[IBH3 y perioni.

PesysnbTaTu 1UbOr0 [AOC/IPKEHHS Y3TOMXKY-
I0TbCs 3 gociimpkeHHsaM (Muhajir et al., 2023),
aBTOPHU SKOT0 JiMUIJIU BUCHOBKY, [0 MOJIeJb CU-
TyaliiHOTO JiJlepcTBa MOXe OYTH KOPUCHUM iH-
CTPYMEHTOM B YIIPABJIiHHI OCBITOI0, KOJIY pe3yJib-
TaTU AiSVIBHOCTI BU3HA4YalOThCA ePeKTHUBHICTIO
gigepa. OfHaK y HalIOMYy JOCJiJ»KeHHI HU3bKa
NPOAYKTHUBHICTh BUKJIAJA4yiB CpUuyrHeHa ¢ak-
TOPOM JIilepCTBa NIPUBATHUX YHIBEPCUTETIB, AKI
He BUKOHYIOTb CBOEI QyHKIii 3 BUSHAYEHHS aKa-
JeMIiYHUX 3aBJaHb, W0 BIJIMBAIOTh HA IL[iHHICTh
NPOAYKTUBHOCTI JJi MiATPUMKH IMiJBUILEHHSA
kBasipikaliiHUX KaTeropii BUKJIagadiB.

Jocaimxkennsa Suhendra et al. (2021) noka3sye
MO3UTUBHUM | 3HAYHUH 3B'I30K MiXK JIiIepCTBOM
I NIPOAYKTUBHICTIO Ipayi, L0 BKAa3ye HA BIJIMB
JliiepcTBa Ha NPOAYKTUBHICTh B opradisauii. e
JOCJiP)KEHHS] Y3TO/IKYETHCS 3 pe3y/ibTaTaMU Ha-
moi po6oTH, B SIKii aHaJi3 MOKa3ye, 1[0 HU3bKA
NPOAYKTHUBHICTb BUKJIala4yiB CIPUYMHEHA KePiB-
HUKAaMH, siKi He 326e3Me4yI0Th YiTKOI CTPYKTYpHU
3aBJlaHb /I MiJBUIeHHS KBaslipikamiiHUX Ka-
Teropill. YHac/lifjok 11boro BHUKJaAadi 3/jal0ThCs
HEINPOAYKTUBHUMHU.

KpiM TOro, o4ikyeTbcs, 10 KEPIBHUKU TAKOXK
HaJlaBaTUMYThb BiZIIOBi/IHI 3a0X04Y€HHS Ta 3aCTO-
COBYBAaTHUMYTb CaHKIIi 0 BUKJIaZadyiB 1K GopMy
BU3HAHHA IXHbOI'O BHECKYy B pe3y/JbTaTU aKa-
AeMidHol fifaabHOCTI. Lle y3ropKyeTbca 3 TpbO-
Ma OCHOBHMMM CUTYallilHMMU JleTepMiHaHTaMU
B Teopii cuTyaliiHoro JigepcTBa: BiiHOCUHAMU
MDK JIilepoM Ta 4JeHaMHu TpyIH, CTPYKTYpPOIO
3aB/laHb Ta BJAJHUMU NO3ULIAMHU.

Jliga npuBaTHUX YyHiBepcuTeTiB IHZOHe3I],
0COGJIMBO B MPUKOPJOHHUX paloOHAX, TaKUX SK
npoBiHnis Piay, ne 3ocepemxeno Jsume 0.58%
BiJl 3arajsibHOI KiJIbKOCTI BHWKJIaZjadiB, 3acTOCY-
BaHHA MNPUHLMUIIB NPOAYKTUBHOCTI [lpykepa €

insight.stateuniversity.ks.ua

223



G INSIGHT

INSIGHT

The Psychological Dimentions Py
of Society Sla:: =
University

contingency leadership and Drucker’s principles,
private university leaders can assist lecturers in
prioritizing academic performance, good time
management, and active involvement in the
academic community to maximize their chances
of achieving the highest functional positions.

This study finds that Contingency Leadership
boosts lecturer productivity at private universities
in the Riau Islands, with compensation as a
key mediator. Low productivity is tied to poor
leadership and compensation. Effective, adaptive
leadership and fair compensation are vital for
improvement.

On the contrary, this research contradicts
other research (Putra & Fitri, 2021) In their
research, they stated that a strong organizational
culture and support from peers can be a driver
for lecturers' morale. If the work environment
supports collaboration and innovation, lecturers
feel more motivated to contribute without
rely entirelying on financial compensation.
Theoretically, Fiedler's Contingency Leadership
Theory states that leaders adapt their approach
to the unique dynamics of higher education
institutions. Meanwhile, P. Drucker’s Theory
of Productivity emphasizes the importance of
setting clear academic and research goals, while
giving lecturers autonomy in their achievements.
V. Vroom’s Theory of Expectancy complements
this framework by focusing on outcomes and
rewards as a driver of lecturer motivation. This
condition shows that although good leadership
can increase productivity, other factors, besides
compensation, can be influential in determining
lecturer motivation and performance.

The results of this study are in line with the
findings conducted by Sari et al. (2020), which
show that competitive compensation and a fair
reward system from leadership policies play an
important role in motivating employees to work
harder and be more productive. In addition, the
research by A. Heryati (2017) states that university
leaders have an influence on compensation and
work discipline, which has an impact on the
performance oflecturers at the Indo Global College
of Sharia Economics and Business (STEBIS). The
results of the study also showed that there was
a significant correlation between leadership and
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Ayxe akTtyaJbHUM. [loeHyoun cuTyauiliHe Ji-
nepctBo Pigsiepa Ta npuHuunu Jlpykepa, kepis-
HUKU IPUBATHUX YHIBEPCUTETIB MOXKYTb JOIOM-
OITU BHUKJIJa4yaM y NpiopuTU3aLii akageMiyHOl
JisibHOCTI, edeKTUBHOMY YIpPaBJiHHI YacoM Ta
aKTUBHIN yyacTi B akaJeMiyHil CHJIBHOTI AJid
MakcuMi3anii iXHixX maHciB Ha JOCATHEHHS Hal-
BUIIMX KBaipikaliiHUX KaTeropii.

