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Abstract

The purpose is to establish correlations between
the ideas of young female athletes about corporate
culture and psychological safety of training
and educational space. The empirical research involved
young female athletes (aged 15-17 years; M=16.12;
SD=3.11), who trained and studied at a higher
school of physical culture (Group I) (n=28; 60.87%)
and representatives of this school who continued
their sporting and educational-professional career
at a higher educational institution (aged 18-21 years;
M=19.56; SD=4.05), at the faculties of physical culture
and sport and the faculty of psychology, history
and sociology (Group II) (n=18; 39.13%). The sample
consisted of young athletes who went in for such sports
as: handball, volleyball and field and track. Methods:
we applied valid methods tested in the sporting area
of methodology which allowed determining three
types of corporate culture and psychological content
parameters of safety of training and educational space.
The empirical data are presented through descriptive
frequency characteristics.  Statistical reliability
coefficients - a-Cronbach, Spearman’s correlation
(rs), Students’s t-test were used. Results. Different
structures of the types of corporate culture of sports
educational institutions were created and significant
differences of a closed type (CT) (t=-2.42; p<.05)
and an open type (OT) (t=2.48; p<.05) were found.
It was established that an open type of corporate
culture dominates in the respondents’ ideas: Group
I (t=2.48; p<.05), Group II (t=2.17; p<.05). Correlations
of OT with the content parameters of psychological
safety were established. It was found out that such
correlations are significant for young female athletes:
a possibility to demonstrate initiative and activeness
(r=283; p<.01), maintaining personal dignity
(r,=.273; p<.01), a possibility to express their opinions
(r,=.173; p<.05), respectful attitude (r=.163; p<.05),
emotional comfort (r.=.143; p<.05), relationships with
trainers and teachers (r_=.133; p<.05), assistance in
making their decisions (r_=-.113; p<.05), taking into
consideration their personal problems and difficulties
(r=-.093; p<.05). The study substantiates that OT
of corporate culture is desirable for young athletes
since they can demonstrate initiative and activeness,
maintain personal dignity, satisfy their demand for safe
training and educational space, develop thoroughly
and fulfill themselves as individuals in its dimensions.
Conclusions. The obtained scientific facts should be
operationalized into training and educational space
of sports educational institutions.

Key words: safe space, young students, psychology
of achievement, adolescence, sport for adolescents.
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AHoTania

MeToOI0 € BCTAaHOBJIEHHS B3aEMO3B’I3KiB MK ysB-
JIEHHSIMU IOHHUX CIOPTCMEHOK IPO KOpPHOPaTHUBHY
KyJIbTYpPy Ta IMCUXOJIOTiYHYy 6e3MeKy TpeHyBaJbHO-0-
CBITHBOTO MpPOCTOpPY. Y eMIipUYHOMY JOCJaiJKeHHI
B3dJIM y4aCTb CHOPTCMEHKHM IOHALbKOro BiKy (Bif
15 no 17 pokis; M=16.12; SD=3.11), ki TpeHyBaiucsa
i HaBYa/IMCA y BUILOMY yYUIUILI (i3UYHOI KYJABTYpHU
(F'pynal) (n=28; 60.87%) Ta npecTaBHUL LIbOI'0 y4YH-
JIMIIA, AKI NPOJOBXKUIIN CBOX CIIOPTUBHY 1 HaB4YaJlb-
Ho-nipodeciiHy Kap'epy y 3aksazi BULIOl oCBiTH (Bif
18 nmo 21 poky; M=19.56; SD=4.05), Ha dakynbTeTax
Gi3MYHOI KyJIBTYpU Ta CHOPTY i PaKyJbTeTi MCUXO-
Jiorii, ictopii Ta conjonorii (Cpyna II) (n=18; 39.13%).
Bu6GipKoBYy CYyKyNHICTh CKJIaJU I0HI CIOPTCMEHKH, SKi
3aliMa/iucs TaKUMHU BUJIAaMU CIOPTY: TaHA00.1, BoJel-
60J1 i JIerKa aTieTvKa. MeTOAU: 3aCTOCOBAHO BaJliAHi
anpo6oBaHi B CIOPTUBHIN cdepi MeTOAUKY, 3a AKUMU
BU3HA4Y€HO THUIIM KOPIIOPATUBHOI KyJIbTYPH i ICUX0JI0-
riundi 3micToBi mapameTpu 6e3neKyd TpeHyBaJbHO-0C-
BiTHBOrO mnpoctopy. EMnipuyHi paHi mogaHo yepes
ONMCOBI YaCTOTHI XapaKTepUCTUKH, 3aCTOCOBAHO Koe-
¢inieHTH cTaTHCcTUYHOI AocToBipHOCTI a-KpoH6axa,
KoedinieHT kopenauii Cnipmena (r), t-kpurtepisa C1'ro-
neHTa. PesyabraT. [l06y0BaHO0 BiMiHHI CTPYKTYpPH
TUIIB KOPIOPATUBHOI KyJbTYPHU CIOPTUBHO-OCBITHIX
3akJaJiB i 3'COBaHO AOCTOBipHI BiAMiHHOCTI 3akpu-
toro tuny (3T) (t=-2.42; p<.05) i BigkpuToro tumy
(BT) (t=2.48; p<.05). KoxcraToBaHo, 1110 B ySIBJIEHHAX
pecnoH/IeHTOK JIOCTOBIpHO NepeBaXa€ BiAKPUTHH
THUI KOpIOpaTHUBHOI KyabTypH: [pynal (t=2.48; p<.05),
Ipyna Il (t=2.17; p<.05). BcTaHoBJIeHO KOpeJsAliliHi
3B’s3ku BT 3i 3MicToBUMHU mapaMeTpaMu MCUXOJIOTIY-
Hoi 6Ge3nekH. 3’ACOBAHO, 10 JJI1 IOHUX CIOPTCMEHOK
JOCTOBIipHUMU € TakKi B3aEMO3B’SI3KH: MOXKJIUBICTb
ZleMOHCTPYBaTH IHIiliaTUBY, aKTUBHiCTb (r =.283;
p<.01), 36epexkeHHs ocobucTicHoi riguocTi (r =.273;
p<.01), MOXK/IMBICTb BUCJIOBUTH CBOIO AyMKY (r =.173;
p<.05), noBaxue craByenHs (r=.163; p<.05), emo-
uiiHui komdopr (r.=.143; p<.05), B3a€EMOBiIHOCUHH
3 TpeHepaMu i Bukiagadamu (r.=.133; p<.05), gomo-
Mora y Bu60pi BiacHoro pimenns (r.=-.113; p<.05),
B3aEMOBiIJHOCMHM 3 TpeHepaMHu | BUKJajadyaMu
(r,=.133; p<.05), BpaxyBaHHA OCOGMCTHUX NpOGJIEM
Ta ckJaagHouis (r=-.093; p<.05). O6rpyHTOBaHO,
0 /il IOHUX CIOPTCMeHOK 6axkaHuM € BT kopmo-
PaTUBHOI KyJbTYpH, y BUMipax AKOro BOHU MOXYTb
JleMOHCTpyBaTHU iHinjaTuBy 1 axkTuBHIicTb, 36epi-
raTH 0COOUCTICHY TifiHiCTh, peasi3oByBaTH MOTPEDY
B 6€e3MeYHOMY TpeHyBaJbHO-OCBITHBOMY MpPOCTOPI,
MOBHOIIiIHHO PO3BUBATHUCA Ta MaKCMMaJbHO PO3KpHU-
BaTu cebe sK iHAuBiAyasbHicTh. BUCHOBKH. OTpu-
MaHi HayKoBi paKTH JOLiJIbHO OomepalioHa/li3yBaTH
y TpeHYBaJbHO-OCBIiTHilf MPOCTip CHOPTUBHO-OCBIT-
HiX 3aKJa/iB.

Kiiwo4oBi cioBa: 6e3neyHUil NpoOCTip, CTYAEHTCbKa
MOJIOAb, IICHUXOJIOTiS JIOCATHEHb, IOHAIbKUH BIK,
IOHAlbKUH CIOPT.
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Introduction

Higher sports schools and institutions of higher
education are those media of culture which generate
synergy of educational-scientific and sports
directions. These institutions are components
of continuous education and development of young
athletes. Educational institutions belong to those
cultural centers which aim to introduce advanced
technologies, train competitive professionals,
keeping the rhythm of the present social life. They
also have to maintain their authenticity, originality
and traditions. Young athletes who actively keep
fit decided to connect their life with sport. They
are subjects of training and teaching-educational
processes at a higher sports school and subjects
of training and educational processes at a higher
educational institution. Sometimes educational
process contains a scientific component. Educational
institutions are indicators of behavior of all subjects
associated with them, sentiments in society
and media of corporate culture (Kalenchuk, 2019).

Corporate culture of an educational institution
is an integrated formation of educational,
scientific, training and other activities which
generate a sense of belonging to the activities
of this organization in all its participants
(Kalenchuk, 2019). T. Scott et al. (2003) highlight
that, traditionally, corporate culture is considered
to be a moving force of a successful organization.
In their opinion, the impact of culture on
efficiency is based on three main statements: 1)
an organization has corporate culture which is
easily identified; 2) corporate culture is connected
with productivity; 3) in order to have a positive
effect on productivity, it is necessary to change
corporate culture (Scott et al,, 2003). The research
on organizational culture and sports performance
by E. Barends and D. Rousseau (2022) shows
that a number of conceptual and methodological
problems do not allow appropriate evaluation
of corporate culture of an organization. The
conditions analyzed and examined in the study
(Scottetal, 2003; Wagstaff & Burton-Wylie, 2018)
are convincing but difficult to provide. The authors
of the retrospective review state that some studies
examine only a correlation, but one condition is
not enough (Barends & Rousseau, 2022). ]. Taylor
et al. (2022) also pay attention to the importance
of taking into consideration the context in studies
on corporate culture extrapolating to sport
psychology. The researchers M. McDougall et al.
(2020) considered three myths about corporate
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Bumii cnopTuBHI y4yuiauina i 3akjaajd BULLOL
OCBITM € TUMM HOCIIMU KyJbTYpH, AKi NpoOAy-
KyIOTb CHHEPril0 OCBITHbO-HAayKOBOTO i cmop-
TUBHOI'0 HanpsAMKIB. /laHi 3ak/afy € JIaHKaMu
HellepepBHOTO OCBITHHOTO i BUXOBHOTO LLIAXIB
IOHUX cnopTcMeHiB. OCBITHI 3ak/jiaju HaJjexaTb
J0 THX KYJbTYPHUX LIEHTPIB, AKi MalOTb 32 METY
BIIPOBaJ>KyBaTU HOBITHI TeXHOJIOTil, rOTyBaTH
KOHKYPEHTO-CIPOMOXKHUX (¢axiBILiB, 3HaX0/U-
THUCA y PUTMI Cy4aCHOrO CYCIiJIBHOTO >XUTTH.
[Ipu 1bOMy, BOHU MalOTh 36eperTu CBOI aBTEH-
TUYHICTb, CaMOOYTHIicTb i TpaguuildHicTb. HOHI
CIOPTCMEHH, SIKi aKTUBHO HiATPUMYIOTh Qi3UyuHy
¢dbopMy, BUpILIKIK 3B’I3aTH CBOE XXKUTTH 3i criop-
TOM, € Cy0'€EKTaMM B YYUJIULLi — TPEHYBaJbHOIO
i HaBYa/IbHO-BUXOBHOTO IpOLECiB, a B 3aKJjaAi
BUIII01 OCBITHM — TPEHYBaJIbHOTO Ta OCBITHHLOI'O
npoueciB. [HOAI OCBITHIM mponec MiCTUTBH Hay-
KOBY CKJ/1ai0By. OCBiTHI 3aKJ1a/i4 € iHAUKAaTOpaMU
MOBEJIIHKK YCiX CYO'€KTiB, AKi imeHTHOIKYIOTb
cebe 3 HUM, HaCTPOIB y CYCHiJIbCTBI, HOCISIMU KOP-
nopaTuBHoOI KyabTypH (Kanenuyk, 2019).

