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Abstract

The article presents findings of a study of civil servants’
professional responsibility and conscientiousness in
the context of their professional activities. The purpose
of the paper is to analyze the specifics of professional
activity and conscientiousness of civil servants
atdifferentstagesoftheirprofessionalgrowth.Methods:
the questionnaire “Structure and Level of Professional
Responsibility” by N. Makeieva (2014) and “The
Consciousness Scale” by Melnykov & L. Yampolskyi in
the adaptation of 1. Furmanov & L. Perhamenshchyk
(1998). The empirical study base consisted of civil
servants at different stages of professional growth:
first-year students (majoring in public management
and administration) of higher education institutions;
novice civil servants; civil servants with ten or more
years of experience. The results of the theoretical
study demonstrated how integral characteristics
of a qualitative character of conscientiousness
and responsibility manifest themselves during
professional self-actualization and self-fulfillment. It
was empirically established that students majoring in
public management and administration are less aware
of the importance of their activity and the need for
its high-quality and thorough performance and have
lower responsibility and concern about performance
results. Novice civil servants are less capable of making
action plans independently and are less prone to
display an active attitude in choosing more optimal
ways of solving professional tasks. Civil servants with
ten or more years of experience are more inclined to be
guided in their professional activities by the law, social
and professional requirements, and rules. Conclusions.
Although it was empirically established that civil
servants with ten or more years of experience have
a high level of conscientiousness, while students
and novice civil servants have a medium level
(concurrently with a significantly higher frequency
of a low level). The study highlighted the need to
examine the specified characteristics and adopt special
programs for their development.

Keywords: civil servants, conscientiousness,
professional responsibility, moral and ethical
characteristics, corruption, stages of professional
development.

Introduction

The issues of personal responsibility
and morality of civil servants in Ukraine become
especially relevant amidst countering the armed
aggression of the Russian Federati'on. This
is confirmed by the Ordinance of the Cabinet
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AHoTanis

Y craTTi HaBeLeHO pe3yJabTaTH JOC/IIPKEHHA IpPO-
deciiiHol BianmoBifaabHOCTI i COBICHOCTI Jep:kaBHUX
CAY>KOO0BLIB Y KOHTEKCTI IXHbOI nmpodeciiiHOI Aisib-
HOCTi. MeTOol pOGOTH CTa/i0 BUBYEHHS CHenuiKu
npodeciiiHol BifnoBiganpHOCTI i coBicHOCTI AepkaB-
HUX CJOy»KOOBIiB Ha pi3HUX eTamax mnpodeciiiHoro
CTaHOBJIEHHS. MeTOAUYHUNA iHCTPYMeHTapii: omnu-
TyBaJIbHUK “CTpyKTypa i piBeHb npodeciiiHoi BiAnosi-
nanbHocTi” H. MakeeBoi (2014) i “lllkasna coBicHocTi”,
cTBopeHa B. MesibHUKOBUM Ta JI. fAMIIOJILCLKUM B afan-
tanii . ®ypmanosa ta JI. [lepramenuiyka (1998). Emmi-
pyUyHy 6a3y [JOC/TiPKEHHS CKJIaIu JepKaBHI CIyX-
6OBLIi Ha pi3HUX eTanax NpodeciiHOro CTaHOBJEHHS:
CTYZleHTH NepILIOTo Kypcy 3ak/JaZy BUILOI OCBITH, 110
HaBYaIOThCS 3a crneljiaabHicTio “Ily6iyHe ynpaBJiHHSA
Ta aJIMiHiCTpyBaHHsA"; Jiep>KaBHi CJIYK60BLi MePIIOro
poKy mpodeciiiHOl AiS/IBHOCTI; a TaKoX Jlep>kaBHi
CIY?KOO0BIIi, [0 MAIOTh AeCATH i OiIbllle POKIB CIYKOU.
Pe3y/ibTaTH TeOPEeTHYHOTO BUBYEHHS MOKa3aJ/y, 110
AKIHTerpaJibHi 03HaKHU AKiCHOT 0 XapaKTepy COBICHICTb
i BimoBiAa/IbHICTE BUSIBJASAIOTH cebe y nmpoliecax mpo-
deciiiHoOi camopeaJtizanii Ta camo3niiicHeHHs. Emmi-
PHUYHO BHUABJIEHO, IO CTYAEHTH, 9Ki HaBYalOTbCA 3a
cnenjanbhicTio “[ly6iyHe ynpaB/iHHA Ta aAMiHiCTpY-
BaHHA", XapaKTepPU3YIOTbCSI MEHIIUM YCBiJOMJIEHHAM
3HauylocTi CBOEi AisiibHOCTI, HeobxigHOCTI i fKic-
HOTO Ta CYMJIIHHOTO BHKOHAaHHf, MEHILIMM piBHEM
BIANOBiAQ/IBHOCTI Ta INepeXWBAaHHA 3a pe3y/bTaTH
JisbHOCTI. JlepkaBHi CIy»K60BIi TepLIOro POKY CBOET
JiSIIBHOCTI € MEHII CIPOMOKHUMH CaMOCTiliHO BUOY-
JOBYBaTH IJIAaHU Jid Ta MeHLI 30pi€HTOBAaHUMH Ha
pO3ropTaHHs M0JIsI CBOEI aKTUBHOCTI Y BUOGOPi 6ijbll
ONTUMaJbHUX WIIAXIiB BUpilleHHd  NOpodeciiHUX
3aB/aHb. [epKciayk60B1j, 1110 MAIOTh JIeCATh i 6iybie
POKIB C/Iy»0H, € Gi/JbII CXUJIBHUMH y npodeciiiHin
JiAJIbHOCTI KepyBaTHCHd HOPMaMM 3aKOHy, cOLiaJib-
HUMU i npodecilHUMU BUMOramMu Ta MpaBUJIAMHU.
BHCHOBKM: 3Ba)kal04M Ha Te, 11J0 eMIIipUYHO BCTAHOB-
JIEHO, 110 ¥ JlepaBHUX CIY»KOO0BIIiB, IKi MAalOTh JleCATh
i 6inpLIe PoOKiB ciyx6U, IepeBaKa€ BUCOKUH piBeHb
COBICHOCTI, a B CTYZI€HTIB Ta Aep>KCIyKO0BIiB-I04YaT-
KiBLiB - cepeiHill piBeHb (BOJHOYAC i3 iCTOTHO 6iJjb-
IO YAaCTOTO HU3bKOIO PiBHS), aKIIEHTOBaHO HE06-
XiAHICTD AjarHOCTYBaHHS O3HaYeHUX XapaKTePUCTHK
Ta po3pOOKHU crneliaJibHUX IPOrpaM iX pO3BUTKY.
KnlouoBi ciioBa: jepxaBHi C1yX60BIi, COBiCHICTB,
npodeciiiHa BifNOBiZaNbHICT, MOpPaJIbHO-eTHUYHI
XapaKTePUCTUKH, KOPYTIis, eTanu npodecioreHesy.

Bctyn

[luTaHHA ocobucTicHOI BigmoBijga/sibHOCTI
i MOpasIbHOCTI Ziep>KaBHUX CJYKO0BLiB B YKpaiHi
HabyBalOTb 0COOJIMBOI aKTyaJbHOCTI B yMOBax
npoTujii 36poiiHilt arpecii Pocilicbkoi denepariii.
[linTBepkeHHSIM ToMy € PosnopsimxeHHs1 Kabi-
HeTy MiHicTpiB Ykpainu Big 10.06.2022 p. N 154-p
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of Ministers of Ukraine dated 10.06.2022 No. 154-p
“Regarding the fulfilment by civil servants
of tasks and key indicators of the effectiveness,
efficiency and quality of official activity under
martial law”, which complements the indicators
of civil servant competence with the requirements:
creation of responsibility culture; awareness
of the overall picture in the area of responsibility
and the ability to determine directions for
development and improvement in the area
of responsibility (Ordinance, 2022). Corruption,
the fight against which is considered in numerous
legislative acts and ad hoc measures, as
aphenomenon of social life is of animmoral nature,
contradicts the legislation and the fundamental
principles of professionalism, undermining
the basics of state security and causing damage
to the legitimacy of the current government
and, hence, the economic development
of the country as a whole (Gorsiraet al., 2018).
Despite the considerable period of corrupt
practices in the state administration system, no
country has managed to eradicate it completely.
The problem of corruption has a global scale and is
covered in essential international documents, but
the availability of a legislative framework for
fighting corruption does not guarantee a complete
solution to the problem because corruption
is primarily a psychological phenomenon,
the essence of which is an insatiable thirst for
profit upon the lack of public control.

Being a  psychological phenomenon,
corruption has inherent cognitive, emotional,
and behavioral mechanisms that determine its
origin, functioning, and justification. Researchers
who studied the psychology of corruption pay
attention to its moral and ethical aspects. In this
regard, such characteristics as responsibility
and conscientiousness are analyzed.

The mechanism of conscience is emotional
experiences, and thanks to conscience human
experiences drive strong emotions. The author
of the differential emotions theory, K. Izard
(1991), emphasized that the feeling of guilt -
the most important of all emotions, plays a central
role in the moral development of an individual
(Izard, 1991). The concept of guilt has gone
through a long path of evolutionary development:
every socio-cultural unit (family, church, etc.)
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“Illon0 BUKOHAHHS JlepPKaBHUMHU CJAYKOOBLSAMU
3aBJaHb | KJIOYOBHUX NOKA3HUKIB pe3y/bTaTUB-
HOCTi, edEeKTUBHOCTI Ta IKOCTI CayK00BOI Aislb-
HOCTI B YMOBax BOEHHOTO CTaHy", B AKOMy I10Ka3-
HUKH KOMIETEHTHOCTI Jilep>KaBHOTO CJaYKO0BLf
JOMIOBHEHO BHUMOTaMM: CTBOPEHHA KYJBTYpH
BiimoBifasbHOCTi; 6aYyeHHs 3arajbHOi KapTHHU
y cdepi cBo€i BianoBimanbHOCTI, TakoXK 34aTHI-
CTI0 BU3HAYaTH HaNIpSIMU PO3BUTKY i MOKpalleHb
y cdepi cBoei BignoBiganbHocTi (Po3nopsaaxeHHs,
2022). Kopynuisi, 60poTh6i 3 IKOI0 NPHUCBAYEHO
YUMa/JI0 3aKOHOJABYMX aKTiB 1 croenjaJlbHUX
3ax0[iB, IK ABUIIle CYCIIIJIBHOTO KUTTS Ma€ aMo-
paZIbHUM XapaKTep, CylepeduThb 3aKOHOAABCTBY
Ta ¢QyHAaMeHTaJbHUM IpUHLUNAM Inpodecio-
HaJi3My, NijpMBalOyd OCHOBHU Oe3NeKH Jep:KaBU
i 3aBJjal04M LIKOAU JIETITUMHOCTI YMHHOI BJaagu
i, 1K HaCJAiLO0K, eKOHOMIYHOMY PO3BUTKY KpaiHU
B 1jiyiomy (Gorsiraet al., 2018). He3Baxkarouu Ha
3HAYHUU Nepiof iCHyBaHHA KOpyNLil B cUCTeMi
Jep>KaBHOT'O YIPaBJIiHHA, IOBHICTIO BUKOPIHUTHU
ii He BJ1as10Cc4 B X0/HiM KkpaiHi. [Ipo6aema kopyn-
nii Mae myaHeTapHUM MacmiTab i Bijo6pakeHa
Y HU3LI BaXJMBUX MDKHApPOLHUX JOKYMEHTIB,
aJie HasiBHICTb 3aKOHO/]aBY 01 633U /i1 60pOThOU
3 KOPYIILi€l0 He 3a6e3Ieuye MOBHOT'0 BUPillleHHS
npob6JsieMH, ajke KOpymlis HaWmeplle € MCHUXO-
JIOTIYHUM (PEHOMEHOM, CYTHICTh SIKOTO IOJISITA€E
y HEHACUTHIN cripasi HaXKWUBU B YMOBax BiZiICyTHO-
CTi rpOMa/iCbKOT0 KOHTPOJIK. SIK NCUXO0JIOTIYHUMN
dbeHOMeH, KOpyMIlis Ma€ BJAacHI KOTHITUBHI, eMo-
L[iiHi i TOBeiHKOBI MeXaHi3MHU, SIKi 3yMOBJIOIOTh
il BUHUKHeHHS, QYHKIIOHYBAaHHS i BUITPAB/IaHHS.
Huska pociigHukiB, 1[0 BMBYaJa IICUXOJIOTIiIO
KOpYyILii, 3BepTa€ yBary Ha il MOpaJIbHO-eTUYHU U
acCIeKT, i B IbOMY pPaKypcCi 3BepTaETHCA [0 TaKUX
XapaKTepUCTUK, fAK BIiANOBiJa/lbHICTL i COBic-
HicTb (Abraham et al,, 2018).