[IpoBesieHe [OCHiP)KEeHHA BUSABUWJIO, 10 CH-
TyaliiiHe JilepCTBO MiABUILYE NPOAYKTUBHICTb
BUKJIQZla4yiB y INPUBATHUX YHiIBepcuTeTax Ha
ocTpoBax Piay, a BUHaropoja € KJt0o40BUM Mejia-
TopoM. Husbka NpoAyKTUBHICTb OB’sI3aHa 3 He-
epeKTUBHUM JiZIlepCTBOM Ta HEZOCTAaTHbOIO BU-
Haropogow. EdekTHBHe, afjaiTUBHE JiZlepCTBO
Ta ClpaBeJ/IMBa BUHAropoJa € >XUTTEBO BAXJIU-
BUMU JJIfl IOKPALeHHA CATYaLlil.

Ha mnportuBary LboMy, Haue JOC/iJpKeHHS
cynepeuuThb po6oTi (Putra, Fitri, 2021), y saki#
CTBEPIPKYETHCS, 10 CUJIbHA OpraHisaliiiHa KyJib-
Typa ¥ HiATpHUMKa KOJIeT MOXYTb OYTH pyIIiii-
HOIO CHUJIOK0 MOPaJIbHOI0 AyXy BUKJIaJadiB. AKIo
po6oye cepenoBUIlE COPUSE CIiBIpaLi Ta iHHO-
BallisiM, BUKJIa/ladi Bi4yBarOTh 6isbllly MOTHUBA-
L[i0 10 BHECKY, He NOKJIaJal4YuCh BUKIYHO Ha
¢diHaHCcOBY koMmmeHcaliw. TeopeTHyHO, Teopis
cuTyauiiHoro JigepctBa Qigsiepa CTBEPAXKYE,
110 JIilepy aJanTyoTh CBiM NiJXi/ 40 YHIKaJIbHOI
OUHAMIiKU 3aKJiaJiB BUIOI 0cBiTH. TuM yacoM Te-
opia npoayktusHocTi II. /Ipykepa HaroJsiomye Ha
Ba’XJIMBOCTI BCTAHOBJIEHHS YiTKHUX aKaJeMi4HHUX
i JoCHigHUUBKUX Lijied, HaJlaloyu BHUKJaJadyaM
ABTOHOMIMO B ix flocarHenHi. Teopia o4ikyBaHb B.
Bpyma [ONOBHIOE L[I0 CTPYKTYpPY, 30CepeKyIo-
YHChb Ha pe3yJ/IbTaTax | BUHAropozax K pyLinHin
cuai MortuBanil Bukiagauvis. Lli ymoBU mokasy-
I0Th, 1110 X04a ePeKTHUBHE JIiZIEPCTBO MOXKeE Mi/IBU-
IIUTHU NIPOLYKTHUBHICTb, iICHYIOTb TaK0oX iHLIi dpak-
TOPH, OKPIM BUHArOPOJH, AKi MOXKYTb BIINBATHU
Ha MOTHBAIIi0 Ta epeKTUBHICTb BUKJIA/|A4iB.

PesysibTaTH LbOT0 JOCAIAXKEHHA Y3T 0Ky Th-
cs1 3 BUCHOBKaMu Sari et al,, 2020, siki moka3yoThb,
1110 KOHKYpEeHTHa KOMIIEHCAllid Ta ClpaBeAJiBa
CHUCTeMa BUHAropoJ BiJy KepiBHULITBA BiJirparTh
BaXXJIMBY POJIb Y MOTHUBAUil NpaniBHUKIB Ipa-
L[IOBAaTH CTapaHHille ¥ OGYyTH NPOAYKTHUBHILIU-
mu. Kpim Toro, pocaigxenus A. Heryati (2017)
CTBEPPKYE, 1110 KEPIBHUKU YHIBEPCUTETIB BIIJIU-
BalOTb Ha KOMIIEHCALil0 Ta TPYLOBY AUCLHUILIIHY,
10 CBOEH Yeprow BIJIMBAE Ha epeKTUBHICTb
BUKJIaZauiB Kosie Ky mapiaTcbKoi eKOHOMIKU Ta
6isHecy Ingo [nmo6an Mangipi (STEBIS). Pesynb-
TaTHU JOCHIJPKeHHs TaKO0XX IOKa3aJu 3Ha4YHUU
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compensation.

Meanwhile, the results of the research from
King (n.d.) and Supriyanto (2005) prove that the
compensation produced by the organization has a
significanteffecton performanceand commitment.
However, the study does not support the results of
this study, which suggests that leadership has an
effect on compensation.

Effective leaders must be able to align
compensation policies with the reality of
organizational resources while still considering
the needs and aspirations of lecturers. The ability
to balance budget constraints and the need to
motivate academic staff is key to creating a fair
and sustainable compensation system.

This study finds that leadership influences
lecturer compensation and productivity, but
external factors like budget constraints are also
significant. Effective leadership should align
compensation with resources and lecturer
needs to boost satisfaction and productivity.
Furthermore, these findings highlight the
complexity of managing and motivating academic
staff in private universities. Although the theory
suggests that contingent leaders can identify the
needs and contributions of each lecturer and
determine appropriate compensation, the reality
on the ground is more complicated. Factors such
as institutional policies, budget constraints, or
even expectations from various stakeholders
such as foundations that have authority as the
governing body limit the flexibility of leaders in
determining compensation.

The results of this study are supported by the
research of S. Arifin et al. (2019) that states that
employees who have good competence can have
higher performance. However, on the contrary,
the competencies they have, if not implemented
properly, will have an impact on their productivity.
In this study, the competence of lecturers has a
positive influence on the productivity produced,
namely in the functional positions of lecturers.