KopnopaTtuBHa KysnbTypa 3ak/aaZy OCBITH
€ IHTEerpoBaHUM YTBOPEHHAM OCBITHBOI'O, HAYKO-
BOT'0, TPEHYBAJIbHOTO Ta IHIIUX HANPAMKIB JifJib-
HoCTi, iIKi POpMYIOTh ¥ BCiX YYaCHHUKIB MOYYTTs
MPUHAJIEKHOCTI [0 Ti€el AiAAbHOCTI, KO0 3aliMa-
€ThCA AaHa opradizanis (Kanenuyk, 2019). T. Scott
et al. (2003) 3a3HayalTh, 10 TPAAUIIAHO, KOP-
NopaTUBHA KyJbTypa BBaXa€TbCA PYLIIMHOIO
CUJIOIO YCIiXy opraHisauii. Ha ixHio JyMKy, BIJIMB
KYJbTYpH Ha eeKTHUBHICTb 6a3yeThbCS Ha TPbOX
OCHOBHUX NOJIO’KeHHsIX: 1) opraHiszaiiss Ma€e Kop-
MOPATUBHY KYJBTYPY, SIKY JIETKO iIeHTUiKyBaTH;
2) KoprmopaTHBHa KyJbTypa 3B’si3aHa 3 NPOJYK-
TUBHICTIO; 3) 11106 MO3UTHUBHO BIUIMHYTH Ha MpPO-
JYKTUBHICTb, MOTPiGHO 3MIiHUTH KOPIOpPaTHUBHY
KyabTypy (Scott et al, 2003). ¥ pocnimxeHHi
opraHizauliiiHol KyJabTypu i crnopTuUBHOI edek-
TUBHOCTI gocaigHuku E. Barends and D. Rousseau
(2022) cTBepAKyHOTb, L0 HU3KA KOHLENTYyalb-
HUX i MEeTOJO0JIOTIYHUX MPo6JieM He JATh MOX-
JIMBOCTi {KICHO OLiHUTU KOPHOPATUBHY KYJib-
Typy oprasisauil. [IpoanasnizoBaHi gociaijHUKaMu
YMOBHY, 1[0 BUCBiT/IeHi y npai (Scott et al,, 2003;
Wagstaff, Burton-Wylie, 2018) € nepekoH/IMBUMH,
ajle TAaKUMH, L0 BaXKKO 3a6e3nedyuTd. Y peTpo-
CIEKTUBHOMY OIJAJLI, aBTOPU CTBEPAXKYIOTh,
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culture in terms of practice of sport psychology.
They emphasize that corporate culture cannot be
changed fast, since it penetrates all the aspects
of group activities. When innovations are
introduced, the previous culture does not
disappear completely. The researchers state that
social and cultural studies on anthropology can
issue a challenge for functional conceptualizations
of culture dominating currently in sport
psychology (McDougall et al., 2020). Concepts
of organizational culture are very deep and have
a number of nuances which are difficult to take
into consideration in sport psychology, but these
concepts showed their viability and we cannot
ignore them (McDougall & Ronkainen, 2019).
Psychologically safe training and educational
space is an important condition for personal
development and growth of a young athlete.
Scientists prove that such space has referential
importance, satisfies basic demands for personal-
confidential communication and ensures
psychological protection of subjects. It is created
through training and psychological-pedagogical
technologies aimed at the development
of a mentally and psychologically healthy
individual (Blynova & Kalenchuk, 2018). The
researchers F. Thompson et al. (2022) studied
the impact of sports schools on thorough personal
development of a young athlete. A systemic
review of the complex of methods allowed
differentiating between positive and negative
impacts. A positive impact involves: more
intensive physical development, stable indexes
of mental and psychological health and well-being,
positive behavior, status/popularity, development
of friendly relationships, life skills and a low level
of psycho-emotional fatigue. The group of factors
with a negative impact includes: truancy at school,
a low level of academic performance, a limited
experience of usual life beyond sporting activities,
a great number of traumas and diseases, much
time spent without family, a lack of friends beyond
sports, pressure onresultsand pressure on the part
of others. Appropriate monitoring and evaluation
of the current results of an impact in combination
with the work of medical practitioners are
able to ensure thorough development of young
athletes (Thompson et al,, 2022). We agree with
the scientists that sports schools for children
and youth and also higher education institutions
are a potentially advantageous strategy for
athletes which allows combining a sporting career
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10 Y HU3IL J0CJi/PKeHb 3a0€3MeYYEThCS TiIbKU
KopeJIsSILiiHUM 3B’S130K, ajie OfHi€l yMOBU 3aMaJio
(Barends, Rousseau, 2022). Takox, Ipo BaK/u-
BiCTb BpaxyBaHHA KOHTEKCTY Yy JOCJi[KeHHAX
KOPIIOPATHUBHOI KYJbTYPH, NPU llepeHeceHHi Ha
CIIOPTHUBHY IICUXO0JIOTIIO0, 3BepTaloTh yBary J. Taylor
et al. (2022). Jocaiguuku M. McDougall et al.
(2020) po3risiHy/ 1M TpY Midu Ipo KOPHIOPATHUBHY
KyJIbTYPY 3 NO3ULil IPAaKTUKH CIIOPTUBHOI IICUXO-
Jioril. BOHM aKI|eHTYI0Thb YBary Ha TOMY, 1[0 KOpIIO-
PaTUBHY KyJbTYpPY LIBUJKO 3MIHUTH He peaslbHO,
OCKIJIbKA BOHA IPOHU3YE YCi aCeKTU iCHYBaHHA
I'pyI, IPYU NIepexoAi A0 HOBOBBEIeHb, CTapa KyJib-
Typa NOBHICTIO He 3HUKAE. 3a3HA4Yal0Th, 1110 COLLi-
aJIbHI | KyJIBTYPHI JOC/HIPKEHHSI B aHTPOMOJIOTil
MOXYTb KUHYTH BUKJHK QYHKLIOHAaJbHUM KOH-
LenTyasli3aliaM KyJbTYPH, AKi JOMIHYIOTb OCTaH-
HIM 4yacoM y crnopTuBHi# ncuxosorii (McDougall
et al,, 2020). Konuenuii opraHisaniiHoi KyJbTypH
€ HaATO IMIMOOKUMH i MalOTh HU3KY HIOAHCIB, SIKi
CKJIQJIHO BpPaxOBYBAaTH y CHOPTHUBHIN MCUXOJIOTI],
aJie 1[i KOHLeNil ToKa3aJu CBOI0 XKUTTE3AaTHICTb
i Mu He MoxkeMOo HUMU HexTyBaTU (McDougall,
Ronkainen, 2019).

Baxx/1MBOI0 YMOBOIO pO3BUTKY Ta CTAHOBJIEHHS
0COGHCTOCTI IDOHOTO CIOPTCMEHA € TICUXOJIOTIYHO
Oe3MneyHU TpeHyBaJIbHO-0CBITHIN mpocTip. Jloka-
3aHO, L0 TaKW{ NPOCTip Mae pedpepeHTHY 3HaUy-
IIiCTh, 33/10BOJIbHSIE OCHOBHI MOTpPe6bU B 0COOU-
CTiCHO-ZIOBIpJIMBOMY  CIIJIKYBaHHI, 3abe3mnedye
MICUXOJIOTIYHY 3aXHUIIEHICTb CYyO'€KTiB, CTBOpPIO-
€TbCA 4Yepe3 TPeHyBa/bHI 1 ICUX0J0ro-nejaro-
TiYyHi TexHoJIorii, 10 CIpsIMOBaHi Ha PO3BUTOK
NCUXiYHO 1 MCcHUXoJIOTiYHO 370pOBOI 0COOUCTO-
cti (bsuHoBa, Kanenuyk, 2018). JocraigHukamu
F. Thompson et al. (2022) BuBYeHO BIJIMUB CHOp-
TUBHHX LIKiJ Ha LiJIiICHUH PO3BUTOK 0COGUCTOCTI
IOHOTO CIOpTCcMeHa. PeasizoBaHUN CHCTEMHHU
OIJIAZ, KOMILJIEKCY MeTOJiB, [03BOJIUB BHOKpe-
MUTH TO3UTUBHUW | HeraTUBHUHN BIJIUBHU. [Jlo
MO3UTUBHOTO BiJlHeceHO: mifiBUIleHHS Ji3uy-
HOT'0 PO3BUTKY, CTA6i/IbHI MOKa3HUKH IICUXIYHOTO
i mcuxosiorivHOrO 370pOB’St TAa GJArOMOIYYus,
NO3WTHBHA IOBEAIHKA, CTaTyC/NOMYJISAPHICTS,
PO3BUTOK APYXKHIX CTOCYHKIB, )KUTTEBI HaBUYKHU
I HU3bKUU piBeHb MCUXOEMOLIMHOTO BUTOPaHHS.
['pynly 4YMHHHUKIB HeraTUBHOI'O BIUIMBY CKJIAJIU:
NpPONYCKU IIKOJM, HU3bKHM piBeHb YCHILIHO-
cTi, 06MexxeHHUH [JOCBiJl 3BUYAHHOIO >KUTTSA 1034

Creative Commons Attribution 4.0
International (CC BY 4.0)



Relationship between corporate culture

and psychological safety of training and educational

space for young female athletes

and education. The study by D. Merkel (2013)
focuses on importance of sports in youth culture.
There are studies which confirm that going in for
sports in adolescence contributes to efficiency
and success, has a positive effect on mental
and psychological health and well-being, reduces
a risk of psycho-emotional fatigue, improves
resilience and increases indexes of self-regulation
readiness (Popovych et al., 2021b; 2022a).