MexaHi3MOM COBICTI € eMOLiIHHI IepeXXUBaHH4,
i came 3aBJAKU COBICTI JIIOACBHKI NepexXuBaHHA
BUKJIMKAIOTh CUJIbHI eMoliil. ABTop Teopil gude-
penuiinux emouiit K. I3apg (1991) migkpecsto-
BaB, 1[0 TOJIOBHY POJIb ¥ MOPAaJIbHOMY PO3BUTKY
0COBUCTOCTI Bifirpae Bif4yyTTA NPOBUHU - Hali-
BaxkJiMBiIIa 3 ycix emoniit (Izard, 1991). Konnen-
L[i IPOBUHU NPOMILIA JOBTUU LLISAX €BOJIIOLIN-
HOT'0 PO3BUTKY: KOKHa COLIIOKY/JbTypHa €LHICTb
(ciM’s1, epKBa TOI1110), 3aCHOBAHA HAa IEBHUX €THY-
HUX | MopaJbHUX NpPUHIUNAX, GOPMYyE YMOBHI
CUTHAJA NPOBUHU: BCTAHOBJIIE IEeBHi CTaH-
JapTU NOBEJIHKK Ta HaMara€TbCd MepeKOHaTH
MoJIOA I MOKOJIIHHA NpUHHATH iX. Ili mocTynaTtu
(Mopa/ibHO-eTUYHI MPUHLMUNMU) € KOTHITHBHOIO
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based on some ethical and moral principles
forms conditional signals of guilt; it establishes
behavioral standards and strives to convince
younger generations to follow them. Such
postulates (moral and ethical principles) are
a cognitive component of conscience, and guilt
experiences affect a person and their conscience
more than fear (Izard, 1991).

The ability to teeter on the edge, which
measures compliance dictated by fear and inspired
by guilt, can be treated as evidence of mature
conscience and moral behavior (Pomytkina et
al, 2020). A sense of responsibility is the core
of the structure of consciousness: it focuses on
the awareness of guilt and, at the same time,
promotes the choice of a behavior mode that
reduces the likelihood of an intense feeling of guilt
(Pomytkina et al., 2020). Responsibility reflects
an individual social, moral, and legal attitude
toward a group, community, or society as a whole
and is characterized by the fulfillment of moral
obligations and legal norms. Employees with
higher socio-economic status are aware of their
authority, ability to solve problems, availability
of social ties, and financial, economic, tangible,
and social resources (Blynova, 2021: 57). In
adopting strategic life decisions, responsibility
characterizes a person'’s abilities and capacity to
act as a subject, consciously set a goal, and make
adecision, i.e., to make the right choice (Pomytkina
etal., 2020).

A scientist F. Schalkwijk (2018), working with
teenagers, proposed a new conceptualization
of the conscience. The author claims that with
the transition from a one-person psychology
of instinctual needs to a two-person psychology
of relational needs, the metapsychological focus
tends to shift from instinct theory to emotion
motivation and systems theory, and, accordingly,
familiar concepts have to be rethought (Schalkwijk,
2018). The author reconceptualizes the superego
as a psychic regulation system for self-evaluation,
comprisingthe capacity forempathy,the proneness
to experience self-conscious emotions, such as
shame, pride, and guilt, and the capacity for moral
reasoning.

For its part, the group of authors (Verkade et
al,, 2020) set about testing the integrative theory
of conscience of F. Schalkwijk (2018), which he
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CKJIaJIOBOIO COBICTI, a INepeXHWBAaHHA NPOBHUHU
6isbiIOI0 Mipolo, HiX CcTpax, BIUIUBAIOTh Ha
JIIOAWHY Ta ii coBicTb (Izard, 1991).

YMiHHS 6a/1aHCYBaTH Ha MeXi, sika BUMipIOE Bij-
MOBIHICTb, IPOAUKTOBAHY CTPAXOM i HaTXHEHHY
NOYYTTAM IPOBUHH, MOXXHA PO3IIAZATH K JOKa3
3pisoi coBicTi Ta MopasibHOI noBeAiHKU (Pomytkina
etal, 2020). [TouyTT BiZIIOBi/Ja/IbHOCTi CTAHOBUTH
AP0 CTPYKTYPH CBiLOMOCTi: BOHO GOKYCYETHCS Ha
YCBiZIoMJIeHHI IPOBUHU i BOAHOYAC CIIpUsiE BUGOPY
CTWIK NOBeAiHKH, KUMKW 3MeHLIye HMOBIpHICTb
iHTeHcMBHOro mno4yTTs npoBuHU (Pomytkina et
al, 2020). BignoBiganbHicTh Bifjobpakae IMeBHe
colLijaJibHe, MOpaJibHe Ta I[paBoBe CTaBJIEHHA
IHAMBIZA [0 TIpyNM, CIOUIBHOTA YU CyCHiJIbCTBA
B 11iJIOMy, XapaKTepHU3y€ETbCS BUKOHAHHAM MOpaJlb-
HUX 06O0B’sI3KiB i mpaBoBUX HOPM. CHiBpOGITHHUKHU
3 Gi/IbII BUCOKUM COLlia/IbHO-eKOHOMIYHUM CTaTy-
COM YCBiZJOMJIIOIOTb CBOXO BILJIMBOBICTbB, 3JaTHICTb
BUpILIyBaTH Mpo6JieMH, HAsIBHICTb COL{iaIbHUX
3B’f13KiB, piHAHCOBUX, EKOHOMIYHUX, MaTepiaIbHUX
Ta coliasibHUX pecypciB (Blynova, 2021: 57). Y npu-
WHATTI CTpaTeriyHuX KUTTEBUX pillleHb BiJMOBI-
JJIbHICTb XapaKTepHU3ye 3/1i6HOCTi Ta MOXKJIUBOCTI
JIIDIUHU BUCTYIATH CYOG'EKTOM, CBiZIOMO CTaBUTU
MeTy W yXBa/llOBaTH pillleHHS - MO CyTi, po6UTH
npaBuibHUH BUOip (Pomytkina et al., 2020).

Haykogenp @ .llanksivik (2018), gocaimky-
I04YM MiJJITKIB, 3allpONIOHYBAaB HOBY KOHLEINTY-
anizaniro ¢peHoMeHy COBiCTi. ABTOpP CTBEP/XKYE,
0 3 MepexoJoM BiJ, 0AHOOCIGHOI mMcHUXOJIOTii
IHCTUHKTUBHUX NOTpeb /0 [ABOOCIOHOI MCHXO-
Jiorii notTpeb y BiIHOCMHAX METAINCUXOJOTiYHUN
dokyc Mae TeHJeHIil0 3MilyBaTHCA 3 Teopii
IHCTUHKTY [0 eMOLIHHOI MOTUBALil Ta CUCTEMHOI
Teopil, i, BIANOBIAHO, KOJUILIHI MOHATTA MalOThb
6ytu nepeocmucieHumu (Schalkwijk, 2018).
ABTOp po3I/Ig/ia€ cynep-ero K CUCTEMy NCUXIiY-
HOI peryadlil CaMOOLIHKH, L0 NOENHYE 3JaT-
HICTBb 0 eMMnarTii, CXUJIbHICTb BijyyBaTHU CBiZOMi
eMolLii, Taki 9K COpOM, FOpPAICThb, MOYYTTH MpPO-
BUHU Ta 3JaTHICTb O MOPaJIbHOI'0 MipKyBaHHH.

3i cBoro 6oky rpyma aBTopiB (Verkade et al,
2020), B3sJsaca nepeBipUTU IHTETPATHUBHY TeEO-
pito cosicti @. llanksifika (2018), 3anpomnoHo-
BaHy i nmepeBipeHy HUM Ha MiAJITKOBiM BUOipI,
Ha rpyni JOpOCJUX MPAaBONOPYILIHUKIB i3 ICU-
XIYHUMHU po3JsaflaMu. ABTOpPH, BIANOBIJHO [0
koHuennii @® .lllanksilika (2018), ob6'egHanu
JOCJipKeHHsI eMIaTii, caMocCBiloMux eMoIik
Ta MOPaJIbHOT'O MipKYyBaHHS, i AiMIIJIK BUCHOBKY,
0 TakK 3BaHOI “coBicTi 3/104MHIA” He icHYye
(Verkade et al., 2020).
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had put forward and tested on a teenage sample
and a group of adult offenders with mental
disorders. Following F. Schalkwijk’s concept
(2018), the authors combined the research
of empathy, self-conscious emotions, and moral
reasoning and, thus, concluded that the so-called
“conscience of a criminal” does not exist (Verkade
etal., 2020).

M. Verkade (2022), who studied in her
dissertation the specifics of conscience functioning
in offenders and non-offenders, defines
conscience as a psychological function regulating
human behavior and identity with the help of self-
reflection and assessment that is the outcome
of the interaction of affective and cognitive
empathy, self-conscious emotions (such as guilt
and shame) and moral reasoning (Verkade, 2022).
The author emphasizes the option of influencing
the formation of the relevant mechanism, noting
that “conscience is like an empty box that can
be filled with any moral content, i.e., norms
and values learned during our development”
(Verkade, 2022:27).

Ukrainian researcher L. Pomytkina et al. (2020)
highlights the role of conscience in the processes
of subjective choice when making strategic life
decisions. The author stresses that all personal
experiences during decision making and after it
are driven not only by the mechanism of reflection
but also by an integral mechanism, which is often
called conscience (Pomytkina et al., 2020).

Asopposedtomotive (asenseofduty),conscience
also includes self-assessment of preceding
actions due to individual self-realization of one’s
responsibility to others and society. In addition,
conscience involves a personal ability to be critical
of one’s own and other people’s thoughts, social
needs, and shared or individual responsibility for
one’s own actions, as it can affect society. Conscience
is a human ability nurtured by society (Khaleel,
2022). Conscience is the manifestation of the ability
to independently formulate moral obligations,
the requirement for their fulfillment, the exercise
of moral self-control, and the evaluation of one’s
actions (Sokolov, 2021).

Responsibility acts for civil servants as
a system-forming feature of a moral character,
which maintains the legality and efficiency
of professional activity (Martynenko, 2019).
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M .Bepkaze (2022), sika BUB4YaJia y CBOil
auceprauii crnenudiky QyHKIiOHyBaHHS COBi-
CTi y NpaBONOPYLIHUKIB 1 HENPaBOIMOPYIIHUKIB,
BU3HAYa€ COBICTb fIK ICUXOJIOTiYHY OYHKIIiIO,
10 peryJ/o€ Hally MOBeAiHKYy U ileHTUYHIiCcTb
3a JonoMorow camopedJekcii Ta OLiHKH, W10
€ pe3y/abTaTOM B3aeMO/lii apeKTUBHOI Ta KOTHi-
THUBHOI eMmaTil, caMOCBiIOMUX eMOIil (TaKux
SIK OYYTTS1 IPOBUHMU i COpOM) i MOpasibHUX Mip-
kyBaHb (Verkade, 2022). ABTopka HaroJiouiye
Ha MOXJIMBOCTI BIUIMBY Ha (GOpMyBaHHS LbOIO
MexaHi3My, 3a3Havalouy, 1o “cCoBicTh MoAiGHA A0
NOPOXKHbOTO fAIMKA, AKUHA MOXHA HAINOBHUTH
O6yAb-KUM THUIIOM MOpaJbHOrO 3MiCTy, TOOTO
HOpMaMH Ta LIiIHHOCTAMH, AKi MU 3aCBOIOEMO MIij,
yac Haoro po3BuTky” (Verkade, 2022:27).