Furthermore, this study is not supported by the
results of other research (Wibowo, 2019, Iswadi,
2020). Competence is the ability to carry out a job
or task based on the necessary skills, knowledge,
and work attitude. In the world of education,
especially in universities, the competence of
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BIJIUB JIiZlepCTBa Ha BUHAropozy.

TuM yacom pesyabtaTu gocaimpkenb King (n.d.)
Ta Supriyanto (2005) f10BOASATH, 1110 BUHATOPO/a,
sIKy 3a6e31e4ye opraHisallisi, Ma€ 3Ha4YHUH BILJIUB
Ha edeKTUBHICTb Ta BiAAaHICTL NpaliBHUKIB.
OfHak Ui foCaiPKeHHS He NiATPUMYIOTh pe3yJib-
TaTH Haloi po60TH, sIKA CBIJYUTH PO BILJIUB Ji-
JlepCTBa Ha BUHATrOPOAY.

EdekTuBHI Jiiepy MOBUHHI BMITH y3TOKYy-
BaTH MOJITUKY BUHAropoAu 3 peasiiMU OpraHi-
3alilHUX pecypciB, OAHOYACHO BpPaxXxOBYHOYU
NOTpebU i MparHeHHs1 BUKJAJAadiB. 3[aTHICTH
36aslaHCyBaTH OMO/KETHI 06MeXXeHHs U Heo6-
XiIHICTb MOTHUBALIl aKaJeMiYHOro NepcoHaay €
KJIFDYOBOIO Y CTBOPEHHI ClIpaBeJINBOI Ta CTIMKOI
CUCTEMU BUHATOPOJH.

[IpoBesieHe gocigKeHHS BUSIBJISIE, 110 JiJep-
CTBO BIIJIMBA€E Ha BUHAropoJy Ta MNPOLYKTUB-
HICTh BUKJIaJIa4iB, ajie 30BHilIHI paKTopH, K-
OT ON/KETHiI O0OMeKeHHsI, TaK0XX € 3Ha4YHUMHU.
EdekTrBHe J/iZiepCcTBO NOBUHHO Y3TOJKyBaTU
KOMIIeHcallilo 3 pecypcaMu ¥ noTpeb6aMu BUKJIa-
JadiB JJi NiBUILEHHS IXHbOI 3aJ0BOJIEHOCTI
Ta NpoAyKTUBHOCTI. KpiM Toro, ui pesysbraTu
MiJKPEeCJATb CKJAAJHICTh YIpaBJiHHA Ta MO-
TUBaUil akaZeMiYHOro NepcoHany B NPUBATHUX
yHiBepcuTeTax. Xo4a Teopis nepezobayae, 1o CU-
TyaLilHi Jifepyu MOXyTb BHM3HauaTH NOTpebHU i
BHECOK KOXXHOI'0 BUKJIaJlaya Ta BCTAHOBJIIOBATU
BiZIOBiIHY KOMIIEHCALlil0, peaJIbHICThb € CKJIaJHi-
mot. Taki pakTopy, AK iIHCTUTYLiMHI NOJITHKY,
Or0/PKeTHI 0OMeXXeHHs1 ab0o HaBiTh OYiKyBaHHSA
pi3HUX 3aliKkaBJeHUX CTOPiH, cKaxkiMo, yHaanii,
1110 MalOTh IOBHOBaXXEHHs KepiBHOro oprany, 06-
MEXYHTb FHYYKICTb JlilepiB y BU3HAYE€HHI BUHA-
ropoj,.

PesysbTaTu LBOTO JOC/IAXKEHHS CYTOJIOCHI J10-
cnimxenHsM S. Arifin etal. (2019), sike cTBepAXKYE,
1110 NpaLiBHUKHU 3 BUCOKOI KOMIIETEHTHICTIO MO-
)KYTb JE€MOHCTPYBAaTU BUCOKY NPOAYKTUBHICTD,
aJle, HABIIAKH, IXHI KOMIIETEHIIil, SKIIO BOHU HeE
peasi3yroThCcd HaJIEXKHUM YUHOM, BIUINBATUMYTh
Ha IXHIO NPOAYKTUBHICTB. Y HalIOMy JAOCIIJA-
>KeHHI KOMIIETEHTHICTh BUKJA/Ja4iB MO3UTHUBHO
BIIJIMBA€E Ha IXHIO NPOAYKTHUBHICTb, 30KpeMa Ha
MPOCYBaHHSA MO CJAYXKOi.

KpimM Toro, Halle JOCJIPKEHHA CyNepedYUThb
pesyabraTam  gociaimkenb (Wibowo, 2019;
Iswadi, 2020), 1e KOMIIETEHTHICTb BU3HAYAETHCS
SIK 3JJaTHICTb BUKOHYBAaTHU POGOTY YU 3aBJAHHSA
Ha OCHOBi HEOOXiJHUX HABUYOK, 3HAHb i CTaBJIeH-
HA A0 npaui. ¥ cdepi ocBiTH, 0co61BO B yHiBEp-
CUTEeTaxX, KOMIIETEHTHICTh BUKJIAJA4iB € OJJTHUM i3
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lecturers is one of the key factors that determine
the quality of implementing the tri dharma of
higher education. The study does not state that
lecturer competence can affect productivity at
work.

The findings of this study confirm that
there is a significant relationship between
lecturer competence and productivity. The low
productivity of lecturers in functional positions
is caused by several factors. First, even though
lecturers have good competence, they face
structural or institutional obstacles in applying
these competencies to outputs relevant to
promoting functional positions, such as scientific
publications or otherinnovative works. Second, the
aspect of competence that is crucial for academic
performance does not get adequate weight in the
criteria for promotion to functional positions,
so it is not reflected in measurable productivity.
Third, lecturers are competent in teaching but
less skilled in writing scientific articles which is
an important component in promotion.