The researchers S. Rice et al. (2022) emphasize
the importance of maintaining mental health
of elite athletes and safe space for them. They
created a special scale for evaluation of perception
of psychological safety in the space of high
productivity. Mentally safe and healthy space
and literacy in the area of mental health were
important factors (Rice et al., 2022).

We can summarize that safe training
and educational space for young female athletes
is such psychological-pedagogical reality
which ensures achievement of results in sports
and education, forms and develops a mentally
and psychologically healthy individual.

Hypothesis. 1. Subjective ideas of young
female athletes about corporate culture of a higher
school of physical culture and a higher education
institutionaresignificantlydifferent.2. Therewillbe
significant correlations between the respondents’
ideas about corporate culture and psychological
safety of training and educational space.

Purpose. To establish correlations
of young female athletes about corporate
culture and psychological safety of training
and educational space.

Methods

The methodology of our research involves
statements and scientific facts outlined in
the study by T. Scott et al. (2003) which are very
important for examination of corporate culture
and its impact on performance. Methodological
foundations of the research: 1) corporate
culture develops a behavioral strategy of its
participants (Constantine, 1993); 2) safe training
and educational space determines the area
of demands and motivation (Blynova et al.,, 2022);
3) the expected image of corporate culture is
a contour of the model of the expected future
(Popovych et al.,, 2021a) and determines probable
scenarios of behavior in sporting activities.

A verifying research strategy was used.
Conceptual and methodological problems
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CIIOPTUBHOK  JAiA/IBHICTIO, BeJIMKA KIJIbKICTb
TpaBM i XBOpo6, MpoBeJleHHs1 GaraTo 4Yacy mosa
ciMero, BiACyTHiCTH Apy3iB mo3a CHOPTOM, THUCK
Ha pe3yJIbTaTHUBHICTb i TUCK 3 60Ky iHIIUX. fKic-
HUI MOHITOPHHT i OL[iHKa MOTOYHUX pPe3yJbTaTiB
BIUIMBY Yy MOEJHAaHHI 3 Po6GOTO0 JiKapiB-MpakK-
THUKIB, 3/1aTHI 3a6e3MeYUTH IiIJIICHUN PO3BUTOK
1oHUX ciopTcMeHiB (Thompson et al., 2022). [Toro-
JPKYEMOCS 3 aBTOPAaMH, 1110 AUTAY0-IOHALbLKI CIIop-
THUBHI 1LIKOJIY, @ TAKOX JOAAEMO, 1110 AaJli 3aK/IaU
BHIIOI OCBIiTH € MOTEHI[IHHO BUTiIHOIO CTpaTeTi€l0
JJI1 CIOPTCMEHIB, KA [03BOJISIE NOEAHATH CIIOp-
TUBHY Kap'epy i ocBity. [Ipo k/r0uoBe 3HAUEHHS
CIOPTY y MOJIOLDKHIA KYyJbTYpi akKLleHTOBaHO
y mpani D. Merkel (2013). € HU3Ka gocCTiKeHb, AKi
NiATBEP/KYIOTh, 110 3aHATTS CIOPTOM Y IOHAlb-
KOMY Billi cripusie epeKTUBHOCTI Ta YCIILIHOCTI,
MO3UTHBHO BIJINBAE Ha ICUXIYHE | IICUXO0JIOTIYHE
3[0poB’sl i GJuiaronoJsiyyysi, 3MeHILY€E PU3UK IICU-
X0eMOLIITHOT0 BUTOpaHH4, MiBUILYE PE3UTbEHT-
HiCTb, MOKA3HUKH CaMOpPETryJsIiiHOI TOTOBHOCTI
(Popovych etal, 2021b; 2022a).

[Ipo Bax/MBICTb MiATPUMKHU NICUXIYHOTO 3/,0-
POB’sl eJIITHUX CIIOPTCMEHIB i Ge3meyHOro mpo-
CTOpy BeAyTb MOBY gociiguuku S. Rice et al.
(2022). HumMu po3pobJiieHO crieniajbHy MIKATY
OLIiHKM CHpUKMMaHHA I[ICHUXO0JIOTIYHOI 6e3IeKU
B IIpOCTOpiI BUCOKOI NPOAYKTHUBHOCTI. Baiu-
BUMM YHWHHHUKAMHU OYJM MNCUXIYHO 6Ge3neyHUui
i 310poBUH NpoCTip Ta rpaMoTHICTb y cdepi ncu-
xiyHoro 370poB’s (Rice et al., 2022).

Y3ara/sbHIOEMO, L0 Nifi 6e3NeYHUM TpeHy-
BaJIbHO-OCBITHIM IIPOCTOPOM IOHUX CIOPTCMEHOK
pO3yMi€EMO TaKy ICHUX0JIOTO-NIearoriyHy peab-
HICTb, fIKa 3a6e3neyye JOCATHEHHS CIOPTHUBHUX
i ocBiTHIiX pe3y/ibTaTiB, pOpPMYyE Ta pO3BUBAE N1CU-
Xi4HO i ICHXO0JIOTIYHO 37,0POBY OCOOUCTICTD.

linore3u. 1. CyG'€eKTUBHe YSBJIEHHS HOHHX
CIIOPTCMEHOK IIPO  KOPNOPAaTUBHY KYJIbTYpY
BUIIOTO yYuauiia Gi3KyJbTypH i 3aKkaZy BUILO]
OCBITHM € A,OCTOBIpHO BiAMIHHUMHU. 2. MaTUMyTb
Micie JocTOBipHI KopessiLiiiHi B3a€EMO3B’SI3KU
MDK yABJIEHHSIMU PECIOHJEHTOK IIpO KOopIiopa-
TUBHY KyJIbTYPY Ta IICUX0JIOTiYHY 6e31eKy OCBiT-
HbO-TPEHYBaJIbHOI'O IIPOCTOPY.

Meta. 3’dcyBaTH B3a€EMO3B’I30K YsIBJIEHb
IOHUX CIOPTCMEHOK IIPO KOPHOPATUBHY KYJIb-
TYpy Ta INCUXOJIOTiYHY 6e3MeKy OCBITHbO-TPEHY-
BaJIbHOI'0 IIPOCTOPY.
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of the research subject were taken into
consideration when selecting psycho-diagnostic
instruments. Modern  empirical  studies
and reliability coefficients were also considered.
The studies representing the following directions
are of scientific interest: 1) psychophysiological
and content regularities of sporting activities
(Cheban et al, 2020); 2) a value-meaningful
component of training and educational space
(Hulias & Hoian, 2022); 3) a number of important
regularities of creating open, distance and mixed
formats of activity (Hudimova, 2021; Hudimova et
al,, 2021); 4) the role of individual-psychological
characteristics and dominating mental states in
competition process (Popovych et al,, 2022b). The
above studies contributed to the development
of a verifying research strategy and the design
of comparison of empirical data.

Participants. The empirical research involved
young female athletes (aged 15-17 years;
M=16.12; SD=3.11), who trained and studied
at Kherson Higher School of Physical Culture
(Kherson, Ukraine) (Group I) (n=28; 60.87%)
and representatives of this school who continued
their sporting and educational-professional career
at a higher education institution - Kherson State
University (Kherson, Ukraine) (aged 18-21 years;
M=19.56; SD=4.05), at the faculty of physical
culture and sport and at the faculty of psychology,
history and sociology (Group II) (n=18; 39.13%).
The sample included young female athletes
who went in such sports as handball, volleyball
and track and field. The respondents were
informed of the research in advance. Their
participation was voluntary. The research met all
the ethical requirements concerning empirical
studies using personal data.

Variables. The verifying strategy of the research
determines a list of variables concerning four
types of organizational culture and variables that
relevantly reflect the components of cognitive,
emotional and conative safety of educational space.

Procedures and instruments. In order to
examine the dominating types of corporate
culture in the educational institutions under
study, the questionnaire “Scales of Organizational
Paradigms” (“SOP”) (Constantine, 1993) was
used. The questionnaire involved twenty-
five blocks of statements with four variants
of responses. Each variant of a response signalizes
about the relation of a respondent with one
of the four types of organizational culture: Closed (CT),
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MeToau

Memodo02ilo Haoro MOCTi»KEHHS CKJIAIH
MOJIO>KeHHS 1 3'sicoBaHi HayKoBi ¢pakTH, sKi oKpec-
JeHi y mpani T. Scott et al. (2003) i matoTh Bax-
JIUBe 3Ha4eHHH y JOCJiP)KeHHAX KOPIOpaTUBHOI
KYJIbTYpH i il BIJIMBY Ha ePEKTUBHICTD AiATbHO-
cTi. MeTomo0JIOTiUHI IMOJIOXKEHHS JIOCJIiJ>KEHHST:
1) xoprnopaTUBHa Ky/abTypa $OpMye cTpaTerito
noBe/liHKH ii yyacHukiB (Constantine, 1993); 2)
Oe3neyHUil TpeHyBaJIbHUM i OCBITHIM mpocTopu
JleTEPMiHYIOTh NOTPe60OBO-MOTHUBALIMHY cdepy
(Blynova et al.,, 2022); 3) ouikyBaHu# 06pa3 Kop-
MOPATUBHOI KYJbTYPU € KOHTYPOM MOJeJi 04i-
KyBaHoro Mai6ytHboro (Popovych et al., 2021a)
i BU3Haya€ UMOBIpHI clieHapii NoBeAiHKM Y cIiop-
THUBHIH JiAJIBHOCTI.