YkpaiHcbka pocaigHung L. Pomytkina et
al. (2020) BucBiT/ItOE poJsib COBICTi y mpoiecax
Cy6'EKTUBHOTO BUOOpPY B MPUUHATTI CTpaTeriu-
HUX XXUTTEBUX pillleHb. ABTOpPKa HAroJIoUye, 110
yCi nepeMBaHHA, AKi Bifj4yBae JOAWHA AK MiJ
yac npouecy NpUUHATTSA pilleHHs, TakK i miciad
HbOT'0, BUKJIMKAHI He Jidllle MeXaHi3MoM pedJiek-
cii, ajie ¥ iHTerpaJJbHUM MEXaHi3MOM, IKUH 4aCcTO
Ha3uBawThb coBicTio (Pomytkina et al., 2020).

Ha BigMiHy Bify MOTUBY (IIOUyTTs 060B’SI3KY),
COBICTb MICTUTB y CO06i 1lle ¥ caMOOI[iHKY Molle-
peLHixX BUMHKIB Yepe3 caMOyCBIJOMJIEHHA JIOAM-
HOIO0 BJIACHOI BiANOBiZaJILHOCTI nepej iHIIKMMU
Ta cycniibctBoM. Kpim Toro, coBicTh mepenba-
Yae 3J]aTHICTD JIIOAUHU KPUTUYHO CTAaBUTHUCA [0
BJIaCHUX AYMOK Ta JyMOK iHIIUX JiIoJeH, IoTpeb
CYyCHIJIbCTBA, CIiJIBHOI 4YM iHAUBIiAya/lbHOI Bij-
MOBiA/JbHOCTI 3a BJIACHI Jil, OCKIJIbKU 1le MOKe
BIJIMHYTHU Ha CyCcOiJIbCTBO B 1jijioMy. COBIiCTb - Lie
3JaTHICTb JIIOAWHU, KA BUXOBYETBHCA CYCIHiJb-
ctBoM (Khaleel, 2022). CoBicTb - 11e TposiB 34aT-
HOCTi /10 camocTiiiHoro popMysir0BaHHSA [iJis cebe
MOpaZIbHUX 00OB’SI3KiB, BUMOra Io/l0 iX BUKO-
HaHH{, 3[[iINICHEHHA MOPAJbHOTO CaMOKOHTPOJIIO
Ta olliHKa BJacHUX BUMHKIB (CokosioB, 2021).

BignoBiganbHICTh BUCTYNAE [JS JEPHKCIYXK-
6OBLIB  CHCTEMOYTBOPIOBAJbHOI  O3HAKOM)
MOpPaJIbHOTO XapaKTepy, 110 BUKOHYE QYHKIiIO
niITpUMaHHs 3aKOHHOCTI Ta epEeKTUBHOCTI Mpo-
deciinoi pisabHocTi (MapTuHenko, 2019). CeHc
npodeciiiHoi BimoBiganbHOCTI AKicHO iHTEpIpe-
TYeTbCA 4epe3 notpeby daxiBug y JojepaHHi
npodeciiHux Ta conjanbHux BuMor (IlsomiH,
2020), Togi six ii pyHKI[iOHA/IbHE 3HAYEHHSA T0JIsI-
rae y 3abesnedyeHHi KOHCTPYKTUBHOI opraHisanii
npodeciliHoi AifJIBHOCTI Ta ONTHMaJIBHOI ajan-
Tanil f0 Hei, 34aTHOCTI A0 caMmoperyasyii aiu
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The essence of professional responsibility is
qualitatively interpreted through the need
ofaspecialistto complywith professionalandsocial
requirements (Shlomin, 2020), while its functional
essence involves ensuring the constructive
organization of professional activity and optimal
adaptation, the ability to self-regulate actions on
the performance of official duties, and the capacity
to productively reflect on their outcomes
(Shlomin, 2020). Professional responsibility as
an integral characteristic of a specialist conveys
the core of activity performance as the penchant
of an individual for optimal structuring
of the activity and the conformity of its results
to the models, which are formally and informally
sanctioned by society and the profession (Sadova,
2019). In conditions requiring decision-making
and the selection of an algorithm of actions,
professional responsibility provides the subjective
ability to demonstrate internal autonomy
and resist external influences that allows
maintaining the effectiveness of the professional
activity (Sadova, 2019).

Purpose and tasks. The research purpose is to
specify the particularities of such characteristics
as public servants’ professional responsibility
and conscientiousness at different stages
of their professional growth. Achieving the set
goal involves the implementation of the following
scientific and research tasks: establishment
of the structure and level of professional
responsibility of civil servants at various stages
of their career development; determination
of differences in the frequency of manifestation
of civil servants’ conscientiousness at different
stages of their professional growth.

Methods

Participants. The study sample consists
of 507 civil servants aged 18 - 42. The first group
(103 persons): first-year students (majoring
in public management and administration)
of higher education institutions; the second group
(202 persons): novice civil servants; the third
group (204 persons): civil servants with ten or
more years of experience.

Variables. The following was taken
into account when designing the system
of variables: an independent subject variable -
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i3 BUKOHaHHS CJIy60BOro 00OB’SI3KYy, a TaKOX
CIIPOMOXKHOCTI MPOAYKTUBHO BifpedsekcyBaTH
ix pesynbraTtu (lllnomin, 2020). [IpodeciitHa
BiINOBiA/JIbHICTL 4K iHTerpajbHa XapaKTepuc-
TuKa ¢$axiBLsg BU3HAYa€ CTPUKHEM BHUKOHAHHA
JiJIbHOCTI HaJIalITOBAHICTb OCOOGMCTOCTI Ha
ONTUMaJibHe BUOYJOBYBaHHS AiJILHOCTI Ta BiA-
noBifHicTh 1I pe3ysnbTaTiB 3pa3kaM, GpopMalbHO
Ta HedOpMa/JbHO CaHKLiOHOBAaHHWM CYCHiJb-
cTtBoM Ta npodeciero (Camona, 2019). B ymoBax,
AKI BUMararoTb NPUUHATTA pilleHb Ta BUGODPY
aITOpUTMy Ail, npodeciiiHa BiAnoBiAaNbHICTD
3abe3neyye Cy6'€KTUBHY CIIPOMOXKHICTb BHUSIB-
JIATA BHYTPILIHIO aBTOHOMHICTb Ta ONMPATUCA
30BHIIIHIM BIJIMBaM, LIO [03BOJIAE MifTPUMY-
BaTHM eQdeKTUBHICTbL mnpodeciiiHoi AigAbHOCTI
(CapmoBa, 2019).

MeTta Ta 3aBJaHHA JAOCJHiJKeHHsS. MeTa
JIOCJIi/PDKEHHSI ToJIArae y 3’sCyBaHHI 0co6Ju-
BOCTEM TaKUX XapaKTepPUCTHK, siK npodeciiiHa
BiANOBiJAJIbHICTL 1 COBICHICTD y JepKaBHUX
CIY60BIiB Ha Pi3HUX eTanax IXHbOro npodeciii-
HOTI'O PO3BUTKY. JlOCATHEeHHA NOCTaBJIEHOI MeTH
nepejbayae peasizallito TakKMX HaAyKOBO-A0CJiJI-
HUIbKUX 3aBJlaHb: BCTAHOBJIEHHA CTPYKTypH
i piBHA npodeciiiHOl BiIMOBIIaIbHOCTI AepKaB-
HUX CJIy>K00BIIiB Ha pi3HUX eTanax npodeciiHoTO
PO3BUTKY; BU3HAYEHHS BiJMiHHOCTEN Yy 4aCTOTI
BUSIBY PiBHIB COBiCHOCTI Jlep3KC1y>K00BIIiB Ha pi3-
HUX eTalax npo¢eciiHOro cCTaHOBJIEHHS.

MeToau

YuacHuku. Bubipky JociixeHHs CKJaad
507 nepxkaBHUX CayK00BLIB y Billi 18 - 42 poku.
[Tepmia rpyna (103 oco6u) - CTyAEHTU NMEPIIOTO
KypCy 3aKJialy BULLOI OCBITH, 1110 HaBYalOThCA 3a
cnenianpHicTio “[ly6/aiuHe ynpaBJiiHHA Ta aJMi-
HicTpyBaHHS", Apyra rpyna - 202 ocobu - jep-
>kaBHI cayk60BILi mepiioro poky mnpodeciiHol
JislILHOCTI; TPeTd rpyna — Jiep>aBHi cJ1y»K00BIj,
0 MalwTb JAeCATb i OiJblle POKIB CAyXKOU
(204 oco6wu).

3minHi. Y ¢opMyBaHHI cuUCTeMH 3MiH-
HUX Oy/Id BpaxoBaHi: He3ajieXxHa Cy6'EKTHUBHA
3MiHHa - eTamn npodeciiHOTro CTaHOBJIEHHS JiEp-
>)KaBHUX CJYXKOOBIIiB, 3a/iexxHi 3MiHHI - mpode-
cifiHa BiAmoBiga/JbHICTbL Ta COBiCHICTBH. 3 METOIO
KOHTPOJIIO TaKOl JJ0JaTKOBOI 3MiHHOI AK r'eHJep,
rpyny 6yjd po3llapoBaHi 3a IreH/epHOI O3Ha-
koo (cTaTeBe AudepeHIilOBaHHA) BiZimoBigHO 10
BiJICOTKOBOTI'O CIIiBBiJHOIIIEHHS »KIHOK Ta 40JIOBi-
KiB 3a npodecieto (70:30).

Ilpoyedypa ma iHcmpymeHmu. 3 MeTOIO
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the stage of professional growth of civil servants,
dependent variables - professional responsibility
and conscientiousness. To control such
an additional variable as gender, the groups were
stratified by gender (sex differentiation) according
to the percentage ratio of women and men in
the profession (70:30).

Procedureandinstruments. Tofulfilltheethical
requirements for conducting the research, all
respondents were informed about major research
tasks and attention was paid to voluntary
participation in the testing, the confidentiality
of their data, and use of the results for educational
and research purposes.

Methodicaltools. The questionnaire “Structure
and level of professional responsibility” (Makeieva,
2014)allowsclarifyingthestructureofprofessional
responsibility (PR), which is a generalized
characteristic of a specialist and responds to
the performance of a subject that provides
for independent decisions and autonomous
actions aimed at achieving an outcome meeting
professional and social requirements (Makeieva,
2014). It comprises thirty-eight items - each
respondent was asked to rate their agreement
with the content according to a seven-point scale.
Each statement represents an opinion on various
aspects of professional responsibility from
the position of a third person that neutralizes
the social desirability of a participant.

The questionnaire was tested using a sample
of 232 persons. The factorization of statements
made it possible to group them into six factors,
substantively corresponding to the structure
of professional responsibility, which was
rendered in the scales’ names: “Awareness
and experience of responsibility”, “Self-control
and self-organization at work”, “Professional

self-actualization and competence”, “Professional

norms”, “Initiative at work”, and “Prosocial
behavior”.
In the practical dimension, the study

of professional responsibility isarelevant prospect
for scientists to solve applied tasks related to types
of professional activity which differ in permanent
tension and complexity, multitasking, and high
responsibility (Ostapovich, 2020) that actualizes
the need to use the method “Structure and level
of professional activity” in psychological research
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BUKOHAaHHA €THUYHUX BHUMOT [0 IpOBeJleHHA
JlOCJli/I>KeHH yCi pecioHileHTH 0yJ1u noiHdopMo-
BaHi IpO OCHOBHI 3aBJaHHA AOCJiJKEeHH, yBary
OyJi0 30cepe>)keHO Ha J06pOBINBHOCTI yyacTi
y TecTyBaHHi, koHoifeHUilHOCTI IXHiX mepco-
Ha/IbHUX JAHUX Ta BUKOPUCTAHHI pe3y/ibTaTiB
B OCBITHIX Ta AOCHIJHUIBKUX LIiJISIX.

