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Abstract

The purpose of the research is to identify dominant values
in students’ representations about professional success;
determine correlations of the emotions of joy, anger
and fear with the values of professional success of students
from Ukraine. Methods: a survey conducted by means
of the method “Identification of an individual’s life values™
or “Must-test” (Ivanov, Kolobova, 1992); the method for
examining personal emotional features (Olshannikova,
Rabinovich, 1974) was used to establish the level
of an individual’s inclination toward experiencing the three
basic emotions: fear, anger and joy. The obtained data
were analyzed using descriptive statistics and the Pearson
correlation coefficient. Results. It was found that dignity
(19.84%), personal development (14.51%) and taking care
of others (8.21%) are dominant values in the students’
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AHoTauis

MeTo10 10CIIiKEHHS € BUABJIEHHS JTOMIHAHTHUX L[IHHOC-
Teil B ySIBJICHHSIX CTY/ICHTIB PO podeciiHui ycmix; BcTa-
HOBJICHHS 3B’SI3KIB MIXK €MOIL[ISIMU PaJIOCTi, THIBY 1 CTpaxy
3 HIHHOCTSIMU NMPOQECIHHOrO yCHiXy CTYJCHTIB 3 YKpaiHu.
MeToau: onUTYBaHHS 3a JIOTIOMOTOI0 METOIUKH “Bu3Ha-
YeHHS JKMTTEBHX LIHHOCTeH ocobuctocti” ado “Must-
tect” (MBanos, Kosoboga, 1992); MmeTomuka 10CiIKSHHS
eMol1iiiHo-0co0ucTICHUX ocobuBocTel (OblIaHHUKOBA,
PabunoBuu, 1974) — 3’sicoBaHO piBEHb CXMJIBHOCTEH 10
MepEeKUBAHHSI JFOAMHOI0 TPHOX 0A30BHUX EMOIIiii: CTpaxy,
rHIBY U panocti. OTpuMmaHi AaHi npoaHasi30BaHO, BUKO-
PHCTOBYIOUM OIMCOBY CTaTHUCTHUKY 1 Kopessuito [lipcona.
Pe3yabraTu BUSIBWIM, 1O JOMIHYFOYMMH LIHHOCTSIMH
B YSIBIICHHSIX CTYJCHTIB € rignicth (19.84%), ocobucric-
Huii po3BuToK (14.51%) Ta TypOoTa mpo iHmux (8.21%).
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representations. The findings confirmed a significant
positive correlation between the emotions of anger
and fear and the identified value categories: dignity, taking
care of others, safety and financial security. It was found
that all the value categories of students have a statistically
significant correlation except the category of recognition
which has no significant correlation with other values
of the respondents. It was established that the category
of dignity has a positive correlation with taking care
of others that is the only category which has a significant
correlation with the category war theme. A negative
significant correlation between the emotion of joy
and the value category of recognition was determined.
Discussion and conclusions. It was proved that dignity,
personal development and taking care of others are
dominant values in the students’ representations about
professional success. It was found that the category
of recognition has the lowest index 1.16% in the students’
representations about professional success. Statistically
significant correlations between the emotions of anger,
fear and joy and the value categories of the students’
representations were substantiated.

Keywords: emotional features, anger, joy, fear, career,
dignity, value categories, social representations.

Introduction

The issue of professional success has been
topical for many years (Mirvis & Hall, 1994) and it
is one of the major problems at the current stage
of psychological science (Benson et all, 2020;
Heslin et al, 2020), because the phenomenon
of success is a determining factor of harmonious
development of an individual, the guarantee
of their vitality and readiness for professional
self-realization. Survey results (Loué, Sarrouy-
Watkins, 2020) show the impact of social
representations related to working conditions
and human values on entrepreneurial behavior.
Therepresentations abouttherole ofanindividual,
their functions in future professional activity
provide new opportunities for running successful
business. It is interesting that representations are
constituents of the constituted reality, i.e. they
manage an individual’s actions to a certain extent.
C. Loué, N. Sarrouy-Watkins (2020), studying
social representations, found that professional
development of an individual occurs within
the boundaries of the sector of activity where
their own representations arise. Researchers
associate an individual’s representations with
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[linTBepmKEeHO HAsBHICTH JOCTOBIPHOTO MO3UTHBHOTO
3B’s13Ky MK €MOLIISIMH THIBY Ta CTpaxy 3 BAOKPEMIICHIMHU
LIHHICHUMH KaTeropisiMU: TiJHICTh, TypOOTa MPO IHIIHX,
Oesmeka i MarepianpHe 3a0e3medeHHs. 3’ 1COBaHO, IO BCi
Kareropii I[IHHOCTEH CTyIEHTIB MalOTh TaKOX CTaTHC-
THUYHO JOCTOBIpPHHMH 3B’SI30K, 32 BUKIIIOYCHHSIM KaTeropii
BU3HAHHS, /I HE CIIOCTEPIraeThCsI JKOTHOTO JOCTOBIPHOTO
3B’s13Ky 3 IHIIMMHU I[IHHOCTSIMH pecrioHaeHTiB. KoHcra-
TOBAHO, IO KATeropis TiJHOCTI MO3UTHBHO NOB’s3aHa
3 TypOOTOO TIpO IHIIUX, KA € €IHHOI0 KaTEropi€io, 0
Mae CyTTEBHH 3B’SI30K 3 KaTeropito TeMa BiiiHU. BeraHos-
JICHO HETraTHBHUI JIOCTOBIPHMI 3B’SI30K MIiX EMOLII€I0
pamocTi Ta IiHHICHOIO KaTeropicto Bu3HaHHA. Jluckycis
i BucHOBKH. [loBeqeHO, 1110 JIOMIHAHTHUMH LIHHOCTSIMH
B YSBJCHHSX CTYJCHTIB Npo npodeciiHuil ycmix €: rii-
HICTh, OCOOWCTICHHIA PO3BHTOK Ta TypOOTa MpO iHIIHUX.
3’sicOBaHO, 110 KAaTeropisi BU3HAHHS CTAHOBUTH HAWHIIK-
yuii Moka3HUK 1.16% B ysIBICHHSX CTYACHTIB Ipo mpode-
ciftamii ycmix. OOGIpyHTOBAaHO CTaTHCTHYHO JOCTOBipHI
3B’S13KM MIJK €MOLIISIMH THIBY, CTpaxy Ta paJocTi 3 iHHiC-
HUMH KaTeropisiMH ysIBJICHb.

KirouoBi cioBa: emoriiiHi 0coONMUBOCTI, THIB, pajicTh,
CTpax, Kap’epa, TiIHICTh, IIHHICHI KaTeropii, coIiaibHi
YSIBJICHHSL.