The competence of lecturers at private
universities (PHEI) in Riau Islands Province
in producing the academic output needed for
promotion to functional positions is still minimal.
Although lecturers have in-depth knowledge
in their fields, they are less skilled in writing
scientific articles or designing competitive
research proposals. This has a negative impact
on their performance in achieving the necessary
functional positions.

This finding confirms that competence is a key
factor in improving the performance of lecturers
in private universities. Therefore, educational
institutions should focus on developing lecturer
competencies through training programs and
increasing professionalism, because improving
competence will directly contribute to the
productivity and quality of education produced.

The analysis highlights that lecturer
competencies significantly impact compensation
at private universities (PHEI), with higher com-
petencies leading to better pay. PHEI should align
compensation with competencies to enhance mo-
tivation and productivity. Additionally, inequities
in compensation can push lecturers to seek sec-
ondary jobs, detracting from their primary educa-
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KJII090BUX $aKTOPIB, 110 BU3HAYAOTh SAKICTh pe-
asizanii Tpbox Micii Bu1oi ocBiTH. Lli gocigxkeH-
HA He CTBEP/KYIOTb, 1110 KOMIIETEHTHICTh BUKJIa-
JadiB MOXe BIIJINBATH Ha NPOAYKTUBHICTB npalii.

3 TeOpeTHUYHOI TOUKH 30Dy, Iii pe3yJibTaTH y3-
FO/PKYIOTHCA 3 TEOpPi€Er MOTHBaALil AOCATHEHHS
MaxkKunennanaa ta Teopiero koMneTeHTHOCTI. Lli
Teopil HaroJIOWyHTh HAa BaXKJIMBOCTI BHYTpIll-
HbOTO MNparHeHHs OCOOUCTOCTI [0 [JOCATHEHb
Ta PO3BUTKY KOMIIETEHIIi MpaliBHUKIB. B aka-
JleMiYHOMY KOHTEKCTi, Mal4yu BHUCOKy KOMIIe-
TEHTHICTh, BUKJIaJa4yi MOXKXYTb OyTH epeKTHUBHI-
MMM Y BUKOHAHHI 3aBJJaHb TPbOX MICii BUILO]
OCBITH, 1110 CBOEI Yeprow MiJBHUILYE IXHIO IPO-
JAYKTUBHICTb.

PesysnbTaTu 1bOro JOCHIIKEHHA NiATBEPAXKY-
I0Th HasIBHICTb 3HAYHOIrO 3B'SI3Ky MiX KoMIle-
TEHTHICTIO Ta MNPOAYKTHUBHICTIO BHUKJIaZadiB.
Husbka NpoOAYKTUBHICTb BUKJ3Aa4iB y KOH-
TEKCTi MPOCYBaHHSA MO CAY»K6i 3yMOBJIeHA KiJib-
koMa ¢akrtopamu. [lo-mepie, HaBITh MarO4YU BU-
COKY KOMIETEHTHICTb, BUKJaJadi CTUKAIOTbCA
3i CTPYKTYpPHHMH YU IHCTUTYL[iIHHUMH Iepell-
KOJlaMHU B 3aCTOCYBaHHI IUX KOMIIeTeHLIN A
OTPUMaHHA pe3y/bTaTiB, peJIeBaHTHUX JJI IIPO-
CYBaHHS MO CayX06i, sIK-OT HAyKoBi my6sikanil
4y iHmi iHHOBaIilHi po6oTu. [lo-Apyre, acnekT
KOMIIETEHTHOCTI, 1[0 € BUPILIAJbHUM [JIA aKa-
JeMi4HOI fi1/IbHOCTI, He OTPUMYE HaJIeKHOI Baru
B KPUTEPIisiX MPOCYBaHHS MO Cayx06i, TOMy He Bi-
Jlo6pakaeTbcs y BUMIpHiM npoAyKTUBHOCTI. | mo-
TPETE, BUKJIaladi MOXKYTb Oy TH KOMIETEHTHUMH
y BUKJ/IaJIaHHi, aJle MeHII BOIPaBHUMHU B HallMCaH-
Hi HAyKOBUX CTaTel, 1110 € BAXKJINBUM KOMIIOHEH-
TOM /151 IPOCYyBaHHS.

KoMmneTeHTHICT BUKJI3Za4iB NpPUBATHUX
yHiBepcuTeTiB nposBiHLii Piay y cTBOpeHHI aka-
JIeMiYHUX pe3y/bTaTiB, HEOOXiAHUX AJIsI TMPOCY-
BaHHS IO CJY)K0i, 3aJIMIIAETHCS MiHiMaIbHOIO.
Xoya BUKJIaJla4i BOJIOZiIOTb IVMIMOOKUMH 3HAHHSI-
MU Y CBOIX rajly3sx, BOHA MeHILI BIIpaBHIi B HallU-
CaHHI HayKOBHUX cTaTel abo po3pob1i KOHKYpeH-
TOCIPOMOXKHUX JOCAIAHULIbKUX Mpomno3uuii. Lie
HEraTHBHO BIIMBA€ Ha iXHi JIOCATHEHHS HeO6-
XigHUX KBasTidiKal[iiHUX KaTeropi.

[le#i BUCHOBOK MiATBEPAXKYE, 1[0 KOMIETEHT-
HICTb € KJII0OYOBHUM PAKTOPOM MiZiBUILEHHS eek-
TUBHOCTI BUKJIaja4iB MPUBaTHUX YHIBEPCUTETIB.
CaMe ToMy 3akJiaJlaM OCBIiTH HeoOXiJJHO 30cepe-
JUTHUCSA Ha PO3BUTKY KOMIETEHTHOCTEH BHKJIA-
JadiB yepe3 HaBYaJIbHI MporpamMu ¥ NiiBULIEHHS
npodecioHaniaMy, OCKIJIbKM HiZIBUILIIEHHS KOMIIe-
TEHTHOCTi 6e3MocepelHbO COPUSITHUME MPOJYK-
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tional roles.