MemoduyHuii iHcmpymeHmapiii. Onuty-
BaJibHUK “CTpyKTypa i piBeHb npodeciiiHoi Bia-
noBifanbHocTi” (MakeeBa, 2014) no3BoJs€ 3'5Cy-
BaTH CTPYKTYpy npodeciiiHoi BiMOBiJaAbHOCTI
(IIB), sixa € y3arajJbHeHOI XapaKTepUCTHKOIO
daxiBug i pecnoH/ye npoiec peasisaiii cy6ek-
TOM mpani [isJbHOCTI, 10 Nepeab6adyae camo-
CTiMHI pilleHHA Ta aBTOHOMHI [iii, cnpsAIMOBaHi Ha
JIOCATHEHHS BiAnoBigHoro npodeciinum i cori-
aJIbHUM BUMoOraM pe3ynabTaTy (MakeeBa, 2014).
OnuTyBaJIbHUK BMilllye TPUALATD BiCiM MYHKTIB,
3roAy 31 3MiCTOM AKUX PECIHOHJEHTY NpPOIOHY-
I0Th OLI{HUTH 3a ceMUbaIbHOMO LIKaJiol0. KoxHe
TBEP/KEHHSI BiZJoOpaXKae AYMKY LIOAO0 Pi3HUX
acnekTiB npodeciiiHoi Bi/INOBiJaAbHOCTI 3 M0O3U-
iii TpeThoi ocobH, L0 HEUTpasi3ye coliaJbHY
GakaHICTh AOCJiIKYBAHOTO.

Anpo6aljis onuTyBasJibHUKA 3/lilicHeHAa Ha
BUGipui 3 232 oci6. ®akTopusallis TBep/KEHb
JI03BOJIMJIA 3TPYyNyBaTH iX y IIicTh (akTopis,
CYTHICHO BIiJNMOBIIHUX CTPYKTypi mnpodeciiiHoi
BiZimoBifia/ibHOCTI, 110 3HAKWILIO BiJ0GpaXKEeHHS
y Ha3Bax cpOpMOBaHUX LIKaJ, a caMe: “YcBifoM-
JIeHH i nepeXuBaHHA BianosiganbHocTi”, “CamMo-
KOHTPOJIb i caMoopranisauis B po6oTi”, “Camo-
aKTyaJsizalisgs Ta KOMIETEeHTHiCTb B po6oTi’,
“IIpodeciitni HopMu”, “IHiniaTUBHICTL Yy po6OTI”
Ta “I[IpocoriiasibHa moBeAiHKA".

[Ipouenypa BUSHa4YeHHS1 HAAIMHOCTI IKaJ, KOH-
CTPYKTHOI BaJIiJHOCTI MeTOAVKU Ta 1I peTecToBOl
HaJiMHOCTI NpPOJEMOHCTpPyBajia MNPUHHSATHICTb
OonuTyBaJbHUKA.  CTaHjapTu3auid  MeTOJUKH
Jl03BOJIMJIa BUOKPEMUTHU TECTOBI HOPMHU BHUpaXKe-
HOCTi KOMIIOHEHTIB mnpodeciiiHOi BiAnoBiganbHO-
CTi. 3anpoNOHOBaHUN ONMUTYBAJIbHUK € HaJIMHUM
Ta BaJIiJHUM MICUXOAIarHOCTUYHUM IHCTPYMEHTOM,
AKHWH BiAIIOBila€ HEOOXiJHUM BUMOraM, 1110 J03BO-
JIslE KOro 3aCTOCYBaHHA fIK 3 JOCIIAHULBKOIO, TaK
i 3 mpukJaiHoto MeToto (Cokoios, 2021) .

Y npakTH4YHOMY BHMIpI JOCHipKEeHHA Npo-
deciiiHOI BiJNOBiAANBHOCTI BUCTYNAE aKTyallb-
HOI0 IepCHeKTHBOK pO3B’sI3aHHS HAyKOBLSIMU
NPUKJIAJHUX 3aBJaHb L[0A0 BUAIB mpodeciiHOoi
JISJIBHOCTI, AKI BiJpPi3HAIOTbHCA INEPMaHEHTHOIO
HaIpy>KeHIiCTIO Ta CKJIaAHICTI0, 6araTo3aZa4yHicTio
1 BUcokoto BignoBiganbHicTio (Ostapovich, 2020),
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to establish the specifics of the phenomenon’s
functioning in civil servants.

The Consciousness Scale, obtained from
Psychodiagnostic Test by V. Melnykov &
L. Yampolskyi in the adaptation of I. Furmanov
& L. Perhamenshchyk (1998), is characterized
by high density and homogeneity. It combines
the statements of the Minnesota Multiphasic
Personality Inventory (MMPI) and Sixteen
Personality Factor Questionnaire (16PF), which
convey the essence of the Power of Superego. The
procedure of testing, reliability and validity check,
and method standardization was carried out with
the involvement of 1,315 persons (Furmanov,
Perhamenshchyk, 1998).

The mentioned method is a standardized
self-report that aims to assess compliance
with ethical principles and social norms
(Rakovych, 2002). The questionnaire consists
of 14 yes-no statements. The Consciousness Scale
was designed to ascertain a high, medium, or low
level of a constellation of such characteristics as
morality, conscientiousness, and responsibility.
A high level of conscientiousness is combined
with developed self-control and is evident in
the expressed ability to accept responsibility,
faithfully perform one’s duties following
social requirements, and steadfastly adhere to
moral principles and ethical standards, which
collectively shape behavior motivation. A low level
of conscientiousness includes a frivolous attitude
towards statutory provisions and moral norms,
irresponsibility, and negligent performance
of duties. A medium level of conscientiousness
is characterized by instability of its functioning,
which combines decency and exactingness
to oneself and others, with the probability
of deviations from moral norms (Shlomin, 2020).

Research organization. The research took
place in 2019-2021. When planning the research,
its strategy was defined as quasi-experimental.
Groups were formed at the first stage. The second
stage provided for collecting primary data through
group testing amidst direct interaction. After
the motivational interview, the subjects received
stimulus material comprising instructions
and statements from the questionnaires
“Structure and level of professional responsibility”
and “Conscientiousness Scale” and answer options.
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1110 3yMOBJIIOE MOXJIMBICTb BUKOPUCTAHHS MeTO-
Auku “CTpykTypa Ta piBeHb nmpodeciiiHoi Bifmo-
BiflaAbHOCTI” Yy TMCHUXOJIOTIYHUX [IOC/iIKEeHHSX
3 MeTo10 3’sicyBaHHs crielidiku GyHKIiOHYBaHHSA
11bOro peHOMEeHY Y Jiep>KaBHUX CJIY>KOOBILIiB.

“lllkana coBicHOCTi”, BUOKpeMJieHa 3 METO-
Auku “[lcuxofiiarHOCTUYHUM TecT”, CTBOpPEeHOI
B. MeabuukoBuM Ta JI. fAMnoabCcbKUM, B ajalTa-
nii I. ®ypmanoBa Tta JI. [lepramenuiuka (1998),
XapaKTepU3yeETbCS BHCOKUM piBHEM KOMIakK-
THOCTi Ta roMoreHHocTi. BoHa o6’enqHasna TBep-
JokeHH1 MiHHecoTcbKOro 6araToacneKTHOIO
ocobucTicHoro onutyBasbHUKa Ta UlicTHajgus-
TU(GAKTOPHOTO ONUTYBaJbHUKA KeTTessa, gki
Bif3epKkanto0Th ceHC NOHATTA “‘Cusa Haa-q"
[Ipoueaypa ampob6ariii, nepeBipka HaAilHOCTI
W BaJiJHOCTI Ta CTaHAApTHU3aLifd METOAUKU
3JlificHeHa i3 3anyyeHHsaM 1315 oci6. (PypmaHOB,
[leprameniuk, 1998).

O3HaueHa MeTojuKa CTBopeHa y ¢opMi cTaH-
JAapTU30BaHOI'0 CaMO3BiTy, a Ii MeTOI0 € AiarHoc-
THKa Mipy IPUUHATTS €TUYHUX IPUHLUIIB i coLii-
anbHuX HOopM (PakoBuy, 2002). OnuTyBa/JbHUK
BMilye 14 TBep/keHb, sKi nepefbavyaloThb BiAmno-
Bii “rak” um “Hi”. lllkasa coBicHOCTiI cipsiMOBaHa
Ha 3’sCyBaHHSI BUCOKOI0, cepeiHbOro abo HU3b-
KOr'0 piBHA KOHCTeJIALil TaKUX XapaKTepUCTHUK,
AK MOPAJIbHICTb, COBICHICTh Ta BiAOBiAA/JBLHICTE.
Bucokuii piBeHb COBICHOCTI NOEAHYETHCA 3 PO3BU-
HYTHMM CaMOKOHTPOJIEM Ta 3HAXOJUTb CBOE Bizo-
OpakeHHS1 Yy BUpaXKeHill 3/JaTHOCTI mpuiiMaTH
BIZNIOBiAAJIbHICTb, CYMJIIHHO BHUKOHYBaTH CBOI
0060B’sI3KM V BiJINMOBIZIHOCTI 3i coljia/IbLHUMHU BUMO-
ramy, CTilKo JOTPHMYyBaTUCSl MOpPaJbHUX IPUH-
LUIIIB Ta €eTUYHUX CTAHJAPTIB, L0 B CYKYIIHOCTI
dopMye MoTHBaLiO MOBeJiHKU. HU3bKUI piBeHb
COBICHOCTi 3MICTOBHO PO3KPUBAETLCA Yy JIETKO-
BaXHOMY CTaBJIEHH] fIK 0 HOPM 3aKOHY, TaK i 0
MOpaJIbHUX HOPM, y 6€3BiJiNoBifaibHOCTI, Hen6a-
JIOMy BHUKOHaHHI 060B’s3Ky. [l cepeAHbOro
PiBHA COBICHOCTI XapaKTepHOI0 € IleBHA HecCTa-
6inbHICTD ii QyHKI[IOHYBaHHS, 1110 BiAOGUBAETHCA
y NMOEAHAHHI MOPAJHOCTI 1 BUMOIVIMBOCTI SIK 0
cebe, Tak i 10 0TOYYIOUUX OCib, 3 BiporifiHicTIo Bij-
XUWJIeHb BiJi MopanbHuX HopM (Llls1omin, 2020).

Opeanizayisa docaidxceHHs. JlocaipkeHHs
npoBoguiiocs BrnpogoBx 2019 - 2021 pp. Ilpu
MJIaHYBaHHI AocaipkeHHs Horo cTpaTerito 6ysio
OKpecJIeHO sIK KBasiekcnepuMeHTa/ bHYy. Ha nep-
momy etamni 6ysnu chopmoBani rpynu. Ha npy-
romy etami 3/[iiCHEHO 36ip MEePBUHHHUX [AAHUX
LIJISIXOM T'PyIOBOI0 TECTYBaHHsI B yMOBax 6e3Mo-
cepeaHboi B3aeMo/ii. [licigs MoTuBaniiHoi 6ecigu
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The test duration was not limited: the respondents
needed about an hour to complete the task,
after which they were offered a questionnaire
about their condition, experiences, and opinions
regarding the research procedure to exclude
from the sample persons who were hostile,
reinterpreted the survey goal and the content
of the instructions, and felt unwell in the physical
sense. After finishing the procedure, the subjects
were thanked for participating in the survey
and asked to receive answers in private if needed.
At the third stage, the test results were processed
and subjected to statistical analysis.