Bctyn

[Ipo6aeMa mpodeciiiHOTO ycmixy BKe 6GaraTo
pokKiB HabyBae akTyasbHocTi (Mirvis and Hall,
1994) i Ha cyyacHOMY eTani po3BUTKY MCUXOJIOTiY-
Hoi Hayku (Benson et al., 2020; Heslin et al.,, 2020)
€ OJHi€l0 3 MNpoBiAHUX, a/pke dEHOMEH ycCmixy
€ JleTepMiHAaHTOI TFapMOHIMHOIO PO3BUTKY 0CO-
OHUCTOCTI, rapaHTOM I )KUTTE3AATHOCTI Ta TOTOB-
HOCTi A0 mnpodeciiiHoi camopeaJizauii. Pe3ysb-
TaTu onuTyBaHHA (Loué, Sarrouy-Watkins, 2020)
JEMOHCTPYIOTh BIUIMB COLia/IbHUX VsIBJIEHD,
MOB’I3aHMX 3 YMOBaMH Mpali Ta LiHHOCTAMH
JIIOIMHY, Ha 1l NiANPUEMHHULBKY MOBEAIHKY. YAB-
JIEHHSI poJii 0COGUCTOCTI, 11 GYHKIIINH Yy MalGyTHIK
JIAJIBHOCTI BIJKPUBAKOTh [Ji1 HEl BUKOPUCTAHHA
HOBHUX MOXJIMBOCTEW [Jis1 BeJleHHSl YCHILIHOrO
6i3Hecy. LlikaBo, 1110 ysIBJIEHHS € CK/IaZ,0BUMU KOH-
CTUTYHOBaHOI peayjbHOCTi, TOGTO MEBHO Mipor0
BOHU KepytoThb Aisimu JjwoaunHu. K. Jlye, H. Cappy-
i-BoTtkinc (2020), BUBYarO4H COllia/IbHi YsIBJEHHS,
3’scyBasiy, 110 npodeciiHuil po3BUTOK 0COOUCTO-
CTi BiJIOYBa€eTbCS B MeXax CEKTOpa JAisiibHOCTI,
Jle 6yayrooTbes i BiacHi ysByeHHs. JlocaiHUKH
MOB’I3a/IM ysIBJIEHHs iHAWBiAAa i3 coliaJibHUMU
ysIBJIEHHSIMU. BaK/IMBO 3a3HAYUTH, 10 GiIBLIICTD
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social representations. It is important to highlight
that the majority of interpretations in studies on
career success contain objective and subjective
elements (Arthur et al, 2005; Lebegue, 2015)
and, even if success in professional career
is mainly achievement of goals which are
personally significant for an individual (Dries,
2011), and an individual’s successfulness is
often evaluated on the basis of criteria related
to their subjective measurements whose core
is motivation and value categories (Lebegue,
2015), there is no huge gap between a subject
and an object, since the external and the internal
do not differ, rather, they exist in an active context
of representations of an individual or a group as
continuation of the attitudes, norms and values
they refer (Moscovici, Herzlich, 1969). At the same
time, an individual’s representations about career
success are determined by interdependence
of social impacts and the peculiarities
of an individual’s internal world (Nazarenko,
Tavrovetska, 2022). The impact of gender on
professional representations demonstrated in
the study by ]. Maillet-Contoz et al. (2019). In
addition, the effect of career shocks on a subject’s
emotional exhaustion, which is a mediator
of responsibilities in professional activity, is not
less important (St-Jean et al.,, 2023). We should
pay attention to the present studies which provide
a broad field for investigating a correlation
of emotions with a brand in marketing activity
(Bhattacharya, Dalal, 2023), for examining
categories of negative emotions as stimuli for work
(Petiot et al.,, 2023), the dynamics of emotional
experiences and emotional  professional
strategies at different career stages (Chen et al,,
2020). L. Cheng (2021) considered the impact
of emotions on an individual’s performance,
on their professional identity that is formed
in the interaction of personal and professional
life. Thus, representations are formed through
experience, through a contact of an individual with
reality that is a consequence of reflecting the self-
image and comparing the representation about
oneselfand therepresentationaboutaprofessional
world in the conditions of social interaction.
An individual’s aspiration to success is mainly
movement toward more successful adaptations in
the surroundings (Adler, 1956), which is formed
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iHTepnpeTaniil y J0oCaimKeHHI Kap'€pHOTO YCIixXy
MICTSITb OOG'EKTHMBHI Ta CyO'€KTHBHI eJieMeHTH
(Arthur et al, 2005; Lebegue, 2015) i, HaBiTh
SKII0 ycnix y npodeciiiHill kap'epi 1e, mepin 3a
BCe, JOCSATHEHHs MOCTaBJIeHUX LiiJieH, sIKi € oco-
oucto 3HayyuuMu s iHgusiga (Dries, 2011),
a yCHOilHIiCTh JIIOAMHM HaWyacTille OIiHIOETbCS
Ha OCHOBIi KpuTepiiB, MOB’A3aHUX 3 Ii CYyO€KTUB-
HUMHU BUMipaMy, IpOM SIKUX BUCTYINAOTh MOTHU-
BalliHO-1iHHicHI yTBOpeHHs (Lebegue, 2015),
BCe K MOBHOI'0 PO3PUBY MiX Cy6'€EKTOM i 06€K-
TOM He iCHY€, OCKIJIbKU 30BHILIHE | BHYTPILIHE He
BiZIpI3HAIOTBHCS, a CKOPilll iCHyIOTb B aKTHBHOMY
KOHTEKCTI YCBiJOMJIEHb IHAMBiZa YU TpPynu fAK
npojoBxeHHd ii (ix) HacTaHOBJIEHb, HOPM i 1IiH-
HOCTeH, Ha fIKi BOHU MoCWIalThcsa (Moscovici,
Herzlich, 1969). PazoM 3 TUM ysiBJIeHHS JIIOAUHU
Opo Kap'€pHUHM ycmiX BU3HAYAIOTHCS B3a€EMO3a-
JIEXKHICTIO COLjaJIbHOTO BIJIUBY Ta OCOGJIMBOCTEN
BHyTpilIHbOro cBiTy ocobucrocti (Hasapenko,
TaBpoBenbka, 2022). ¥ pocnigpxenHi . Maillet-
Contoz et al. (2019) mpoAeMOHCTPOBAHO BILJIUB
cTaTi Ha no6yznoBy npodeciiiHuxX ysBaeHb. Boj-
HOYac, He MeHII BAXKJWBHUM € BIUIMB Kap€pPHUX
NOTPSCIHb Ha €eMOIlliiiHe BUCHaXXEHHS Cy0'€KTa,
siIKe € OIoCepeIKOBYBaueM 3000B’s13aHb Y npode-
citiHil misibHOCTI (St-Jean et al.,, 2023). 3BepHeMO
yBary Ha Cy4acHi JOCJi[»KeHHf, 110 CTBOPIOKTH
IIMPOKE T0JIe BUBUEHHS 3B’I3Ky eMoliil i3 6peH-
JIOM y MapKeTHHTroBi# gisibHOCTI (Bhattacharya,
Dalal, 2023), nociii»keHHS KaTeropii HeraTUBHUX
eMoliiHux ctuMmysiB npaui (Petiot et al, 2023),
JUHAaMIKy eMOLiMHUX NepPeXXUBaHb Ta eMOLIIHHUX
npodeciiiHuX cTpaTeriii Ha pi3HUX eTanax Kapepu
(Chen et al,, 2020). JI. Yen (2021) BucBiT/IIOBasa
BIUIUB €MOLil Ha MPOAYKTHUBHICTb OCOOGHUCTOCTI,
Ha il npodeciliHy iJleHTUYHICTD, 1110 GOPMYETHCA
y B3aeMOJil 0cobucTOro Ta npodeciiHoro KUTTS.
OTxe, ysiBaeHHs1 OPMYETHCS Yepe3 0CBij, yepes
3ITKHEHHA JIIOAVHU 3 peaJlbHUM, L0 € HACJIiLKOM
BiJlo6pakeHHs1 06pa3y ce6e i MOpiBHAHHAM MiX
ysABJEHHSIM cebe Ta ysBJeHHAM mnpodeciiHOro
CBITY B yMOBax coljiajibHOI B3aeMozil. [IparneHns
JIIOJAVIHU J10 YCIIXY — 1ie epeAyciM pyX J10 Bce 6i/b-
ol ycmimHol afanTtanil B HaBKOJIMIIHbOMY CBITi
(Adler, 1956), sixe dopMyeTbcsa BifmoBigHO A0 il
niHHocTel. KynbTypHI LIIHHOCTI MalOTh 3HAa4€HHA
y BU3Ha4Y€HHi 0COGUCTOCTI 1110/10 YCITiXy ¥ Kapepi,
Takol AyMKH AOTpuMyBasucs k. beHCOH Ta iH.

Creative Commons Atribution 4.0
International (CC BY 4.0)



Research on Students’ Representations about

Professional Success: Emotions and Values

according to their values. Cultural values are
important for an individual’s representations
about career success, as G. Benson et al,, (2020)
believed. The research results demonstrate
different criteria for evaluating career success
by workers: interpersonal, internal personal,
orientation toward achievement, health and safety.
Career success is regarded as “wich furnished
a sense of challenge, professional fulfilment,
receiving high remuneration and benefits,
achieving professional advancement, satisfying
career goals, being able to “make a difference”
and experiencing work-life balance” (Jackson et
al, 2023: 239). Subjective and objective forms
of career success were evident in this research,
but more importance was attached to a financial
award which is an obvious form of objective
career success. However, “people who score high
on Openness may not be that easily satisfied with
the financial rewards for their labour” (Semeijn et
al,, 2020: 552). The development of an individual’s
competence is not less important since it is
appreciated in professional communities.
Possessing socially valuable resources where
an individual's available potentialities are used
for building efficient instrumental relationships
also assist in achieving career growth (Sherif et
al,, 2020).

The above definitions of the main ideas
of the theory of career success reflect a high
level of scientists’ interest in the theme of career
success which was the focus of scientific debates
as the studies of ]J. Akkermans, S. Kubasch (2017)
show: “The #1 trending topic in the four career
journals between 2012 and 2016 was career
success” (Akkermans & Kubasch, 2017: 589), thus,
they are the starting point for different attributes
of the representations about career success. It is
important that the latest representations about
career success continue to provoke interest,
therefore, we want to make our contribution to
examiningthis especially valuable research subject
for thorough study and broader understanding
of representations about career success which
is still a major problem in the modern scientific
research.

Hypotheses. The basis of our research
is an assumption that there is a statistical
indicator of a probabilistic correlation between
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(2020). Pe3ynbTaTH A0CJIKEHb J1€MOHCTPYHOTh
pi3Hi cmoco6u, IKMMU MpaliBHUKKA BU3HAYAIOThb
yCIiX Kapepu: Mi>KOCOOHUCTiCHI, BHYTPIlIHBO 0CO-
OucTicHi, opieHTalil Ha JOCATHEHHs, 3/[0pOB’s
Ta 6e3neKa. YcIix y kapepi cnpuiiMaeTbcs sk “Bia-
YYTTS BUKJMKY, npodeciiiHol peasizanii, oTpu-
MaHHSl BHCOKOTO PiBHSI BUHAropoAu JIIOJAWHOI,
a TAKOX “3/1aTHICTb “BHECTH 3MiHW” Ta Bi[UyTH
f6ajlaHC MK pOOGOTO Ta OCOOUCTUM KUTTAM”
(Jackson et al., 2023: 239). Cy6'ekTuBHi i 06’€k-
TUBHI ¢popMuU Kap'epHOro ycnixy 6y NOMITHUMH
B I[bOMY JOCJi/PKEHHi, ajie OiJbIIOro 3Ha4eHHs
Oys10 HaZlaHO GiHAHCOBIM BUHArOPO/Ii, IKa € IBHOIO
dopMoto 06’€eKTUBHOTO KapepHoOro ycmixy. OgHak
“mofd, siKi MalTh BHUCOKI OLIHKM BiIKPUTOCTI,
MOXYTb OyTHU He TakK JIErKo 3a/j0BoJieHi ¢iHaHCo-
BOK BHMHAropozior 3a cBot mpanip” (Semeijn et
al,, 2020: 552). He MeHII BaXXKJIUBUM € PO3BUTOK
BJIACHOI KOMIETEHTHOCTI, SIKy LiHyIOTb y npode-
CiIMHUX CIiJIbHOTaX, BOJIOJIHHS COLjiaJIbHO IIiH-
HUMHU pecypcaMy, Jie BUKOPUCTOBYIOTbCS HasIBHI
MOJIMBOCTI JIIDJUHU B epEKTHBHOMY Haslaro/Ky-
BaHHI iIHCTPYMeHTaJIbHUX CTOCYHKIB, BCe Lie 10I10-
Marae y AocsArHeHHi kap’epHoro 3poctanHs (Sherif
etal, 2020).

HaBeseHi Bullle BU3HAaYeHHSI OCHOBHHUX iJiel
Teopii Kap'EpHOTO yCIiXy Biflo6paKat0Th BUCOKUM
piBeHb 3aI[iKaBJIEHOCTI HAYKOBI[iB TEMOIO Kap'ep-
HOTO yCIiXy, fiKka 6yJ1a LLeHTPOM HayKOBHUX Je6aTiB,
MpO 10 CBiZ9aTh po3Bifiku M. Akkepmanci C. Ky6amm
(2017): “TpenmoBoto TeMoto N2 1 y YOTUPBOX Kyp-
Hajax kapepu y nepion 3 2012 no 2016 pik 6yB
kapepHuii ycmix” (Akkermans, Kubasch, 2017:
589), oTke BOHM € BiZiTpaBHOIO TOYKOIO JJis pi3-
HUX aTpUOYTIB ysIBJEHHS NP0 KapEpHUU YCHiXx.
BaxksivBO, 110 OCTaHHI ysIBJEHHS NMPO Kape€pHUU
yCIiX MPOJOBXKYIOTh HAabUpaTH peajbHUX 06ep-
TiB, TOMy MU pOGHMO CBili BHECOK Y I1eH 0COOJIMBO
[iHHUW HanpsIMOK JIOCTi/PKeHHs [AJi TOoJaJib-
LI0I'0 BUBYEHHA | IMPLIOr0 PO3yMIiHHA yABJIEHb
po KapepHUM ycmiX, AKUH BCe 1e 3aJUIIAEThCA
rOJIOBHOIO IP06JIEMOIO B CY9aCHUX J0C/i/PKEHHSIX.

limore3a. B ocHOBi Hamoro Joc/iJKeHHs
€ TpPUNYLIeHHS NP0 HafABHICTb CTaTUCTUYHOTO
MOKa3HUKY iMOBIpHICHOT0 3B’sI3Ky Mi>X eMOLIiIMU
pazaocTi, THIBY Ta cTpaxy 3 npodeciiHUMU I[iHHO-
CTAMU CTYJEHTIB.

MeTta pgociaigxkeHHs:: 1. BusBieHHs [goMi-
HaHTHUX LIHHOCTEN B YABJEHHAX CTYAEHTIB PO
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the emotions of joy, anger and fear and students’
professional values.