The results of the research conducted to
support this study by Maddinsyah & Wahyudi
(2017) stated that compensation has a significant
effect on lecturer performance, meaning that the
better lecturers perceive the compensation, the
higher the performance oflecturers of Private Uni-
versities in the Kopertis IV Region in Banten Prov-
ince is. Furthermore, the results of the research by
Prasetio et al. (2017) show that the relationship
between lecturer competence and productivity is
not always linear when compensation factors are
considered. And the results of the research (Yuli-
ana, 2021) reveal that an inadequate compensa-
tion system can hinder the full productivity poten-
tial of competent lecturers.

From a theoretical perspective, these results
can be explained through the lens of McClelland's
Achievement Motivation Theory and Competence
Theory. This theory emphasizes the importance of
intrinsic encouragement and competency devel-
opment in improving performance. However, the
findings of this study suggest that the relationship
between competence and productivity is more
complex when mediated by external factors such
as compensation.

The results of the analysis show that person-
ality traits have a significant effect on the pro-
ductivity of lecturers in private universities. This
confirms that there is a significant influence be-
tween lecturers’personality traits and lecturer
productivity. Lack of supportive personality traits,
such as lack of motivation, negative attitudes, or
inability to adapt to the academic environment,
can hinder lecturers’ productivity in carrying out
their academic duties.

These findings are also supported by previous
research (Cayrat & Boxall, 2023), which revealed
that although many HR specialists have attempted
to transition to a more important strategic role,
this process is often complicated in shaping the
individual characteristics of the resource so that
it affects performance outcomes. In this study,
the low productivity of lecturers indicates that
the management of personality traits in the gov-
ernance of private universities (PHEI) in the Riau
[slands is not optimal.

Furthermore, this study contradicts the find-
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THUBHOCTI Ta AKOCTi OCBITH.

AHasiz migKpecsiloe, 10 KOMIIETEHTHICTb
BUKJIaZlayiB 3HAYHO BIIJIMBA€E HAa BHUHAropojay B
NpUBAaTHUX YHiBEpCHUTeTaX, IPUYOMY BUIA KOM-
NeTEeHTHICTh NPU3BOAUTHL [0 Kpalloi OmjaaTH
npani. [IBH3 MawTh y3ro/pkyBaTu BUHAropoay 3
KOMIIETEHTHOCTSIMM [JIs NiJBUIIeHHS MOTHBAalIil
Ta NPOAYKTUBHOCTI. KpiM TOro, HepiBHICTh y BU-
Haropo/ii Moxe CIHOHYKaTH BUKJIAJauiB IIyKaTH
JI0JIaTKOBY pOO6OTY, BifiBOJIiKalO4YX IX BiJ OCHOB-
HUX OCBITHiX 000B’sI3KiB.

PesysbTaTy npoBefeHOro AOCIIAKEeHHS Mifl-
TPUMYIOTh po6oTy Maddinsyah, Wahyudi (2017),
y AKi{ 3a3Ha4eHo, 1110 BUHAropo/ia Ma€ 3Ha4YHUU
BIIMB Ha epEeKTUBHICTh BUKJ/IA/|a4yiB, TOGTO YUM
Kpallle BUKJ/3Jadi CIpuUiMarTbh KOMIIeHcallilo,
THUM BHUIIOI0 € iXHS ePeKTUBHICTb ¥ NMPUBATHUX
yHiBepcuTeTax perioHy Konepric IV y npoBiHnii
banteH. KpiMm ToOro, pesyabTaTy [AOC/iIKEHHS
(Prasetio et al., 2017) nokasywTh, 1[0 3B’I130K MiXK
KOMIIETEHTHICTI0O Ta MNPOAYKTHUBHICTIO BUKJIA-
JadiB He 3aBXJU € JIiHIMHMM NpU BpaxyBaHHI
dakTOopiB KoMmeHcalii. A pe3ysbTaTH AOCIiA-
»keHHs Yuliana (2021) BUSIBJISAIOTH, [0 Heajek-
BaTHa CUCTEMa BHUHAropoj, Mo)ke CTPUMYyBaTH
NOBHUH NOTEHLia/l NPOAYKTUBHOCTI KOMIIETEHT-
HUX BUKJaJaviB.

Pe3ynbTaTu aHasiildy MOKa3yoTb, 10 0OCO-
OUCTIiCHI pyCH MaOTh 3HAYHHUU BIJIMB Ha POAYK-
THUBHICTb BUKJIala4yiB IPUBAaTHUX YHIBEPCUTETIB.
lle mnigTBepAXKy€e HAsABHICTb 3HA4YHOrO B3aE-
MO3B’I3Ky MDXX OCOOGUCTICHUMM XapaKTEpUCTHU-
KaMM BUKJAJadiB Ta IXHbOI MNPOJAYKTUBHICTIO.
BigcyTHiCTb CHPUATIAMBUX OCOOUCTICHUX PUC,
SK-OT HeJOCTaTHS MOTHBAllisl, HeraTUBHE CTaB-
JileHHs1 ab0 He3JaTHICTh aJaNTyBaTUCA A0 aKa-
JIEMIYHOTO cepeJloBUIA, MOXKe MepelIKoIKaTH
NPOAYKTHBHOCTI BHKJIa[la4iB Y BUKOHAHHI IXHIX
aKaJleMiYHUX 000B’ A3KiB.