3acTOCOBAHO KOHCTATyBaJIbHY CTpaTerTilo
JocaimkeHHda. [lpy migbopi mncuxoaiarHocTHyY-
HOTO IHCTPYMEHTapild BpaXOBaHO KOHLENTY-
asibHi 1 MeTopoJsioriuni mpobGaeMu mnpenMeTy
JocJigpKeHHs. B34TO 0 yBary cy4acHi eMIipyA4Hi
JOCJi/P)KeHsT 3 3aCTOCYBaHHSIM KoeQillieHTIB
JoctoBipHOCTi. [IpeicTaBU/IM HayKOBUM iHTepec
JOCJIi/IPKeHHs, Ki 06'€fHAHO Y TaKi HaNpPSMKHU:
1) ncuxodisiosorivyHi i 3micToBi 3akoHOMipHOCTI
cnoptuBHOI AisibHOCTI (YebaHn Ta iH., 2020); 2)
L[iHHiCHO-CeHCOBa CKJaZj0Ba TpEeHYBaJbHO-0-
ceiTHboro mnpoctopy (I'yasc, losax, 2022); 3)
JedKi BaXJIMBI 3aKOHOMIPHOCTI CTBOPEHHA BiJ-
KPUTOrO0, AUCTaHLilHOro, 3MimaHoro ¢opMaris
npissnbHocTi (Hudimova, 2021; Hudimova et al,,
2021); 4) pousb iHAWBIIyaJbHO-TICUXOJIOTIYHUX
BJIACTUBOCTEN 1 JOMiHyIHOUMX MCHUXiYHi CTaHiB
y 3MarasbHoMy npotueci (Popovych et al., 2022b).
OkpecsieHi mpalli cnpusjau No6yA0Bi KOHCTATYy-
BaJIbHOI CTpaTeril [OCaipKkeHHd 1 KOHCTPYIO-
BAaHHIO [IM3aliHy NOPIBHAHHA eMIIPUYHUX JaHUX.

YuacHuku. Y eMHOipu4yHOMY [OCJi/PKEHHI
B34JIM Y4aCTb CHOPTCMEHKHU I0HALbKOT0 BiKy (Bif,
15 no 17 pokis; M=16.12; SD=3.11), aki TpeHy-
Bajucs i HaBYa/ucd y XepCOHCbKOMY BUILOMY
yunauui ¢isnyHoi KynbTypH (XepcoH, Ykpaina)
(Fpynal) (n=28; 60.87%) Ta npeicTaBHUILi LILOT'O
YYUIMIIA, fKI IPOJOBXKWU/IM CBOI CIOPTUBHY
i HaBuanbHO-npodeciiHy Kapepy y 3akjaafi
BUILOI OCBITM — XepCOHCbKUU [ep>KaBHUHU YHi-
BepcuTeT (XepcoH, Ykpaina) (Big 18 no 21 poky;
M=19.56; SD=4.05), na ¢akynbretax ¢pisuuHol
KyJbTYpPHU Ta CHOPTY i dakyabTeTi mcuxoJiorii,
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Random (RT), Open (OT) and Synchronous (ST).
Some statements indicate belonging to more
than one type of organizational culture. All
the scales of the questionnaire characterized
the basic dynamic group processes: management,
leadership, decision-making, change management,
the system of communication and coordination

of activity. The homogeneity coefficient
(a-Cronbach) of the responses was a, , =.806.
In order to examine the respondents’

ideas about psychological safety of training
and educational space, we used the method
developed “Psychological safety of educational
space” (“PSES”) (Baeva et al, 2020). The
method is a scientifically substantiated wvalid
and reliable psycho-diagnostic instrument that
allows determining the components of cognitive,
emotional and conative safety of educational
space. A five-point Stapel scale was used.
The measurements characterize satisfaction
with safety of educational space, the level

of social interaction and emotional comfort.
The homogeneity coefficient (a-Cronbach)
of the responses was o, = .887.

Organization of research. The pilot stage
and the main part of the research took place in
September and October, 2021. All the external
impacts of the researchers were agreed with
the Ethics Committees and Administrations
of structural departments of the educational
institutions.

Statistical analysis. Mathematical-statistical
operations were performed with the computer
program “SPSS” v. 23.0. “MS Excel” was used
at the initial stage. Graphical visualization was
presented by means of “MS Word”. The empirical
data were given through descriptive frequency
characteristics and the coefficients of statistical
significance - a-Cronbach, Spearman’s correlation
(r),Student’s t-test. The parameters of a-Cronbach
were at medium (.8) and high levels (.9). The
differences r_and t are significant at the levels
p<.05 and p<.01.

Results

Tabl. 1 presents the empirical data on
a real dimension of corporate culture by
the questionnaire “Scales of Organizational
Paradigms” (“SOP”) (Constantine, 1993). We
performed comparison of the types of corporate
cultures of Kherson Higher School of Physical
Culture (KHSPC) and Kherson State University
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icropii Ta coniosiorii (I'pyna II) (n=18; 39.13%).
Bu6ipKOBY CYKyNHICTb CKJIaJId IOHI CHOPTCMEHKH,
AKi 3aliMa/IMcAd TAKUMU BUJIAMU CIIOPTY: FaHAD0.1,
BoJIel60J1 i Jierka aT/ieTHKa. PecioHIeHTKU 6y/U
3aBYacHO TMOiHGOPMOBaHI MTpPO IOCJiIKEeHHS,
ixHs yyacTb 6y/1a 706poBinbHOW. BUTprMaHo yci
€TU4YHI BUMOTH W00 eMIipUYHUX AOC/iKeHb
3 3aCTOCYBaHHAM OCOOHCTICHUX JaHHUX.

3miHHIi. KOHCTaTyBaJIbHOK CTpATETIE A0CIi-
JOKEeHHA BU3HA4YeHO IepesiK 3MiHHUX, AKI CTo-
CYBaJIMCSA YOTUPBOX THUIIB OpraHisaLiiiHOl KyJib-
TYpH i 3MiHHMX, 1[0 peJIeBaHTHO BiJj0GpasuIu
CKJ1aJI0Bi KOTHITUBHOI, eMOIiliHOI i KOHAaTHUBHOI
6e3neKy OCBITHbOI'O IPOCTOPY.

IIpoyedypa ma iHcmpymeHmu. 3 MeTOM
3’sicyBaHHSl [OMiHYIOYMX TUIIB KOpIopaTHUBHOI
KYJIbTYPHU Y JOCAiPKYBaHUX OCBITHIX 3aKJ/ajax,
BUKOPHUCTAaHO onuTyBaibHUK “lllkana opranisa-
niiHux napaaurm” (“IOIT”) (Constantine, 1993).
OnuTyBa/sbHUK OO'€/HAaB ABAAUATH M'ATh 06J0-
KiB TBep/KeHb 10 YOTUPHU BapiaHTHU BifNoOBiAeN.
Koxxen BapiaHT BiZNOBIiZi CHrHa/i3ye npo Npu-
YeTHICTb pecrnoHJeHTa [0 OJHOr0 3 YOTUPbOX
THUIB opraHi3aniiHoi KyJbTypH: 3akpuTuii (3T),
paHaoMHuM (Bunagkosui) (PT), BizkpuTtuii (BT)
i cunxpounuit (CT). [lesaki TBep/keHHS MalOThb
HaJIEXKHICTB 10 GiJjiblile, HXK OJTHOTO TUIY KOPIIO-
PaTUBHOI KyJbTYpH. YCi LIKa/IA ONUTYBaJIbHUKA
XapaKTepU3yKThb OCHOBHI JHWHaMiyHi TIpyIoBi
IpoLecy: KepiBHHUITBO, JIilepCTBO, NMPUNHATTA
pilleHHsd, ynpaBJaiHHA 3MiHaMH, CUCTEMY KOMY-
HikaIllii Ta koopAuHaliw fisnbHocTi. KoedinieHT
romoreHHocTi (a-Kpou6axa) BifmoBizei ckJiaB
o, =.806.

Jns  3'sicyBaHHA ysABJIeHb PECHOHJEHTOK
OpO TICHUXOJIOTiYHYy 6e3MleKy TpeHYBaJbHOIO
I OCBITHBOTO MPOCTOPiB BUKOPUCTAHO METOJUKY
“IIcuxosioriuHa Ge3mneka OCBITHbOr'O mpocTopy”
(“IIBOIT”) (baeBa Ta iH., 2020). MeToauka npej-
CTaBJISIE HAyKOBO OOIPYHTOBAaHUM IICHUXOJia-
FHOCTUYHUM IHCTPYMEHT, Ba/lifHUH | HaZiMHUH,
110 J03BOJIIE BUSHAYUTHU CKJIaA0Bi KOTHITUBHOI,
eMoILliiHOl i KOHaTHBHOI 6e3leKH OCBiTHbLOI'O
IpoCTOPY. 3aCTOCOBAHO N'ATH6ANbHY Kany CTe-
nesa. Bumipu xapakTepusylTb 3aJ0BOJIEHICTb
6e3MeKO OCBITHBOT'O MPOCTOPY, piBEHb colli-
aIbHOI B3aeMoJiii Ta eMolinHUM KoMPopT. Koe-
¢iuienT romoreHHocTi (a-Kpon6axa) BianoBigeit

CKJIaB O o = .887.
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(KSU) which are represented by two samples
of young female athletes: (GroupI) (n=28; 60.87%)
and (Group II) (n=18; 39.13%). The respondents
of GroupIrepresented KHSPC,and therespondents
of Group II - KSU. Significance of the parameters
was determined by Student’s t-test.

Table 1. Comparison of a real dimension of the types
of corporate culture in Group I and Group II
Ta6smua 1. [lopiBHSAHHSA peajlbHUX BUMipiB TUIIB
KoprnopaTuBHOI KyabTypH I Ta Il rpynu

Parameters

ITapameTpu Ma Mo t P
CT

+14.22 +9.69 -2.42 p<.05

3T
IPE +5.12 +5.56 - -
(]g +4.87 +7.03 2.48 p<.05
g’]l: +3.15 +3.78 - -

Note: CT - closed type; RT - random type; OP - open
type; ST - synchronous type; M, - arithmetic mean by
the types of corporate culture in Group [; M, - arith-
metic mean by the types of corporate culture in Group
II; Student’s t -test; p - the level of significance.
[Ipumitka: 3T - 3akputuit Tun; PT - paHjoMHUI
tun; BT - Bigkputuil Tun; CT - CUHXPOHHUU TUI;
MGI - cepepnniit po3nofin 3a TUIIAaMU KOPINOPAaTUBHOI
kyabTypu rpynu I; MGII - cepepHiit posmnoain
3a TUIAMM KOpIOPATUBHOI KyabTypu rpynu II;
t - kpuTepiii 3a CT'10jeHTOM; p — piBEHb 3HAYYL[OCTi.