The purpose of the research: 1. To identify
dominant values in students’ representations
about professional success and consider
relationships between them; 2. To establish
and substantiate correlations of the emotions
of joy, anger and fear with the identified value
categories of students.

Methods

Participants. The total sample involved
124 students in different fields of study from
Ukraine’s universities. The survey did not
consider the data on students’ age, profession
and year of study since we did not aim to associate
these indicators with the results of our research.
The focus of our attention in the research sample
was students as a special social category of people
united by a social status, who take education
courses and differ from other groups by their
educational level, activation and formation
of cognitive motivation for future professional
activity.

Procedure and Instruments. In order to
achieve the purpose, we offered students to
participate in an electronic survey available on
the web-platform Google Forms. Questionnaires
were given in an electronic form to purposely
created academic online-groups of students
to fill them out independently with further
processing and storing the data, and maintaining
the guaranteed anonymity.

In order to study the students’ emotional
sphere, we used the questionnaire for examining
personal emotional features by Olshannikova-
Rabinovich (1974), which allows determining
an individual’s inclination toward experiencing
the three basic emotions (joy, anger and fear). The
respondents answered the questions related to
thespecificityoftheirbehaviorin certainsituations,
and also their feelings. In order to identify
dominant values in the students’ representations
about professional success, we used the method
“Identification of an individual’s life values” or
Must-test (Ivanov, Kolobova, 1992). The method
belongs to verbal projective tests where the list
of statements allows identifying an individual’s
values. Participating in the electronic survey,
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npodeciiHu ycnix, po3ris/ 3B’ 13Ky MiXK HUMU;
2. BcTaHOBJIEHHS Ta OOIPYHTYBAHHS 3B’ 3Ky MiX
eMOLiAMH PafoCTi, THIBY Ta CTpaxy 3 BHUABJIE-
HUMM LiHHICHUMHU KaTeropisiMu CTYJeHTIB.

MeToau

YuacHuku. 3araibHy BUGIpKY ckJianu 124 cTy-
JEeHTU PpIi3HUX CIeliaJbHOCTeN! YHiBEepCUTETIB
Ykpainu. B onuTyBaHHI MU He 6pajiu [0 yBaru
JlaHi po Bik, mpodecito Ta pik HABYaHHS, OCKIJIbKU
He CTaBWJIM 32 MeTY NOB'SI3yBaTH Lii NOKa3HUKU
3 pe3yJIbTaTaMH HAIIoro JocaigkeHHss. Pokycom
Halloi yBary y A0C/aiAHUIbKIN BUGIpLi 6y/H CTy-
JIEHTH 51K 0C006JIMBa ColliaJibHa KaTeropis JwojeH,
006’€/lTHAHUX CYCHIJIbHUM CTAaHOM i cTaTycoM, sKi
nepebyBalOTh y Mpolleci HaBYaHHA i BiJjpi3Hs-
I0TbCA BiJl IHIIMX Pyl OCBITHIM piBHEM, aKTHUBI-
3ari€o Ta pOpMyBaHHAM Mi3HABaJIbHOI MOTHBa-
1ii ;0 Mal6yTHBOI MpodeciiHOI AisIIBHOCTI.

IIpoyedypa ma incmpymenmu. J\ns pocsr-
HEHHsl NOCTaBJIeHOI MeTH MU 3alpOoIllOHyBaJU
CTYJEeHTaM IpPOUTH eJIeKTPOHHE ONUTYBaHHS,
JocTynHe 4yepe3 Beb-miatdopmy Google Forms.
OnuTyBaJbHUKU PO3NOBCIO/KYBANIUCA B €JIeK-
TPOHHOMY BUIJIAAI [AJ CaMOCTiMHOro 3armo-
BHEHHS CepeJi Clleljia/IbHO CTBOPEHUX HaB4YaJlb-
HUX OHJIAWH-TPYI CTYAEHTIB 3i 36epeKeHHSM
06pPOO6KM JaHUX Ta FAPAaHTOBAHOI aHOHIMHOCTI.

3 MeTol0 JOCHiKEeHHST eMoLiiiHOi chepu cTy-
JEHTIB MU BUKOPHUCTJIU OIMTYBAJIbBHUK [OCJi-
JDKeHHSI €eMOLIIHHO-OCOOMCTICHMX 0COOJIMBOCTEMN
OsbliaHHiIKOBOI-PabiHoBWY (1974), ikuii ja€ 3Mory
BU3HAYUTH CXUJIbHICTb JIIOAWHU [10 TIepeXUBAHHS
TPbOX 6a30BUX eMOLil (paicTh, rHIB, cTpax). Pec-
MOHJEHTU BIAIOBIaJn Ha 3alUTAHHA, 110 CTOCY-
I0TbCSI OCOOJIMBOCTEN IXHBOI TOBEAIHKH Y MEBHUX
CUTYyalifX, a TaKoX iX no4dyTTiB. [yl BUABJIEHHS
JIOMiHAHTHUX LIHHOCTEN B YsIBJIEHHSX CTY/EHTIB
npo npodeciiHUN yCmiX MU 3aCTOCyBajd METO-
IUKy “BU3HauyeHHS KUTTEBUX I[IHHOCTEH OCOOU-
crocti” a6o Must-tect (MBaHoB, Kosio60Ba, 1992).
MeToAuKa HaJeXKUTb [0 BepOajibHUX NPOEKTHB-
HUX TECTiB, Jie Habip BHC/IOBJIIOBaHb JA€ 3MOTY
BU3HAYUTH LiHHOCTI JIOAWHU. B esleKTpoHHOMY
ONMUTYBaHHI peCcrnoHJeHTaM MOTPi6HO 6yJI0 Mpo-
JOBXUTU He3aKiHYeHi pedyeHHs, IUPO 3alUCYyI04YU
Oy/Zib-SIKi YMKH, 1[0 CTOCYIOTbCSI HaNepes 3a/1aHol
HaMM TeMaTUKU. BapTo 3ayBaKuTH, L0 [TOIIepeiHs
IHCTPYKLiA 3aJIeXXUTh BiJ 3aad LOCJiKEeHH,
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the respondents had to complete the sentences
sincerely writing any thoughts related to
the suggested theme. It is necessary to mention
that a preliminary instruction depends on
the tasks of research. It is important that research
participants should focus their attention on that
area which is interesting for a researcher (Ivanov,
Kolobova, 1992). In order to process the data,
the method of content-analysis was used (Pinsker,
2022). Examining the students’ representations,
we applied the verbal projective test purposefully,
“because there are innumerable things beyond
the range of human understanding, we constantly
use symbolic terms to represent concepts that
we cannot define or fully comprehend” (Jung,
1964: 21), and, considering professional success,
P.Heslin etal. (2020) suggested using a qualitative
approach to reveal its unique aspects. Generally,
owing to analysis and synthesis of lexical material,
we obtained data on the students’ representations
related to a common subject.

Variables. The research verified dependent
variables which reflected the respondents’
subjective representations about professional
success.

Organization of research. The empirical
research on students’ representations about
professional success was conducted in three
stages.

Thefirststage: theoretical-methodological anal-
ysis, generalization of scientific data on the prob-
lem of representations about an individual’s
professional success; determination of the main
research strategy; formulation of assumptions.

The second stage: conducting empirical
research.
The third stage: statistical processing,

qualitative analysis, interpretation of the obtained
research results, drawing conclusions.

Statistical analysis. In the process
of mathematical and statistical data processing, we
used the program IBM SPSS v. 23.0 and MS Office
Excel 2016, quantitative and qualitative analysis
of the research results and descriptive statistics
(calculating the mean, percentage distribution).
In order to verify a significant correlation between
the variables of emotions and the students value
categories, we used Pearson product moment

correlation.
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BKJIMBO, 106 MiJ 4ac OMUTYBaHHS JIOCIIKYyBa-
HUM QikcyBaB CcBOIO yBary Ha Tii coepi, 110 Iika-
BUTH JlocigHuka (MBaHoB, Kosio6oBa, 1992). [lna
06pOOKU [aHUX 3aCTOCOBAaHO METOJ KOHTEHT-a-
Hauizy (Pinsker, 2022). Jlocaimpkyroun ysBJIEHHS
CTY[EHTIB, MM He BUIIAJIKOBO CKOPHUCTAJUCS Bep-
6aJlbHUM MPOEKTUBHUM TECTOM, “OCKiJIbKH iCHYE
6e3Jliy peuyelt 3a MeXaMH JIHOJICBKOTO PO3YMiHHS,
MU IIOCTIMHO BUKOPUCTOBYEMO CUMBOJIIYHI TEPMIHU
JUIs1 YSIBJIEHHSI NTOHSAITh, SIKi MM He MOXXeMO BU3Ha-
YUTH a60 MOoBHicTIO 3po3yMiTH” (Jung, 1964: 21)
i, po3ris/ilalouM KOHKpeTHO mNpodeciiHUM ycmiX,
[1. Xecnin Ta iH. (2020) nponoHyBaiu 3aCTOCOBY-
BaTH SIKiCHUM MiJxiJ|, 11106 AAaTH MOXJIUBICTb pO3-
KPUTH KOr0 YHiKa/IbHI acleKTH. 3arajoM, 3aBAAKU
aHa/i3yBaHHI0O Ta CHUHTE3yBaHHIO JIEKCUYHOIO
Marepiany, MU OTPHMa/IM 3HAHHA NpPO ySABJIEHHSA
CTYZ,EHTIB CTOCOBHO CIIIJIbHOTO TpeJMeTa.

3minHi. Y  pocnimkeHHI  BepudiKOBaHO
3aJIe’kHi 3MiHHI, fKi Bifjo6pa3u/iu Ccy6'eKTHBHE
ySIBJIEHHSI PECIIOH/IEHTIB po npodeciiHuiM ycmix.

OpeaHnizayisa  docaidxceHHsa. EmMnipuyHe
JlOC/i/>KeHHS ysIBJIEHb CTY/eHTIB npo npodeciii-
HUH yCNixX NPOBOAMJIOCS Y TPU €TaIU.

Iepwuii eman: TeOPETUKO-METOA0JIOTiUHE
aHaJi3yBaHH$, y3arajbHeHHsI HAQYKOBUX JIaHUX i3
npo6JieMH ysiBJeHb po npodeciiHui ycnix oco-
GUCTOCTi; BUBHAUEHO OCHOBHY CTpaTerit A0cIi-
JPKeHHST; cGOPMYJIbOBAHO MPUITYILEHHS.

/Jlpyauil eman: npoBeJleHO eMIlipu4yHe J0CJi-
JDKEHHS.

Tpemili eman: TpOBeleHO CTATUCTUYHY
06pOoOKy, siKicHe aHa/i3yBaHHS, iHTepHpeTallito
OTPUMAHUX pe3yJabTaTiB JOCIiKeHHs, chopMy-
JIbOBaHO BUCHOBKH.