[[i BUCHOBKM TaKOX BIiJINOBIAAIOTh MOINEPE/-
Him gocaimxkenHsam C. Boxall (2023), ske BUsiBuJI10,
1110 xo4ya 6araTto ¢axiBlliB 3 ypaBJiHHS epCcoOHa-
JIOM HaMarajuvcs NnepeuTu o 6isbll cTpaTeriy-
HOI poJii, lel mpolec 4acTo YCKJIaJHIOETbCA Y
dopMyBaHHI IHAUBiAyaJbHUX XapaKTEPUCTHUK
pecypcy TakKuMM 4YMHOM, W00 Il BIJIMBaJO Ha
pe3yJbTaTy JiAJBHOCTL. Y LbOMY JOCJiJKEHHI
HU3bKa IPOAYKTHUBHICTb BHUKJIAZAYiB CBILYUTH
PO HEONTHUMaJbHE YIPaBJiHHA 0COOUCTICHUMU
pucaMy B yIpaBJiHHI IPUBAaTHUMHU YHiBepCcHUTe-
TaMu NpoBiHLii Piay.

Kpim Toro, e fociaipxeHHs cyniepedyuTb BUC-
HOBKaM JocaifkxeHHs Jennings et al. (2024), axe
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ings of Jennings et al. (2024) research that other
factors need to be considered in designing effec-
tive HR policies to increase productivity by being
influenced by work environment factors. Howev-
er, in this study, personality traits have a positive
effect on the productivity of private university lec-
turers.

The analysis reveals that personality traits sig-
nificantly affect lecturer productivity at private
universities (PHEI). Negative traits can hinder
performance, while positive traits like adaptabil-
ity and interpersonal skills enhance it. Effective
human resource management that considers
these traits is essential for optimizing productiv-
ity, underscoring the complexity of their impact.

Personality traits positively influence lecturer
productivity at private universities (PHEI)
through compensation. Traits like motivation and
interpersonal skills enhance productivity, particu-
larly when supported by adequate compensation.
Recognizing and rewarding these traits is key to
maximizing their impact. These findings are in
line with previous research conducted by Shan-
kar et al. (2020), which shows that investment in
human capital can increase individual productivi-
ty. Personality traits related to education, experi-
ence, and training contributes to their increased
productivity. In this case, compensation acts as a
recognition of this personal investment and an in-
centive to continuously improve performance.

Furthermore, the research by Dwivedi et al.
(2023) reinforces these findings by showing that
positive personality traits contribute to develop-
ing lecturers’ competencies, training, and motiva-
tion to increase their productivity. They empha-
sized that personality traits, compensation (which
includes competence, training, and motivation),
and productivity (efficiency and effectiveness)
are intertwined to improve the performance of
permanent lecturers in the private university en-
vironment. This shows that the relationship be-
tween personality traits and productivity is not
only linear but involves complex interactions with
other factors, including compensation.

The results of this study are in line with the
findings of the research of Huda & Sulistyanin-
grum (2024), which shows that, in general, per-
sonality shows a positive influence on workers’
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CTBEP/IKYE, 110 JJisi Po3poOKU ePeKTUBHUX Ka-
JPOBUX MOJITHUK, CIIPAMOBAHUX Ha MNiJBUILEHHA
NPOAYKTUBHOCTI, HEOOXi/JTHO BpaxoBYyBaTH iHIII
dakTopy, 30kpemMa pakTopu pobGOUOro cepesio-
Bula. OiHaK y HAIOMY JIOCJTi/I)KEHHI 0COOUCTIiCHI
PHCH TO3UTUBHO BIJINBAIOTh HA NPOAYKTUBHICTD
BUKJIaZla4yiB IPUBAaTHUX YHIBEPCUTETIB.

AHaJi3 nmokasye, 1[0 0COOGUCTiCHI pUcH 3HAY-
HO BILUIMBAIOTbH Ha NPOAYKTUBHICTb BUKJIAZLa4iB
NpUBAaTHUX YHiBepcuTeTiB. HeraTuBHi pucu Mo-
KYTh MepPenIKoKaTh ePpeKTUBHOCTI, TO/li SIK MO-
3UTHUBHI pUCH, AK-OT aJalTUBHICTb Ta HABUYKHU
MIi>)KOCOOUCTICHOTO CHiJIKYBaHHS, ii MiZBULIYIOTb.
EdekTrBHe ynpaBJ/iHHSA JIOACBKUMU pecypcaMy,
1110 BpaxOBYE Lii PUCH, € BAXKJIMBUM [JJ1d ONITUMi3a-
Uil IpOAYKTUBHOCTI, NiAKPEC/A0YU CKJIALHICTh
IXHbOT'O BIJIMBY.

OcobucTicHi pvcH MO3UTHBHO BIJIMBAIOTh Ha
NPOAYKTHUBHICTb BUKJIaa4iB IPUBAaTHUX YHIBep-
CUTEeTIB yepe3 BUHAropoay. Taki pucy, K MOTH-
Ballisi Ta HABUYKHU Mi>)KOCOOUCTICHOTO CIiJIKyBaH-
Hsl, MiIBUILYIOTh MPOAYKTUBHICTb, 0COBJUBO 3a
NiATPUMKH aJleKBaTHOI KoMIeHcauii. BUusHaHHs
1 BUHAropo/pKeHHs LUX PUC € KJIYeM [0 MakK-
I0ThCS 3 momnepeHiM focaimkenHsam Shankar et
al. (2020), sixe nokasye, 110 iHBeCTULI B JIIOJChb-
KWH KanliTaJ MOXKyTb MiABUIIUTH IHAUBIAya/IbHY
NpoAYKTUBHICTh. OcobucTicHI prcH, Ki BKJIIOYa-
I0Tb OCBITY, J0CBi/l Ta pOi/leHe HABYaHHS, CIIPU-
AI0Tb NiJABUILEHHIO NIPOAYKTUBHOCTI. BuHaropo-
Ja B lbOMY BUIA/IKy BUCTYINA€E AK BU3HAHHA LIUX
0COOUCTUX IHBECTHUIIN i IK CTUMYJ JAJIs MOCTiii-
HOT'0 B/IOCKOHAJIEHHSI pe3yJ/bTaTiB po6oTH.