Two structures of the types of corporate culture
at sports educational institutions were presented.
It was found out that the differences are significant
by two types: a closed type (CT) (t=-2.42; p<.05)
and an open type (OT) OT (t=2.48; p<.05). The
advantage in Group I CT (t=-2.42) can be explained
by the fact that in educational process at KHSPC
(15-17 years) there are strict rules for behavior,
men are not allowed to visit hostel floors where
female athletes live, attendance of classes is under
severe control. Communication with trainers
and teachers is formal, with a dominating directive
style. There were no above attributes which
the representatives of Group I faced at KHSPC
after entering KSU. Therefore, the advantage in
Group I1 OT (t=2.48) is expected and characterizes
avivid difference in the types of corporate culture.

Tabl. 2 presents comparison of the empirical
results of real and expected types of corporate
culture in Group I and Group II by Student’s t-test.
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OpzaHizayis docaidiceHHA. llinoTaKHUN
eTaln i 0CHOBHY KOHCTAaTyBaJIbHY 4YaCTUHY IpOBe-
JeHO y BepecHi i )koBTHI 2021 poky. Yci 30BHILIHI
BIIMBU KOMaHJAW AOCAITHUKIB OY/I0 Y3roKeHO
3 ETuyHuMu koMiTeTamu Ta AaMiHicTpayismu
CTPYKTYPHHUX NiAPO3A4iJiB OCBITHIX 3aK/JIaZiB.

Cmamucmuy4yHe aHA/Ai3y8aHHsA. MaTemaTu-
KO-CTaTUCTHUYHI omepaliii peasizoBaHO KOMII'10-
TepHoto nporpamoro “SPSS” v. 23.0. Ha nouaTkoBiit
ctazii BukopucraHo “MS Excel”. 'padiuny Bizya-
Ji3alnio nodyaoBaHo 3a momomoroi “MS Word”.
EmnipuyHi gaHi noaHo yepe3 ONMMUCOBI YaCTOTHI
XapaKTEpPUCTUKHU Ta KoeQilliEHTH CTAaTUCTUYHOI
JocToBipHOCTI a- KpoH6axa, koedilieHT kopeJis-
uii CnipmeHna (r), t-kputepia Cr'rogenta. Ilapa-
MeTpu o-KpoHOaxa 3HaXOWUINUCS HA CePeTHbOMY
(.8) i Bucokomy piBHaX (.9). JlocToBipHMMH € Bij-
MiHHOCTI r and t Ha piBHAX p<.051 p<.01.

PesysbTaTH

Y Ttabs. 1 nogaHo eMHnipuyHi JaHi Npo peasb-
HUU BUMIip KOPIOPATUBHOI KyJbTYPH 3a OMUTY-
BasibHMKOM “lllkasna opraHisauiliHux napagurm”
(“ILIOI™) (Constantine, 1993). 3ailicHeHO MOpIB-
HAHHSA TUIIB KOPIIOPAaTUBHUX KYJBTYp XepCOH-
CbKOTO BMIIOr0 y4YWJIMLA (i3U4HOI KyJbTYpH
(XBY®K) i XepCcOHCBKOTO Jlep>KaBHOT'0 YHiBepCU-
teTy (XY), siki npescTaBieHo JBoMa BUBipKaMH
toHux cnoptcMmeHok: (Ipyna I) (n=28; 60.87%)
ta ([pyma II) (n=18; 39.13%). PecnonaeHTKH
'pynu I npeacraBuau XBY®K, a pecnoHeHTKH
Ipynu I - X/1Y. 3’sscyBaHHS AOCTOBIpHOCTI napa-
MeTpiB 3/iiicHeHO 3a t-kpuTepist CT'rofeHTA.

[Togano ABi CTPYKTYpH THUIIB KOPNOPATUBHOI
KYJIbTYpH CIIOPTUBHO-OCBITHIX 3akJsaAiB. 3’sico-
BaHO, 110 JOCTOBIPHUMHM € BiIMIHHOCTI 3a ABOMa
TUnamu: 3akputui Tun (3T) (t=-2.42; p<.05) i Big-
kputuil tun (BT) (t=2.48; p<.05). [losicHroEMO
nepesary y rpymi [ 3T (t=-2.42), Tum 1o nij yac
HaByaHHA y XBY®K (15-17 pokiB) aitoTh cyBopi
NpaBuJia MOBELIHKOBOI JUCLUUIIJIIHA Y HaBYaHHI,
3a00pOHSETHCA NMpPeJCTaBHUKAM 4Y0JIOBiYOI cTaTi
BiZiBiAyBaTH NOBEPXU TYPTOXKUTKY, A€ INPOXKHU-
BalOThb /[liBUaTa-COIOPTCMEHKH, 3a BiJBiAyBaHi-
CTI0 3aHATb 3[IMCHIOETBCS CYBOPUHW KOHTPOJIb
i o6sik. CnikyBaHHA 3 TpeHepaMH i BUKJaJa-
YyaMH HOCUTb (OpMa/IbHUH XapakTep, 3 Iepe-
BaXKaHHAM JUPEKTUBHOro cTuiaw. Ilepepaxo-
BaHUX aTpUOYTIB, 3 AKUM IpeACTaBHULI I'PyNnH

HY
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Table 2. Comparison of the empirical results of real and
expected types of corporate culture in Group I and Group II
Ta6ung 2. [lopiBHSIHHS peasibHOTO i 04iKyBaHOT0
THUIIB KOpNOpaTUBHOI KyibTypu y rpymi i1l

Parameters
I[lapameTpu M, M, t P
Group [ (n=28)
I'pyna I (n=28)
CT
+14.22 +10.82 -2.24 | p<.05
3T
ig +5.12 +7.01 - -
g,}: +4.87 +8.74 2.48 p<.05
g +3.15 +4.96 - -
Group II (n=18)
I'pyna Il (n=18)
g; +9.69 +8.12 - -
e 556 | +4.34 - -
g,}: +7.03 +9.94 2.17 p<.05
g,ll: +3.78 +5.22 - -

Note: CT - closed type; RT - random type; OP - open
type; ST - synchronous type; M, - arithmetic mean by
real types of corporate culture in Group I and Group II;
M, - arithmetic mean by expected types of corpo-
rate culture Group I and Group II; t - Student’s t-test;
p - level of significance.

[Mpumitka: 3T - 3akpurtuii Tum; PT - pangomuuit Tum; BT -
Bisikputuil Tvm; CT - cuHXpoHHUH TUM; M1 - cepenHii
O30/ 3a peaTbHUMU TUTIaMU KOPIIOPaTUBHOI KyJIBTYPU
rpynu li rpynu II; M2 - cepeiHili po3noaii 3a 04iKyBaHUMH
THUIIAMU KOPHNOPATUBHOI KyJAbTypu Trpynu I i rpynu II;
t - kpuTepil 3a CT'101eHTOM; P — piBEHb 3HAYYII[OCTI.

The empirical results allow stating that
the expected image of corporate culture in Group
[ is an open type (OT) (t=2.48; p<.05), and in Group
Il is an open type (OT) (t=2.17; p<.05). A negative
correlation with a closed type (CT) (t=-2.24; p<.05)
in Group I shows unwillingness to accept this type
of corporate culture at KHSPC. It is paradoxical in
the comparison of real types of corporate culture
(see Tabl. 1) that the respondents of Group I aspire
to such a level of open corporate culture which
they can find at KSU in the respondents of Group IL
At the same time, when it comes to determination
of the expected image of culture, the respondents
of Group Il do not consider the real type of corporate

(@)
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[ siTkHynuca y XBY®K, nicasa Bctyny y XY, He
oysi0. Tomy, mepeBara y rpymi Il BT (t=2.48) € oui-
KyBaHOIO 1 XapaKTepu3ye ACKpaBY BiAMIHHICTb
y THUINAaX KOPIOPATUBHOI KYJbTYPH.

Y Tabs. 2 noAaHO MOPIBHSHHS €MIIipUYHUX
pe3yJIbTaTiB peaJbHOTO i 04iKyBaHOTO TUIIIB KOP-
MOpPaTUBHOI Ky/bTypH y rpyni I i rpymi Il 3a t-kpu-
TepieM CT'10/1eHTA.

EMnipuyHi pe3y/bTaTu JalOTh MiJCTaBU KOH-
CTaTyBaTH, 10 O4YiKyBaHMM 06pa3oM Kopropa-
TUBHOI KyJIbTYpHU y rpymi | € Bigkputuii Tun (BT)
(t=2.48; p<.05), y rpymi Il € BigkpuTu#i Tun (BT)
(t=2.17; p<.05). HeratuBHu# 3B’A30K y rpymi
[ 3 3akputum tunom (3T) (t=-2.24; p<.05), cBix-
YUTh NpO HebGakaHHS | HENPUUHATTS [AaHOro
TUIy KopnopaTuBHOi KyjabTypu y XBYOK.
[lapagokcanbHUM € TOM QaKT, 110 y MOPiBHSHHI
peasibHUX TUIIB KOPNOPAaTUBHOI KYJIbTYpH (AUB.
TabJ1. 1), peCIOHIeHTKHU Ipynu [ IparHyTh Takoro
PiBHA BiAKpUTOI KOPIIOPATUBHOI KYJIBTYPH, AKOIO
BOHU BBaxaloTb y X/1Y y pecnoHzieHTOK rpynu II.
Y To# yac, KoM HAe BU3HAUYEHHS OYiKyBaHOIO
006pasy TUIY KyJbTYpPH, TO PECHOHJEHTKHU IPyNU
I1, He BBaXKalOTb peajbHUN 06pa3 KOPIOPATHUBHO]
KyJbTypH BiAKpUTUM y X/IY, npo 1o CcBig4uTh
JOCTOBipHa BiAMiHHICTE Bigkputoro tumy BT
(t=2.17; p<.05). Ockinbku, BiAKPpUTHUN TUI KOP-
IIOPATUBHOI KYJIbTYPU TPEHYBAJIbHO-OCBITHHOI'O
MPOCTOPY € CEHCOBO-L[IHHICHUM YTBOPEHHSM,
TO JOLiJbHO 3’CyBaTH KopeJsliliHi 3B'sI3KH
3arajibHoOi BUOGIPKOBOI CyKYNHOCTi IOHUX CIIOPTC-
MEHOK 3i 3MiCTOBUMU lIapaMeTpPaMHU IICUXOJIOTIY-
Hol 6e3MnekH. 3MiCTOBI napaMeTpu BU3HAYEHO 3a
onuTyBaJsbHUKOM “[lcuxosioriyHa 6e3meka OCBiT-
Hboro npoctopy” (baesa Ta inH., 2020). [TogaHo
3a ONMCOBHMMH YaCTOTHUMHU XapaKTEPUCTUKAMHU
eMIIipuy4Hi faHi ABOX JOC/HIIXKYBaHUX IPYIl: rpymna
i rpyna Il. locToBipHi BifiMiHHOCTI 3’sicoBaHO 3a
JonoMmoroto t-kputepito Ct’rogeHTa (Tabt. 3).