CmamucmuyHuti aHaaiz. Y npoleci MaTema-
TUYHO-CTAaTUCTUYHOI 06POOKHU JaHUX MU BHUKO-
puctanu nporpamy IBM SPSS v. 23.0 Ta MS Office
Excel 2016, kinbkicHe Ta sikicHe aHasi3yBaHHSA
pe3y/bTaTiB JOC/iPKeHHS, ONUCOBY CTaTUCTUKY
(o6uynCceHHS cepeHIX MTOKA3HUKIB, MPOIeHTHUH
poanogin). [yis mepeBipKU J0CTOBIPHOTO 3B’SI3KY
MiK 3MiHHUMHU eMollill Ta I[iHHICHUMU KaTeropi-
SIMM CTYZleHTiB HaMU 0yJI0 BUKOPUCTaHO Koedilyi-
eHnT kopessuii K. [lipcona.

PesyibTaTH
Ha novaTky foc/i/pkeHHSI MU OTPUMaJIY 3arajabHy
KapTUHYPO3PaxyHKIB,11l0XapaKTePU3YOTbPO3MOALT
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Results

At the beginning of the research, we obtained
a general picture of calculations characterizing
distribution of the variables of anger, fear and joy.
Tabl. 1 gives the results of the descriptive statistics
containing the mean (M), the squared deviation
(SD) and the variance (SD?) which allowed for
the first step in further correlation analysis.

Table 1. The results of descriptive statistics obtained
by the method for examining emotional and personal
characteristics (n=124)

Ta6un 1. PesysibTaTh OMKMCOBOI CTATUCTHUKHU
OTpPHUMaHi 32 METOAUKOIO JOC/i/PKEHHS eMOL[iMHO-
0COo6UCTiCHUX 0cobuBOCTEN (n=124)

Parameters Anger| Fear Joy
Iapamerpu I'miB | Crpax Pagicts
SD 8.78 10.38 9.17
M 25.66 | 24.38 29.42
Sb?
77.03 | 107.78 84.23

Note: M - the mean; SD - the squared deviation; SD2 - the
variance.

[lpumiTka: M - cepefiHe apudMeTHYHe 3HAUYEHHS;
SD - cepefHe KBajpaTHUuHe BifxuaeHHd; SD2 - nucnepcisa
posnoginy.

The results given in Tabl. 1 display the highest
values of the indicators of the category of joy
being M=29.42 (min=11, max=28) in comparison
with the indicators of anger - M=25.66 (min=11,
max=25) and fear - M=24.38 (min=12, max=29),
which demonstrate an insignificant difference
between them in the obtained data. It was found
that joy is a dominant indicator being 37.16%,
whereas the indicator of anger was 32.03%, ant
that of fear was 30.81%.

According to the purpose of the research, we
selected aunique individual setof the respondents’
answers by the method Must-test and used
qualitative content analysis in which our research
interest was focused on certain features
of the respondents’ statements that enabled
us to divide the results of the responses into
10 categories (values): dignity, personal
development, taking care of others, safety,
communication and interpersonal interaction,
war theme, hedonism, financial security, corporate
development and recognition. Tabl. 2 presents
the main categories as a percentage.

It was found that the category of dignity
takes a dominant position in the students’
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3MiHHHUX THIBY, CTpaxy i pazgocti. ¥ Tabs. 1 mogaHo
pe3y/lbTaTH OIKCOBOI CTAaTUCTUKH, Jie CepeaHE
apudmeTruHe 3HayeHHs (M), cTaHAapTHe KBajpa-
TU4He BizxuieHHs (SD), aucnepcist po3nogiay (SD?),
SIKi NOCJIyTYBaJIM MEPILIUM KPOKOM /[1JIs1 TOAAJIbIIOr0
KOpeJIALiAHOTO aHaIi3y.

PesysnbraTil B Tabs. 1 JeMOHCTPYIOTh HasiB-
HICThb HaWBUIIMX 3HAYeHb NOKA3HUKIB KaTero-
pii pagocTi, o cTaHoOBAATL M=29.42 (min=11,
max=28) y TOpiBHSAHHI 3 MOKa3HUKaMU
rHiBy - M = 25.66 (min=11, max=25) Ta cTpaxy -
M=24.38 (min=12, max=29), ki A1eMOHCTPYIOTb
He3HAuYHy pi3HULI0 MiDX COG0I0 B OTPHUMAaHUX
JlaHUX. 3’1COBaHO, 110 AOMIHYIOUUM MOKa3HUKOM
€ paAicTh, 1o cTaHOBUTb 37.16%, ToAi Ak moKas-
HUK I'HiBY ckJazae 32.03%, a ctpaxy - 30.81%.

BiznoBifgHO 10 MeTH JOCAIIPKEHHA MU BUOKpe-
MWW iHAMBiAyaJlbHO-CBOEPINHUM Habip Bia-
MOBiJled pecnoHAeHTIB 3a MeToAuKow Must-
TECT Ta BUKOPUCTANIU SIKICHUM KOHTEHT-aHaJli3,
y SIKOMY Hall JOCJAiHULbKUU iHTepec 6yB cdo-
KYyCOBaHUM Ha NMEBHUX O3HAKaX BHUCJIOBJIOBAaHb
ONMUTYBAHUX, L0 AAJ0 HAM 3MOTY PO3NOAIIUTH
pesyabTaTy BianoBiged Ha 10 kareropii (uiH-
HOCTEHN): TiAHICTh, 0COOUCTHUH PO3BUTOK, TypOOTA
npo iHIKMX, 6e3mnekKa, CHiJIKyBaHHS Ta MiX0COOU-
CTiCcHa B3aEMoOJisl, TeMa BiliHH, IeJJOHI3M, MaTepi-
aJIbHe 3a6e3Me4YeHHs], KOPIIOPATUBHUN PO3BUTOK
i BU3HaHHA. Y TabJ. 2 mpejCcTaBJeHUH BUKJIA[
OCHOBHHX KaTeropiu y BiZjlcOTKOBOMY 3Ha4€HHi.

3’dcoBaHoO, 10 KaTeropis rigHocTti 3almMae
JOMIHAHTHY IO3ULi0 B YABJEHHAX CTYLEHTIB
CTOCOBHO mpodeciiHOI Kap’epu Ta CTAHOBUTH
19.84% Bifg ycix 3araJbHUX BiJNOBiAeHl, a OT
KaTeropiss BU3HaHHS He € MPiOPUTETHOIO B YSB-
JIEHHSIX PECNOH/IEHTIB, OCKIJIbKU 1€l MOKa3HUK
ckaazae Bcboro 1.16% Ta mociae ocTaHHE
Miclie cepeJ, po3nOAiy BiiIOBiZlell ONUTYBaHUX.
OcobucTicHUM pO3BUTOK 3aliMae X04 He HaH-
BUIIy, ajle BaroMy Mo3ulio, K MeTa Ta CKJaJa€
14.51%, 110 € 3HAaYHO BHUINMM ITOKa3HHKOM, HiXK
KaTeropis maTepiasbHoro 3abesneueHHs 4.62%.
3BepHeMoO yBary, ujo Typ6ota npo iHmux 8.21%
JIJIs. OMUTYBAaHUX € JIOMiHYIOYOI0 HaJ KaTero-
pieto 6e3mneka, ska Mae 3HadeHHs 7.97%, aje 1e
yABJIEHHSl 3YCTPIYa€eTbCA 4acTille y BIiATOBIAAX
CTYJIEHTIB, HiX TrefoHi3M, 1o ckJaagae 4.86%.
OfiHOYacHO KaTeropisi KOpPHOPAaTUBHUK PO3-
BUTOK 3.43% JeMoOHCTpye Jiefjb He HaWHWXKYi
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Table 2. Distribution of categories according to the
method of determining the life values of an individual
(Must-test) (n=124)

Ta6aung 2. Po3noain kateropiii 3a METOJUKOIO
BU3HAUEHHS XKUTTEBUX [[IHHOCTEN 0COOUCTOCTI
(Must-Tect) (n=124)

Category Percent, %
Kareropis BiacoTok, %
Dignity 19.84
ligHicTb
Personal development
L 14.51
Oco6UCTICHUI PO3BUTOK
Taking care of others
. 8.21
Typ6oTa nmpo iHmux
Safety 797
Besneka
Communication and interpersonal
interaction
. . . 7.81
CnizkyBaHHS Ta MDXKOCOGUCTICHA
B3aEMO/is
War theme 6.45
Tema BiliH
Hedon_lsm 486
[emoHi3M
Financial security
. 4.62
MarepiasbHe 3a6e3medeHHs
Corporate development 343
KopnopaTuBHUI pO3BUTOK ’
Recognition 116
BusHaHHA
representations about professional career

and was 19.84% of the total number of responses,
however, the category of recognition is not
a priority in the respondents’ representations
since this indicator was only 1.16% and takes
the last position in the distribution of the research
respondents’ responses. Personal development
takes not the highest but an important position as
a purpose and equals 14.51%, that is considerably
higher, than the category of financial security -
4.62%. We highlight that taking care of others was
8.21% is more important for the respondents than
the category of safety whose value equals 7.97%,
but this representation appears in the students’
responses more frequently than hedonism
which was 4.86%. At the same time the category
of corporative development 3.43% demonstrates
almost the lowest results in comparison
with the importance of communication
and interpersonal interaction - 7.81%. Given
the situation of the martial law in our country,
the category of war theme was a considerable
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pe3y/1bTaTH, Y NOPIBHAHHI 3 B&XKJIUBICTIO CHIJIKY-
BaHHA Ta Mi>KOCOOMCTiCHOIO B3aemMogicio 7.81%.
BpaxoByrouu cuTyallil0 BOEHHOTO CTaHy B HalIil
KpaiHi, 3HauHU# BiAcoTok 6.45% 3alimae KaTe-
ropis “rema BiHH” i, AJI1 HAOYHOCTI, MU IIpUBe-
JeMO KiJibKa NPUKJIa/IiB i3 BiANIOBiZel CTyAEHTIB:
“XXKaxXJINBO, SIKIIO 51 He CTaHy 3aXUCHHUKOM CBOEI
KpaiHu’, “BaOXKJINBO 3MiHUTU CUTYyallilo B KpaiHi’,
“s1 MOBHMHEH 3yNIMHUTH HeClpaBe/JIuBICTh”, “O0yTH
KOPUCHUM Y BUDillleHHI BOEHHUX NMUTaHb", “Ba-
BILJIH-

JIUBO BiZICTOSITU KOpAOHHU CBO€i KpaiHu”, “
HYTHA Ha NPUIIBUAILIEHHS MepeMoru’, “Ba)KJIMBO
3yIHUHUTH BiliHYy”.