Kpim Toro, focrimkenns Dwivedi et al. (2023)
MiJCUJII0E LI BUCHOBKHM, NOKAa3ylO4H, 110 NO3U-
TUBHI OCOOGHCTICHI pUCH CHPUSAIOTH PO3BUTKY
KOMIIETEHLIN BUKJAZayiB, IXHbOMY HaBYaHHIO
Ta MOTHUBaLil J0 NiJABULLEHHA NPOAYKTUBHOCTI.
[linkpecseHo, 110 0COGUCTICHI pUCH, BUHAropo/a
(fka BKJ/IIOYAa€ KOMIETEHTHICTb, HaBYaHHS, MO-
TUBaLil0) Ta NPOAYKTUBHICTb (epeKTUBHICTD i
pe3y/IbTaTUBHICTh) B3aEMOIOB sA3aHi B 3yCUJLIISX,
CIpPsIMOBAaHUX Ha MiJBULIleHHS epeKTUBHOCTI
LITaTHUX BUKJAJAuiB y cepefoBUILi NPUBATHUX
yHiBepcuTeTiB. Lle cBiAUUTH Npo Te, 1110 3B’A30K
MiX OCOGUCTICHUMM pHcaMH Ta NPOAYKTHBHI-
CTIO € He JIMIIIE JIIHIKHUM, aJie i OXOIJIIOE CKAAHI
B3aeMOJIl 3 iHIIMMHU paKTOpaMH, 30KpeMa KOM-
neHcalilo.

Pe3ysibTaTH LbOT0 JOCAIAXKEHHA Y30 KYIOTh-
cs13BUCHOBKaMu gociigpkeHHs H. Sulistyaningrum
(2024), ke moka3ye, L0 3arajioM OCOOHUCTICTb
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wages in Indonesia. Emotional stability emerged
as the personality dimension that had the most
consistent significant impact. The influence of
personality traits on compensation has a signifi-
cant impact on the results of the analysis carried
out.

Furthermore, the results of the research by
Park & Byun (2022), do not support these find-
ings by showing that compensation and mana-
gerial ability have different effects depending on
the type of strategy in the relationship between
business strategy and company value. They stated
that managerial and compensatory abilities have
an effect on company value and moderate the rela-
tionship between business strategy and company
value. Meanwhile, the results of this study have an
effect on the compensation obtained by perma-
nent lecturers of private universities.

Thus, personality traits significantly impact
lecturer compensation at private universities
(PHEI).

In addition, the research by Atikah & Sa'ud,
2017 shows that other factors, such as work moti-
vation, organizational climate, leadership, and job
satisfaction, also play an important role in influ-
encing lecturers’ performance and productivity.
This emphasizes that to increase lecturer produc-
tivity optimally, it is necessary to apply a compre-
hensive approach that considers these various
factors. Maslow’s hierarchy of needs theory is also
relevant in understanding the relationship be-
tween compensation and productivity. Compen-
sation not only meets basic needs (physiological
and safety), but it can also help meet higher needs
such as self-recognition and actualization. Lectur-
ers who feel their needs are met through fair and
adequate compensation tend to be more motivat-
ed to achieve higher productivity.

The compensation system should be trans-
parent and fair so that all lecturers understand
how their efforts will be rewarded. With a more
comprehensive understanding of these dynamics,
higher education institutions can design more ef-
fective strategies to increase lecturer productivity,

which will ultimately contribute to improving the
overall quality of higher education.

Conclusions

The study found that contingency leadership
positively affects lecturer productivity at private
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NO3UTUBHO BIJIMBAaE Ha 3apob6iTHY mJaTy mnpa-
IiBHUKIB B IHmoHesii. EMomniliHa cTabinbHICTH
BUSIBUJIACSA HAWGIJIbII MOC/AIJOBHUM i 3HAYYIIUM
BUMipOM 0COGHCTOCTI, 1[0 BIJIMBAE HA 3apPO6GITHY
naty. BiiuB 0co6UCTICHUX pHC HAa KOMIIEHCALlit0
Ma€ 3Ha4YHWU BIJIUB Ha pe3y/IbTaTH MPOBEJeHOTO
aHautizy.

Kpim Toro, pesysbraTtu fociaifpkeHHda P. Byun
(2022) He miATPpUMYIOTH Iji BUCHOBKH, NNOKa3y10-
4H, 0 KOMIIEHCAIlis Ta YIpaBJiHCbKI 37i6HOCTI
MaloTh Pi3HUH BIJIMB 3aJI€2KHO Bifi TUIY CTpaTeril
y B3aEMO3B’sI3Ky Mix 6i3Hec-cTpaTeri€to i BapTi-
CTI0 KOMIaHii. ABTOpPHU CTBEPAKYIOTb, 1110 YIIpaB-
JIIHCBKI Ta KOMIIeHCallifiHi 31i0HOCTi BIJIMBAIOTh
Ha BapTiCcTh KOMIIaHil Ta MOJIepyIOTh 3B’I30K MiXK
6i3Hec-cTpaTerieto Ta BapTicTio kommnadii. Tum
4acoM pe3yJbTaTH LbOT0 JOCJiKEeHHSA BIIJIUBa-
I0Tb Ha KOMIIEHCalilo, Ky OTPUMYIOTh LITATHI
BUKJIaJla4yi IpUBaTHUX yHiBepcuTeTiB. OTke, oco-
OGUCTICHI pyCcH 3HAYHO BIJIMBAIOTh HA KOMIIEHCa-
L[iF0 BUKJIaZ|a4iB IPUBATHUX YHIBEPCUTETIB.