Statistical analysis. Quantitative data
processing was carried out using IBM SPSS
Statistics 20. Methods of mathematical statistics:
Student’s t-test was used for comparing means
obtained in independent samples and R. Fisher’s
method (¢ criterion) entailing an angular
transformation, which transforms the percentage
number into measure of the central angle read via
radians.

Results

The results of the study of the professional
responsibility of civil servants at different stages
of their professional growth are presented in
the Tabl. 1.

The PR component “Awareness and experience
of responsibility”. Although the first group has
significantly lower indicators (p < .05; p < .01)
than the second and third groups, which do not
differ from each other, it is worth noting that
civil servants who are involved in professional
activities, regardless of their seniority, are better
aware of the responsibility for the tasks performed,
the necessity and importance of their quality both
for individual citizens and society as a whole.

The PR components “Self-control and self-
organization at work” and “Initiative at work”.
It was found that students majoring in public
management and administration (p <.05) and civil
servants with ten and more years of experience
demonstrate significantly higher indicators
(p=.001; p<.05) in comparison with novice civil
servants. Following the established differences,
representatives of the second group are
characterized by less independence in planning
activities, less thoroughness in complying with
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JIOCJIi/IPKyBaHi OTpUMaJu CTUMYJbHUUM MaTepiaJ,
SIKUHM BMilllyBaB iHCTPYKLil ¥ TBep/>KeHHS OINU-
TyBa/sibHUKIB “CTpyKTypa Ta piBeHb mpodeciii-
Hoi BigmomiganbHocTi” Ta “IlIkana coBicHocCTi”,
a TakoX BapiaHTH Bignosigeil. TpuBasicTs Tec-
TyBaHHSl He oOMeXyBaJjacs, [AJA BHUKOHaHHA
3aBJjaHHSl pecrnoH/JeHTaM 3HaA00ua10cs 6JU3bKO
roJJMHY, micjag 4oro iM 6yJ0 3alpPONOHOBAHO
AHKeTY L0/I0 iX CTaHy, lepeXXUBaHb i YMOK 1110710
npoueaypy JOCHaiPKeHH 3 MEeTOH NOJAJbLIOTO
BUKJIOUEHHS i3 BUBIpPKU 0Ci6, KOTpPi 6y/IM BOPOKO
HAaCTpPOEHI, peiHTeplnpeTyBaJu MeTy OIHUTY-
BaHHS Ta 3MICT iHCTPYKIii, moyyBaiucs HeJ00pe
y ¢izuuHoMmy ceHci. [licyis 3aBepiieHHs po6GOTU
JOC/Ti/KyBaHUM Oy/I0 BHUCJIOBJIEHO MOJSKY 3a
y4acTb B ONIMTYBAaHHA M 3allpOIIOHOBAHO y pasi
BUHUKHEHHA MUTAaHb OTPUMATH BiAIOBiAl y IpU-
BaTHOMY nopsAAky. Ha TpeTboMy eTalmi pesy/ib-
TaTW TeCcTyBaHHA Oy/nu 06pobJieHi Ta migpaaHi
CTaTUCTUYHOMY aHa/li3yBaHHIO.

Cmamucmu4yHe aHanai3yeaHHs. KinbkicHa
06pob6Ka JlaHUX 3[liliCHeHA 3 3acTOCYyBaHHSAM
ctaTuctuuHoro nakety “IBM SPSS Statistics 20”.
MeTogu MaTeMaTU4YHOI CTAaTUCTHUKU: Y JOCHi-
JDKeHHI 6ysio BUKOpUCTaHO t-kputepiit CTbio-
JEeHTa [Jid NOPIBHAHHA cepeHiX 3Ha4YeHb [10Kas-
HUKIB, OTPUMAHUX Y He3aJeXHUX BHUOIpKaX,
Ta KpuTepit ¢ P. @imepa, koTpuil nepejbayae
KyTOBe [lepeTBOPEHHS, 1110 NoJiArae y Tpaichop-
Mallil BiZJCOTKOBOI YMCEeJIbHOCTI Yy Mipy LileHTpaJib-
HOT'O KyTa, [I/I1 BUMIPIOBaHHSA SIKOTO 3aCTOCOBY-
I0ThCA paJiiaHu.

PesyinbTaTn

Pe3ysibTaTu BUBYeHHS NpodeciiHol BiAMNOBi-
JlaJIbHOCTI Y JIepKCayKO0BIIiB Ha Pi3HUX eTanax
npodeciiHOTO CTaHOBJIEHHS MO/IaHO Y TabI. 1.

Ckuanosa 1B “YcBijoMyieHHS | TepeKUBaHHS
BignoBizanbHocTi”. 3 oAy Ha Te, 10 3a L€l
HIKaJIol0 y nepuiik rpymi 3adikcoBaHo BiporigHo
MeHuIi noka3Huku (p < .05; p <.01), Hix y apy-
rid Ta TpeTil rpynax, KOTpi He BUSBJAKTb MiX
co6010 BiAMIHHOCTEH, CJIi/l 3a3HAYUTH, 110 JIEPK-
cAy)60B11i, AKi BK/IOYeH] 10 npodeciiiHoi Aisib-
HOCTI, He3aJIeXKHO BiJ 11 cTaxy, Kpallie yCBiJoMJII0-
I0Th BiJIOBiZja/IbHICTb 32 BUKOHYBaHI 3aBJlaHHH,
HeoOXiZIHICTb Ta 3HaUyUIiCTh iX sIKicHOI peaJiiza-
1ii 1K /1 OKpeMUX IPOMa/IsiH, TaK i B MacuiTabax
CyCHiJIbCTBA.

Cksanmosi [IB “CamokoHTposib i camoopra-
Hi3anis B po6oti” Ta “IHiniaTUBHIiCTE y po6oTi”
Byso BuABJIeHO, 10 3a LMWMH IIKaJaMHA CTy-
JEHTH, 110 HaBYaKWTbCAd 3a CleliaJbHiCTIO
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Table 1. Central tendencies and comparative analysis of indicators of the professional responsibility

of civil servants at different stages of their professional growth

Ta6auna 1. llenTpanbHi TeHeHIii Ta NOPiBHSAJIbHE aHa/Mi3yBaHHS MOKAa3HUKIB mpodeciiiHol BifjMoBiganbHOCTI
JlepKCyK60BIIIB Ha pi3HUX eTanax npo¢deciiHOro CTaHOBJIEHHS

15t group 2" group 3" group
Scale Ilepwma rpyna Apyra rpyna TpeTa rpyna P P P
Ikasa (n=103) (n=202) (n=204) 1-2 | 2-3 | 1-3
M SD M SD M SD
Awareness and experi-
ence of responsibility
YcBimomieHHs 5.07 .58 6.54 4 7.66 .6 .05 - .01
i nepexxuBaHHA
BiAmnoBiaibHOCTI
Professional self-actual-
ization and competence | 14 116 | 697 | 48 | 662 | 65 - - .
CamoakTyasisallisi Ta
KOMIIETEHTHICTb B pO06OTi
Self-control and self-orga-
nization at work 6.91 62 | 543 | 39 | 765 4 | 05 |.001]| -
CaMOKOHTpOJIb i caMoop-
raHisariist B po6oTi
Professional norms 5.38 1.14 6.27 62 8.08 52 - | .05 | .05
[Ipodeciini HOpMuU
Prosocial behavior 6.82 75 7.01 81 7.11 97 - - -
[IpoconiasibHa noBe/iiHKa
Initiative atwork | ¢ o) 3 556 | 35 | 721 | 71 | .05 | .05 | -
[HiliaTUBHICTb ¥ po6OTi

Note: M - mean; SD - mean square deviation; p - the significance of the differences between the indicators of civil
servants at different stages of their professional growth according to the Student’s t-test.

[TpumiTtka: M - cepeHe apudmeTtuune; SD - cepe/IHE KBaipaTHUHE BiIXUJIEHHS; P — 3HAYYLIiCTh Bi[MiHHOCTEN MK
MOKa3HHWKaMHU IrpyH JepKCIyKO0BIiB Ha pi3HUX eTanax npodeciiHOro cTaHOBJIEHHS 3a t-kpuTepieM CThIoleHTa

time requirements during their implementation
(that determines the need for managerial control),
less willingness to intensify their activities to find
more productive ways of solving professional
tasks according to the situation, professional
requirements, and moral-ethical norms.

The PR component “Professional norms”.
According to the scale, civil servants with ten
and more years of experience have a significantly
higher indicator (p <.05) than students and novice
specialists, which are similar in the manifestation
of professional norms.

Thus, experienced civil servants are more
prone to accept and comply with the norms
of professional activity and implement them in
strict accordance with laws, service instructions,
and organizational requirements.

The PR components “Professional self-
actualization and competence” and “Prosocial
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“[lybsiuHe ympaBjiHHS Ta aAMiHiCTpyBaHHS”
(p<.05), Tagep:kaBHi CyKO0BII], 0 MAIOTh JECATh
i 6isiblIe POKIB C/IYKOH, IEMOHCTPYIOTh BiporigHo
6inpwi nokasHuku (p<.001; p <.05) y nopiBHAHHI
3 JepKCay:KO0BISIMHA NEepLIOTO POKy mnpodeciii-
HOI Aisi/IbHOCTI. BiiMOBiIHO 10 3MiCTY OTPUMaHUX
BifIMiHHOCTeH, /11 IpeACTaBHUKIB Apyroi rpynu
XapaKTepHHUMU € MeHIIa CaMOCTiHHICTb y MJIaHy-
BaHHI [iA/JIbHOCTI, MeHIlla peTeJbHICTb y AOTPU-
MaHHi YaCOBUX BUMOT B Mpolieci il 3ailicHeHHs (1110
06YMOBJIIOE HEOOXiAHICTH KOHTPOJIIO KePiBHUKIB),
MeHIlIa Ha/IalITOBaHICTh Ha iHTeHcuiKalilo CBOET
JMisIbHOCTI 3 MeTOK BiJjHal/leHHsd Oiabll mpo-
AYKTUBHUX LLIAXiB pO3B’si3aHHS HpodeciitHuX
3aBJlaHb BiJINOBiAHO 0 3MicTy cuTyalii, mpode-
CiiHMX BUMOT Ta MOPaJIbHO-ETUYHUX HOPM.
CksiagoBa IIB “Ilpodeciiini HopMu”. 3a wLi€w0
IIKAJIOKW Y JepKCAy>KO0BLIB, [0 MAIOTh AEeCATh
i GisibIIe POKIB CayXOH, BU3HAYEHO BipOTiITHO
Gisbmui nokasHuk (p < .05), Ha BigMiHYy Bif cTy-
JeHTiB Ta ¢paxiBIliB - MOYATKIBIIB, IKi BUSABJSIOTH

OO
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behavior”.  Statistical differences between
the sample groups do not reach the significance
level that, regardless of the stage of professional
growth, is manifested in the following signs
of professional responsibility: readiness for
self-improvement, focus on self-realization,
determination to make efforts and overcome
difficulties in solving professional tasks;
professional-organizational initiative and focus
on providing assistance to citizens.

A comparison of the averaged indicators
of professional responsibility obtained in
the study groups with the test norms given in
the methodology made it possible to state that
a degree of the expression of the PR components
can be attributed to the average level or its edge
with a high level (Tabl. 2).

The period of professional training is
an important stage in a young person’s life
because it is the time of personality development
and professional and personal self-determination;
a higher, autonomous level of the value system
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CXOXICTb Yy BUPpaXKEHOCTi iHauKauii mpodeciiHux
HOpM.