[lopiBHAHHA ONHCOBUX YaCTOTHUX XapakTe-
puctuk rpynu | i rpynu Il 3a ycima nmapameTrpamMu
onutyBasbHuKa “IIBOI” (BaeBa Ta iH., 2020) 3a
JlorioMorolo t-kputepito CT'1oileHTa He [,03BOJIMJIO
3’iCyBaTH J0OCTOBipHUX BifiMiHHOCTeH. [lopiBHAHHSA
€MIIPUYHUX JAHUX 3 peKOMEH/I0BaHUMU CepeSHIMU
3HA4eHHSAMU aBTOPIB METOAWKM 1 BU3HAYE€HHUMHU
y iHIIUX CHOPTUBHUX AochimkeHHsX (Blynova et al,
2022) He noKa3aJd TaKOX AOCTOBIPHUX BiAMiHHOC-
Teil. HaliBupasHilmumu € BiAMiHHOCTI y napameTpi
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culture to be open at KSU that is proved by
a significant difference in an open type OT (t=2.17;
p<.05). Since an open type of corporate culture
of training and educational space is meaningful-
valuable formation (Hulias, 2020), it is necessary
to examine correlations of the total sample
of young female athletes with the content parameters
of psychological safety. The content parameters were
determined using the questionnaire “Psychological
safety of educational space” (Baeva et al.,, 2020). The
empirical data of the two groups under study were
given through the descriptive characteristics: Group
[ and Group II. The significant differences were
determined by means of Student’s t-test (Tabl. 3).

Comparison of the descriptive frequency
characteristics in Group I and Group II by all
the parameters of the Questionnaire “PSES” (Baeva
et al.,, 2020) by means of Student’s t-test did not
allow finding significant differences. Comparison
of the empirical data with the recommended
average values suggested by the authors
of the method and with those available in other
studies on sport (Blynova et al., 2019; 2022)
also did not show significant differences. The
differences in the parameter “emotional comfort”
(EC), with the advantage of Group II (t=.9056;
p>.05), are the most obvious ones, but they are not
significant. It is obvious that emotional comfort
is the most sensitive parameter of psychological
safety of training and educational space.

Correlation was determined by means
of Spearman’s coefficient (r) according to
the program of our empirical research. Since there
were no significant differences between Group
[ and Group II in the parameters of psychological
safety, it is necessary to determine correlations
of the total sample with the expected types
of corporate culture (Tabl. 4).

Graphical visualization
of the matrix of correlations of the content
parameters of psychological safety of training
and educational space with the types of corporate
culture given as a correlation pleiade (Fig. I).

We can state that the expected image
of corporate culture - an open type (OT) - has most
correlations with the parameters of psychological
safety - eight. The correlations are arranged
according to the degree of a decrease in strength:
PDIA (r=.283; p<.01), MPD (r =.273; p<.01), PEPO
(r,=173; p<.05), RA (r;=.163; p<.05), EC (r =.143;
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emorniiaui koMmdopT (EK), 3 mepeBaroio rpymnu Il
(t=.9056; p>.05), asie BOHU He € AOCTOBipHUMHU. Oye-
BU/IHO, eMOLilHUHA KOMQOPT € HaNuyTIUBILIUM
napaMeTpoM IICUXOJIOTIYHOI 6Ge3MeKU TpeHYBaslb-
HO-OCBITHBOTO IIPOCTOPY.

3rifHO mnporpaMM HAIIOTO E€MMiIPpUYHOTrO
JOCJTiP)KeHHs1 3AiMCHEHO KOpeJisllild MeTO[0M
Crnipmena (r). OCKiJIbKH, JOCTOBIpHMX BiIMiH-
HocTted Mix rpymoto | i rpymorwo Il y napame-
Tpax MCHUXOJIOTiYHOI 6e3MneKHh He 3'ICOBaHO, TO
JOLIJIbHO BU3HAYUTH KOPeJAliiiHi 3B’93KU yCiel
BUOIPKOBOi CYKyNHOCTi 3 O4YiKyBaHUMH TUIAMHU
KOPIOPATHUBHOI KYJIbTYPH (TabJ1. 4).

I'padiuna Bizyasnizanis kopessuiiiHoi MaTpuIi
B3a€EMO3B’SI3KiB 3MIiCTOBHUX NapaMeTpiB ICUXO-
JioriyHOi ~ 6e3MeKh TPEHYBaAJbHO-OCBITHHOTO
NpOCTOpPY 3 THUNAaMU KOPHOPAaTHUBHOI KyJbTypH
y BUTJIA/i KopesasaliinHoi miesau (puc. 1).

KoHncraTtyemMo, mo y odikyBaHoro o6pasy
KOPHOPaTUBHOI KyJAbTypU BiAKpuTud TN (BT)
HalG6i/NbIlY KiABKICTh KOpeNsUiiHUX 3B'SI3KiB
3 MapaMeTpaMH ICHUXOJIOTiYHOI 6e3MneKy - Bicim.
3B’AA3KK pO3TallOBaHi 3a Mipor CmaJlaHHA Mill-
Hocti: MJIA (r=283; p<.01), 30l (r=273;
p<.01), MBCJ (r=.173; p<.05), NIC (r=.163;
p<.05), EK (r_=.143; p<.05), BTB (r;=.133; p<.05),
JABBP (r =-.113; p<.05), BOIIC (r=-.093; p<.05).
Haliminnimi no3uTtusHi 38’s13ku (p<.01) 3 MOk-
JIUBICTIO I€MOHCTPYBATH iHilliaTUBY, aKTUBHICTb
i 36epexeHHs1 0COOGUCTICHOI Ii/THOCTi Ta HEraTUB-
HUH 3B’s130K (p<.05) 3 momomoror y Bu6Gopi BJac-
HOrO pillleHHs Aa€ MiACTaBU [AJs HACTYMHOTO
NosSICHeHHS. PecrOHJAEHTKU 4epe3 O4iKyBaHUH
06pa3 KOpHMOPATUBHOI KYJbTYPU KOHCTPYHOIOTH
MoOJe/b O4YiKyBaHOTO MaMOyTHbOro, MOEAHY-
I0YW MOTO 3 BJIAaCHOIO KOHCTPYKTHMBHON aKTUB-
HicTio, 30epiraroun “fI”, cBOl0 oOpuTriHAJBbHICTD
i aBTeHTUYHicTb, UUM caMuM GOpMyHOUHu cebe
sIK 0COBUCTICTh. BapTo 3a3HAYUTH, 1110 HETATUB-
HU# 3B'A30K 3 JIBBP (r =-.113), TiIbKHK MiJCHIIOE
CaMOBH3HA4Ye€HHA | aBTOHOMHICTb LIbOTO iHTpa-
cupssMoBaHoro mnpouecy. OkpecieHa N03ULIA
y BHMipax mapaMeTpiB IICHUXOJIOTIYHOI Ge3leKu
cupusie GOpMyBaHHI0 iHAMBIyaJbHOCTI IOHOTO
cnopTtcMeHa. [HIII o4ikyBaHI TUIIKM KOpIOpPATHB-
HOI KyJIbTYpPY MalOTh He TaKUH BiJUyTHUH BILJIUB
Ha GOpMyBaHHS 0COOUCTOCTI FDHUX CIIOPTCMEHOK
i moMiTHO mporpawTk y KiHIeBil epeKTUBHOCTI.
Ak 3acBigunu eMnipuyHi BUMipHA BOHU € He Ha
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Table 3. Comparison of the descriptive frequency
characteristics in Group I and Group II by “PSES”
(Baevaetal, 2011)

Ta6auna 3. [lopiBHAHHS ONUCOBUX YaCTOTHUX
xapakTepucTuk rpynu i rpynu II 3a “IIBOIT”
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Table 4. Matrix of correlations of psychological safety
with the expected types of corporate culture of the
sample (n=46)

Ta6aunsa 4. KopesnsiiitHa MaTpuyLsl B3aEMO3B’I3KiB
MICUXOJIOTIYHOI 6e3MeKH 3 04iKyBaHUMH TUNIAMH

KOPIOPaTUBHOI KYJIbTYPU BUGIPKOBOI CyKYNHOCTI
l{)[aa;aal;llzt-re[:; MGI SDG] MGII SDGII t (MGI& MGlI) p (1‘1=46)
AMPD 312 | +51 [359| +58 7432 _ Parameters CT RT oT ST
JIBBP AMPD - .
ARS JIBBP -.213 -.071 -.113 .045
VI 3.54 | +48 |3.71| +.49 .5468 - ARS
.043 .054 .049 .067
TCPPD 3.65 | +58 |3.69| *.59 .2340 - LA
BOIIC TCPPD « "
PDIA BOIIC .044 .067 -.093 .089
MJIIA 3.76 | £.72 [ 4.45| +.81 8642 - PDIA
PAH MJIIA 086" 126" .283™ 187"
M3/ 3.99 | +.64 [3.89| +.61 -.2743 PAH
MPD M3/] .034 .022 .069 .076
30T 3.45 | 62 [3.79| +.70 .3543 MPD
RA 30T .073 .081 273" 123"
e 3.01 | £52 [3.69| +.67 .8974 RA
PEPO 11c .068 .056 163" 074
MBCJ] 3.02 | +52|3.57| *.65 .7008 PEPO
EC MBCJ] .073 112° 173" .102°
EK 298 | £43 [3.58| +.61 9056 EC
ROA EK -.043 .059 143" .097"
B3C 3.81 | +.79 |3.68| +.74 -4493 ROA
RTT B3C .181™ 1417 .071 .079
BTB 3.29 | +59|3.98| +.79 .6943 RTT ) ) ) *
Note: AMPD - assistance in making a personal deci- BTB 156 101 133 083

sion; ARS - attention to requests and suggestions; TCP-
PD - taking into consideration personal problems and
difficulties; PDIA - possibility to demonstrate initiative
and activeness; PAH - possibility to ask for help; MPD -
maintaining personal dignity; RA - respectful attitude;
PEPO - possibility to express a personal opinion; EC -
emotional comfort; ROA - relationships with other ath-
letes; RTT - relationships with trainers and teachers;
M, - arithmetic mean by the types of corporate culture
in Group I; SD, - mean square deviation Group [; M, -
arithmetic mean by the types of corporate culture
in Group II; SD_, - mean square deviation Group II;
t - Student’s t-test; p - level of significance.