Kpim Toro, nociimkenus Atikah, Sa'ud (2017)
MOKas3Yye, 110 iHLIi paKTopH, IK-OT MOTHBALlis Ipa-
1[i, OpraHisaliiHuM KiMarT, J1iAepCcTBO Ta 3a/10BO-
JIEHICTb pOOOTOI0, TAKOX BiJlirpar0Th BaXKJIUBY
poJib y BIJIMBI Ha ePEKTHUBHICTb Ta MPOAYKTHUB-
HiCTh BUKJIaAaviB. le niiKpec/tog, 1o AJ149 ONTH-
MaJIbHOTO MiZiBUIIIeHHA NPOAYKTHUBHOCTI BUKJIA-
JlayiB HEOOXiZJHO 3aCTOCOBYBAaTH KOMIIJIEKCHUH
nigxiJi, SsKMA BpaxoBye Li pisHoMaHiTHI ¢akTo-
pu. Teopis iepapxii noTpe6 Macyioy Takox € pe-
JIEBAHTHOI /IS PO3YMiHHSI B3a€EMO3B'SI3KYy MiXK
BUHAropo/iol Ta NPOAYKTUBHICTIO. BuHaropoga
He JIMIIle 33/I0BOJIbHsIE€ 6a30Bi moTpe6u (Ppisioso-
riuHi Ta 6e3meKHu), ajie ¥ MOXKe ZJONIOMOI'TH 3a/0-
BOJIbHUTH BHUILi MOTPeOH, sIK-OT caMmoroBara Ta
caMoakTyaJsizanid. Buksagadi, AKi Bif4yBawTh,
0 iXHi moTpe6u 3a70BOJIEH] Yepes3 clipaBeAsu-
By Ta a/leKBaTHY BUHArOpoAy, siK IpaBUJIo, 61kl
MOTHUBOBAHI /|0 JOCATHEHHS BUIIOI NMPOJYKTUB-
HOCTI.

CrcTteMa BHHAropoAu MOBHHHA OYTH MPO30-
pOI0 Ta clnpaBeAJMBOIO, 06 yci BHKJaAadi po-
3yMisiy, sIK O6ye BUHArOpoKyBaTHCs IXHS Ipa-
4. Marwyu NoOBHille pO3yMiHHA L€l AUHaMIiKH,
3aKJIaAu BUIIOI OCBITM MOXYTb PO3PO6JAATH
epeKTHUBHIII cTparTerii AJA MiJBUILEHHS NPO-
JAYKTUBHOCTI BUKJ/Ia/1ayiB, 1110 3pEeLUTOI0 CIIPUATHU-
Me NOKpallleHHIO 3arajJbHOoI IKOCTI BULOI OCBITH.

BHuCHOBKU
JocaiikeHHs BUABWJIO NO3WTHUBHUM BILJIUB
CUTyalilHOro JiilepcTBa Ha MNPOAYKTUBHICTb
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universities in the Riau Islands. While implemen-
tation is good, there is a disconnect between pro-
ductivity and functional position enhancement.
Compensation mediates this relationship, influ-
enced by institutional policies and budget con-
straints. Despite good competencies, inadequate
compensation and negative personality traits can
reduce motivation and performance. The findings
emphasize a holistic approach to improving pro-
ductivity by considering the interplay of leader-
ship, compensation, competencies, and personal-
ity traits.

To enhance lecturer productivity at
private universities in the Riau Islands, key
recommendations include providing training on
promotion processes, adjusting compensation
systems to reflect performance, encouraging
ongoing professional development, supporting
motivation and interpersonal skills, training
leaders in effective styles, and regularly assessing
productivity and compensation systems. However,
the study has limitations, such as a small and
diverse sample size that affects generalizability,
a focus mainly on leadership and compensation
while overlooking other factors, and potential
subjectivity in questionnaire data. Future
research should consider broader regions and
qualitative methods for a more comprehensive
understanding of these relationships.
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BUKJIaZla4iB IPUBAaTHUX YHIBEPCUTETIB Ha OCTPO-
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Ta OlO/PKeTHI o6MexxeHHs1. He3Baxkaloun Ha Ha-
JIeXKHUH piBeHb KOMIETEHTHOCTI, HeaJleKBaTHa
cMCcTeMa BHUHAropoju ¥ HeraTHBHiI 0COOHCTIiCHI
pUCU MOXKYTh 3HWXKYBAaTU MOTHUBAlil0 Ta edek-
TUBHICTb. OTpHUMaHi pe3yJbTaTH MiAKPeCTOTD
HeOoOXiHICTh 1jiJlicCHOTO MiAX0Ay A0 Mi/|BUILeHHS
NIPOAYKTHUBHOCTI, BPaXOBYI0OUHM B3aEMOJII0 Jifiep-
CTBa, BUHAropoJii, KOMIIETEHTHOCTEHW Ta 0CO-
OGUCTICHUX pHC.

Jna niiBULIEHHA MNPOAYKTUBHOCTI BUKJIA-
JayiB NpPUBATHUX YHIBEpPCUTETIB Ha OCTPOBAX
Piay ocHOBHMMH peKOoMeHJalifIMU €: 3abe3lle-
YyeHHSl HaBYaHHS IOAO0 IpoLeAyp HiJBUILEHHH
kBasidikallii, KOpUryBaHHsI CUCTeM KOMIeHcalii
3 METOI0 BiJlobpaXkeHHs1 pe3yJIbTaTiB po6OTH, 3a-
OXO4YeHHS MOCTiIHHOTO NMpodeciiHOro PO3BUTKY,
niITpUMKa MOTHUBAllii Ta HABUYOK Mi>KOCOOHCTIC-
HOTO CHiJIKyBaHHSI, HABYaHHS KepiBHUKIB edek-
THUBHUM CTUWJISM JIiIepCcTBa ¥ pery/spHa oliHka
CHUCTeM IMPOAYKTUBHOCTI Ta BUHaropoau. OgHak
JlOCJIi/IPKEHHS Ma€ NeBHI 0OMeXeHHs, SIK-0T HeBe-
JIMKWHU 1 pi3HOpigHUI po3Mip BUGIpKHY, 1110 BILJIU-
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