3 MeTO0 IepeBipKM TiNoTe3u IpoO HasB-
HICTb KOpeJsIsilliHHOTO 3B'SI3Ky MiXK eMolisiMu
(ruiB, cTpax, pazicTb) Ta npodeciiHUMU LiIAMU
i LIHHOCTSAAMH, MU KOPUCTYBa/MCsl KoediljieHToM
kopeJisnii [lipcona. Y Ta6.1. 3 mpeacTaB/ieHo JjaHi,
1110 UIIOCTPYIOTh KOpeJsiiHUM 3B’ A30K.

3a pesyjabTaTaMM KOpeJSALIAHOrO aHaslizy
3adikCcOBaHO HAsSBHICTb MO3UTHUBHUX B3AEMO-
3B’sI3KiB Mi KaTeropiet rHiBy Ta TakuMU 3MiH-
HuMu: rifHicte (R=.288; p < .01), maTepianbHe
3abe3neveHHs (R=.227; p <.01), 6e3neka (R=.195;
p <.05). BusaHaueHo, 1110 3B’I30K MOCJIA0JII0ETHCS
3i 3MiHHUMU ocobucTicHoro po3BUTKY (R =.133;
p >.05), Typ6oTu npo iHmux (R =.112; p >.05).
[TosuTUBHA KopeJsALisa CIOCTepiraeTbca MiX
3MiHHMMHM cTpaxy Ta riguocti (R=.253; p <.01),
Typ60TH npo iHmux (R=.287; p <.01). llikaBumu
€ TIOKAa3HUKHW KaTeropié pagocTi i BUBHaHHS, sIKi
JIEMOHCTPYIOTh HETaTUBHUU KopessiiiHui 3B’1-
30K (R=-.193; p < .05), 11e 03Hayvag, 1110 BU3HAHHSA
He € OCHOBHOI TEMOK Kap€pPHOTO YCIixy
B YsABJIEHHSX CTYZEHTIB NpPO Kap€pHUH YCIIiX.
Jlyi1 nmopiBHAHHA Bi3bMEMO pe3yJbTaTH JO0CJi-
mxeHHs L. Hupkens et al. (2021), B skoMy came
BU3HAHHS OyJI0 JOCUTb NMOLIMPEHUM HOHSATTAM
yclixy B Kapepi, ajsie, 3BepHEMO yBary, 110 Taki
acleKTH Cy6’€eKTUBHOTO Kap'EPHOTO YCHiXy Masiu
3HAYeHHs AJI ONWTYBAaHUX JIMIIE Ha NOYaTKy
Ta B cepeJlUHi OY/IOBU Kap'epu, HiOW CayryBasiu
BiZimpaBHOIO TOYKOM0 ycmixy B kap'epi. OgHak 3ro-
JlOM ysIBJIEHHSl JNOCJi/PKyBaHUX IPO KapepHUU
YCIiX MOYMHAJIMU 3MIIYBATUCA BiJi LUX acleKTiB
J10 0COBHMCTOTO PO3BUTKY Ta CAYXKIHHA iHIINM,
Ha L0 MM 3BEpPHEMO yBary B NOAAJBIIAX KpO-
Kax HaIlOro AOCJiJKeHHs], OCKIJIbKM JaHi npej-
CTaBJIeHi B TabJl1. 4, iIIOCTPYOTh 3pOCTAaHHS POJIi
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percentage - 6.45% and the following examples
of the students’ responses illustrate it: “it is awful
that I will not become a defender of my country”,
“it is important to change the situation in our
country”, “I must stop injustice”, “to be helpful
in solving the war problems”, “it is important to
defend the borders of our country”, “to influence
an earlier victory ”, “itis important to stop the war”.

In order to verify the hypothesis about
a correlation between the emotions (anger,
fear and joy) and professional goals and values,
we used Pearson product moment correlation.
Tabl. 3 contains the data illustrating correlations.

The results of correlation analysis show
that there are positive correlations between
the category of anger and the following variables:
dignity (R=.288; p < .01), financial security
(R=.227; p<.01) and safety (R=.195; p<.05). It
was established that the correlation is weaker
with the variables of personal development (R =
.133; p > .05) and taking care of others (R=.112;
p>.05). There is a positive correlation between
the variables of fear and dignity (R=.253; p <
.01) and taking care of others (R=.287; p < .01).
It is interesting that the values of the categories
joy and recognition demonstrate a negative
correlation (R=-.193; p<.05). It means that
recognition is not the main component of career
success in the students’ representations about
professional success. The research results
of L. Hupkens et al. (2021) can be used for
comparison since recognition was regarded
as a concept of career success in their study,
but it should be emphasized that these aspects

Natalia Nazarenko

MOKa3HUKIB TiAHOCTI [0 KaTeropid: ocobuctuut
po3BUTOK (R=.263; p <.01); Typ60oTa npo iHIIUX
(R=.278; p < .01); cninkyBaHHS Ta MiX0OCOOU-
cticHa B3aemoJiis (R=.236; p <.01); maTepiasbHe
3a6e3nedeHHs (R=.216; p <.05) Ta kopnopaTus-
HUH po3BUTOK (R=.235; p <.01).

KoHcTaToBaHO HasfiBHICTb MO3UTUBHOIO KOpe-
JIIIHHOTO 3B’1I3Ky Mi>XK 3MiHHUMU 0COOGUCTICHOTO
pPO3BUTKY 3 rejioHiamoM (R=.271; p <.01), 6e3smne-
komw (R=.223; p <.05), cniznkyBaHHsAM Ta MixKoco-
oucricHor B3aemogiero (R=.193; p < .05), mare-
pianbHUM 3a6e3nedeHHsaM (R=.183; p < .05). fk
6aYMMO, MOCJAA0JIETHCA 3B’ 430K MiXK 3MIHHUMU
“reMa BiltHU" i “6e3neka” (R =.078; p > .05), Ha
BiMiHHY Bif 3MiHHUX “TeMa BiliHK” Ta “Typ6oTa
npo iHIIKX", Ie CIOCTepPiraeTbcs IO3UTUBHA KOpe-
aanisa (R =.241; p <.01), “ryp6oTa npo iHmux"
i “0eaneka” (R=.214; p <.05), 10 BKa3ye Ha BUCO-
KUH piBeHb MO3UTUBHUX B3aEMUH PECIIOH/IEHTIB
3 IX conjaJibHUM OTOYeHHAM. [l03uTHBHA KOpeis-
1isl cnocTepiraeTbcs Mi> TypOOTOI MPO IHIUIMX
irignictio (R=.278; p <.01). ¥ crarTi 1 3aranbHoi
Jeksapauii npaB itoauHU (1948) roBopUThCS IPO
Te, 10 “BCi JIFAU HAPOPKYIOThCS BiJIbHUMH i piB-
HUMHU Yy CBOIM rifHOCTI Ta nmpaBax. Bouu HajineHi
PO3yMOM i COBICTIO i TIOBUHHI JiITU Y BiZJHOIIEHHI
OJUH [0 oAHOoro B ayci 6patepctBa”. [logamo,
mo came “B Ayci 6paTepcTBa’ 6y 3aHOTOBaHI
BIANOBIAI CcTyzeHIB, I AedKl BUCJIOBU MU Ipoje-
MOHCTPY€EMO: “He 3arybuTH JIIOJSHICTD y Ba)Ki
yacu”, “OyTH NOTPiOHUM OJIM3bKUM, APY3SM,
CYCHiJIbCTBY”, “pOOUTHU KUTTH Kpalum”, “6yTH
TiHOI JIIOJMHOK”, “IoBaXkaTH cebe Ta JIOJEH,
sIKi HaBKOJIO MeHe”, “BUHAUTU IKUKCh MPUCTPil

Table 3. Correlation of indicators of the emotions (anger, fear, joy) and professional values (n=124)
Ta6mus 3. Kopesnsnis nokasHukiB eMonii (rHiB, cTpax, pajiicTh) Ta npodeciiHux LiHHOCTeH (n=124)

Scale D PD TCO H S CII FS CD WT R

IIkana r OP TII il b CTMB M3 KP TB B
FAH .288%** 133 112 .094 .195%* .077 227%* .019 .068 .097
lel' .253** .018 287 -.076 .054 .068 .067 .087 .073 -.002
P]ﬂ 134 .075 .063 .059 .003 121 .149 .088 .092 -193*

Note: A - anger; F - fear; | - joy; D - dignity; PD - personal development; TCO - taking care of others; H - hedonism; S - safety,
CII - communication and interpersonal interaction; FS - financial security; CD - corporate development; WT - war theme; R -
recognition; * - p <.05 - significant correlation (bold type); ** - p <.01 - significant correlation (bold type).

[Mpumitka: 'H - rHiB; CT - ctpax; P/ - pagicte; I' - rignictb; OP - ocobucticHuit po3sutok; TIII - Typ6oTa npo iHmux; [/ -
rezioHi3M; b - 6e3neka, CTMB - ciizikyBaHHS Ta Mi>koco6ucTicHa B3aeMogisi; M3 - maTepiasibHe 3a6e3neueHHs1; KP - kopriopa-
TUBHUH po3BUTOK; TB - Tema BiliHY; B - BU3HaHHA; * - p <.05 - gocToBipHUH 3B’sA30K (IpudT HanmiBKUpHUH); ** - p < .01

- JlocTOBipHUH 3B’130K (WpUT HaMiBKUPHUI).
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of subjective career success were important
for the respondents only at the beginning
and in the middle of their career development,
being the starting point of career success.
However, the respondents’ representations about
career success began to shift from these aspects
to personal development and taking care of others
that will be highlighted at the next stages of our
research since the data given in Tabl. 4 illustrate
an increasing role of the category of dignity for
the following categories: personal development
(R=.263; p < .01); taking care of others (R=.278;
p < .01); communication and interpersonal
interaction (R=.236; p < .01); financial security
(R=.216; p < .05) and corporate development
(R=.235; p<.01).