3 omiaAy Ha Le CTaXKOBaHi JeprKaBHi CIyX-
0OBIIi XapaKTEPU3YIOTbCA OiJIbIIOK FOTOBHICTIO
10 IPUHAHATTA W JOTPUMaHHS HOPM mIpodeciii-
Hoi AisJIbHOCTI, A0 1i BUKOHAHHS Y CYBOpiH Bij-
MOBiZHOCTI /10 3aKOHIB, CAYKO0BUX IHCTPYKIiH
Ta opraHisaliiHuX BUMOT.

Ckuamosi [IB “CamoakTyasizanis Ta kKomie-
TeHTHicTb B po6oTi” Ta “llpocouiasbHa moBe-
AiHka”. CTaTHUCTHYHI BiAMIHHOCTI MiX 3ayde-
HUMU Y JOCJi[PKEHHS TpynaMu He J0CAralTb
PiBHA 3HA4yIIOCTi, 1O, He3aJIexKHO Bij eTamy
npodeciiHOrO CTAHOBJIEHHS, 3HAXOJUTb CBOE
BiloGpaKeHHSI y HACTYMHUX 03HAKax mpodecii-
HOI BiZjIOBiZ1a/ILHOCTI: y TOTOBHOCTI 10 CAMOB/,0-
CKOHaJIeHHS, CIIPAMOBAHOCTI Ha caMopeastisalito,
HaJIallTOBAHOCTI Ha OK/IaJaHHA 3yCUJIb Ta OZ,0-
JIaHHSI TPYAHOIIIB IPU PO3B'si3aHHI MpodeciiHUX
3aBJlaHb; y npodeciiiHo-opraHisaliiHii iHimia-
THUBHOCTI Ta COpPSMOBAHOCTI Ha HaJlaHHA J0Mo-
MOTY rpoMafsiHaM.

[TopiBHAHHA
npodeciriHoi

NMOKa3HHUKIB
OTPHUMaHUX

ycepeJIHEHUX
BiJMOBi1a/IbHOCTI,

Table 2. A degree of the manifestation of components of the professional responsibility of civil servants

at different stages of their professional growth

Ta6aung 2. CTyniHb BUPpaXXeHOCTi cKJIafoBUX podeciiiHoi BiANOBiJa/IbHOCTI AepKCayKO0BIiB

Ha pi3HHUX eTanax npodeciiiHoro cTaHOBJIEHHS

Scales 15t group 2" group 3™ group
Hlkana 1 rpyna 2 rpyna 3 rpyna
Awareness and experience of The border between
responsibility Medium level Medium level medium and high levels
YcBifjoMyieHHA | TepeXMBaHHA CepenHiii piBeHb CepepHili piBeHb Mexa cepeJHBOTO Ta
BiZMOBi1aJIbHOCTI BHUCOKOTO piBHIB

Professional self-actualization
and competence
CamoakTyaJsizanisa Ta
KOMIIETEHTHICTb B pO06OTi

The border between
medium and high levels
Mexa cepeJHbOI0 Ta
BHUCOKOTO PiBHIB

The border between
medium and high levels
Me:xa cepeHbOTO Ta
BHUCOKOTO PiBHIB

Medium level
CepepnHili piBeHb

Self-control and self-organization
at work
CaMOKOHTpOJIb i camoopraHisa-
1[isi B po6OTi

The border between
medium and high levels
Mexxa cepeJHbOTO Ta
BUCOKOI'O PiBHIB

Medium level
CepepHiii piBeHb

The border between
medium and high levels
Mexxa cepeJHbOr0 Ta
BUCOKOTI'O PiBHIB

Professional norms
[IpodeciitHi HopMu

Medium level
CepepnHili piBeHb

Medium level
CepepHiii piBeHb

The border between
medium and high levels
Me>xa cepeZjHbOI0 Ta
BUCOKOTIO piBHIB

Prosocial behavior
[IpocouiasbHa noBeiHKa

Medium level
CepepnHili piBeHb

Medium level
CepepHiii piBeHb

The border between
medium and high levels
Mexa cepeZiHbOTO Ta
BUCOKOTI'O PiBHIB

Initiative at work
IninjaTUBHICTB y po6OTI

Medium level
CepepHili piBeHb

Medium level
CepepiHili piBeHb

Medium level
CepepHili piBeHb
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is formed, which is inherently contradictory
and dynamic (Halian,2022:15). Students obtaining
adegreein public managementand administration
demonstrated the outmost expression
of two PR components, i.e., “Self-actualization
and competence” and “Self-control and self-
organization”; novice civil servants - only one PR
component “Self-actualization and competence”;
civil servants with ten and more years of career -
four PR components: “Awareness and experience
of responsibility”, “Professional norms”, “Self-
control and self-organization”, and “Prosocial
behavior”.

Thus, a medium manifestation of a PR
component is most expressed by civil servants
under study. It corresponds to a medium level
of its development which is interpreted in
terms of the social significance of professional
activity, the thoroughness of its implementation,
the ability to plan and carry out professional
activity following laws, standards and norms,
and the pursuance of professional competence.

A perfect level of conscientiousness responds
to a positively-colored self-attitude, confidence,
autonomy, responsibility, and self-criticism,
the ability to make voluntary efforts and make
morally motivated decisions independently.
In an individual's private and professional life,
the moral vector of development determines
consciousness which is a procedural mechanism
of conscience outlining the coordinates
of successful socialization and personal-
professional growth of the subject.

Conscientiousness is actively studied in
the context of anti-corruption behavior, in
particular, the definition of conscience as
a significant determinant of anti-corruption
behavior is relevant in modern scientific research
(Zarichanskyi, 2022). O. Zarichanskyi considers it
necessary to cultivate conscientiousness as one
of the significant components of anti-corruption
culture and emphasizes that the development
of conscientiousness is an essential psychological
factor in inhibiting corruption (Zarichanskyi,
2022). Therefore, scientific practices confirm
the topicality of studying conscientiousness
as a psychological phenomenon and regarding
the peculiarities of its manifestation in civil
servants at various stages of their professional
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y rpynax, 3afliAHUX y AOCJIIZpKEeHHI, 3 TeCTOBUMU
HOpMaMH, HaBeJIeHUMHU Yy MeTOU11i, HaZlaJ10 MOX-
JIMBICTb KOHCTATYyBAaTH, L0 CTYNiHb BUPAXKEHOCTI
ckn1agoBux [1B Moxe 6yTH BijHeCeHHUH 10 cepef-
HbOT'0 PiBHA YU J]0 KOT0O MeXi 3 BUCOKUM pPiBHEM
(Taba. 2).

[lepioa npodeciiiHoro HaBYaHHS — BaXKJIUBUI
eTamn y XUTTi MOJIOZ01 JIIOZIMHY, OCKIJIbKU B LieH
yac BiJI0yBa€eTbcs peasibHe CTaHOBJIEHHS ii oco-
6ucrtocTi, npodeciliHe Ta 0cOGUCTiICHE CaMOBU-
3HaueHHsl, $OPMYETHCA BHUILIMKM, aBTOHOMHUH
piBeHb CUCTEMH LiHHOCTEH, fIKa 3a CBOEK CYTHi-
CTIO cynepev/ivBa ¥ AuHaMiuna (Halian, 2022:15).
CTyzmeHTH, 110 HABYAKOTbCA 3a CHeLiaJbHICTIO
“[lybsiiyHe ympaB/iHHA Ta aJMiHiCTpyBaHHS",
IpPOJEMOHCTPYBa/JM HaAWOGIJNbIy BHUPaXKEHICThb
ABoX ckjaaoBux [1B, a came: “CaMoakTyaJizanis
Ta KOMIleTeHTHicTh” Ta “CaMOKOHTpPOJIb i caMoo-
praxizanisn”; fepxaBHi c1y>K60BIIi TEPLIOTO POKY
npodeciiHol JiIIbHOCTI - JiMIlle 33 CKJIa/I0BOIO
[1B “CamoakTyasnizalisi Ta KOMIETEHTHICTL”; Jiep-
*kaBHI cayx60B1j, 1o MawTh 10 i 6isblie pokiB
c1yx6H, 32 YoTUpMa ckaazoBuMu [1B: “YeBigom-
JIeHH$ i nepexXuBaHHS BianosiganbHocTi”, “IIpo-
deciitni Hopmu”, “CaMOKOHTpOJB i camoopraHisza-
iig”, “IlpoconjianbHa noBeiHKa".

OTxe, HallGi/bII TIPE/ICTABJIEHOIO cepef Aep-
YKCJTYKOO0BIIIB, 1110 B3SIJIU y4acCTh Y HAIOMY J10CJIi-
JKEeHHI, € cepe/HSl BUpaKeHicTh cknagoBux 1B,
110 BiANOBiJae cepefHbOMY piBHIO il pO3BUTKY,
SIKUU TPAHC/JIETHCA y PO3yMiHHI collia/IbHOI 3Ha-
yy1ocTi npodeciiiHoi AisbHOCTI, peTeqbHOCTI ii
BUKOHAHHSA, CIIPOMOXKHOCTI IJIaHyBaTH Ta 3J4iHcC-
HIOBaTH NpodeciiHy Ais/bHICTb HA I'PYHTI 3aK0-
HiB, CTaHJApPTIB i HOpM, NparHeHHi 1o npodeciii-
HOI KOMIIETEHTHOCTI.

[lepdekTHUIT piBeHb COBICHOCTI pecmoHAY-
€TbC Yy MO3UTHUBHO 3ab6apBJIeHOMY CaMOCTaB-
JIEHHi, BIIeBHEHOCTi, aBTOHOMHOCTi, BiJIOBI-
JAJIbHOCTI Ta CaMOKPUTUYHOCTI, 3JaTHOCTI [0
BOJIbOBUX 3YCWJIb i CaMOCTIMHOTO NPUHHATTS
MOpa/JIbHO BMOTHMBOBAaHMUX pilleHb. Ak y npu-
BaTHOMY KUTTI JIOAUHMY, TakK i B 1i npodeciinin
JiSlJIBHOCTI MOpaJIbHUU BEKTOP PO3BUTKY BU3Ha-
YA€ COBICTHICTB, IKa CTAHOBUTbH COOOIO Mpolie-
CyaJIbHUHA MEeXaHIi3M COBICTi Ta OKpeC/J€E KOOp-
JAUHATU ycrninmHol couianizanii # ocobucTticHoro
Ta npodeciiiHOro 3pocTaHHs Cy6'eKTA.

COBIiCHICTP aKTUBHO BHUBYAKOTb Y KOHTEKCTI
aHTUKOPYNLiMHOI MOBEJIHKH, 30KpeMa, Y cyvac-
HUX HAyKOBUX JJOCJIiI?>KEeHHSIX aKTyaIbHOIO € e di-
Hilida cOBICTI 4K 3Ha4YyL Ol JeTepMiHAHTU aHTU-
KopynuifiHoi noBefiHku (3apivaHcbkuii, 2022).

HY
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growth, which determines an essential direction
of scientific studies.

First-year students majoring in public
management and administration and novice civil
servants do not manifest essential differences
and show indicators of conscientiousness
(7.74 £.92; 8.11 £ .99) which are significantly less
(p £ .01) in comparison with civil servants with
ten and more years of experience.

Keeping in mind the test standards proposed
by the questionnaire’s authors, the averaged
indicators of the first and second groups are
within a medium level of conscientiousness,
and the third - at a high level. Hence, students
and novice civil servants respect the interests
and dignity of other people and are good
at showing empathy and understanding to other
people. At the same time, the participants have
some superficial judgments regarding the content
of moral and ethical principles and law norms
and frivolity in their support. Civil servants with
10 or more years of professional experience
have a deeper understanding of the essence
of responsibility, higher stability of moral
guidelines, a willingness to conscientiously fulfill
their duties following regulated legal norms
and social requirements, maintaining justice,
and obeying the code of ethics.

Features of civil servants’ conscientiousness
were specified through analyzing the frequency
of its levels at different stages of professional
becoming.