[Ipumitka: [BBP - pomomora y BuGOpi BJlacHOTO
pimenHg; YIIII-yBaragonpoxanbTanpono3uuii; BOIIC-
BpaxyBaHHS OCOOHMCTHUX Mpo6JeM Ta CKJIAQAHOILIB;
MJIA - MOXJIMBICTb JeMOHCTPYBaTH iHiLliaTUBY,
aKTHUBHiCTb; M3/l - MOXJ/IUBICTbL 3BepHYTHUCS 3a
Jonomoroto; 30T - 36epexkeHHs1 0COOUCTICHOI TiJHOCTI;
[IC - mnoBaxHe craBaeHHs; MBC/I - MOX/IUBICTBb
BUCJOBUTHU cBowo AyMKy; EK - emouiiiHuii koMmdopT;
B3C - B3aeEMOBIJHOCMHM 3 IHIIMMU CIOPTCMEHAM;
BTB - B3aeMOBiAHOCUHM 3 TpeHepaMH i BUKJIaJa4yaMm;
MGI - cepeaHili po3moijs 3a TUIIAMU KOPIOPATUBHOI
kyaeTypu rpynu I; SDGI - cepefHe KBaApaTH4He
Bigxunennsa rpynu [; MGII - cepeguiii posmogin 3a
TUIIAMU KOpHopaTHUBHOI KyabTypu rpynu II; SDG-
Il - cepenne kBagpaTtuyHe BiaxueHHd rpynu II; t -
KpuTepiit 3a CT'10/IeHTOM; p - piBeHb 3HAUYIOCTI.
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Note: AMPD - assistance in making a personal decision;
ARS - attention to requests and suggestions; TCPPD - tak-
ing into consideration personal problems and difficulties;
PDIA - possibility to demonstrate initiative and active-
ness; PAH - possibility to ask for help; MPD - maintaining
personal dignity; RA - respectful attitude; PEPO - possibil-
ity to express a personal opinion; EC - emotional comfort;
ROA - relationships with other athletes; RTT - relation-
ships with trainers and teachers; CT - closed type; RT -
random type; OP - open type; ST - synchronous type; -
p < .05 - significant correlation (bold type); “-p <.01 -
significant correlation (bold type).

[Ipumitka: IBBP - nonoMora y BU60pi BJIaCHOT O pillleHHS;
VIII - yBara Ao mnpoxaHb Ta mnpono3unii; BOIIC -
BpaxyBaHHs 0COOUCTHX po6JIeM Ta ckiagHolis; M/IIA -
MOMJIMBICTb JIeMOHCTPYBAaTH IHIL[iaTUBY, aKTUBHICTh;
M3/l - MOX/IMBICTb 3BepHyTHCA 3a Jgonomororo; 300" -
30epexkeHHs1 ocobucticHoi rigHocTi; [IC - moBaxHe
craByieHHs1; MBC/] - MOXK/IMBICTb BUCJIOBUTH CBOIO IYMKY;
EK - emoniiinuii komoopt; B3C - B3aeMoBiZHOCHHU
3 iHmMMu cnoptcMeHaMm; BTB - B3aeMoBigHOCHMHU 3
TpeHepamu i BuksajgadyaMm; 3T - 3akputuid Tvm, PT -
pangoMuui tum; BT - Bigkputuit Tun; CT — CMHXpOHHUN
™I; * - p < .05 - gocroBipHMI 3B'130K (wpudTt
HamiBxupHUit); ** - p < .01 - mOCTOBipHUIN 3B’SI30K
(wpudT HaNiBKUPHUH).
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RTT

Note: AMPD - assistance in making a personal decision; ARS - attention to requests and sugges-
tions; TCPPD - taking into consideration personal problems and difficulties; PDIA - possibility to
demonstrate initiative and activeness; PAH - possibility to ask for help; MPD - maintaining person-
al dignity; RA - respectful attitude; PEPO - possibility to express a personal opinion; EC - emotion-
al comfort; ROA - relationships with other athletes; RTT - relationships with trainers and teachers;
------------ negative correlations with p<.05; positive correlations with p<.05;
----------- negative correlations with p<.01; positive correlations with p<.01.

[Tpumitka: /IBBP - gonomora y Bu6opi BsacHoro pimenssi; YIIII - yBara o npoxaHb Ta IpoIIo-

3uniii; BOIC - BpaxyBaHHS 0COGUCTHUX Mpo6JieM Ta CKaaaHOIiB; M/IIA - MOXJIUBICTh JeMOH-

CTpyBaTH iHiniaTuBY, akTUBHIiCTb; M3/l - MOXJIMBiCTh 3BepHyTHCA 3a JonoMorotw; 300" - 36e-

pexxeHHs ocobucticHoi rifHocti; [IC - moBaxkHe cTaByeHHs; MBC/| - MOXJIUBICTb BUCJIOBUTH

cBomw aymky; EK - emonilinuit komopTt; B3C - B3aeMoBifHOCHHY 3 iHIIMMU criopTcMeHaM; BTB -

B3a€EMOBIJHOCUHU 3 TpeHepaMHU i BUKJIaJayaM; - - - - - - - - = - - - Bif'emHi 3B’13ku npu p<.05;
MO3WUTHUBHI 3B’I3KU NpPU P<.05; = = = = = = = = = = = Big'emHi 3B’sa3ku npu p<.01;
NO3UTHUBHI 3B’13KU npu p<.01.

Figure 1. Pleiade of correlations of psychological safety with the expected types of corporate culture in
the sample (n=46)
Puc. 1. Kopesnsnilina nJesiia B3aEM03B’I3KiB NICUXOJIOTiYHOI 6e3MeKU 3 O4iKyBaHUMHU THUIIAMHU

KOPIOPaTUBHOI KYJIbTYPU BUOGIPKOBOI CYKYNHOCTI (n=46)

p<.05), RTT (r=133; p<.05), AMPD (r=-113;
p<.05), TCPPD (r=-.093; p<.05). The strongest
positive correlations (p<.01) with “possibility
to demonstrate initiative and activeness”
and “maintaining personal dignity” and a negative
correlation (p<.05) with “assistance in making
a personal decision” give reasons for the following
explanation. The respondents construct a model
of the expected future through the expected
image of corporate culture combining it with
their own constructive activity, preserving their
“Self”, originality and authenticity, developing
themselves as individuals. It is worth mentioning
that a negative correlation with AMPD (r =-.113)
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CTiJIbKY O2XKaHUMH, SIK BIIKPUTHUH THI KOpIopa-
THUBHOI KYJIBTYPH.

Juckycisa

Y cnopTuBHiN HayKoBi#l JiiTepaTypi npob6emi
KOPIOPATHUBHOI KYyJBTYpHU i 6e3meni TpeHyBaJlb-
HO-OCBITHBOI'0 IPOCTOPY AOCTIJHUKU IPUAIIAIN
JIOCTaTHIO yBary. Ajle HAyKOBUM iHTepec A0 L€l
npo6JieMHy He nepectae 3MeHInyBaTucs. Ocobu-
BOi aKTyaJlbHOCTi HabyBae IcuXoJoriyHa 6es-
1ekKay coliaJibHUX TpaHCcdOopMaLisix CbOrofieHHS,
OTPUMYIOYU HOBi CEHCH, HOBi BUMIpHU LjiHHiICHUX
opieHTalil, 3MicTOBe HaBaHTaXeHHS i ¢opmy.
AKIIEHTYEMO yBary Ha TOMY, 110 KOpIoOpaTHUBHA
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only intensifies self-determination and autonomy
of this intra-directed process. The outlined
position in the dimensions of the parameters
of psychological safety contributes to personal
development of a young athlete. Other expected
types of corporate culture have a less considerable
impact on personal development of young female
athletes and are less effective. As the empirical
measurements show, they are not as desirable as
an open type of corporate culture.

Discussion

Sports science studies have paid sufficient
attention to the issue of corporate culture and safety
of training and educational space. But scientific
interest to this problem is still vital. Psychological
safety is especially topical under current social
transformations since it acquires new meanings,
new dimensions of value orientations, content
and forms. It should be emphasized that corporate
culture of organizations is not permanent and has
a high inter- and intra-orientation of its impact.
Under these continuous transformations of social
space, there is a problem of personal development
of young female athletes. We decided on purpose
to establish the correlation of the expected image
of the type of corporate culture (see Tabl. 3 and Fig.
[), and not the real one, though such a variant is
also suitable. The choice of the expected image is
an evidence of a prognostic vector of our empirical
research, aimed at operationalizing scientific
findings into construction of psychologically
safe training and educational space. The logic
of such a verifying strategy implied the necessity to
identify an optimal type among the four probable
expected types, since all of them have advantages
and disadvantages. In particular, a synchronous
type (ST) (see Tabl. 3) also provides conditions
for demonstrating initiative and activeness
(PDIA) (r=.187; p<.01). Obviously, correlations
of the expected types of culture of training
and educational space with the performance
of young female athletes or motivation for
achievement were not established. There is
a number of scientific studies proving a significant
correlation of reception of psychological safety
of training and educational space with self-efficacy,
motivation for achievement and other parameters
of performance (Blynova et al.,, 2022). Therefore,