We registered a positive correlation
between the variables of personal development
and hedonism (R=.271; p < .01), safety (R=.223;
p < .05), communication and interpersonal
interaction (R=.193; p < .05), financial security
(R=.183; p<.05).Itcan be seen that the correlation

Table 4. Correlations of the value categories (n=124)
Ta6aunsa 4. Kopensuis niHHicHUX KaTeropiit (n=124)

INSIGHT

The Psychological Dimensions
of Society
University

Yy 1e 10Ch, 110 MOIJIO GU MOJErurTH XUTTA
BCiM”, “BUC/IyXOBYBaTH MO3ULii i AYMKU KOXKHOTO,
HaBiTb AKIIO 1 3 HUMU He 3ro/iHa”, “cTaTy rapHUM
MPUKJIAIOM JJIs1 MOJIOAIINX cecTep”, “6araTo npa-
I[[}0BaTH HA KOPUCTb CYCIIbCTBY Ta co6i”. Y gocti-
IxeHHX (Smale et al,, 2019) Mmu 3HaxXoAUMO Hij-
TBEp/PKEHHs], 110 iHAUBIIH, IKi MAalOTb BUCOKUH
piBeHb I'PyINOBOI JlislJIbHOCTI, BBaXKalOTh cebe B3a-
€MO3aJIeXKHUMU BiJ| YJIeHIB Ipyny, 40 AKOI HaJe-
»KaTb, BOHU Oi/IbIIl CXWUJIbHI HaJlaBaTU NepeBary
CHIJIBHUM LiJIIM HaJi OCOGMCTUMU MOTpebaMuy,
MPU [IbOMY 3B’SI30K i3 Cy0’€KTUBHUM (piHaHCOBUM
ycnixoM 6y/ie nocaabaoBaTucs. BignosigHo, aaHi
HaIIOTO0 A0CJiKeHH: (JUB. TabJ1. 3) iIIOCTPYOTh
HU3bKI 3HaYeHHsl 3MiHHUX “Typ6oTa npo iHmux”
Ta “MaTepiasibHe 3abe3nedyeHHs”, sKi He cdAra-
I0Tb PiBHA gomyctuMoi 3HavyymocTi (R = .065;
p >.05). BapTo 3a3HauMTH, 1[0 KaTEropis rigHocTi
MO3UTHUBHO KOPEJIIOE 3 0COOUCTICHUM PO3BUTKOM
(R=.263; p <.01), Typ6oTo1o npo inmux (R=.278;
p < .01), cminkyBaHHSIM Ta MIi>KOCOBUCTICHOIO
B3aemogiero (R=.236; p < .01), maTepiasbHUM

Scale D PD TCO H S CII FS CD WT R
IIkana r OP TII il b CTMB M3 KP TB B
]I)‘ 263** 278 127 135 236** 216* 235%* .036 .049
l())DP 263%* -.005 271%* 223% .193* .183* .046 .029 -.062
CFO
TII 278%* .005 110 214* .017 .065 .094 241%* .079
HD
I 127 271 110 147 221%* .018 -.041 -.056 .062
]S; 135 223%* 214* 147 .003 .255%* .069 .078 .054
CAIl
CTMB .236** 193 .017 221% .003 .096 .097 -.056 .085
Mg .216* .183* .065 .018 .255%* .096 .192%* .033 -.037
Eg .235%* .046 .094 -.041 .069 .097 .192%* .138 .020
T..[(.)];N .036 .029 241%* -.056 .078 -.056 .033 138 -.037
g .049 -.062 .079 .062 .054 .085 -.037 .020 -.037

Note: D - dignity; PD - personal development; TCO - taking care of others; H - hedonism; S - safety, CIIl - communication and
interpersonal interaction; FS - financial security; CD - corporate development; WT - war theme; R - recognition; * - p <.05 -
significant correlation (bold type); ** - p <.01 - significant correlation (bold type).

[Tpumitka: I' - rignicte; OP - ocobucTicHuii po3sutok; TIII - Typ6oTa npo inmux; [/l - regoniam; b - 6eaneka, CTMB - cmis-
KyBaHHS Ta MbKoco6ucTicHa B3aeMoiist; M3 — maTepiasibHe 3a6e3neyeHHst; KP - kopnopaTuBHUH po3BUTOK; TB - Tema BiliHY;
B - Bu3HaHHA; * - p < .05 - gocToBipHU 3B’A30K (WpUT HamiBkUpHUH); ** - p < .01 - gocToBipHUH 3B’130K (WIPUPT

HaniBXUPHUH).
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is weaker between the variables “war theme”
and “safety” (R=.078; p >.05), unlike the variables
“wartheme”and “takingcare ofothers” wherethere
is a positive correlation (R =.241; p <.01), “taking
care of others” and “safety” (R=.214; p <.05) that
indicates a high level of the respondents’ positive
relationships with their social environment.
There is a positive correlation between taking
care of others and dignity (R=.278; p <.01). Article
1 of the Universal Declaration of Human Rights
(1948) states that “all human beings are born free
and equal in dignity and rights. They are endowed
with reason and conscience and should act
towards one another in a spirit of brotherhood”.
We can add that the students responses were
written “in a spirit of brotherhood”, and some
of them are given here as examples: “not to lose
humanity in tough times”, “to be indispensable for
family, friends and society”, “to make life better”,
“to be dignified”, “to respect oneself and other

» o«

people”, “to invent a device or something like that

TS

to make people’s life easier”, “to listen to people’s

» o«

opinions even if | disagree with them”, “to become
a good model for younger sisters”, “to work much
for the benefit of society and oneself”. The studies
of (Smale et al., 2019) confirm that individuals
who possess a high level of group activity regard
themselves and the group members they belong
to as interdependent. They are more inclined
to give preferences to common goals over their
personal needs, the correlation with subjective
financial success being weaker. Therefore,
the data of our research (see. Tabl. 3) demonstrate
low values of the variables “taking care of others”
and “financial security” which donotreachthelevel
of acceptable significance (R = .065; p > .05). It
is worth mentioning that the category of dignity
positively correlates with personal development
(R=.263; p < .01), taking care of others (R=.278;
p < .01), communication and interpersonal
interaction (R=.236; p < .01), financial security
(R=.216; p < .01) and corporate development
(R=.235; p <.01). At the same time the correlation
of corporate development with financial security
demonstrates lower values (R=.192; p < .05). It
is necessary to add that the values of financial
security show a significant correlation with safety
(R=.278; p < .01), therefore, we can assume that
the result of the obtained data is a consequence
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3abe3neuyeHHsaM (R=.216; p < .01), kopnopaTus-
HUM po3BUTKOM (R=.235; p < .01). OgHo4acHO
3B’s1I30K KOPIIOPATUBHOI'0 PO3BUTKY 3 MaTepiaJib-
HUM 3a06e3MeUeHHsIM JIICTPYE HUKYi 3HAYEeHHS
(R=.192; p < .05). Cnif mojaTH, 110 3HAYEHH:
MaTepiasbHOro 3abe3NedyeHHsI JAeMOHCTPYIOTH
3HAYHY KopeJiAlito 3 6e3nekoro (R=.278; p <.01),
MOXKEMO MPUNYCTHUTH, 1[0 Pe3yJbTaT OTpUMa-
HUX JJaHUX € HACiJKOM NOAiH, siki BiIOyBalOThCs
B KpaiHi, TuM 6inblie, mo C. Jlerpad Ta in. (2022)
3po6uJIM CBill BHECOK, MOSICHMBLIM, L0 YCHiX
Kap'epy € 3/1e6ibII0r0 B KOHTEKCTI BUMTAJJKOBUX
nozin. OgHaK 3a3HA4YMMO, IO eMOIiiHa CXUJIb-
HICTb BUBYA€ETbCA y npodeciiHii mnoBeAiHLi
aoaunu (Gerhart, 2005), 1o cnoHykaTUMe Mai-
OyTHiX AOCAiAHUKIB 710 GisbIIOI 3aI1ikaBJIeHOCTI
nepeBipUTH POJIb MO3UTUBHUX YU HETaTUBHUX
eMOIIill y B3aEMO3B’sI3KY 3 I[IJIIMH Ta LIiIHHOCTAMH
iHgMBia mig BIJIMBOM 30BHIIIHIX 0OCTaBHH.

Juckycisa

3pob6JieHO BHECOK Y pO3yMiHHS 3B’sI3KiB Mix
eMoLissMU Ta NpodecilHUMU LiAAMH 1 LiHHO-
CTAMHM, sIKi TaK0XX B3a€EMOIOB'SI3HI MiX C0600
i TOpeAcTaBJAOTb YSBJEHHS CTY/[EHTIB Ipo
npodeciinuil ycnix. llikaBo, ujo emouis pazo-
CTi He B3aEMONOB’sI3aHA MO3UTUBHO 3 KOJHOIO
BUOKPEMJIEHOIO IiHHICHOI KaTeropierw, xoda
cTaHOBUTb 37.16%, y TOH e 4ac eMolisl THiBY
32.03% Ma€ MO3UTHUBHUH 3B'I30K i3 TaKHUMH
I[IHHOCTSIMM, SIK TiAHICTb, Oe3meka Ta MaTepi-
asibHe 3ab6e3nedyeHHsA. OJHOYACHO eMOllisi CTpaxy
30.81%, saka NO3UTHUBHO KOPEJIIOE 3 TiJHICTIO,
BoJIelO i Typ6OTO0 MpPO iHIIKX, CIOHYKA€E HAc [0
PO3/IyMiB, 1110 Kap'€pHIi I[iHHOCTI BOY/TI0BaHi B KOH-
TEKCT 30BHillIHiX 06cTaBuH (Andersen etal., 2020;
Legrand et al., 2022), e eMo1is HabyBae colliajib-
HOT'0 XapaKTepy He CTiJIbKY BCcepeAuHi iHAMBIAa,
CKIJIbKM MDXK JIIOAbMH, 4Ki, CIOCTepiraroyu 3a
€MOLiAMY IHIIMX, BiANIOBIJHO Ha HUX pearyrTh,
TOOTO eMollisi € Bifiil3epka/leHHSIM KOHKpETHOI
npobsieMHd y coliaJbHUX BigHOCHHax (Morris,
Keltner, 2000). ¥ koOHTeKCTi 06TOBOpEeHHSI BapTO
3a3HAYMUTH, WO Taki emouii, 4K THIB 1 cTpax,
CIIpSAMOBaHI Ha [JOCATHEHHA INO3UTUBHUX 3MiH
V KUTTI JIIOJUHU, BOHU € Pe3YyJIbTaTOM Bi4yTTs
He3a/I0BOJIEHOCTi MoAiIMU i mpuU3HavYeHi Mo6iTi-
3yBaTU CUJM iHAMBiZla Ha Te, 1106 3POOUTH i€
oHy HOBY cnpo6y (Adler, 1956), i, BpaxoByto4u
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of the events occurring in our country, the more
so because C. Legrand et al., (2022) made their
contribution explaining that career success is
mainly in the context of casual events. However,
we should mention that emotional inclination is
studied in professional behavior of an individual
(Gerhart, 2005), that will incentivize future
researchers to be more interested in checking
the role of positive or negative emotions in
theinterrelation of an individual’'s goals and values
under the influence of circumstances.