A high level of conscientiousness was
diagnosed in the first group in 19 persons
(18.4%); the second - 50 respondents (24.8%);
the third - 143 respondents (70.1%). In the first
group, a medium level of conscientiousness was
recorded in 69 students (67.0%);
the second -126 novice civil servants (62.4%);
the third - 48 experienced civil servants (23.5%).
In the first group, 15 persons (14.6%) had
a low level of conscientiousness; in the second
group - 26 persons (12.8%); in the third group -
13 persons (6.4%).

The results of statistical analysis prove that
the firstand second groups do not have statistically
significant differences in the frequency of high
(0 = 1.29), medium (o0 = .6), and low (0 = .41)
levels of conscientiousness. It was found that low
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0. 3apiyaHCbKUI BBa)Ka€ HeOoOXiAHUM ¢opMy-
BaHHA COBICHOCTI K OJHOrO 3i 3HaYyLUX CKJIa/-
HUKIB aHTUKOPYNI[iHOI KYyJIbTYpH U NiKpECIIIOE,
110 PO3BUTOK COBICHOCTI BHUCTYNAa€ 3HAYYIIUM
MICHUXOJIOTIYHUM YHMHHUKOM iHTi6iNiil kopymnuifiHoi
HasamToBaHOCTI (3apivaHcbkuit, 2022). Takum
YMHOM, Halpall0BaHHA HAyKOBLIB NiJTBepKy-
I0Tb aKTYa/IbHICTb BUBYEHHS COBICHOCTI K IICH-
xoJioriyuHoro ¢eHoMeHa U ypaxyBaHHS 0COOJIU-
BoCTel 1l BUSIBY B JAepKCAYKO0BIIB Ha Pi3HUX
eTanax npodeciiHOro CTaHOBJIEHHS, 110 BU3Ha-
Yyae BaXKJIMBUHM HANPAM HAyKOBHUX CTYZAIN Y IbOMY
pakypci.

CTyzeHTH neplIOro Kypcy, 10 HaBYalTbCA 3a
cnenianbHicTio “[ly6/aiuHe ynpaBJiiHHA Ta aJMi-
HicCTpyBaHHS", 1 JAep:aBHi CAyKO0BLi MepuIoro
poky npodeciiiHoi AisIIbHOCTI He BUSBUJIU iCTOT-
HUX BiIMIHHOCTEH MiX IrpynaMu Ta NpPOAEMOH-
CTpyBaJid TMOKa3HUKHU coBicHocTi (7.74 % .92;
8.11 + .99), mo € BiporigHo MmeHmumu (p < .01)
y MOPiBHSHHI 3 JlepKaBHUMU CJIYKOOBLSIMH, 110
MatoTh 10 i 6inbie pokiB ciyx6u(11.62 +.76).

3BakalouM Ha HOPMATHUBU TeCTy, 3allpoIo-
HOBaHi aBTOpaMHM ONUTYBaJIbHUKA, ycepeaHeHi
MOKa3HUKU Mepuioi Ta Apyroi rpyn 3Haxo4AThCs
B Jiana3oHi cepeJHbOr0 piBHHA COBICHOCTI, Tpe-
ThOI - ii BUCOKOro piBHA. BignoBigHOo A0 1Bboro
CTY/IEHTH Ta JIEPKCAYKO0B1I 31 cTaxkeM 710 1 poky
MOBaXKAIOTh iHTepecHu U TifHICTb IHIIUX JIIOJAEH,
€ 3JaTHUMM [10 BUSIBY eMIIaTii Ta 0 IOPO3yMiHHA
3 IHIIMMU J0AbMU. BogHOYac icHye UMOBIpHICTD
BUABY B LIUX JOCJI[P)KYBaHUX IE€BHOI [OBEpXHe-
BOCTI Cy/[P)KeHb LIOA0 3MICTY MOPaJIbHO-eTUYHUX
NPUHLUIIB Ta HOPM 3aKOHY U JIETKOBAXKHOCTI B iX
niTpuMaHHi. JlepKcayKO60BLSAM 3i CTaXKeM MpPo-
deciitnoi aisabHoCTi 10 Ta Gisblie pokiB mpUTa-
MaHHUMMU € GiJIbUI TJINO6OKe PO3yMiHHS CyTHOCTI
BiZOBiAA/JIBHOCTI, BUIA CTIHKICTb MOpaJbHUX
HAaCTaHOBJIEHb, HAJIAIITOBAHICTL Ha CYMJIiHHe
BUKOHAHHS 000B'SI3KY y BiITOBiAHOCTI i3 perJa-
MEeHTOBaHWMH IPaBOBUMU HOPMaMH Ta COLiia/ib-
HUMU BUMOraMHy, NiATPUMaHHA CclpaBelJIMBOCTI,
HNiANOPALKOBAHICTh €ETUYHOMY KOZLEKCY.

JeTanizanito 0co6/IMBOCTEN COBICHOCTI Aepx-
CAYKO0BIiB peasi3oBaHO LLJISXOM JIOCTiPKeHHS
4YacTOTH BUABY ii piBHIB Ha pi3HuX eTanax npode-
CIHHOTO CTaHOBJIEHHS.

Bucokuil piBeHb CcOBicHOCTi Oysio AiarHoc-
TOBaHO y mnepwid rpymi B 19 oci6 (18.4%),
y apyrii - y 50 pecnongenTiB (24.8%), y Tpe-
Ti — y 143 pocnimkyBanux (70.1%). Cepenniit
piBeHb COBICHOCTi cepeJ Y4YaCHUKIB IeplIoi
rpynu 3adikcoBaHo y 69 crygeHTiB (67.0%),
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and medium levels of conscientiousness show
a significantly higher frequency in the groups
of students and novice civil servants compared
to experienced specialists (0 = 2.25, p < .05;
© =75 p<.01and 0 = 2.24, p <.05; © = 8.15,
p < .01), who more often demonstrate a high
level of conscientiousness (© = 9.08, p < .01 and
©=9.48,p<.01).

Discussion

A.Hryshchuk(2013)emphasizesthecorrelation
between legality and conscientiousness in
the work of civil servants, as the law-abiding
moral behavior of a person determines
the effectiveness of their social identification, self-
actualization, and activity (Hryshchuk, 2013). In
terms of the occupational activity of civil servants,
it actualizes the issues of such basic normative
systems of behavior regulation as professional
responsibility and conscientiousness. Analyzing
specialists of the socionomic profile, scientists
note that a person, interpreting the social
field, pays considerable attention to reflective
aspects and takes the position of a “participant
in the process” (Popovych et al, 2021:40).
A. Mudryk (2019) defines and characterizes
the stages of career development: adaptive,
internal, and stagnant (Mudryk, 2019). The
author draws attention to the fact that the speed
of career growth in the civil service differs from
thespeedofprofessionaldevelopmentofspecialists
at commercial enterprises and discusses
the spontaneity of the career advancement of civil
servants, the unevenness of their tenure in office,
and the formation of so-called career dead ends or
high-speed landing careers (Mudryk, 2019). Civil
servants under study passed all stages of their
professional career gradually. There were no
representatives of “high-speed landing careers” in
the third sample group because this could affect
the outcome of the empirical study.

V. Martynenko (2019) envisages the possibility
of determining the propensity of a civil servant
to immoral self-interested behavior and to abuse
of power or official position at the very beginning
of their official career, in particular, due
to individual traits of  self-interested
orientation (Martynenko, 2019). The findings
of our research allow highlighting the need for

ISSN 2663-970X
204

insight.stateuniversity.ks.ua

Zarichanskyi Oleh Anatolyovych
Sokurenko Valerii Vasylovych
Yevdokimova Olena Oleksandrivna

y Apyriit - y 126 pepxcayk060BI1iB-10YaTKIiBI[iB
(62.4%), y TpeTili - y 48 cTaXKOBaHUX JePKCIYXK-
60BLiB (23.5%). Y nepii rpyni y 15 oci6 (14.6%)
3adikcoBaHO HU3bKUH piBEHb COBICHOCTI, y IpyTilt
Jl0 HHU3bKOTO piBHA OYy/I0 BifiHECEHO MOKa3HHUKHU
26 oci6 (12.8%), y TpeTiii - B 13 oci6 (6.4%).
Pe3ysbTaTH CTaTUCTUYHOI'O aHaJi3yBaHHA
NiATBep/PKYIOTh, 10 Ieplia Ta Apyra rpynu He
MaloTb CTATUCTUYHO [JOCTOBIpHUX BiJAMiHHOC-
Tel y yactoTi Bucokoro (© = 1.29), cepeHbOTO
(o0 =.6) Ta HU3bKOTO (O = .41) piBHIB COBiCHOCT!I.
3’sicoBaHo, 1110 HU3bKUH i cepe/iHil piBHI cOBicHO-
CTi L€ MOHCTPYIOTh BipOTiIHO BUILY 4aCTOTY caMe
y Tpylnax CTYAEeHTIB Ta [epKCayxKO0BLiB-I0YyaT-
KiBIiB MOpiBHSAAHO 3i cTa)koBaHUMU axiBUAMU
(0=225p<.050=75p=<.0lTao=224p
<.05; 0 = 8.15, p <.01), ki, BiporigHo, YacTiuie
JEeMOHCTPYIOTb BUCOKHUH piBEHb COBICHOCTI
(0=9.08,p<.01Taw®=9.48,p<.01).

JAuckycisa

A. Tpumyk (2013) HaroJsioniye Ha B3aEMO-
3B’sI3Ky 3aKOHHOCTi i coBicHOCTiI B po6oOTi Aep-
>)KaBHUX CJYKOOBIIiB, OCKIJIbKM MpaBOCBijoMa
MoOpasibHa MNOBE/[iIHKA OCOGHUCTOCTI 3YMOBJIIOE
epeKTUBHICTS i1 collianbHOI ileHTHdiKallii, camo-
aktyasnizanii Ta paigabHocti (Ipumyk, 2013).
Came 1e B pakypci npodeciiiHoi fisiiibHOCTI Jiep-
*KaBHUX CJYKOOBLIiB aKTyasi3ye MUTAHHA TaKUX
06a30BUX HOPMATHBHUX CHUCTEM peryJsiiili nmose-
JiHKH, K npodeciiiHa BignoBiganbHICTh i coBic-
HicTb. Jlocaimxkyoun ¢axiBIiB cOllioHOMiIYHOTO
npodisio, HayKOBI[i 33a3HAYAI0Th, 1110 OCOGUCTICTh,
iHTepnpeTyw4Yu coljajbHe IIoJe, MpULIIAE
3HayHy yBary pedJieKCUBHHUM aclleKTaM, 3aliMa€
no3uniro “yyacHuka npouecy” (Popovych et al,
2021:40). A. Mynpuk (2019) Bu3Ha4yae Ta Hafa€
XapaKTepPUCTUKU CTaZifiM Kap'€pHOro CTaHOB-
JeHHs1 ¢axiBug: aJanTaliiHili, iHTepHa/bHIil
Ta crarHanidnin (Myapuk, 2019). ABTopka
3BepTaE yBary Ha Te, L0 WIBUJKICTb Kap'epHOro
3pOCTaHHS Ha Jlep:KaBHIiM cayx6i pi3sHUTBCA Bif
mBUAKOCTI nmpodeciiHOro cTaHOBJIeHHS ¢axiB-
[[iB KOMEepLiMHUX MiJNPUEMCTB, i TOBOPUTH NMPO
CTUXIMHICTh Kap'€pHOro MNPOCYBaHHSA J[lepiKaB-
HUX CJIYXKOO0BIIiB, HEPIBHOMIpHICTb Yacy iX nepe-
6yBaHHS Ha MOCaji, PO YTBOPEHHS TaK 3BaHUX
Kap'epHUX TYNHUKIiB a60 MBUAKICHUX JleCAHTHUX
kapep (Mynpuk, 2019). [epxaBHi cay»k60BIij,
o 6paii y4yacTh Y HALUIOMY AOCTiKeHHi, mpo-
Uy Bei mabsti npodeciiHol Kap'epu NOCTYIOBO.
[IpescTaBHUKIB “IIBUAKICHUX JeCaHTHUX Kap'ep”
y TpeTill rpyni BUGipku He 6yJI0, aJKe 1je MOIJIO
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psychodiagnostic testing of future civil servants
regarding their morality, conscientiousness,
and responsibility, as well as raising questions
about the introduction of psychological-legal
programs for the development of the mentioned
characteristics.