oo
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KyJIbTypa OpraHisaliii, TakoX He € KOHCTaHT-
HOIO i Ma€ BUCOKY IHTep- Ta IHTpacCIpsAMOBaHiCTb
CBOT'O BILIMBY. Y IIUX [lepMaHeHTHUX TpaHcdop-
MallifgX COLiaJIbHOTO MPOCTOPY IOCTA€E NMUTAHHA
dbopMyBaHHS OCOOGMCTOCTI IOHUX CHOPTCMEHOK.
Hamu 1iyecnipsiMmoBaHo o6GpaHO 3’siCyBaHHS B3a-
€MO3B’I3Ky O4YiKyBaHOro 00pa3y THIy KOpIO-
paTUBHOI KyJAbTypH (AUB. Ta6s. 3 i puc. [), a He
peasbHOro, xo4a TaKUMM BapiaHT TaKoX € Ipa-
BOMipHUM. Bubip odikyBaHOro 06pasy CBiAYHUTH
PO NMPOTHOCTUYHHUU BEKTOP HAIIOro eMIipud-
HOTO AOCJiKeHHs, 3 METOK OIlepanioHasizaLii
HayKOBUX 3100y TKIB ¥ KOHCTPYIOBaHHA I1ICUX0JIO-
riyuHo 6e3Me4YHOro TpeHyBaJbHO-O0CBITHBOIO NIPO-
ctopy. Jlorika Takol KOHCTaTyBaJIbHOI cTpaTerii
noJiAraja uie y npardHeHHi BifjllyKaTd 3 4YOTH-
pbOX HMOBIpHMX OYIKyBaHUX THIIIB, TOH AKUU
Oy/ie ONTUMaJbHUM. AJ>)Ke YCi BOHU MAlOTh Nepe-
Baru i HeJloJ1iku. 30KpeMa, CHHXpoHHUM Tun (CT)
(AuB. TabJ1. 3) TaKOXK CTBOPIOE YMOBH [1J151 IeMOH-
CcTpyBaHHs iHiniaTuBuM Ta akTuBHOCTi (M/IA)
(r,=.187; p<.01). 3BicHo, He 3'ACOBYBaJIUCs KOpe-
JALil O4iKyBaHMUX THIIB KYJbTYPH TpPEHYBaJlb-
HO-OCBITHBOT'O NPOCTOPYy 3 pe3y/JbTaTHUBHICTIO
IOHUX CIIOPTCMEHOK Y4 MOTUBALI€I0 JOCATHEHHS.
BBakaeMo, 1110 i Tak iCHy€ HU3Ka HAYKOBUX IIpallb,
y SIKMX J0Ka3aHO [JOCTOBipHUM 3B’SI30K CHOpHUI-
HSTTS IICUXO0JIOTiYHOI 6Ge3MeKH TPEeHYBaJbHO-0C-
BiTHBOTO MpOCTOpY 3 caMoedeKTUBHICTIO, MOTH-
Balli€l0 JIOCATHEHHA Ta IHIIKMH NapaMeTpaMu
pesyabraTuBHOCTI (Blynova et al., 2022). Tomy,
OYeBUJHHUM | yKe 06I'PYHTOBAHHUM € BIIJIUB IICHU-
XO0JIOTIYHOTO NPOCTOPY Ha YCIMIIIHICTb AidbHOCTI
IOHUX CIIOPTCMEHOK. 3a TaK0l apTUKYIALil OKpec-
JIeHoI Mpo6JIeMaTUKH, BAapTO 3BepPTATH yBary Ha
dyHaMeHTa/IbHI leTepMiHAHTH IOHALBKOTO BiKY.
[Icuxosioro-BikoBa ckJiaJloBa Ma€ BaXk/JMBe 3Ha-
YeHHs], OCKiJIbKHY ¥ I0OHAlbKOMY Billi BiZi0yBa€eTbCs
3aBeplIeHHs lepexoay A0 LOPOC/IO0ro XKUTTH, CTa-
6inizanist cBoei aBTOHOMHOCTI, GOPMYIOThCS CBI-
TOIJIAAHI HAaCTaHOBJIEHHA | yce Lie peasi3yeTbCd
Yy KOHTEKCTi CIOPTHUBHOI i HaBYa/IbHO-TIpodeciii-
HOI Aisg/JbHOCTI. beayMoBHO, noBejjiHKa i BIJIUB
TpeHepCcbKo-BUKJIaJanbkoro ckiaagy (Veljkovic
et al., 2016), ogHousiTkiB (Joesaar et al., 2011),
IOHALlbKUM MakcuMaJsiiam i 60poThby 3a Jijep-
ctBo (Frontiera, 2008), Tako He NOTPiOGHO HeO-
OLiHIOBAaTH. TOMY, 3 YOTUPbOX THUIIIB 0YiKYBaHOTO
00pasy KOpHOpaTUBHOI KYJbTYpH, BaXJHBO
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the impact of psychological space on successful
activity of young female athletes is obvious
and substantiated. Such articulation of the outlined
problems makes us pay attention to fundamental
determinants of adolescence. A psychological-
developmental aspect is very important since in
adolescence there is completion of transition to
adulthood, personal autonomy stabilizes, world
views develop and these processes occur in
the contextofsportingand educational-professional
activities. Obviously, behavior and impact
of training and teaching staff (Veljkovic et al,
2016), peers (Joesaar et al, 2011), all-or-nothing
thinking and struggle for leadership (Frontiera,
2008) should not be underestimated. Therefore,
it is important to choose that type of corporate
culture among the four types that will provide full-
fledged growth and development of an athlete’s
personality and contribute to maximum realization
of individuality. We assume that considering
such important factors of this sensitive period
can contribute to preparation of young female
athletes for high achievements. At the same time,
ignoring such important factors and regularities
ofthe sensitive period ofadolescence will contribute
to the formation of defense mechanisms of young
female athletes. The modern empirical research by
V. Plokhikh (2022) proves that defense mechanisms
limit self-regulation and self-realization processes
in personal growth and development (Plokhikh,
2022). It is obvious that not only anthropometric
data, consistency of training and educational
process and its methodological support affect
the developmentofyoungfemaleathletes, corporate
culture and psychological safety of training
and educational space also have an impact. Then
latter can give a competitive advantage to a higher
school of physical culture and a higher education
institution under appropriate organization
and construction of psychologically safe training
and educational space.

Conclusions

1. We substantiated that safe training
and educational space for young female athletes
is such psychological-pedagogical reality that
ensures sports achievements and educational

Kalenchuk Valentyna Oleksandrivna
Fedchuk Oleksandr Valeriyovych
Mykhaylyuk Vitalii Pavlovich

o6paTu TOM, 110 3abe3neYuTh MOBHOIiHHE CTa-
HOBJIEHHS i PO3BUTOK OCOOHCTOCTI CIOPTCMEHA,
CIpUATHME MaKCUMaJbHOMY PO3KPHUTTHO iHJHU-
BigyasnbHoCTi. Ilpunyckaemo, 10 BpaxyBaHHSA
TaKUX BKJIMBUX YUHHUKIB, IbOI'O CEH3UTUBHOI'O
nepioAy, Moxe CIIpUATH MIiATOTOBIL OHUX CIIOPTC-
MEHOK [0 BUCOKUX JOCATHEHDb. Y TOU e 4ac, He
BpaxyBaHHs TAKUX BaXKJIMBUX YMHHUKIB i 3aKO-
HOMIipHOCTEW CEH3UTHUBHOTO NEePioAy IHALbKOI0
BiKy, cnpustuMe GOpPMYyBaHHIO 3aXHUCHUX MeXa-
Hi3MIB IOHMX CIIOPTCMEHOK. Y Cy4yacHOMY eMIli-
pudHoMy fociifpkeHHi B. [noxix (2022) gokasas,
10 3aXHMCHI MexaHi3MH OOMEXYITb CaMOpery-
JIAALiMHI I camopeaJii3alliiiHi npoLecHu y CTaHOB-
JieHHi 1 po3BUTKy ocobucrocti (Ilnoxix, 2022).
O4eBUHO, 1110 HE TIJIbKW aHTPONIOMETPHUYHI JaHi,
CUCTEMHICTh HaB4YaJIbHO-TPEHYBAJIbHOIO IIpO-
necy i “oro MeToiuyHe 3abe3neyeHHsl BILJIMBA-
I0Th Ha GOPMYBAHHS HOHUX CIIOPTCMEHOK, € e
KOpIopaTHBHA KyJIbTypa i ncuxosioriyHa 6e3neka
TpeHyBaJIbHO-OCBITHbOro npoctopy. OcTaHHI 3a
rpaMoTHOI peaJsizalii i MoOGYyAO0BU MCHUXOJIOTIYHO
6e3MeYHOr0 TPeHYBaJIbHO-OCBITHLOTO NMPOCTOPY
MOXYTb [JaTU KOHKYpPEHTHY IepeBary BULIOMY
yIuanIy ¢izudHol KyJIbTYPU Ta 3aKJaZy BUIIOI
OCBITH.

BHUCHOBKH

1. O6rpyHTOBaHO, 0 MiJ 6e3MeYHUM TpeHy-
BaJIbHO-OCBITHIM IIPOCTOPOM IOHUX CIIOPTCMEHOK
pO3yMi€EMO TaKy ICHUXOJIOTO-NIearoriyHy peasib-
HICTb, fIKa 3a6e3neyye JOCATHEHHS CHOPTHBHUX
i ocBiTHiX pe3ysbTaTiB, YOPMYE Ta PO3BUBAE IICU-
Xi4HO i ICHUXO0JIOTIYHO 3/J0POBY OCOOHUCTICTbD.

2. IlobyaoBaHO BiAMiHHI CTPYKTypHU THUIIIB
KOPHOPAaTUBHOI KYJbTYPU CIOPTUBHO-OCBITHIX
3aKJIa/liB i 3’cOBaHO JOCTOBipHi BigMiHHOCTI
3a 3akputuMm tunom (3T) (t=-2.42; p<.05) i Bia-
kputuM (BT) (t=2.48; p<.05). KoHcraToBaHo, 1110
B YABJIEHHAX PeCIIOHJEHTOK JOCTOBipHO mepe-
Ba)Ka€ BIJKPUTHUU THUIN KOPIOPATUBHOI KYJbTYPU
y rpymi I (t=2.48; p<.05) i rpyni Il (t=2.17; p<.05).

3. 3’sscoBaHO KOpeJALiiiHi 3B’A3KH JOCTiKY-
BaHUX THUMIB 6akaHOro o6pasy KOpHopaTHUBHOI
KyJbTYPH 31 3MICTOBUMM IapaMeTpaMU IICUXO-
JioriyHoi 6e3neku. BcTaHOBJIEHO, 1110 ONTUMAJlb-
HUM [IJI1 IOHUX CIOPTCMEHOK € BIJKPUTHUW THII

results, forms and develops mentally (BT), skuil Ma€e Hal6isbllle OCTOBIPHUX B3aEMO-
and psychologically healthy personality. 3B’s13KiB - Bicim (p<.05; p<.01). BigzkpuTuil TN
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2.  We created different structures
of the types of corporate culture in sports
educational institutions and identified significant
differences by a closed type (CT) (t=-2.42; p<.05)
and an open type (OT) (t=2.48; p<.05). We found
thatan open type of corporate culture significantly
dominates in the respondents’ ideas - in Group
[ (t=2.48; p<.05) and Group II (t=2.17; p<.05).

3. We established correlations of the types
of the desirable image of corporate culture
with the content parameters of psychological
safety. It was found that an open type (OT) is
optimal for young female athletes. It has most
significant correlations - eight (p<.05; p<.01).
An open type allows demonstrating initiative
and activeness, maintaining personal dignity,
supports the need of psychologically safe training
and educational space, contributes to full-fledged
growth and development of a young individual
and creates conditions for maximum realization
of individuality.

4. The hypotheses were confirmed
and the purpose was achieved. The obtained
empirical results are of special scientific value.
Implementationofthemintrainingand educational
space can give sports educational institutions
a competitive advantage over competitors.
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