Discussion

Scientific research has made contributions to
the understanding of correlations of emotions
with professional goals and values, which are
interrelated and presentstudents’ representations
about professional success. It is interesting
that the emotion of joy does not have a positive
correlation with any identified value category,
though it makes 37.16%. At the same time
the emotion of anger making 32.03% has a positive
correlation with such values as dignity, safety
and financial security. Simultaneously the emotion
of fear being 30.81%, which has a positive
correlation with dignity, volition and taking care
of others, makes us think that career values are
built in the context of external circumstances
(Andersen et al, 2020; Legrand et al, 2022),
where emotions acquire social character not so
much as inside an individual, but between people
who, observing other people’s emotions, react
to them accordingly, i.e. emotions are reflection
of a certain problem in social relationships
(Morris, Keltner, 2000). It is worth mentioning in
the context of our discussion, that such emotions
as anger and fear are aimed at making positive
changes to an individual’s life, they are a result
of dissatisfaction with events and are meant for
mobilizing an individual’s potential in order to
make another attempt (Adler, 1956). Taking into
consideration the correlation of the emotions
of anger and fear with the category of dignity
which is a dominant value in our research, we
dare to state that this concept expresses the value
of career success of the respondents and is very
important for them. C. Byk (2010) emphasized
that “dignity is also a dynamic value, the value
to struggle” (Byk, 2010: 70). In other words,
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CYTTEBUH 3B’I30K e€MOIlil THiBYy Ta CTpaxy 3 KaTe-
rOpi€l0 TiIHOCTI, IKa € JOMIHAaHTHOIO LIHHICTIO
B HalllOMYy JO0CJi/»)KeHHi, MU 6epeMo CMiIUBICTb
CTBEPJPKYBAaTH, L0 Lie MOHATTS BUPAXAE LiH-
HICTb Kap'€pHOTO yCHiXy ONUTYyBaHUX Ta € HaJ-
3BHYallHO BaXXJMBUMHU njs Hux. C. Byk Haro-
JIOLIYBaB, 10 “TiIHICTb TaKOX € JIMHaMiYHOM
LiHHicTIO, 1iHHicTI0O 60poTHca” (Byk, 2010: 70).
To6To pecnoHAeHTH, BUOOPIOIOYM CBOI MpPaBa,
ySBJISAIOTh CBOW NpodeciiiHy kap'epy, opieHTYyI0-
YUCh HA NMpPo6JeMy JIACHKOI TiAHOCTI B acneKTi
MOpaJIbHOTO CaMOBJIOCKOHaJIEeHHs. 3PeLITO0, Ha
I'PYHTi MOpaJIbHO-eTHUYHOI'0 YCBilOMJIeHHS cebe,
B HUX (QOPMYETbCSA €TaJOH Kape€EpHOro YCIixy
Ta KpuTepii npodeciiiHoro crnpsimyBaHHs. Boj-
HOYaC CTAaTUCTUYHO 3Hauylli Kopesdanii 3 LiHHI-
cTio “ryp6orta npo iHmux” (R=.287; p<.01), iui-
LIIOITh MNPUINYLIEHHA CTOCOBHO TeHJEeHIl
COLliaJIbHO-OPIEHTOBAHUX YABJIEHb CTYAEHTIB
npo npodeciiHUN ycCHiX K BaXKJIUBICTb COLii-
QJILHOTO iHTepecy 0COGUCTOCTI, L0 JIa€ MOYYTTS
chiJibHOCTI, cniBpo6iTHUI[TBA. B 0cHOBI Hamioro
NpUNYILEHHSA € PyX Y4BJeHb ONIMTYBaHUX JI0 BCe
GisbIn ycmimHol ajganTallii B HABKOJUIIHbOMY
cBiTi Ta 6isbiIOl cniBOpalli, iIXHbOro aJbTPYi3My.
k. Minguep i Jl. Tamip (2021) 3a3Havasu, 1o
nepeBaXKHa OiNbILICTD JIOJEN AyMa€e NpPo iHIIUX
JoAel, i miaTBepAUIU 1Lie y MUPOKOMACLITAL-
HOMY ONMUTYBAHHI 100 3MICTYy AYMOK JIIOJEH,
AKI IOBIZOMMJIY, 110 IXHI yABJIEHHA Ta Mpil CTO-
CYIOTbCS IepeBaXKHO iHIUX JtoAed. JucKyciiHUM
3a/IMIIAETbCA NHWTAHHSA Iepiofu3alil yqBJIEHb
Npo KapepHUH ycHix K TypOOTH NpO iHIIUX,
ockinbku y gocaimxenHi (Hupkens et al., 2021)
KaTeropis Typ60oTH Hpo iHIIMX Gysa 3MiHEHO
OIIiHKOI0 PEeCHOH/IEHTIB NP0 Kap€pHUH YCIIiX,
BOHA CJIyryBasia nepexiJHUM eTarnoMm, TO6TO OMu-
TyBaHi 30cepe»KyBaJiy CBOIO yBary Ha Ljii [jiHHO-
CTi BXKe HalpUKiHIi cBO€EI kKap'’epu. Ha npoTusary
LbOMY pe3y/IbTaTHU HALLIOTO AOC/i/I>KEHHS JeMOH-
CTPYIOTb KaTeropiro TypOOTH MPOo iHIIUX BXKe Ha
noyatky ¢opMmyBaHHS HpodeciiHOrO caMOBU-
3HauYeHHs], y npoleci o0cBOeHHS mpodecii, sIK KJI0-
YOBUH acleKT ysABJeHb PO Kap'EpHUH YCIIiX, PO
110 BapTO 3ayBaKUTH, MNOPIiBHIOIOYU pe3yJIbTaTU
3 (Hupkens et al., 2021), aki onucyBaiu 6akaHHSA
O6YTH KOPUCHUM {HIIMM SIK KJIIOUOBUH, TaK i HAaby-
TUU acnekT. TakuM 4YMHOM, y HaAIIOMy JOCJi-
JPKeHHI ysIBJeHHS1 CTYJeHTIiB npo npodeciiHun
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the respondents, struggling for their rights,
imagine their professional career orientating
themselves towards the issue of human dignity
in the aspect of moral self-improvement.
Moreover, the model of career success and criteria
of professional purposes are formed in them
on the basis of moral-ethical self-awareness. At
the same time statistically significant correlations
with the value “taking care of others” (R=.287;
p<.01) encourage assumptions concerning
the tendency of socially oriented representations
of students about professional success as
importance of an individual’s social interest that
gives a sense of community and collaboration.
The basis of our assumption is movement
of the respondents’ representations towards
more successful adaptation to the surrounding
world and more cooperation and their altruism.
J. Mildner and D. Tamir (2021) highlighted
that the majority of people think about others
and confirmed it in a large-scale survey
concerning the content of the opinions of people
who said that their ideas and dreams mainly
relate to other people. The issue of periodization
of representations about career success as
taking care of others is still debatable since, in
the research of (Hupkens etal., 2021), the category
of taking care of others was the respondents’
changed evaluation of career success, serving as
a transitional stage, i.e. the respondents focused
their attention on this value at the end of their
career. On the contrary, the results of our research
show the category of taking care of others
at the beginning of the formation of professional
identity, in the process of mastering a profession
as a key aspect of representations about career
success thatshould be mentioned when comparing
the results with the findings of (Hupkens et al,,
2021), who described the desire to be beneficial to
others as a crucial and acquired aspect. Thus, our
research shows that the students’ representations
about professional success are characterized
by unselfishness, concordance between social
purposes and values. In our opinion, this aspect
is determined by both objective and subjective
factors, internal and external reasons.

We pay attention to the correlation
of the emotion of anger with financial security
(R=.227; p<.01) and emphasize that negative
emotions or dissatisfaction are a driving force for
changes in an individual’s life (Gerhart, 2005).
We can assume that such results are spontaneous
as a stimulus for overcoming economic
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yCIiX  XapaKTepUsylTbCs OE3KOPUCIUBICTIO,
Y3ro/PKeHHSIM CyCIiJIbHUX Lijsied i niHHocTel. Ha
Hally AYMKY, Ilell acnekT JeTepMiHOBaHUM fK
06’€KTUBHUMH, TaK i Cy6’EKTUBHUMU PaKTOPaMH,
BHYTPIIIHIMU ¥ 30BHIIIHIMA YUHHUKAMU.