In S. Callahan’s opinion, conscience can
be expressed as a set of conscious actions
performed by an individual’s mind to tell right
from wrong in various life situations and matters.
A positive civil attitude towards the government
is impossible without trusting relations with
its representatives, who provide services to
the population in a democratic legal state
(Giubilini, 2016: 8). Categories of behavioral
norms are often projected onto society, being
born in the professional space of employees
of government organizations, which also applies
to the corrupt activity of representatives of power.
Modern society is faced with a structural crisis
of public administration, which is the cause
of a skeptical attitude toward democratic values
and legislation, justifying corrupt behavior in all
spheres of activity.

Conclusions

The empirical study of professional respon-
sibility showed that students of a higher educa-
tion institution majoring in public management
and administration have a lower awareness
of the importance of their activity and the need
for high-quality and conscientious performance
and a lower level of responsibility and concern for
job results. Novice civil servants turned out to be
less capable of making action plans independently
and are less oriented to be active in choosing more
optimal ways of solving professional tasks. In
their professional activities, civil servants with ten
or more years of service are more inclined to be
guided in their professional activities by the law,
social and professional requirements and corpo-
rate rules.

At all stages of professional growth,
the participants equally demonstrated prosocial
orientation, readiness for self-improvement
and self-development, autonomy, and willingness
to make efforts and be independent in solving
challenging tasks. It was empirically established
that civil servants with ten or more years of service
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0¥ BIVIMHYTH Ha pe3y/IbTaTH eMIipUYHOI0 AOCJIi-
JOKEeHHH.

B. MaptuneHko (2019) nepegbayae MOXJIHU-
BiCTb BU3HAYaTH CXUJIBHICTb Jep:KaBHOI'0 CJIYXK-
60BILII /10 aMOpaJibHOI KOPUCIMBOI MOBEJIHKH,
Jl0 3JI0BKMBaHb BJIaJl010 ab0 CIyKOO0BHUM CTaHO-
BUIIlEM BXKe Ha CaMOMY [104aTKy HOT0 Cayx60BOI
Kap'epH, 30KpeMa uepe3 NeBHi 03HaKU KOPUC/IU-
Boi crnpsiMoBaHocTi ocobu (Maptunenko, 2019).
Pe3ysbTaTu Hauoro JOCJiJpKeHHA [JO3BOJISIOTH
HaroJIolyBaTH Ha HEOOXiAHOCTI McHXo/iarHoc-
TUYHOTO TeCTyBaHHSI MaMOyTHIX Jep:KaBHUX
CAYKO60BIiB 110/]0 IXHHOI MOPa/JILHOCTI, COBiCHO-
CTi, BiMOBiIaJIbHOCTI, @ TAKO>K CTABUTH MUTAHHS
11010 BIIPOBAJ)KeHHSA TICUX0JIOr0-IIPaBOBUX IPO-
rpaM pO3BUTKY O3HAYE€HHUX XapaKTEePUCTHUK.

Ha aymky C. Kanaxan (Callahan, 2007), coBicTb
MoXKe OYTH BUpaXKeHa sIK Habip CBiAOMUX Jil, 1110
3/IINCHIOIOTHCA PO3yMOM iHAMBIA, 106 Biapis-
HUTHU MpaBUJIbHE BiJi HENPaBUJIBLHOI'O B pPi3HUX
CUTyaLiAX Ta >XUTTEBUX NUTAaHHAX. [lo3UTHBHe
CTaBJIeHHSl 'pOMa/isiH 0 B3y HEMOXJ/MBe 6e3
JOBIpYMX BiJHOCHH i3 HOro npeJCTaBHUKAaMU, SIKi
Ha/lal0Th MOCAYTH HaceJIeHHIO y JIeMOKpaTUYHIN
npaBoBii gepxasi (Giubilini, 2016: 8). Hepiako
KaTeropii HOpM IOBEAIHKH IPOEKTYIOTHCA Ha
CYCHiJIbCTBO, HAPO/KYHOUUCh Yy mpodeciiiHOMY
npoctopi cniBpo6iTHUKIB /Jiep>XaBHUX OpraHi-
3anii, 10 CTOCYETHCA | KOPYNUiMHOI CK/IaJ0BOI
JisIbHOCTI NpeAcTaBHUKIB 1iei chepu. CydacHe
CYCHIJIBCTBO CTUKAETHCA 31 CTPYKTYPHOIO KPU30H0
Jlep>KaBHOI'0 yIpaBJiHHA, L0 CTAa€ NPUYUHOIO
CKeNITUYHOrO CTaBJeHHd [0 JeMOKPaTUYHHUX
LIHHOCTEeH Ta 3aKOHOJABCTBA, BUIPABLOBYIOYH
KOPYILiMHY NOBeAIHKY V BCix chepax AisiIbHOCTI.

BHUCHOBKU

[IpoBesieHe eMmipuyHe BUBYEHHS Npodeciii-
HOI BiANOBiJAJBHOCTI IOKa3aJo, 10 CTYLEeHTU
3aKJialy BULLOI OCBITH, AKI HAaBYalOTbCA 3a CIelli-
anbHicTo “Ily6/iyHe ynpaB/aiHHA Ta aMiHicTpYy-
BaHH$ ,XapaKTEePU3YIOThCSA MEHIIIUM YCBiIOMJIEH-
HSIM 3HAUYyIOCTi CBOEI JlislIbHOCTI, HEOOXiJHOCTI
11 AKicHOro i CyMJIiHHOrO BUKOHAHHH, MEHILIUM
piBHEM BiANOBIAAJBHOCTI Ta MepeXUBAHHHA 3a
pe3yabTaTH AisjbHOCTi. /JlepkaBHi cayx60B1i
MepLIOTO POKY CBOEl [JiAJIbHOCTI BUSABUJIUCH
MeHII COPOMOXXHUMH CaMOCTiliHO BUOY/J0ByBaTU
IJIAHM [[ill Ta MEHILI 30PiEHTOBAaHUMHU Ha PO3rop-
TaHHS TO0JIs CBOEI aKTHUBHOCTI y BUOOPi 6ijbIn
ONTUMAaJIbHUX ULIAXIB BUpilleHHS TpodeciiHuX
3aBJaHb. /[lepKcay60B1Li, W0 MawTb [JeciTb
i Ginbiie poKiB ciy6H, € OGiJbII CXUJIbHUMH
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have a high level of conscientiousness, while
students and novice civil servants have a medium
level of conscientiousness, with a significantly
higher frequency of its low level.

The results obtained in the first and second
groups prove the practicability and necessity
of implementing ad hoc psychological-pedagogical
programs designed to cultivate moral
and ethical qualities, including conscientiousness,
in students - future civil servants. Such a proposal
is determined by the fact that medium and low
levels of conscientiousness are associated with
the deficiency of its functioning and a certain
duality of moral guidelines. Thus, despite
the subject’s criticality in evaluating their
actions, a medium level supposes a neutral
attitude toward actions contradicting the norms
of law and morality; a low level is characterized
by the determination to achieve the desired
goal using all available opportunities, regardless
of their morality and without feeling guilty for
one’s actions.

Research prospects. The present research
covers only a small part of a broad spectrum
of moral and ethical characteristics of civil
servants at various stages of their professional
growth. The development of a psychodiagnostic
complex for recommending/ advising against
a person for public service in terms of their moral
and ethical characteristics seems promising.
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y npodeciiiHiil AisAIbHOCTI KepyBaTHCS HOPMaMU
3aKOHY, COLiaJIbHUMU Ta NpodeciiHUMU BHUMO-
raMu Ta NpaBUJlaMM OpraHisanii.

Ha Bcix eTtamax npodeciiiHOro cTaHOBJIEHHS
JOCJIIKyBaHi piBHOIO Mipow MNpPOAEeMOHCTpPY-
BaJd [MpoOCOLiaJbHy CHOPAMOBAHICTb, TOTOB-
HICTb [0 CaMOBJIOCKOHaJIEHHSI i CAaMOPO3BUTKY,
aBTOHOMHICTb, TOTOBHICTb [AOKJaJaTHU 3YyCUJIA
Ta CAMOCTIHHICTb y PO3B’A3aHHI NPOBGJIEMHHUX
3aBJaHb. EMIipr4yHO BCTaHOBJIEHO, L0 B Jep-
’KaBHUX CJYKOOBIIiB, IKi MalOTb AE€CATH i Oisibie
POKiB CJIy>K0H, IepeBa)ka€ BUCOKUH PiBEHb COBIicC-
HOCTi, y CTYAEeHTIB Ta JepKCJy>KOOBIIiB-II0YaT-
KiBIiB - cepe/iHii piBeHb — BOAHOYAC 3 iCTOTHO
Oi/IbIIOI0 YACTOTOIO ii HU3BKOTO PiBHS.

PesysbTaTH, OTpUMaHi y nepuiiut i gpyrii rpy-
nax, CBi[yaThb NMpO AOLiJBHICTb i HEO6XiAHICTH
BIPOBa/KEHHS CIeljiaJIbHUX IICUXO0JIoro-neja-
rOTiYHUX NporpamM, L0 MalTbh HAa MeTi PO3BUTOK
MOpa/JbHO-eTUYHUX SIKOCTEH, 30KpeMa COBiCHO-
CTi, Yy CTYAEHTIB - MaWOYTHIX AepKaBHUX CJIYXK-
ooBIiB. Taka HpOMO3UIliA 3yMOBJIeHA THM, IO
cepenHil i HU3bKMHU PiBHI COBiCHOCTI MOB’sI3aHi
3 gedinurapHicTio ii QyHKIiIOHYBaHHS Ta IEB-
HOI0 MOJABIMHICTIO MOpaJbHHUX HACTaHOBJIEHD.
Tak, cepeHiil piBeHb, HE3BAXKAIOUM HA KPUTHUY-
HICTb B OLIiHIOBaHHI Cy6’€KTOM BJIACHUX Ji#, MpU-
NyCKa€E HeUTpaJibHe CTaBJIeHHS CTOCOBHO BYMH-
KiB, 3/iMCHIOBAaHHUX yCyneped HOpMaM 3aKOHY
Ta MopaJi; [ HU3bKOTO PiBHS NpPUTaMaHHOMO
€ HaJIalITOBaHICTh Ha JOCATHEHHS 6a)kKaHOI MeTH
i3 BUKOPUCTAHHSM BCiX HasfiBHUX MOXJHUBOCTEN
1o3a BpaxyBaHHSM iX MOpPaJIbHOCTI Ta 6e3 BUHUK-
HEeHHA BiUyTTS NPOBUHMU 3a BJIaCHIi BUNHKH.

Ilepcnekmueu  docaidiceHHsa. I[lpoBeneHe
JOCJi>KEHHS PO3KPUBAE JIUIIE HEBEJIUKY YaCTUHY
IIMPOKOr0 CIEKTPY MOpaJbHO-ETUYHHUX 0COOJIU-
BOCTEH JiepKaBHUX CJIY>KOOBIIiB Ha pi3HUX eTanax
ix npodeciliHoro po3BUTKy. [lepcriekKTUBHUM BbOa-
Ya€EThCS pO3pOOKAa MCUXOJAIarHOCTUYHOIO KOMII-
JIEKCY 110/10 BU3HAUYEeHHs peKoOMeH/allii/He peKo-
MeH1allii 0co6u 0 AeprKkaBHOI CAY»K0U B pakypci ii
MOpaJIbHO-eTUUHUX XapaKTEPUCTHUK.
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