Mu 3BepTaEMO yBary Ha 3B’sI30K eMOllii THiBY
3 MaTepiaJbHUM 3a6e3nedyeHHsAM (R=.227; p<.01)
I Biipa3y 3ayBa)KyeMO, L0 HeraTUBHI eMouii 41
HEB/IOBOJIEHHSl € pPYILIiMHOI0 CUJIOK 3MiH i
goauau (Gerhart, 2005). MoxeMo MPUNYCTHUTH,
1110 TaKi pe3ysJbTaTH HOCATb CIIOHTaHHUN Xapak-
Tep, AK CTUMYJ [0 MOJAOJAaHHA €KOHOMIiYHOI
JenpuBallii, aje He BHUKJIOYEHHs, L0 MO/i6OHI
ysiBJIeHHs GpOPMYIOThCS B pyCJli 3arajbHoi mpo-
decifiHol mepcneKTUBH, MiAKPINIIONYUCh CIPU-
STJIMBUM CEpPeNOBUINEM Ta MEBHOK OCOOUCTIC-
HOI0 opradizauito. Xoua, ik npaBuJo, ¢piHaHCOBI
NWTAaHHS 3a3BUYall  BHUJAIOTbCA  HaWGiabII
aKTyaJJbHUMHA Ha MOYAaTKy CTBOPEHHS KapepH,
a 3ro/ioM ysiBJIeHHS] IOYMHAIOTh 3MilllyBaTHCs 0
acnekTiB ocobuctoro po3BuTky (Hupkens et al.,
2021), mo B HALIOMY JIOC/Ti/I>KeHHI BXKe € aKTyaJlb-
HUM, 3BaKal4M Ha pe3ysbTaTH Y BiZICOTKOBOMY
3HA4YeHHi — 0COOUCTHUHN po3BUTOK (14.51%), o
3aliMa€ BHMCOKY MO3UIIil0 B OMUTYBaHHI, Ije MOXe
CBIlUMTU PO TOTOBHICTb [0 3MiH, BU3HAHHA
BJIACHUX MOTpeb6 Ta BJAacHOI cyTHOCTi. Takum
JIIOAAM BJIACTUBO CIIMPATHCA HaA BJIACHI CUJIH,
TO6TO “pOGUTH CTAaBKY” Ha 0COOUCTY MpodeciiHy
KOMIleTeHTHICTb. CJ1iJi 3a3HAYUTH, 1110 KaTeropis
riTHOCTi OCTOBiIpHO MOB’S13aHA 3 0COOUCTHUM PO3-
BUTKOM (R=.263; p<.01), Typb6oToto npo iHImUX
(R=.278; p<.01), cnizikyBaHHSM Ta Mi*KOCOOUCTIcC-
How B3aemozieto (R=.236; p<.01). Haui posgymu
CIpaBeAJINBO CXUJISIIOTHCSA B OiK MPOBIAHUX COIIi-
QJIbHUX LIIHHOCTEN pecnoHeHTIB, sKi mMparHyThb
NPUHECTH KOPUCTb iHUIMM JIIOASM, MPU 1IbOMY
JIJ1s1 HUX BaXKJINBO OTPUMYBATH KOHKPETHI BJIacHi
3/100yTKU (HaBYaHHS ), TOJIOBHOIO LIHHICTIO AKUX
€ MaKCHUMaJIbHO eQpeKTUBHE BUKOPUCTAHHS BJIaC-
HUX pecypcCiB AJid peaJii3alii BaXKJIMBOI CyCIiJib-
HOi MeTH, 6e3 3arajibHOI yBard [0 BH3HaHHS,
OCKIJIbKM Halli pe3yJabTaTU NiATBEPAXKYIOTb
HeraTUBHUHU 3B’A30K eMollii pajiocTi 3 kaTero-
pieto BusHaHHA (R= -.193; p<.05), To6TO B ysIB-
JIEHHSIX CTYAEHTIB NMpo Kap'epHUM ycHix He AoMi-
HYy€ B3araJi [iHHICTb 3araJibHOI'0 CXBaJIeHHS, /151
HUX He € TOJIOBHUM 3a6e3MeYuTH cobi “comigny”
poJIb y cycHiibCTBI. 31 cBOro 60Ky JOMiHAaHTHUMU
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deprivation, but it is not an exception that such
representations are formed within the framework
of general professional prospects, supported by
a favorable environment and certain personal
organization. However, as a rule, financial
issues usually seem to be the most important
ones at the beginning of career development,
and later these representations start shifting to
the aspects of personal development (Hupkens
et al, 2021), that is topical for our research
taking into consideration the results given as
a percentage - personal development (14.51%)
that takes a high position in the survey, that
can be regarded as an evidence of readiness for
changes, acknowledgement of one’s own needs
and nature. Such people are inclined to rely on
their own potentialities, i.e. “to count on” their
personal professional competence. It should be
noted that the category of dignity has a significant
correlation with personal development (R=.263;
p<.01), taking care of others (R=.278; p<.01),
communication and interpersonal interaction
(R=.236; p<.01). Our reflections logically incline to
the leading social values of the respondents who
aspire to benefit other people. At the same time itis
importantforthemtohave theirownachievements
(education), the main value of which is maximally
efficient use of personal resources for realization
of an important social purpose, without general
attention to recognition, since our results confirm
a negative correlation of the emotion of joy with
the category of recognition (R=-.193; p<.05), i.e.
on the whole the value of general approval does
not dominate in the students’ representations
about career success, providing themselves
with a “solid” role in society is not important for
them. The students’ dominant values are dignity
(19.84%), personal development (14.51%)
and taking care of others (8.21%), and there are
positive correlations of the above values with
the emotions of anger and fear. In other words,
the students’ representations about professional
success contain moral-ethical determinants,
closely related to their external and internal
categories of notions. Since the emotions
of anger and fear that are regarded as intensive
emotional reactions occurring as a result of latent
or apparent threats, such as intrusion, attack
and aggression (Dey et al., 2014), we can assume
that the obtained results depend on organization
of social relationships and those conditions
(the situation of war) in which the respondents
are. M. Andersen et al. (2020) emphasized that
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[[IHHOCTSIMM JIJIS1 CTYZIEeHTIB € TigHicTh (19.84%),
ocobuctuit po3BuTok (14.51%) Ta Typb60Ta npo
iHmux (8.21%), i 103UTHUBHI 3B’I3KH 3 BUILEBKa-
3aHMMU LIHHOCTSAMMU CIIOCTEPIraloThbCAd 3 eMOLli-
MU THIiBY Ta CTpaxy, CyTHICTb BUILe3a3HAYEHOT 0
3BOAUTHCA [0 TOTO, 110 YABJEHHS CTYLEeHTIB PO
npodeciiHUM ycnix MiCTATh MOpaJibHO-I[iHHICHI
JeTepMiHAHTH, TiCHO MOB’si3aHi 3 iXHIMU 30BHilI-
HiMU 1 BHYTPpIWHIMU KaTeropiaMu ysBJIEHb.
OckiJIbKM eMolil THIBY Ta CTpaxy po3IJsaAalThCs
SIK IHTEHCHUBHI eMOLiliHI peakiiii, 110 BUHUKAOTh
BHACJIi/IOK MPUXOBAHUX UM SIBHUX 3arpo3, TAKUMHU
sIK BTpy4YaHHs, Hanaj, arpecis (Dey et al.,, 2014),
MU MOXEMO NPUIYCTUTH, 10 OTPUMaHI pe3yJib-
TaTU 3aJjieaThb BiJ opraHisauil CycniJibHUX BifJ-
HOCHUH | TUX 06CcTaBUH (cuTyaLisi BilHU), B IKUX
nepebyBatloTb onuTyBaHi. M. AHJZepceH Ta iH.
(2020) 3a3Hayva/sy, U0 B OAHOMY COILliaIbHOMY
KOHTEKCTI MOJieJib CTPYKTYpyBaHHs Kap'epu
MoOXKe OYTU He Takolo epeKTHBHOM, SIK B iHIIOMY
COLiaJIbHOMY KOHTEKCTI caMe dyepe3 BiZAMIHHOCTI
B MaKpOCTPYKTypi cycnisibcTBa, TO6GTO KapepHi
iJi “BOymoBaHi” B comiaJibHUH KOHTEKCT i 3aJie-
YKaThb Bij cuTyallii, B AKili 3HaX0AUThCS iIHAWBIA,

[lepcrieKTUBHMM HanpsiMOM pO3BUTKY Hay-
KOBOI Mp06/ieMaTUKHA BBAXKAEMO PO3KPHUTTS VHi-
KaJIbHUX acCleKTiB BHYTPILIHIX CKJIaJ0BUX YAB-
JieHb 1po npodeciiiHui ycnix, siki TicHO MoB’s13aHi
3 MOro 30BHIILHIMU JleTepMiHAHTaMH, 1110 3yMO-
BUTb PO3YMiHHSI IMHaMiYHOI CKJIaJIHOCTI Cy6'€K-
TUBHUX Ta OO'EKTUBHHUX YsBJIeHb CTY[EHTIB, iX
dyHKIiOHA/IbHUX XapaKTePUCTUK Ta Pi3HOMAHIT-
HICTb 3MIiCTy OKpeMHUX IX CTOPIH.

BHuCHOBKH

BusiB/ieHi JOMiHAHTHI L[iHHOCTI B ysBJIEHHAX
CTyAEeHTIB mpo npodeciiHuil ycmix (TiAHICTB,
0COOUCTUN PO3BUTOK Ta Typb6OTa MpO iHIINX)
CTaHOBJIAATh 3araJibHy CTPYKTYpPy CIPAMOBAHOCTI
CTYZIeHTIB, BU3HA4YeHi K 6a30Bi 3acaiy collia/ib-
HO-O0COGMCTICHOI 3pisiocTi, AK MOXJIWBI Opi€H-
THUpHU npodeciiiHoro ycmixy. Kateropisa rigHocti
YTBEepJpKy€e NPUHLUIIOBY LIHHICTL JOCAIIKyBa-
HUX 4K NpeACTaBHUKIB JIIOACTBA B3arasi, BU3Ha-
Yaluyd MOpasIbHUH eTasIoH iXHiX npodeciiHux
cupsiMyBaHb. [IpyM po3misiai HasiBHOTO 3B’3KYy
MiX I[iHHiCHUMHM KaTeropisiMy 6yJ10 BCTAHOBJIEHO,
1110 YSIBJIEHHS CTYAEHTIB 6i/bII0I0 Mipoto MOB’s-
3aHe i3 colliaJibHUM iHTEpecoM Ta TYpOOTO MPO
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the model of career structuring can be not so
efficient in one social context as in other social
contexts because of differences in the macro-
structure of society, i.e. career goals are “built in”
a social context and depend on the situation in
which an individual is.

Revealing unique aspects of internal
components of representations about professional
success which are closely related to its external
determinants is considered to be a promising
direction in the development of scientific
problems that will determine the understanding
of dynamic complexity of students’ subjective
and objective notions, their functional
characteristics and the diversity of the content
of their certain aspects.

Conclusions

The identified dominant values in the students’
representations about professional success
(dignity, personal development and taking
care of others) comprise a general structure
of the students’ orientation, determined as
basic foundations of social-personal maturity,
as probable guidelines of professional success.
The category of dignity asserts a principal value
of the research participants as representatives
of humanity on the whole, determining a moral
model for their professional orientations. When
considering a correlation between the value
categories, we established that the students’
representations are mostly related to social
interests and taking care of others’ well-being that
develop in a constructive and sound direction,
since the respondents try to grow, develop their
abilities and skills without subordinating others,
without aspiring to recognition and imagine
professional success in the context “to be more
helpful for others”.

Correlation research confirmed the existence
of a statistical index of a probabilistic correlation
between the emotions of joy, anger and fear
and the students’ professional values. The obtained
results by the indexes of positive correlations
of the emotions of anger and fear with the identified
value categories testify to social orientation
of the respondents, the desire for changes, readiness
to make efforts in overcoming unfavorable situations.
At the same time, they contain “independence”
from approval or admiration of other people, that
is evident in the indexes of a negative statistically
significant correlation of the emotion of joy with
the category of recognition.
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6J1aronoJiy4usi OTOYYIOYUX, L0 PO3BUBAETHCH
Yy KOHCTPYKTHBHOMY Ta 3[J0pPOBOMY HaNpsSMKY,
OCKIJIBKA ONUTyBaHI HaMararTbCsd 3pOCTaTH,
pO3BHUBAaTHU CBOI HABUYKM Ta MOXJIMUBOCTI, He
nignopsAAKOBYIOYM €061 IHIIMX, He NparHy4du
BU3HAHHS, YABJIAKTb NpodeciiHUi ycHiX B KOH-
TEKCTi “OyTH 6i/Ib1II KOPUCHUMHU JIJI1 OTOUYHOUUX "

KopensuiiiHe  fgociaipkeHHs1 NiATBEepAWJIO
HafABHICTb CTAaTUCTUYHOIO IIOKAa3HUKY IMOBIip-
HICHOr0 3B’sI3Ky MDXK eMoLisiIMU paZocTi, THiBY
Ta cTpaxy 3 HpodeciiHUMM LIHHOCTSIMH CTY-
JeHTiB. OTpuMaHi pe3ysbTaTH 3a NOKa3HUKAMU
MO3WTHUBHUX 3B’I3KIB €MOIiil THiIBy Ta CTpaxy
3 BU3HAY€HUMMU LiHHICHUMU KaTeropisiMu CBiJ-
yaTbh NpO COLjaJIbHY CHPSIMOBAaHICTh ONUTYBa-
HUX, OaKaHHS JO 3MiH, TOTOBHICTh JOKJaJaTH
3yCUJLIA y NOJ0JIaHHI HECIPUATIAUBUX CUTYaIlil.
O/1HO4YaCHO, BOHU MOEJHYIOTh Y C06i “He3asiex-
HiCTB” BijJ cXBaJIeHHS YU 3aXOIJIEHHS iHIIMMH
JIIObMH, Ha L0 BKa3yHOTb IOKAa3HUKU HeraTUB-
HOTr'O CTaTUCTUYHO JOCTOBIPHOTO 3B’I3KY eMOollii
PaZoCTi 3 KaTeropiero BUSHAHHA.
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